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EDITORS POINT OF VIEW

elcome to our final issue of 2020. As you can see on our cover, we confront the critical

issue of speech suppression. As officers, we are intimately familiar with speech suppres-
sion, having worked under many totalitarian departmental policies that severely infringe upon our
constitutional rights. Moreover, nowadays, citizens are getting a taste of this treatment. Social media
tech giants are silencing their users, and it's not going over well. Backlash is unprecedented, and alter-
native social media platforms have seen a spike in users switching over to avoid censorship. But this
doesn’t address the underlying problem. Freedom of speech is under attack in our country, and little

is done to correct this assault. Blue Magazine will continue to lead the law enforcement discussion on this topic as we
move ahead into 2021. Be sure to check out our cover story.

During this time of year, we must slow down and reflect on what is important to us. The value of family and real
friends in your life must never be underestimated. Make sure you set some time aside this holiday season to spend
time with the people who are worthy and deserving of our most precious commodity (time). At Blue Magazine, we are
thankful for our writers and sponsors who have been with us for many years and the many new ones who have recently
come aboard. After Pres. Trump complimented our magazine at his 2020 campaign rallies, we received a tremendous
uptick in article submissions. Thank you, Pres. Trump for helping us continue to grow our influence and voice across
our great nation. We are the only independent voice owned and run by active and retired officers. We are proud to be
the uncensored voice of the front-line officers. We are looking forward to continued success in 2021.

And lastly, I am glad 2020 will shortly be behind us. The anxiety of 2020 has been massive for many traveling
uncomfortable roads. 2020 has taught us many significant lessons, including that happiness is a mindset and attitude
you control no matter what the circumstance. Material possessions, relationships and wealth can be taken from you,
but only you can surrender your mindset and attitude. In every
difficult situation, there is light. Seeing that light is at times our
greatest challenge. Therefore, as we welcome 2021, bring a better you
along for the journey. Push forward and stay focused.

Congratulations to Leonia Police Chief Tom Rowe, who recently
retired after 30 years of service. Chief Rowe established an admirable
reputation as an intelligent and skilled law enforcement leader who
stood up for his officers and provided excellent policing services to
the community. Blue Magazine wishes Chief Rowe much success in
retirement!

Merry Christmas and Happy New Year!

George Beck, Ph.D.
Editor-in-Chief

Leonia Police Chief Tom Rowe
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NATIONAL VOICE |

DYSF“NCTIUNA[
SYSTEM
“INFLICTS
CRUEL,
UNUSUAL
SENTENGES

'By Bernard B. Kerik with Rod Blagojevich
_ SNSSEESEEEEE - W i i

did something that many called genius — he wrote

code and created a website called Silk Road.

It was the first modern online free market, where
users could anonymously buy and sell goods and
services, both legal and illegal.

As a result of his genius, 2020 marks the eighth year
anniversary of his federal prison incarceration in what

At 26 years-old, Ross Ulbricht made history, when he

a THE BLUEMAGAZINE | VOL. 11 - ISSUE 6 2020

WIKIPEDIA

is considered one of the worst travesties of our criminal
justice system.

Ulbricht was targeted, investigated, and prosecuted
with the zeal equaled to those like John Gotti, Osama bin
Laden and Al Capone.

He was ultimately held responsible for everything
users listed on his site and was convicted on all nonviolent
charges, including conspiracy to traffic narcotics, money

To Advertise Call: 973-653-3446



laundering conspiracy, and engaging
in a continuing criminal enterprise.

Following his arrest in 2013,
prosecutors also alleged that he
planned murder-for-hire although,
curiously, he was never charged or
prosecuted for it at trial (and the
allegations were dismissed with
prejudice by a U.S. District Judge in
2018).

On May 29, 2015, now-retired
Judge Katherine Forrest sentenced
Ulbricht on five counts, all non-
violent. Her judgement for this first
time, non-violent offender: two life
terms, plus 40 years without parole!

That sentence amounts to two
death sentences, plus 40 years.

At first glance, given the govern-
ments charges and allegations and
some media coverage, some may
assume that Ulbricht’s sentence was
reasonable.

However, having overseen and
conducted investigations such as
these, the more we examined the
overall case — the allegations, the
trial, and end result — something
just didn’t add up.

If Ulbricht’s crimes really war-
rant life in prison, why was Blake
Benthall — arrested on the same
charges as Ulbricht for running the
larger copycat Silk Road 2.0 — re-
leased after two weeks by the same
people who prosecuted Ulbricht?

Why were two corrupt federal
agents at the core of the investigation
(with unfettered access to Silk Road)
aggressively hidden from Ulbricht’s
jury?

Why were the largest Silk Road
drug sellers sentenced to 10 years
and less?

And if there were any tangible
evidence that Ulbricht planned mur-
der-for-hire, why didn’t the govern-
ment charge and prosecute him?

renL cowussaon [ =IO

Surely, wed know all this and
more, but no - nothing.

Additionally, based on the pros-
ecutors’ claims, surely, there would
have been a two-mile line out of the
courthouse of crime victims ready
to testify against Ross Ulbricht - but
there were no victims at the trial ei-
ther.

Ross Ulbricht was handed three
death sentences, essentially for being
a reckless young idealist who had the
audacity to use his genius to create
a vehicle where others engaged in il-
legal Internet sales (primarily of can-
nabis) undetected by the authorities.

No victims were ever named at
his trial. He was never prosecuted
for causing death or bodily injury to
anyone.

Let us say it again. As a first-
time, non-violent offender, Ross
Ulbricht was given two death
sentences, plus 40 additional years.

According to a recent report
from the United States Department
of Justice, more than half of violent
offenders serve less than three years
in prison.

The average prison sentence in
America for a convicted murderer is
16.5 years.

Convicted rapists serve on
average 9.8 years, and violent
crimes like robbery, or the taking
of property by force or the threat of
force, the average time is 4.7 years.

In far too many cases, violent
repeat offenders are under-sentenced
while nonviolent first-time offenders
like Ross are grotesquely over-
sentenced.

Ross Ulbricht’s sentence is also
an example of how wildly unfair sen-
tencing disparities can be for offend-
ers with similar charges.

While Ross was sentenced to
die in prison, every other prosecuted
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Silk Road defendant received far
lighter prison sentences ranging
from a high of 10 years to alow of 17
months.

His case may very well be the
most glaring example of how broken
and deeply dysfunctional our
criminal justice system is.

In our American justice system,
the underlying philosophy behind
sentencing someone to prison is
that that the punishment should fit
the crime. The United States Consti-
tution guarantees every American
equal protection under the law.

But in the case of Ross Ulbricht,
who never committed a violent act
and who was never convicted of any
previous crime, that constitutional
guarantee of equal treatment under
the law — and that idea that some-
one should only do the time that fits
the crime — is a big lie.

Prominent legal experts who
support Ross’s release from prison
have expressed the view that the
circumstances involved in his
case raise serious fourth and sixth
amendment constitutional issues,
particularly that of using allegations
that were never proved in a court
of law to support an unreasonably
harsh prison sentence.

In fact, in 2018, 21 highly-
respected organizations spanning
the ideological spectrum joined
in support of Rosss efforts to
raise these constitutional issues
before the Supreme Court. These
organizations include, but are
not limited to, Law Enforcement
Action Partnership, FreedomWorks,
American  Conservative  Union
Foundation, Cato Institute, Human
Rights Defense Center and National
Lawyers Guild.

Now 36, Ross begins his eighth
year in prison.



He has been a model prisoner
throughout his years of incarcera-
tion, teaching classes and tutor-
ing his fellow inmates. He follows
the rules and has never received a
disciplinary infraction. Ross has
expressed remorse and accepted re-
sponsibility for his actions.

He is the son of a loving mother
of modest means who has relocated
her home several times to be near the
prison where her son is incarcerated.

We have each, in different ways,
witnessed firsthand how unfair
and dishonest our criminal justice
system can be. Both of us have been
the beneficiaries of President Donald
Trump’s compassion.

Commissioner Kerik was grant-
ed a presidential pardon, while Gow.
Blagojevich had his 14-year prison
sentence commuted.

We both join over 350,000 peo-
ple who have signed their names to
a petition to President Trump sup-
porting Ross Ulbricht’s release.

More than 250 organizations
and prominent people from all across

WE ARE

America — from the legal commu-
nity, business community, religious
community, education community,
the media, Hollywood, current and
former legislators, and human rights
activists, have all spoken out in sup-
port of this clemency effort.

The Eighth Amendment to the
United States Constitution expressly
prohibits punishment that is too
severe for the crime committed. It
characterizes it as cruel and unusual.

Our nation extols the ideal
of justice for all. But Shakespeare
reminds us that there is no justice
where there is no mercy, and Ross
Ulbricht’s case shows us that there
cannot be justice for all when there
is cruel punishment for some.

We respectfully ask that Presi-
dent Donald Trump do what only he
can do: grant Ross Ulbricht clemen-
cy, to right this wrong, and end one
of the greatest travesties of justice in
American history.

Rod Blagojevich served as the
40th Governor of Illinois. @

Article courtesy of Newsmax

WWW.THEBLUEMAGAZINE.COM
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As New York
Citys  40th
Police  Com-
missioner,
Bernard Kerik
was in com-
mand of the
NYPD on
September 11,
2001, and re-
sponsible for the city’s response, rescue,
recovery, and the investigative efforts
of the most substantial terror attack
in world history. His 35-year career
has been recognized in more than 100
awards for meritorious and heroic
service, including a presidential com-
mendation for heroism by President
Ronald Reagan, two Distinguished Ser-
vice Awards from the U.S. Department
of Homeland Security, The Ellis Island
Medal of Honor, and an appointment
as Honorary Commander of the Most
Excellent Order of the British Empire by
Her Majesty Queen Elizabeth 1I. Com-
missioner Kerik hosts a weekly radio
show, Behind the Badge, on 77 WABC
Radio New York.
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NATIONAL PERSPECTIVE

_COVIDGATE

Attack on
Informed

By Michelle Malkin

atient rights and bioethics
are impossible without truly
informed consent. This fun-
damental concept has van-
ished from public view faster
than paper towels and toilet
paper from your grocery
shelves. Informed consent matters more
than ever because we are entering the
most coercive era of medical tyranny in
human history.

If the public health-industrial com-
plex gets its way, you may not be able to
work, travel, shop or go to school with-
out proof of a COVID-19 vaccination.
Who needs government to do the man-
dating when corporations, airlines and

educational institutions will do all the
dirty work for Big Brother? The unthink-
ing surrender of our autonomy to global
pandemic blackmailers is horrific. Can
you really offer voluntary and thorough
consent at "warp speed" with a figurative
gun to your head?

Fact: Our right to self-determination
cannot be protected if doctors fail to
disclose all risks of treatments. The same
holds true in medical research.

Ask yourselves this: In what sane
world would we allow children as young
as 11 to obtain the COVID-19 vaccine
without parental approval — as the
Washington, D.C., council decreed last
month — while scientific experts are

m THE BLUEMAGAZINE | VOL. 11 - ISSUE 6 2020

warning us that the adult subjects of
COVID-19 vaccine trials were themselves
inadequately told of the risks that the jabs
"could worsen disease"?

Yes, you read that right. A review of
COVID-19 vaccine protocols published
in the October issue of the International
Journal of Clinical Practice determined
that an alarming phenomenon called
"antibody-dependent enhancement"
— which could worsen COVID-19 —
"was obscured" by vaccine manufactur-
ers. Timothy Cardozo of the New York
University Langone Health and Ronald
Veazey of the Tulane University School
of Medicine concluded that the vaccine-
enhanced disease risk "should have been

To Advertise Call: 973-653-3446



prominently and independently disclosed to research subjects."
The reckless omission "obviate(ed) truly informed consent."

Indeed, vaccine researchers hid the ADE risk "last or next
to last" in their clinical trial consent forms and downplayed the
risk as "theoretical,” when evidence of the risk is in fact "non-
theoretical” and "compelling." Burying adverse effects in the
fine print is standard operating procedure for Big Pharma. It's
exactly what they'll do with the package inserts for the shots,
too. Speaking of which, did you know that the FDA's draft list
of "adverse event outcomes" for COVID-19 vaccines includes:
stroke, convulsions/seizures, transverse myelitis, encephalitis,
narcolepsy and cataplexy; acute myocardial infarction; auto-
immune disease; Kawasaki disease, Multisystem Inflammatory
Syndrome in children, arthritis and joint pain; myocarditis/
pericarditis, venous thromboembolism, other acute demyelin-
ating diseases and death?

I'm sure D.C. grade schoolers will understand all that and
be able to fathom the impact of Big Pharma's immunity from
vaccine lawsuits. For true informed consent, they must also be
made aware of the National Vaccine Injury Compensation Pro-
gram's payouts to the vaccine-injured of more than $4.4 billion
since 1989, not to mention boning up on the 30 different ge-
netic mutations of SARS-Cov-2 and the troubling "inflamma-
tory component” identified as "intrinsic to all mnRNA vaccines."

Sul

YOU ARE NOT
ALONE.
REACH OUT AND

GET HELP.

BLUESUICIDE.ORG

rorow us on RS

The kids also can't be fully informed without knowledge of the
adverse outcomes reported by trial volunteers on Facebook,
where screenshots I obtained showed members complaining
they were "unable to lift anything" after their jab, experienced
arm pain for several weeks, felt like they were "beaten with a
baseball bat" and endured hours-long vomiting.

Asthe FDA prepares to meet Dec. 10 to consider emergency
use authorization for the Pfizer vaccine, I urge free-thinking
Americans to read two expert petitions calling for suspension
of all COVID-19 clinical trials in both the U.S. and in Europe.
One co-petitioner, Dr. Michael Yeadon, happens to be a former
vice president and chief scientific officer at Pfizer Global. He
and his fellow signatories warn about the unreliability of rapid
COVID-19 testing (RT-qPCR). They also amplify points made
in my previous "COVIDGATE" columns about how the clinical
trial design does not measure whether the vaccine actually
prevents virus transmission or reduction in severe illness or
death.

Wait, there's more.

Yeadon and his co-petitioners raised red flags about two
additives in Pfizer's vaccine: polyethylene glycol (against
which 70% of people produce antibodies that could provoke
“allergic, potentially deadly reactions”) and mNeonGreen (a
bioluminescent ingredient derived from a marine invertebrate
"of unknown antigenicity"). They also warn of potential fertility-
specific risks involving antibodies against "spike proteins” that
could disrupt development of placenta in vaccinated women.
It is "unclear,” Yeadon and his co-petitioners observed, "what
if any instructions/information” that clinical trial subjects
received regarding the risks of ADE, allergies, or infertility.

Still more: In response to Part Two of my series on blabber-
mouth crusaders informally unblinding themselves online, Dr.
Peter Doshi, associate editor of the British Medical Journal, told
me he is "quite nervous" that zealous research volunteers who
believe they got the placebo will engage in "formal unblinding"
by bailing out of ongoing experiments to get the vaccine. Thus,
“the trials will not contain a placebo arm for enough time to
learn where the vaccines can reduce the risk of serious out-
comes like ICU use or death - what any real life-saving vaccine
should be able to demonstrate."

The more you know, the clearer the choice: Do not consent.

Michelle Malkin is an American conservative
blogger, political commentator, author, and
businesswoman. Her weekly syndicated column
appears in a number of newspapers and websites.
She was a Fox News contributor and has been a
guest on MSNBC, C-SPAN, and national radio
programs. Malkin has written several books. She founded the
conservative websites Twitchy and Hot Air. E-mail: Michelle
MalkinInvestigates@protonmail.com

THE BLUEMAGAZINE | VOL. 11 - ISSUE 6 2020 ﬁ



AWARENESS

The Big

Picture Or

Compartmentalization

By Joel E. Gordon

“In order to properly understand the big picture, everyone
should fear becoming mentally clouded and obsessed with one
small section of truth.” -XunZi

In psychology, compartmentalization is defined as a de-
fense mechanism where someone suppresses their thoughts
and emotions. It is not always done consciously, but this can
often justify or defend a person’s level of engagement in certain
behaviors.

There are serious disadvantages that come with compart-
mentalization such as becoming disconnected, isolated and
emotionally unavailable. And compartmentalizing is often a
tool used by individuals who engage in deviant behavior or ac-
tions outside decent and acceptable norms.

Can there be benefits to compartmentalization? Yes... A
law enforcement officer, for example, may have a family that
depends on them at home, but they must rush into life-threat-
ening situations without hesitation. Being able to compartmen-
talize those two realities is what facilitates the ability to perform
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under intense pressure.

I believe one of the biggest problems facing our society
today, however, is the compartmentalized thinking that we are
seeing on a regular basis which is done without regard to how
our decisions impact the bigger picture.

Look at all of the negative consequences of police defund-
ing, such as lowered morale and the overworking of our brave
men and women through tunnel vision for “reimagining law
enforcement” in the name of social justice. Crime rates go up
and safety takes an unnecessary nosedive.

COVID-19 shutdowns have largely contributed to business
failures, increased rates of unemployment or underemploy-
ment, depression, substance abuse and suicide. Did the risks of
shutdowns justify themselves through lower transmission rates
of this serious illness during this pandemic? There are many
schools of thought on this but it has certainly been a hefty price
to pay.

Where did all of this limited thought begin? I have wit-
nessed within our educational system the tendency to isolate
subject matter so that it stands on its own without a complete
view of cause and effect. Too many have been indoctrinated
into a compartmentalized way of thinking, and now they as in-
dividuals seem truly oblivious to the reality of so many result-
ing unintended consequences.

In this day and age of specialists and professional special-
ization, for example, many only are able to focus on a singu-
lar area of expertise. Rarely do practitioners see the problem
within their specialty as a symptom of a larger problem, making
it virtually impossible to see the big picture.

Sometimes this ridiculousness is truly absurd. While
general manager of the Alpine Lake Community atop Snaggy
Mountain in snowy Terra Alta, West Virginia, I once had a
discussion with a resident who was a nuclear physicist by
profession and was involved in the design of nuclear power
plants. He was complaining about icy roads within the resort
over a particular winter (40 miles of roads traverse the 2,500-
acre resort and residential community). Terra Alta routinely
experiences 200 inches of beautiful white snowfall annually and
even recorded two inches of snow one year on the fourth of July!
I found myself attempting to explain the process of melting and
re-freezing to him with temperatures above freezing during the
day and snow melt re-freezing overnight. I finally said that my
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then-5-year-old daughter un-
derstood taking an ice cube
out of a freezer, letting it melt
on a counter, and then putting
the liquid back into the freezer
would create ice. I dont be-
lieve he ever understood what
I was telling him. A common
sense thought process lost?
How scary is it that this man
was designing nuclear power
plants and failed to under-
stand a simple concept outside
his way of thinking?

As we continue moving
forward, if we can open our
minds to the bigger picture
in the world around us, I be-
lieve that bad decisions and
injustices will be difficult to
come by. If we can just stop
compartmentalizing thoughts,
we can improve our lives and
livelihoods as we work toward
the common good. Let’s all re-
flect on moments in our past

and current experiences, as it
would behoove us to identify
how we ourselves compart-
mentalize.

As we move into 2021 and
beyond, it's time that we all
work to see the big picture. @

Joel E. Gordon
is a former Field
Training Officer
with the Balti-
more City Po-
lice Department
and is a past Chief of Police
for the city of Kingwood, West
Virginia. He has also served
as vice-chair of a multi-juris-
dictional regional narcotics
task force. An award winning
journalist, he is author of the
book Still Seeking Justice: One
Officer’s Story and founded the
Facebook group Police Authors
Seeking Justice. Look him up at
stillseekingjustice.com
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HEAR ME QUT

"

he word “change” has been pounded

into our brains and seems to rule the

headlines. Protesters, politicians and
the media are all screaming for “change”
But exactly what kind of “change” are peo-
ple looking for?

I know... an end to “systematic racism
and police brutality within the criminal
justice system”. That seems to be at the
top of the “change” list. But should it be?
According to the people I have interviewed,
racism and police brutality are not the
biggest threat to the Black community.

Don’t get me wrong, we have all seen
videos of police officers abusing their pow-
er. This is wrong and these officers must
be disciplined. That absolutely does NOT
mean that all police are racist or abuse
their power. The vast majority of police are
not racist and take great pride in protect-
ing the very communities in which they
work. That needed to be said.
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Wlthout
- Strong
- Fami es

By Dawd Wllloughby :

Let me get to my point.

As a former youth corrections officer
(YCO) for the Milwaukee County juvenile
detention center, I was often staffed in a
unit where every single child being held
was African American. Most children, who
are picked up and brought to the facility,
are African American. This bothered me.
So, I started to ask questions and conduct
research as to why? Were the police target-
ing African Americans? That seems to be a
common idea in many African American
communities. Or are they targeting law
breakers, regardless of color?

I developed good rapport with most
children, which didn't take long because
many craved the opportunity to simply
talk with someone who cares. Let me tell
you something, these kids spilled their
guts to me. I found myself teary-eyed on
more than a few occasions because of their
circumstances.
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In October 2018, I was chosen to attend a two-day
“Tuvenile Corrections Officer Conference” in Central
Wisconsin. Social workers, youth workers, counselors,
community program staff, law enforcement officers,
school administrative and support staff, juvenile court
personnel, probation and parole staff, corrections
officers, attorneys and others from around the state
were in attendance.

Guest speakers talked about their programs and
how they related to the juvenile justice system. I learned
a lot about different resources, but I was anxiously
awaiting to hear from someone with real solutions. At
one point, a female social worker from Milwaukee, got
most of the audience to repeat the following phrase
several times: “Kids aren’t the problem, racism is the
problem”

Towards the end of the conference, about 20
young adults, ages 19-23 (mostly African American)
who personally experienced juvenile justice took the
stage. They talked about their experiences within the
system. Then, the moment which I had been hoping for
finally happened...

The host of the conference asked them: “What did
you need, as a juvenile, that would have would have
kept you out of the system?” Overwhelmingly, they
responded: Support. Each one stated that they came
from broken families where dad wasn't present, or
mom wasn't present, or both parents were not present.

Not one person on the stage said anything about
racism, or police brutality. I quickly looked around
the room for the speaker that had everyone chanting
“Racism is the problem?” I didn’t see her. Too bad.

Out of wedlock birthrates for African Americans
in the US. is rapidly approaching 80%. Pre 1960s,
the rate was closer to 20%. Research has shown that
children raised without both parents’ involvement are

more likely to drop out of school, exhibit behavioral
problems, end up in the criminal justice system, suffer
unemployment and are at greater risk of substance
abuse. Without both parents’ support, kids are five
times more likely to live in poverty and commit crime,
nine times more likely to drop out of school and 20
times more likely to end up in prison. Don’t believe
me? Look it up, or visit your local juvie and conduct
your own research. I'm confident the results will be the
same for you.

The biggest threat to the Black community
is not racism or police brutality. However, the
voluntary abandonment of children by their fathers
in Black America just might be. Some Black men have
abandoned their moral and financial responsibilities
and children who are our most valuable resource pay
the price. Ultimately... the community suffers.

We need dads to step up. We need strong Black
families to produce and raise strong children. The
answer is not always “racism.” Rather than de-funding
or disbanding our police departments, how about we
get to the root of the real problem? Kids need fathers
and a strong family to teach them to stay out of trouble
and out of the criminal justice system.

I am ready for “change” and want to help. Lets
make Black families strong again.

Dave Willoughby is a Marine Veteran,
former Firefighter/EMT and is currently
a Milwaukee County Deputy after
serving as a Juvenile Corrections Officer.
He has earned degrees in Developmental
Coaching and Communications as well as
Fire Science and Emergency Medicine. He is married and
is the proud dad to five daughters, six sponsor children,
and two dogs.

FOLLOW US ON INSTAGRAM

TheBlueMagazineDotCom
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LEADERSHIP

HOW TO GET THE MOST
FROM YOUR OFFICERS

By Lt. James Rotundo

he age-old question when it comes
Tto leadership is how do leaders get

subordinates to fall in line and do
the things they want them to do? The an-
swer is simple.

You never will.

You will never please everyone who
works for you.

Once you understand this leader-
ship fact, you will have clarity and can
reward the ones who deserve rewarding.
When great leaders find that, say, 95% of
their subordinates fall in line, it becomes
a downfall to focus solely on the 5% out-
liers. Build upon strengths and the outli-
ers will eventually fall in line, too.

Of course, leaders constantly face
challenges. There will be subordinates
who feel slighted. There will be subor-
dinates who feel forgotten about. There
will be subordinates who will be jealous
of other officers’ accomplishments or ac-
colades. But this doesn’t mean you can’t
obtain great and worthwhile work from
everyone. Let’s have a look at some good
and bad motivational techniques you can
employ to get the most out of your of-
ficers. In this article, I encourage you to
question yourself, and some of your go-
to motivational techniques. Leadership
can be a part science and part art.

FEAR: You could choose to moti-
vate with fear and instill a feeling of wor-
ry of sanctions such as losing their job,
writeups or tongue lashings to make your
subordinates fall in line and do the jobs
you tasked them to do. I want to stress
that this is by far the WORST way to mo-
tivate anyone. You will get the bare bones
from your officers, as well as create an at-
mosphere of upset and angry people. In
fact, you will see a dip in production; a
rise in sick time usage, and overall fewer
officers will perform the job to the best

of their ability. Sure, tasks will be com-
pleted, but at what cost? Everyone knows
the consequences of not doing our job. It
doesn’t need to be held over their heads
like a guillotine. Quite honestly, the ones
who choose this route of motivation
do this because they were never skilled
enough to be a leader in the first place
to understand what this would do to the
work force. This motivational “technique”
is plain wrong, incredibly insensitive and
a recipe for complete departmental col-
lapse.With your officers on edge all the
time the effect could cause arguments
between them lowering morale. On the
other hand, officers might band togeth-
er... for a vote of no confidence against
you.
MONEY: Ah money, the great
motivator! Or is it? You could pay them
more money to do a certain job you

tasked them to do. The problem with this
is that after a while, they will want more
money to do the exact same job. If they
don’t receive the pay raise they think they
deserve, then production will surely de-
crease. Pay should be fair and equitable
considering the task at hand, but not the
sole motivator. In private sector careers,
money could serve as a better motivator
in the form of sales commission and bo-
nuses, but in a public sector career such
as law enforcement, the option to pay
more is solely in the hands of the gov-
erning body. Even in private sector jobs
that use this technique, problems could
arise such as employees fighting between
themselves for a sale. In a perfect world,
if the right motivation is implemented
correctly, job performance will rise expo-
nentially and pay will rise with it.

CMoTIVATION

LE S.HT P
RESULTS @
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POSITIONING: The act of put-
ting your officers in certain positions and
specialties they want to and should be
in. This is my personal favorite motiva-
tional technique that is often overlooked
by many leaders. How do you find out
what your officers want to do? Just ask!
It's a simple concept, but many bosses
simply don’t take the time to ask their
subordinates what they want to do. Why?
Because they are the boss and they think
know better. But therein lies the problem.
Most officers with some time on the job
know what part of policing they enjoy
more and are better at than other parts.
Officers will flourish in positions and
specialties they like and are important to
them. When someone is excited about the
specialty they are in, they tend to learn
more about it. Their work will be better
because of it. This, on a department-wide
level, raises the bar of the department.
Encourage officers to share their knowl-
edge with other officers. Informational
emails to the department from these of-
ficers could help serve as quick reference
to officers in the field. Promoting this, of-
ficers will gain confidence in each other,
in turn creating an environment of much
higher morale and less mistakes.

An issue that could arise with this
technique is the fact that in many de-
partments these jobs are at a premium.
Not everyone who wants to solve major
crimes in the detective bureau, or wants
to only write summonses in the traffic
enforcement squad, or longs for the days
they could ride around with a beauti-
ful German shepherd with a K-9 sticker
slapped on the door as their first choice,
will be able to be assigned to those lim-
ited positions. Those officers will have to
express their desire to work in another
specialty, but should be considered when
training is offered, and a position opens
up in their most desired choice. While
the limits of the amount of positions
creates a problem, it also offers an op-
portunity for officers to work harder in
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their assigned field as a way to prove they
could be a fit in their most desired field,
when the spot is opened up. It also offers
opportunities for you to create new spe-
cialties the department may have been
lacking. An added benefit to this is that
officers will feel heard and know where
they fit in the bigger picture of the de-
artment.

OFFICER/LEADERSHIP
DEVELOPMENT: This goes hand
in hand with positioning. Give your em-
ployees and leadership the tools to pros-
per. With your officers in positions that
are important to them, they are going to
need the education and support to help
them do their job. Enroll your officers in
classes and allow them to suggest classes
they wish to take. It is a significant factor
in motivation for your officers to be con-
fident in their knowledge of their tasks in
this ever-evolving career.

The importance of your lower-level
leadership should not be underestimated.
They are your voice and implementers in
your motivational program. They should
be guided, not just for the position they
are in, but for leadership positions to
come. Be open to questions and offer
advice and provide constructive criticism
when needed. They are also the future
command of the department, and a
delay in a qualified officer filling an open
position could cripple a department for
a period of time. Once they are trained
and have experience of their position
as a front-line supervisor, they should
begin training with their superior in the
position above them. Encourage your
leadership to share their knowledge of
their positions with their subordinates.
Doing this will help tremendously in
the event a supervisor misses time for
any number of reasons. Also, when the
time comes for them to fill the shoes of
their supervisor, its not overwhelming.
The idea here goes past police work
and toward future functionality of the
department. I see this most helpful when
the task at hand goes beyond regular

police work and enters budgeting and
scheduling.

Motivation of your officers boils
down to the kind of business we are in
— the people business. Relationships
with your subordinates matter. Empathy
to their wants and needs that you could
provide matters. A clear direction and
plan for your employees matters. My last
piece of advice is, if you are ever in a bind
on what to do to, think about what you
wanted when you were the patrol offi-
cer with a desire to get the most out of
your career. Think about the things you
disliked most in leaders you had. Think
about the things you loved in other lead-
ers you have served under. Think about
the decisions they made that affected you
directly and how they affected the officers
around you. Don't forget where you came
from. The answers you are looking for are
usually in your feelings and knowledge of
your past. Look to make the environment
of your department a place where officers
want to want to come to work, where of-
ficers look to each other for the answers
to their questions, and where opportuni-
ties to grow as an officer and a person are
available.

The suggestions above take commit-
ment, it takes trust, and it takes know-
ing the officers who work for you. Rome
wasn't built in a day, but it sure toppled
pretty quickly when its leaders bred low
morale in its ranks, became comfortable
with the status quo and stopped working
toward the future. @

James Rotundo is a lieuten-
ant in a northern New Jer-
sey police department. In
his police career, he led the
detective bureau for several
years before becoming a
Patrol Tour Commander. He is the Presi-
dent and Founder of the Forgotten Broth-
ers Motorcycle Club, an organization that
honors fallen members of the military and
public safety organizations.
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STORY

By David A. Clarke Jr., Sheriff (Ret.) Milwaukee County

We are entering a very precarious and dan-
gerous time in the American history of our ex-
periment in self rule. The Framers of the Con-
stitution knew that if they didn't codify what a
strong central government was limited to in its
exercise of power over the people that the abuse
they experienced under the Crown of Great Brit-
ain would continue. We would simply have new
masters. We are seeing that today like no other
time in recent history.
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There is nothing ambiguous in the
words, “Congress shall make no law...
abridging the freedom of speech found
in the First Amendment to the US
Constitution."

Once upon a time, both sides
of our political discourse, certain
aspects of freedom and liberty like
free speech practice of faith, right
to protest, unreasonable search and
seizure extremely sacred. Today? Not
so much. What is interesting is that a
half a century ago, it was the American
left, liberals and Democrats who were
very distrustful of a strong central
government. They recoiled when they
felt free speech was being infringed
upon. They despised government
intrusion into their lives. They were
very distrustful of agencies like the
CIA and FBI. They guarded their right
to speak freely so closely that liberals
sometimes even went overboard
like protecting flag burning and hate
speech. They saw that no right was
safe unless taken to the extreme. Civil
rights groups like the American Civil
Liberties Union did not hesitate to sue
in federal court when they suspected
an infringement on speech no matter
what the political persuasion of the
aggrieved. That day is gone.

We are now in a period where
speech is being not just limited, but
suppressed. Only certain speech is al-
lowable. Now certain words are called
“triggers” that will get the person who
uttered it fired from their jobs or or-
dered to attend brainwashing training
on becoming woke. It gets you sus-
pended from social media sites. Even
constitutionally ~protected political
speech is being squashed.

The difference today is that gov-
ernment isn’t necessarily the oppres-
sor. They have proxies doing it for
them. Twitter, Facebook, YouTube are
squelching speech on behalf of gov-
ernment. The CEO’s of these sites are
unabashed liberals who vote Democrat
and hate conservatives. What makes
this untenable is that they receive
government protection under what
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is called Section 230 of the Federal
Communications Commission code.
Without getting into the weeds in un-
derstanding this federal bureaucratic
maze, this section protects platform
providers from Big Tech corporations
and says they are not responsible from
what others say or do online for in-
stance. In part it says, “No provider or
user of an interactive computer ser-
vice shall be treated as the publisher or
speaker of any information provided
by another information content pro-
vider” In other words they cannot be
held responsible for what somebody
else says. So the question is why does
Twitter, Facebook or YouTube care
what somebody posts, within limits of
course, or whether or not it’s true. Sec-
tion CDA 230 was created to allow free
speech online to flourish but it is being
abused by totalitarian speech Nazis. In-
stead, these corporations have turned
this on its head by monitoring things
said on their platforms and removing
it if they find it distasteful whether true
or not. They have anointed themselves
fact checkers. It’s highly subjective as it
appears that people on the left can say
anything they want with impunity and
only conservative speech is removed.
In other words they are deciding who
can say what.

What makes this even more op-
pressive is that the goal post of the
media corporation’s terms of service
continue to move. Nothing is clear.
The rules continue to be interpreted on
a sliding scale. Who is making these
decisions to remove speech from the
public domain, some millennial liv-
ing in their parent’s basement? Do they
have any First Amendment education
or training? Do they have names where
we can search their social media for bi-
ases?

What Big Tech needs to be re-
minded is that although they own the
platform, they do not own the content.
In other words the speech is owned
by the person posting it. If it is simply
an opinion and the person saying it is
way off base, who cares? If something
factual is posted with accompanying
evidence that hurts Democrats like
Joe Biden about what role he played
with his son and selling US influence
in dealing with government leaders
in China and Ukraine, why would Big
Tech remove it? The answer is obvious.
It is a power political move to suppress
information from the public.

I have personal experience in hav-
ing my speech suppressed by Twitter
numerous times. In one post referenc-
ing government lockdowns due to the
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pandemic, I posted for people to resist
and take to the streets because there is no
health crisis exception for government
to violate my freedom of movement by
putting me under house arrest with-
out due process. Some courts have shot
down some of these onerous restrictions
regarding lockdowns. Twitter said that
my post violated their terms of service
because it promoted and advocated for
suicide. I am not kidding.

This is how dictatorships are
spawned. It’s straight up totalitarianism.
There is only one way to stop this. We the
people have to stand up to government
and their proxies. One way is to build
a critical mass of people to rise up and
resist. If this doesn’t work, then we have
to up the ante. Just like the Founders had
the courage and will to in the Declaration
of Independence. Our rights are God giv-
en and no man or woman can take them
away through some edict. @

Mu“ “'I' Sheriff David
Clarke Jr. is for-
i

2 mer Sheriff of Mil-

s I l N c E waukee Co, Wis-
consin, President

of AmericasSheriff
LLC, Board mem-

y ber of the Crime
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POLITICAL VIEW

""" L’ﬂMMﬂH SENSE PEOPLE AR[ H[ VER GOING QJ
TO BELIEVE THAT THIS GUY

ELECTION
2020...

AN
UNLIKELY
OUTCOME

By Lt. Patrick J. Ciser (Ret.)

As of this writing we are one month post-election and
we still seem to have more questions than answers. I would
like to give an objective view of what happened in our recent
presidential election, but being a supporter of President Donald
J. Trump, and his “Make America Great” policies, I confess that
I probably won't be. Let me say that Trump isn't just a man, but
also now represents a movement of approximately 74 million
strong; if not more.

As police officers, we are well aware of circumstantial
evidence vs. direct evidence. While it’s difficult, if not impossible
to get a conviction on circumstantial evidence, the more you
have, the more it makes you want to look further. On its face,
the results and outcome of the 2020 Presidential Election seem
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quite unlikely, perhaps even absurd. Think about it? A candidate
who barely campaigned, was a career politician for 47 years and
never impressed anyone, got more votes than any presidential
candidate in history, including Barack Obama. That man, on his
third try for the White House, beat a man who basically became
a “Rock Star” and drew hundreds of thousands to his rallies.
Never in the history of American politics has an incumbent
(Trump) garnered 10 million more votes than he did in his first
win four years ago, and yet lost a second term.

In 2005, former president, Jimmy Carter, said that mail-
in balloting can’t be trusted as it’s open to too much fraud.
Barack Obama said the same thing in 2008, and the New York
Times agreed with both of these men in 2012. Many states sent
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out copious amounts of unsolicited bal-
lots, including two to three to the same
voter at times, using a middle name,
middle initial, or no middle name; maid-
en and current names plus also former
and current addresses, many in two dif-
ferent states. And an astounding number
sent out to dead people like we've never
seen before. Some listed the voter as old
as 120 years old. Most states didn’t even
bother to check signatures against voter
rolls. In Philadelphia County alone, 8,000
dead people voted! Can you imagine how
many voted across the country? Strang-
ers could’ve taken countless ballots out
of people’s trash, and filled them out.
Illegals and ex-cons voted 90% or more
Democrat I'm sure. In major cities across
the country, but especially in Detroit,
Philadelphia and Pittsburgh, more peo-
ple voted than there are registered voters.

Did you know that Joe Biden under-
performed against Hillary Clinton’s 2016
numbers in every American city except
four? Milwaukee, Detroit, Atlanta and
Philadelphia, all in swing states, are the
only cities that he surged ahead in on
election night after 3 a.m. How can that
even be possible? The rest of the Demo-
crat cities didn’t like him much? He just
“happened” to be more popular in those
cities and states where Trump was win-
ning when I went to bed at 2:30 a.m.? Did
you also know that Joe Biden got more
votes than did Barack Obama in Afri-
can American areas in the cities in swing
states? I might've been born at night, but
it wasn't last night. In Democrat strong-
holds in Pennsylvania, Democrats were
notified if they didn’t fill out the ballot
properly, so they could “cure,” or fix their
vote. No such option was available in Re-
publican counties. Can you say, “Equal
Protection?” Hundreds of thousands of
votes in Democrat cities in swing states
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were tallied without Republican moni-
tors being allowed into the polling ar-
eas. Is it odd to anyone that this practice
just happened to occur again in only
swing states? States that Trump won in
20162 Like Rudy Giuliani pointed out,
did they all get the same idea to do this
in different states at the same time over-
night, after saying at about 2 a.m. that
they were going to stop counting? Youd
have to be a fool to believe their specious
explanation.

Did you know that the 2020 rejec-
tion rate while using mostly mail-in
ballots was 30 times lower than the in-
person voting of 20162 How is this even
remotely possible?

ELECTI

Some claim that it was the hate for
Trump that drove people to vote for
Biden, but I'm not buying it! I'd say that
that theory could apply to about one
third of the voters. Another third would
support Trump no matter what. That
would leave one third of the voters neu-
tral, thereby, they didn’t vote based on
hatred or love. T'll NEVER believe that
80 million Americans would vote for a
man who showed signs of dementia, and
barely came out of his basement. I truly

ELECTION

2020
Uy

believe that Donald Trump, on election
night, was headed for a landslide victory
when they decided to “stop counting”

Attorney Sydney Powell, a former
federal prosecutor, and Attorney Lin
Wood, have recently brought to light the
“Dominion” election machine, which
can be easily hacked, and/or manipu-
lated. Many politicians in the past, in-
cluding Democrats like Elizabeth War-
ren, and many media outlets, voiced
concerns about using these machines in
so many states. Texas blatantly refused
to use them at all, citing security issues.
Canada rejected them outright! Legal
expert and constitutionalist Mark Levin
concurs with Ms. Powell that this system,
supposedly developed in Venezuela for
Hugo Chavez years ago, should be at least
looked into. Our votes were supposedly
shipped to Spain and then on to Germa-
ny where “Smartmatic” would tabulate
the votes. Could this be foreign interfer-
ence? Stay tuned! @

Pat Ciser is a retired lieu-
tenant from the Clifton Po-
lice Department, and a 7th
Degree Black Belt. He was
a member of 5 U.S. Karate |
Teams, winning gold med-
als in South America and Europe. He is
the Author of BUDO and the BADGE; Ex-
ploits of a Jersey Cop (BN.com/Amazon),
and is a guest writer for Official Karate
Magazine.
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TRAINING

4

Remote Police Training-
Value Added
or A Temporary Fix?

By Lt. Joseph Pangaro CPM, CSO, MOI

There was a time when the big-
gest concern a law enforcement officer
had about training was if the instructor
would bore then to death with a Power-
Point presentation and a droning voice
for eight hours.

Now, thanks to the COVID-19 pan-
demic, and its attendant lockdowns and
shutdowns of in-person training options,
we all get to sit in front of a computer
screen for eight hours and do our best
not to have our kids or pets walk into the

room, or have our spouses yelling on the
phone or participating in an online meet-
ing of their own as we try to avoid death
by video PowerPoint. The question then
is clear; is this new world of remote, on-
line training a value to us or is it just a
temporary fix to a challenging situation?
The answer, from what I can see is a very
simple... it depends.

It depends on who is doing the train-
ing, the topics, and how the classes are
taught. All of these individual pieces of
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the puzzle will determine the quality of
the online program, how interesting and
engaging it will be and if the vehicle will
have any longevity.

Let’s start with the instructor. If the
instructor was a boring presenter during
live training events, it’s a fair bet to say
they will be even worse when it comes
to presenting remotely online. That just
makes sense. You can make lemonade
from lemons, but if they are bitter lem-
ons they will be hard to swallow no mat
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ter how much you mix them up.

The key here for online instructors to
be successful is to always keep the student
or audience in mind when preparing
the class, using the right equipment to
present and choosing the best digital
platform to teach from.

My training company, True Security
Design/Pangaro Training took this chal-
lenge on at the start of the COVID crisis.
We saw the coming need for adapting to
the changing environment and provid-
ing a dynamic alternative to replace the
in-person training we have all become
used to.

We focused on these points

for the instructor:

« Be energetic and enthusiastic, upbeat
and positive.

« Ensureyouengage theat-homeaudience
by including them in discussion and
question and answer periods.

« Create interesting interaction segments
in the training so they are not just
sitting at home staring at the screen.
Make it fun by addressing the new dy-
namic and asking about any difficulties
they are having with the format and ex-
plain the situation from the instructor’s
point of view as well.
Understand the platform you are using
and spice up the presentation with vid-
eos, diagrams, pictures and other media
to make the program visually stimulat-
ing. Being sure you know how to oper-
ate the features of the platform is cru-
cial, so you don’t have delays or “dead
air” as you flip between media.

« Conduct a survey after each class to
learn how you are being perceived and
how to improve your delivery.

« Take a presentation course if you haven't

already done so.

Next, let’s talk about the equipment
we use to present online remote training.
The right platform is critical as well as
the cameras, speakers and monitors you
use so your at-home students can see
and hear you clearly. A slow platform or
one with only a few features will limit
your ability to be creative and make for a
boring presentation.

A quality camera with a wide field
is important so the audience can see
you, your inflection and passion as you
teach, just like a live in-person audience
can. I use role-playing actors in many of
our classes. Good cameras will bring that
remote role play aspect to life and make
for a good class.

Choose good media to add value to
your program. Online remote training is
a hybrid presentation that should com-
bine live interaction by the instructor
with multi-media to enhance the experi-
ence, think of yourself as a TV talk show
host, teacher, video producer and direc-
tor all at once. There are many elements
to creating a good class that people will
enjoy and learn from.

When it comes to the topics we can
present successfully remotely online, we
must consider our own abilities to pres-
ent, our understanding of the material,
our creative skills and most importantly
our desire to create a great program.

Conducting a crime scene investiga-
tion course can be very difficult to pull
off remotely online because of the hands-
on nature of the crime scene work we
are trying to teach. Things such as latent
fingerprint dusting and lifting, evidence
identification and recovery, crime scene
photography and interview skills are dif-

ficult enough to teach and present live
and in-person and almost impossible via
a remote online program, but it can be
done if you plan and execute it right.

The key is understanding how to
make the students feel connected to the
program, how they can participate in any
skill development from their home and
have success at it.

Here are a few planning items

to do a class like this:

« Provide a written guide for each skill
taught in the form of a manual or book-
let that the student gets before the class
to become familiar with the skill.

o Provide a list of materials the student
will need to gather before the class, so
they are ready to go on class day. These
should be things like fingerprint kits,
lifting tape and items to dust (soda cans
or envelopes etc.).

« Be prepared to spend time with each
student as they practice a skill remotely,
that means having things for the other
students to do as you work your way
through the class.

« Consider how many assistants you need
to do this and if you can use “breakout
rooms” on the platform you chose.

« The use of role players and how they will
interact with the students, as a group or
individually.

These things take a lot of prep work,
but if you give them the due diligence
they deserve, even a difficult class like
crime scene investigation can be taught
remotely. Besides, that might be the only
way we can teach this for a while, so
finding creative ways to teach is the goal
and responsibility of the instructor.

And finally, for this piece lets talk
about how we teach remotely. Making the

"Always keep the student or audience in mind when pre-
paring the class, using the right equipment to present
and choosing the best digital platform to teach from."
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topics engaging and valuable takes effort
on the part of the instructors. We have to
look at this as an opportunity to continue
to provide the officers we serve with qual-
ity training that will make them better at
what they do and better able to serve the
public we all sworn to serve.

Being an engaging personality can
be confused with being funny or enter-
taining. Those aspects are important for a
good presentation, but they should not be
the main focus. Passion is the thing that
makes a remote, online training program
successful. Passing on our knowledge,
skill and experience can come through
in-person or remotely if we are genuine
in our desire to teach.

Since this COVID era began, we
have taught over 300 remote students in
groups of 15-25 at a time. We are at the
beginning of this new world of training
and I have decided that it is an important
process for law enforcement and many
other industries for that matter. I
took my energetic and passionate live
performance to the remote world and so
far it has worked.

We conduct surveys after each class,

and so far the reviews have all been great.
The students say they have been engaged
and felt like part of a real class. That is
not easy to do, it takes all of the energy
I can muster each and every class, but it
is worth it. If you are going to conduct
remote training or send your officers to
remote training you should consider the
positive aspects and how it will help your
officers and agency.

Chiefs have said that COVID lock-
downs aside, they like the idea of remote
training because their officers don’t have
to travel, they aren’t on the road for hours
driving to and from a class, and they still
get the training they want their officers
to have. The students have said they like
remote training for the same reasons and
many of them have taken the training
from the comfort of their own houses.

As T see it, remote training will be
with us in law enforcement for a long
time after the COVID threat passes us
because it is the wave of the future. We
are all online and living in a digital world.
Police training is vital for the officers and
the communities we serve. Bringing it to
them in a convenient way like remote,
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online training is innovative and serves
us all very well.

It all depends on how it is delivered,
who is delivering it, and what we want to
get from it. Using the guide points I listed
should help you going forward to create
great training or find a great trainer for
your officers. Either way, remote online
training is the new paradigm and we
should all embrace it! @

Lt. Joseph Pangaro retired
after serving 27 years at a
police department in Mon-
mouth County, NJ, having
served as the Lead Train-
ing Officer. Pangaro is a L
graduate of Fairleigh Dickenson Univer-
sity’s Certified Public Managers Program
(CPM). He’s a newspaper columnist who
writes about the rigors and joys in law en-
forcement. Joseph Pangaro is the CEO and
President of Pangaro Training and Man-
agement, and Pangaro Global Training, an
online training company. E-mail at: JPan-
garo@TrueSecurityDesign.com, Website:
www. TrueSecurityDesign.com
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INSIDE VIEW

By Officer Deon Joseph

In recent Facebook posts, where I
try to bring logic and reason to an emo-
tionally charged issue, I usually get this
response “Yeah, but you are ONE of the
good ones” or “You are one of the rare
ones” I truly appreciate the love and
complements. I really do. But the fact is
there are thousands of us. They may not
be as vocal or well known, but through-
out my career, I have worked with some
of the most caring police officers to ever
wear our badge.

After a civic leader dehumanized my
fellow officers, I tried everything in my
power not to respond. But when I looked
back on my 25 years of service. I thought
about the incredible men and women I
have worked with in three parts of the
city I serve.

I thought about my early years. My
training officer was a white man who was
loved by a black community in Venice.

ONLY

He was almost worshipped there for his
dedication and fair treatment of them.
He is the man who showed me that you
don’t have to be an asshole to be a cop.
And that people of color understand we
have a job to do, but just want us to treat
them with respect when we do it. His
name was Bill.

Another training officer, a thin white
woman from the LBGTQ community
who in the heat of a tense moment with
a violent mentally ill person three times
her size, told me not to shoot the woman,
who wrestled with her over a large knife
she tried to kill herself with. She did
everything she could not to shoot her,
though she had every right to and should
have, especially after her gun fell out. She
spared her life nearly at her own expense.
Her name was Vicky.

Then there was a Black training of-
ficer who defused incidents by his mere
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presence. He was professional and re-
spectful. Before you called it de-escala-
tion, we called it verbalization (it’s noth-
ing new, most of us have been doing it).
He was a master at it. His name was Mc-
Cool.

Another white training officer had a
suspect cursing at him when he showed
up, but had them laughing in tears by
the time he was done booking them. His
name was Officer Goode. He used humor
to diffuse situations and never lost his
temper.

I then came to Skid Row, and
worked with a cop nicknamed Batman.
Who showed me that my muscles would
not save me when dealing with troubled
communities but respecting them, while
at the same time taking no shit from
them, would. He taught me to slow down
and talk to people even at their worst. His
name was Officer Greg Bateman.
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A classmate of mine of German

descent who wore her heart on her
sleeve, who prior to me making my
mark on Skid Row, laid the foundation
for an initiative that would save
countless lives among the homeless.
She never sought honor or recognition.
I learned from her to come from the
heart. Especially if it was made of gold.
Her name is Kathy. She also helped
veterans and held community meetings
with the homeless in the street.
Two Black officers who made 257 felony
arrests in one year, they took guns and
large amounts of drugs from Skid Row
hotels and still had the respect of the
community. They were Officers Fierra
and Prude.

An East Side detail officer and his
entire unit, who had the worst job in
the city, trying to improve the quality of
life in Skid Row with impossible odds.
Everywhere I patrolled all I could hear
from the community was “Where’s
Earl?” “Is Earl here today? Please
tell him we said hello” His name was
Officer Earl Wright Jr.

I then worked one of the most

dangerous areas in the city for a year.
I was a juvenile investigator. People
were dying nightly from gang violence.
While some of the hardest-working
officers on Central Avenue were trying
to stop the constant bloodshed, I was
partnered with two Hispanic officers
who took me under their wing at one
of the worst times of my life personally
and we rescued more missing children
than I could count. They were Officers
Juan and Frank.
I came back to the Row again, and
became a senior lead. There I worked
with an officer who helped families in
the projects get financial assistance. His
name was Officer Mike Fernandez.

As time passed, I found my own
calling. I helped house homeless peo-
ple, mentored children and tried to em-
power homeless women on Skid Row,
while simultaneously reducing crime
using my heart more than my hand-
cuffs, and helped make a place no one
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thought could ever be safe, safer. When
I began losing the battle, 50 of the hard-
est-working men and women I ever
saw helped bring sanity to a place that
could easily be compared to Dante’s In-
ferno.

A legendary foot-beat officer
named Lenny stood on one of the
most corrupt blocks in downtown and
warded oftf drug dealers, and violent
criminals by his presence alone. No
officer stayed dedicated to the Main
Street beat like Junior Davis did. The
community loved him and they still
miss him to this day.

Another incredible SLO who is
trying unique and dynamic things to
bring communities together in love and
peace is a blonde white office named
Julie Nony. Her ideas to build trust are
incredible.

Several Black officers have taken
mentorship to a new level, as they
created a mentoring program and
football camp for at-risk youth in one
of the most dangerous parts of the
city. The Watts Rams to this day are
exposing Black youth to the reality that
they can rise above adversity and live
their dreams

Another white police officer who
always finds a way to save the lives of
people of color. Whether it’s stopping a
woman from being strangled to death
or delivering babies in the street, this
man has a fire in him to help people.
I'm proud to call Officer Popham a
brother in blue.

Several patrol officers who em-
braced community policing over three
years, rescued children and kept the
dam from breaking in Skid Row as the
unit assigned to that area was depleted
due to injuries. Officers Linnear, Tapia,
Brunsen, Hernandez, and another who
later promoted and went to South LA
and earned the nickname Dr. King for
how he championed of a community
in south LA. His name is Sgt Delano
Hutchins.

My twin brother Cleon Joseph was
in charge of a community relations of-
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fice. He reinvigorated his unit to buy
into dialogue with the community.

And currently, I work in the
greatest senior lead office in the city,
with twelve of the greatest officers,
who drop everything with their busy
schedule to engage in Trust Talks with
the homeless community and open
their hearts to them.

I can go on and on. These officers
from all walks of life and so many oth-
ers go above and beyond for their com-
munity with no desire for recognition.

Before ~ any  civic  leader
dehumanizes us to pander to people,
they should open their minds to the
reality that we save far more lives than
we take, and share that with the public.
Build more relationships than we
break. We are not what you say we are.

If you told the public about us,
maybe they would know that the
honorable rule is just that, that they
do not have to fear us when something
happens hundreds of miles away and
that most of us are doing the right
thing.

Yes I acknowledge there is a
negative exception, but that’s in any
profession. Don’t ask me to judge you
by the content of your character (which
I always will no matter what), then
turn and dehumanize me based on our
surface.

If today’s media showed you the
thousand of officers who care just like
I do, you wouldn’t be so quick to judge
us all when a select few fail us all. @

Deon Joseph is a 25 year
veteran of law enforce-
ment in Southern Cali-
fornia - 21 of those years
working in the homeless
community to create an
environment conducive to change for
those in recovery, as a Lead Officer. He’s
been recognized for his work locally
and nationally, and news stories and
documentaries surrounding his work in
crime fighting and community relations,
featured him. www.deonjoseph.org.
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By Kirk Lawless

here are two names I hate
to see in print, Wesley Cook
(AKA Mumia Abu-Jamal)
and Colin Kaepernick.

Colin Kaepernick, former football
player-turned-political-activist is getting
attention again with his racist, rabid, an-
ti-police agenda, by calling for the release
of Cook, a convicted cop killer. Why
anybody gives Kaepernick any press is
beyond my comprehension. To me, he is
nothing more than an un-wiped ass (and
anyone who knows me knows I would
say that to his face).

I try not to use Cooks made-up
name. I suppose it makes him a more
colorful and exotic figure to rally behind
and I will deny him that pleasure.

Let’s start with Wesley Cook, con-
victed murderer. On 9 December 1981
at 3:55 p.m., near the intersection of 13th
and Locust, Philadelphia Police Officer
Danny Faulkner, badge 4699, curbed a
vehicle driven by William Cook, Wesley’s
brother. The roadside encounter turned
physical and Wesley, then a cabdriver,
exited his cab and went to the aid of his
brother, (as brothers often do). This was

-—
EOW 12/9/1981

not a normal intervention. He did not try
to separate his brother from Police Offi-
cer Danny Faulkner or attempt to calm
the situation. He could have joined the
physical melee in an attempt to help his
brother get away.

Instead, Cook ran up on the scene,
produced a five-shot Charter Arms re-
volver, and shot Faulkner in the back
four times. Danny Faulkner was able
to return fire, striking Wesley Cook in
the abdomen. As Faulkner fell to the
cold, cruel Philadelphia sidewalk, Cook
stood over him and fired his fifth and
final round into the face of the young
officer, killing him. Cook had just made
Maureen Faulkner a police widow, and
himself a cop killer. Cook also collapsed
on the sidewalk near the young officer’s
body. Faulkner’s bullet, while not finish-
ing off Cook, kept him from escaping,
and he was arrested where responding
officers found him. Cook was wearing
an empty shoulder holster. The revolver
used to execute the young police officer
(who was just twelve days shy of turning
26), was recovered near Cook. There is,
as we say, a P.S. regarding this revolver
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that contained five spent shell casings: It
was registered to Wesley Cook.

Ironically, this article was delivered to
the editor on what would be the 39th an-
niversary of the murder of Faulkner. I re-
member this murder and will never forget
it. Nor will Maureen Faulkner forget being
robbed of her young husband, nor Danny’s
police family, another void in their roster
to be filled, but never replaced.

There is more to Cook than he was
“just a cabdriver, who happened to see
his brother fighting with a police officer
and got involved” He was a member
of The Black Panther Party (BPP) and
had been recruited into the terrorist
organization at the age of 14. The BPP
was responsible for the murders of some
35 police officers nationwide and the
injuries of many more. Cook was born in
1954 and was close in age to the police
officer he killed. He was indoctrinated
in the BPP mantra of hate and racism,
particularly when it involved the police,
especially white police officers, but it did
not discriminate. They had proven their
willingness to erase black officers with
equal zeal.
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I hope Colin Kaepernick reads this,
so he can learn some things about his
newly discovered “victim of the system
and political prisoner;” Wesley Cook.
Note the lack of the words alleged or
allegedly. There will be none of that. Why?
Because, he did it! He is a murderer. A
racially mixed jury convicted Cook. That
same diverse jury handed down his death
sentence and it didn’t take them long to
reach that decision. The good people of
Philadelphia had weighed the evidence,
and sentenced Cook to die for the murder
of Police Officer Danny Faulkner.

Oh, how the word spread about
this “brilliant man, who was wrongly
convicted of this terrible crime,” and
now languishing on death row, a politi-
cal prisoner. Folks of “celebrity” status
rallied behind him. Liberal Hollywood
types chanting “Free Mumia” because all
the “cool kids” were doing it became all
the rage. Money poured in from around
the globe to support this murdering cop-
killing savage, including some folks from
the East Coast who make over-priced ice
cream. It was a good marketing strategy.
The support of a business openly promot-
ing a cop-killer sold lots of ice cream to
lots of liberal under-informed fools. It’s
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doubtful that the folks in
Hollywood were making
bank by supporting this

POS, but it provided them

with a little face time.

It did promote Cook
to instant celebrity status.
Publishers clawed at the door
of his cell on death row to publish his
books. He was allowed to broadcast ra-
dio shows from prison. He was invited
to give a commencement address to
graduating students from a high-dollar
university. Thankfully, opposing students
excused themselves from the ceremony
or turned their backs to the speakers to
express their disdain. Can you imagine, a
convicted cop-killer speaking at a college
graduation. What sort of wisdom could
a murderer give to new graduates? “Get
jobs. Don’t murder anyone. Eat your ice
cream!”

Cook, with the support of his
followers, continued to appeal his death
sentence (he had nothing but time) and in
2011 now age 57, his wish being granted,
he was released from his cell on death row
and his sentence was commuted to life
without parole. But his situation had some
loose strings. A death appeal would mean
a new trial. Memories faded, witnesses
died, and the hellish nightmare would
have to be played out again for Maureen
Faulkner and the rest of Danny’s family at
a new trial. The District Attorney Larry
Krasner approached Maureen Faulkner
with a compromise. If she agreed to life
in prison without parole (meaning Cook
would die in prison) they could avoid a
lengthy trial that would probably have
had the same results. Maureen Faulkner
agreed and it appeared as though “that
was that,” but apparently, not so. Krasner
did the ultimate double-cross and has
helped set the stage for Cook to get a new
trial.

Enter Colin Kaepernick, born
in 1987, nearly six years after Danny
Faulkner’s murder. Now Colin thinks
Cook should get a new trial, and the pa-

pers let him talk about the
“injustices,” the murderer
has endured. Cook has
successfully sued the de-
partment of corrections
because he claimed he re-
ceived inadequate medical
care while in custody. He also
sued and won the case that allows him
to make money from the sales of books,
interviews, so yeah, let’s talk about the in-
justice.

Cook is now 66. Danny Faulkner
should be retired off the job, but instead
he’s dead, and has been dead longer than
he was alive.

Colin Kaepernick has proven himself
to be a racist, cop-hater. He played a big
part in all the racial turmoil since he
“took a knee” He has blood on his hands,
police blood, and that includes (after the
fact) the blood of Police Officer Daniel
Faulkner Badge 4699 EOW 9 December
1981.

If Cook gets a new trial, I hope he
gets the death penalty again and they fast
track it and I get to see it. I'll be in the
front row with popcorn.

Colin could redeem himself if hed
start to use some common sense and
throw in behind a worthy cause (or
causes) instead of getting my brothers
and sisters shot and killed. If hed like to
discuss this issue with me in person, I'll
gladly make myself available. 'm easy to
find. @

Kirk Lawless is a 28 year,
decorated, veteran police of-
ficer from the St Louis area. |
He’s a former SWAT opera-
tor, narcotics agent, homi-
cide investigator, detective
and Medal of Valor recipient. Off the job
due to an up close and personal gunfight,
he now concentrates on writing. He’s a
patriotic warrior, artist, poet, actor, musi-
cian, and man of peace.
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Executive Orders, Enforcement and More

By Daniel Del Valle

The BLUE Magazine spoke with Sheriff Richard C. Giardino health concerns and enforcement from his personal and
to hear his insights on the pandemic, executive orders, public  professional points of view.

The BLUE Magazine: How long because let's go back to when
have you served as Sheriff? coronavirus started when they
Sheriff Giardino: 1 was elected in 2015 closed down the economy.

and then re-elected in 2019 for my A lot of people at that time
second term. felt that law enforcement
should not be enforcing these
types of executive orders,

and because law enforcement

The first question is, why now?
Why would you at this point,
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rolled over and let things
spiral out of control, we've
reached a point where the
government is telling us how
many people we could have

in our home. When this first
began, were you in agreement
to close things down?
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No. You have to understand. The executive orders about the
number of people, face masks, business hours and separating
tables are governed by the State Liquor Authority and the Health
Department. They had the administrative duty to set rules and
regulations with penalties. So if you are a bar or restaurant
or store and do not comply, they can fine you, suspend your
license, or revoke your license. So that's all constitutional and set
up to balance the Constitution and the public safety elements.
So that's why a governor can do those and be enforced by the
administrative, right.

So that's why there is no need to speak up. Once, the
Governor issued an executive order a couple of weeks ago,
splitting and capping the number of people at your home
at 10, making you wear masks in your own home that to me
was an overreach and unconstitutional. So, I felt that with the
number of people who have anxiety and mental health issues
as a result of COVID and the number of people who've been
bashing the leaders and bashing police for the last six months
that it was unconstitutional and not a good use of resources and
would further create problems with the community and law
enforcement if we went to your doors.

I live in a rural county, in the Adirondacks, with fifty-five
thousand people. I only have three deputies on a shift, so car
accidents, domestic violence, larcenies, and everything else
takes precedence over going and checking how many people
have at Thanksgiving. I don't have the manpower and the
practical reason. And second, if you don't let me in, by the time
I get a search warrant, Thanksgiving will be over, and people
will be on their way. And I don't even know if you can legally
get a search warrant to enter someone's house on this executive
order because it's not a crime. So that's the reason I spoke up.

So, sheriff, the initial closing down of the
economy was therefore justified in your view?
In other words, you're separating that from
someone being ordered how many people to
have inside their homes?

Correct. For a hundred years, the law has been clear, the case
law from the United States Supreme Court, that when there's
an epidemic or pandemic or medical crisis, then a governor or
the president can quarantine individuals in their own house. If
they refuse to be quarantined, he can get a court order to put
them into a hospital or a facility until the quarantine is over.
So that's already been established. So he can issue substantial
executive orders. An executive order is not a law, but it can add
consequences, and they can set rules for fines and suspensions
based on your conduct.

Got it. In your opinion, how likely is a
conviction for having too many people in your
home on Thanksgiving?

I don't even see making an arrest on this. I don't think you

rorow us on RS

could even arrest someone for having more than 10 people in
your house. I don't think you can probably even get a search
warrant because you have to say, I believe I have probable cause
to believe a crime was committed or an offense. These are not
crimes or offenses. These are violations of the executive law.
Business is a different thing. They can tell you got close at 10.
Now, I can tell you that I don't its smart closing at 10 because
I think you are doing three things. You can leave a gym open
twenty-four hours a day. You can stagger the number of people,
and the time they can be there. That allows for more people to
get out of the house, get some exercise, and clear their minds.
Two, it provides for employees to be employed and get paid, and
three, it allows for taxes to be paid to the government. Those
are very valid reasons to keep a gym open. The reasons to close
restaurants and bars it's understandable but it's devastating the
economy. I'm not in a position that I can advocate for businesses
other than to give them my sympathies.

The other thing is COVID is very serious, but we don't do
things. We know that 99% of the people who get COVID recover
within one to three weeks. We know that the high-risk people,
the elderly, the older you are, the more risk to you. We know the
older you are that you're more likely to catch it. We know if you
have ailments like heart disease, diabetes, you're overweight, or
have an autoimmune disease, you're more at risk. So, anybody
who loses a life, your family hurts, their friends hurt, and it's
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sad. For anyone who gets sick, it can be anxiety-producing,
pretty nerve-wracking.

The only thing restrictions have caused is a spike in mental
health issues, people attempting suicide or debating suicide, a
spike in anxiety, depression, and other mental illnesses. So what
happens, what I'm afraid of is this. If you have COVID, 99%,
you're going to be cured, and you'll be moving on after three
weeks. If you have a mental health issue that was exacerbated
by this, it will continue for decades or until the end of your life
because mental health stays with you. Are you having sleepless
nights? Are you drinking more? Are you getting agitated? Are
you having a lot of anxiety? So we are creating a lot more mental
health problems that will be long term because of some of these
orders.

Has there been a spike in crime or domestic
violence in your county?

There's been a little spike in disorderly conduct, domestic
violence, but across the country, particularly in big cities,
there's been a larger spike. Some of it is coronavirus. Mostly
are judicial or administrative changes such as bail reform or
discovery reform. What's ironic is city leaders, the councils,
the governor 'Oh don't enforce this law! Don't enforce that...
don't do this, don't do that! And now crime is out of control
in the major cities. Homicides are up 50% in most big cities.
There's a total disregard of the rules. We had cities where the
riots were going on. There were cities where the mayors and
the council told the police to stand down. Let them take over
the police precinct. Let them burn buildings, let them damage
property.

What do you say to that chief today who is
enforcing this executive order and not only
enforcing it on Thanksgiving but maybe even
looking for probable cause, such as a mom
buying three turkeys and having two shopping
carts full in a supermarket and telling the
officers take note because this family might be
having a large gathering? What do you say to
that chief who has that mindset today?

That chief’s got to make his own decision. Because of my back-
ground as a lawyer, and district attorney, and judge, I come
from a unique background that I think the system of constitu-
tional law and I taught constitutional law for 30 years, I taught
in law school and college. I'm not telling anyone else to doubt
my position, but most police have adopted the position they
don't have the manpower or the resources or the priorities. So
I'm not telling another chief or sheriff what to do. I'm telling
people in my community that I trust you as adults to make the
decisions. Everybody knows the risk by now. If grandma's sick,
don't bring her to your house. If somebody got diabetes or other
comorbidities, maybe don't invite them or don't have people
come to their house. I'm not. What I'm saying is that it's uncon-
stitutional. What I'm saying is, use common sense, don't invite
more people than you need to, and don't invite people if you
think you have high-risk people in the room, which is a lot dif-
ferent.

What do you say to the resident on
Thanksgiving Day who has 15 people in their
home and an officer knocks on their door. What
would you advise them to do since you wore
many hats in the judicial system?

I'm not going to tell them what to do. That's an individual
choice. We can't kick in your door. We can't get a warrant. I
would tell them it's their discretion.

What degree of accountability do you believe
law enforcement has on what's going on
today? | mean, you mentioned people are
violating the law with police departments

who were backing down and just pretty much
allowing lawlessness.

They are being told to back down by the civilian leadership. So
it's not the police department's fault. What most people have
been doing with COVID, most agencies in the country have
been educating the public, saying you've got to wear a mask,
here's a mask, you know you can ask to spread out a little folks.
It's too close. They haven't been arresting people. They have
been recommending and giving you advice on what to do.

ey
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What would you say to

the families today who
unfortunately lost a family
member and friends
throughout the world because
of COVID? In other words,
there's going to be families
who have lost relatives and
are looking at you, sheriff, and
saying, "Sheriff Giordano, How
would you not want to enforce
this executive order? Look at
us. We've lost family members,
and there's going to be more
people dying because of the
lack of enforcement by you."
What would you respond to
them?

I would say I'm very sorry for the loss of
your loved one, but I know the anxiety
that comes along with that. So I would
tell people that I'm not cold-hearted.
I'm making it strictly legal. This is a le-
gal decision based on the Constitution.
I would tell them to continue to share
small groups, continue to protect your-
selves and the rest of your families, and
remember that we have to protect the
most vulnerable. Most people who get it,
it's one to three weeks of inconvenience,
and they will bounce out of it, and they
will be fine.

Are you afraid of any pushback
that maybe you could be
charged with not enforcing

the executive law? Are you
concerned that the attorney
general, at some point, can go
after you for not enforcing an
executive order?

I think that the only one that can go
after you is the governor. The governor
can overrule the sheriff if he does not do
his job. I will be doing my job because
I took an oath to the Constitution. So,
in my opinion, I'm doing my job by
taking an oath to the Constitution. So
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I don't feel any guilt or anything about,
you know, so like can the governor
remove me for malfeasance. But I argue
that the Jim Crow laws allowed for
segregation. I'm sure they felt that they
are unconstitutional. And I didn't want
to enforce them. Would you tell me, go
ahead and enforce them? Or would you
say that he's doing what's right. You
know, I think it's unconstitutional, and
it's impractical to try to enforce it, so I
feel two ways. Most would go with the
impracticality, which is ridiculous. But I
see those as a constitutional issue.

So you're not afraid that you
can be charged with conduct
unbecoming.

I'm not afraid of anything, but I think if
the governor tried to remove me, he'd be
making a big mistake.

Has Governor Cuomo

contacted you at all?

He's mentioned other sheriffs and me;
he's called us arrogant. He said we're
dictators. He said we were reckless and
irresponsible. And what he's doing is
setting us up to point the blame at us if
there is a spike after Thanksgiving. But
we already know it's going to be a spike
because Dr. Fauci said there is going to

be a national spike. We know what more
people in a confined area, inside with the
warmth, are at a greater risk of spreading
it. We know that. So I just have faith in
the people of my county, to exercise
good judgment, to follow the rules and
I think theyre adults and can make their
decision. I don't have to order them to do
so. We have a 1.3 rate as of today, which
is pretty low. I don't want to jinx this. But
I expect we're going to rise. We're not
going to increase as high as everybody
else because we've been doing what we
are supposed to do.

There are a lot of officers
today who are contemplating
suicide. Blue Magazine is

a big advocate to combat

Blue Suicide. What's your
perspective on this crisis we
face?

The biggest threat to law enforcement
officers is suicide and mental health
issues. And nothing helps when everyone
is condemning the police and saying
that the police officer wakes up in the
morning wanting to shoot someone.

What's your message to an
officer right now who is
contemplating suicide? What
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would you tell him if you had
his or her ear?

Get help, talk to your peers. Talk to
your supervisors. It's more important
that you get help; people understand—
your friends care about you. When you
commit suicide, a lot of people get hurt
that you don't even anticipate. Nothing
is so bad that you can't get through with
help from your friends and family.

Sheriff, do you have a wife
and kids?

Well, no, I have a single life. I have three
dogs!

What is your strongest quality
you have as a person?

The ability to take my job seriously, but
not take myself too seriously.

What is the weakest trait you
have?
I make decisions based on facts, and I

sometimes come across as maybe a little
bit uncaring or not feeling necessarily be-
cause I don't make my legal decisions out
of emotion. However, I'm very emotional
and such, probably because I'm Italian,
and we Italians have huge family Thanks-
giving, Easter, and Christmas holidays.
I also think that some people think that
I'm not compassionate. I'm very compas-
sionate. My father was a pediatrician for
50 years, and my mother was a Sunday
school teacher and his secretary. And
they raised me and my brothers and sis-
ter with compassion and understanding.
My dad didn't care what color somebody
was or what religion or what their poli-
tics were. He treated everybody and ev-
erybody's kid and treated them like they
were his own. So I got my compassion
from both my mother and my father.

For all of us that have never
really known about Fulton

County, what stands out in
your department that you
would like the whole nation to
know?

I want the nation to know that Fulton
County is a beautiful place to live in the
foothills of the Adirondacks. That people
care about their neighbors. We got the
same problems as everybody else, you
know, with mental health problems,
with domestics, with issues. But I think
that we have a community that when a
neighbor needs help, everybody comes to
help. I think that's a very strong marker
of our community.

It's been a pleasure. Thank you
so much for speaking out. |
have nothing but respect for
you, sir.

Thank you for interviewing me. Thank
you for what you do. Thank you. God
bless you. @
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SHERIFF CLARKE SPEAKS QUT

Law Enforcement’s Dance
with the Devil

By David A. Clarke Jr., Sheriff (Ret.) Milwaukee County

disbelief as police executives or-

der front line officers to participate
with state governors, local mayors and
administration officials as they use the
heavy hand of government in enforcing
questionable rules concerning the coro-
navirus. It's a game of Russian roulette.
Oftentimes it doesn’t end well.

Law enforcement officers have only
one remaining support group in the
United States of America and it is the
law-abiding public. This profession has
experienced over the past five years an
unprecedented onslaught of hate and
physical attack from cop-hating groups
like ANTIFA and Black Lives Matter. A
host of politicians have chimed in with
their support of these insidious bastards
by trying to appease them and their calls
to defund the police through massive
budget cuts and other measures such as
prohibiting the use of tear gas, rubber
bullets and other less lethal options to
keep themselves safe while fulfilling their
obligation of protecting life and property.

Cities such as Seattle, Minneapolis,
New York, Chicago, Milwaukee and Los
Angeles have already gone ahead and
reduced the size of their police budgets.
The NYPD had their budget slashed by
one billion dollars. Milwaukee Mayor
Tom Barrett reduced the size of the
police department by cutting 125 police
positions. Los Angeles elected local
officials approved a $150 million public
safety budget reduction. Every one of
these cities is cutting police budgets
as the violent street crime is rising
precipitously. And citizens are noticing
and pleading for more police help. In
Minneapolis a citizen group filed a
lawsuit against the city for not fulfilling
the city’s obligation to keep them safe per
the city charter. A judge recently ruled
that the suit can go forward after the city
asked for a dismissal. That is a good sign.

With that being said, you can under-

Iam watching sometimes in stunned

rorow us on DGO

stand my disbelief that law enforcement
executives are ordering front line offi-
cers to be the bad guys in government’s
attempt to use a pandemic to enforce
questionable at best edicts that many
find intrusive, offensive and a violation
of their constitutional liberties. An Ohio
woman was tased and arrest for refusing
to wear a mask and then refusing to leave
a stadium. In Oregon, a woman was ar-
rested at a Walmart for refusing to wear
a mask and then refusing to leave the
store. A man in Maryland was arrested at
a polling place for trying to vote without
wearing a mask. Milwaukee Mayor Tom
Barrett has ordered police officers to go
along with city health officials to be the
enforcers of outrageous COVID rules.
My advice and recommendation
is that police not insert themselves into
this fray. There is no upside. The coop-
erative relationship that remains with the
law-abiding public currently hangs by a
thread. Once we lose them then we are
finished. Law enforcement executives are
always touting that they cannot succeed
with the help of the public. Why then be
the brutes in closing down a business for
example when onerous capacity restric-
tions could very well mean the end for
them? Most small businesses are oper-
ating on the margins to begin with and
what about the employees who have to
be let go due to business falling oft? Peo-
ple are hurting all across America right
now. Where is the compassion? Why
would this profession allow itself to be
used in this fashion? The public will long
remember how we treated them when
they needed understanding. I would not
blame them if when moving forward
and we need their help to say, get some
dangerous person into custody or be a
witness in some incident, if they turned
their backs on us and refused to help.
When framing the Constitution that
would limit government authority over
people the Founding Fathers particularly

spoke of people being secure in their
houses, papers and personal effects
against unreasonable searches and
seizure without a warrant. Its called the
Fourth Amendment. Now Governors and
Mayors are ordering state administrators
backed by law enforcement to do home
inspections to check for compliance
on the limits of how many people can
be in a home at one time and to check
if they are wearing a mask and staying
six feet apart. Some have even set up
hotlines that encourage people to rat out
their neighbors if they suspect someone
has invited too many people over for
whatever reason. This is untenable in
a constitutional republic and the very
thing the Founders feared.

This is why I am recommending
that law enforcement stand down here.
They do have discretion on how to
handle these situations if they are called
to the scene. Here is a chance for this
profession to let the same government
cutting police budgets to be pushed back
against. Officers can demonstrate whose
side they are on in this unprecedented
time period by standing with individual
freedom-loving citizens. They should
in a very public way, tell government
officials, they are on their own. Abandon
those politicians like they abandoned law
enforcement. @

Sheriff ~ David
Clarke Jr. is for-
mer  Sheriff of
Milwaukee  Co,
Wisconsin, Presi-
dent of Amer-
icasSheriff LLC,
Board  member
of the Crime Re-
search Center, au-
thor of the book Cop Under Fire: Beyond
Hashtags of Race Crime and Politics for a
Better America. To learn more visit www.
americassheriff.com
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AMERICAN HISTORY

By Allen Louis Hott

ithout a doubt, there

are many, many

nicknames for law
enforcement officers.

Quite a few of these go back to at
least the 1700s and some may go
back even further. Of course the
most common and well known
is “cop” A very common belief is
that cop came from the word “ca-
pere” meaning to seize. Cop has
also always been thought to have
come from copped (caught) by
those who had the right to do so.
There are other thoughts,
such as perhaps “cop” came from
“Chief of Police” or even “Con-
stable on Patrol” but there is
nothing concrete to prove these
thoughts. So instead of just think-
ing about where the name “cop”
came from, here is another in-
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triguing thought. Many feel that
cop was actually a shortened ver-
sion of “copper” which identified
their copper badges which they
used for identification. But that is
only one name that is used for the
police officers. And to this day,
many people feel that “cop” is an
impolite or derogatory nickname.

Look at some of the names
that have been used over the years,
some still in use and some not. A
quick look at England brings up
the name “peeler” which comes
from Robert Peel, who founded
the British Police Service in the
early 1800s. During his term as
prime minister, he created a new
type of police officer who was
either called a “peeler” or even
more often a “Bobbie” after him
and which still exists.

Other names used over the
years include “beak runner” from
the late 1700s which meant that
the policeman’s job was to run in-
formation about those who broke
the law. Another was “Elephant
Ears” which meant a policeman’s
job entailed listening to pleas of
innocence so often, so long, and
so hard that his ears grew longer
and bigger and bigger.

“Fuzz” appears to have begun
being used in the 1920s and actu-
ally was meant as a compliment
meaning one who was “very dili-
gent in enforcing the law”. How-
ever, about the same time a some-
what derogatory term came into
being. They were called “Lizzie
Lice,” which referred to the small
autos (coupes) that they used in
patrolling their beat.
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Regardless of what they are
or were called, it appears this ba-
sically began in Colonial America
when “the Watch” walked the
roads looking for fires and mi-
nor crimes. This group later was
somewhat augmented by “slave
patrols” who were organized to
prevent slave revolts and even
catch runaway slaves.

By the early 1800s, many
large cities like Boston, Philadel-
phia, New York and others be-
gan creating police forces. Today
there are close to a million police
officers throughout the U.S. Re-
cords show that in 1890, Marie
Owens from Chicago appears to

be the first female police officer in
the U.S. However, more than 12
percent of today’s police officers
nationwide are women.

The saddest part of many of
the numbers is the amount of po-
lice officers who are killed in the
line of duty. For some unknown
reason, the year 1930 showed 310
officers killed. However, another
terrible day for recording police
officer deaths was September 11,
2001 when 72 officers died in re-
sponse to the attacks that day.

Regardless of what they are
called, police officers, sheriffs,
constables or some other term
that matches their work, all of

them should be referred to with
respect. Our enforcers do a great
job in policing this country and
keeping it safe for all Americans.

Allen Louis Hott is a
Marine Veteran with
police officers num-
bered among his
relatives. He has al- ' v ﬁ
ways been impressed .

with police work and is disturbed
that law enforcement is getting less
and less credit for the jobs that they
do. He provides an historical per-
spective and has been published in
Leatherneck, Bend of the River, Ma-
rine Corps Gazette, and others.
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PREPAREDNESS

hambersburg, Pennsylvania is a

borough of approx. 21,000 peo-

ple The 34-member police de-

partment has existed since 1818
and it continues to proudly serve a
population which is growing in to-
tal number and diversity. The events
of 2020, which include a global pan-
demic and civil unrest directed to-
ward law enforcement, should signal
a clear mandate to law enforcement
leaders that we must be responsive to
the citizens we serve while working in
the best interest of public safety.

In order to accomplish our mis-
sion, two issues become critical for
agencies, 1) community policing and
2) recruiting officers who are fitted to
a service-oriented criteria which will
enhance legitimacy of the police in
the communities that we serve. With-
out quality people, the first item is a
moot point. So, recruiting should be-
come our initial focus. This begs the
question, can we recruit in this era
and are there still people who want
to wear the badge in this society? The
short answer is yes, don’t believe the
pessimist. But how?

In Chambersburg, we believe
that we have cracked the code on
recruiting in terms of gaining appli-
cants and finding diverse candidates

—

from whom we can select for hire de-
spite anti-law enforcement sentiment
and the COVID-19 pandemic. In the
2020 recruiting cycle, we received 314
applications for testing, 124 of which
met diversity targets (women and
minorities) that we sought to attract
as part of our overall effort. This was
accomplished through a multifaceted
approach which included building
a recruiting team from within the
agency, advertising and social media,
seeking diverse candidates and com-
munity relations, which should be the
heart of all policing.

BUILD A RECRUITING TEAM
AND DEVELOP RELATIONSHIP
WITH APPLICANTS

In 2018, the department commis-
sioned a recruitment team made up of
three officers from within the agency.
The officers were trained on recruit-
ing and were then sent off to find re-
cruiting fairs and events to build their
contact list. It is not enough to simply
compile a list of contacts, recruiters
must continue their contacts with po-
tential applicants through an ongoing
process which occurs through the
testing and hiring process.

Many reading this article might
believe that you don’t have the time or

m THE BLUEMAGAZINE | VOL. 11 - ISSUE 6 2020

Recruiting
Qualit
Candidates
in an Era of

Police Reform
N is Both
 Possible and
Essential

By Sgt. Jon Greenawalt,
Chambersburg Police Department

resources to pull officers off the street
for recruiting, which is an under-
standable problem. At CPD we didn’t
pull officers off the street, we simply
offered a job enlargement opportu-
nity to our officers and three of them
stepped up to the challenge.

ADVERTISING AND SOCIAL MEDIA

If you want candidates to ap-
ply for positions within your agency,
you have to advertise and in doing
so must reach a larger audience than
your local area. At CPD, we used our
department website in association
with popular social media platforms
and job sites such as Indeed and Po-
liceApp. We published ads in local
newspapers and their affiliated web-
sites along with radio advertisements
on multiple stations throughout the
region. We also used billboard ad-
vertisements which were featured
throughout Pennsylvania, Maryland
and West Virginia. Much of the ad-
vertising that the agency did during
the 2020 recruiting push came at very
little or zero expense to the agency’s
budget. We found that many adver-
tising entities were willing to support
their community’s law enforcement
by donating advertising.

(Continued on bottom of page 51)
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VANTAGE POINT

lack Lives Matter (BLM)

posters are now hanging in-

side each city police station

in San Francisco; in Austin,

Texas, the mayor has sug-

gested turning a police sta-

tion into a BLM welcome center and in
Providence, Rhode Island the mayor or-
dered the removal of the city flag while
he raised the BLM flag at a public safety
building. “Peaceful protesters,” many
armed with weapons, shout a chant often
heard in Iran, “Death to America” Vio-
lent crime is sweeping America and since
January 2020, 186 police officers have
been killed in the line of duty, standing
between good and evil just as demon-
strated on Sept 11, 2001. Many politi-
cians have begun alienating and demon-
izing LEOs within their communities,
calling their own police forces “white
supremacist institutions” before trying to
dismantle them. Unfortunately, for some
officers, the psychological stress is too
much. Blue H.E.L.P,, an organization that
offers comfort and honor to families of
officers who have been lost to suicide, re-
port 120 deaths to date, and 228 last year.
These “new normal” daily assaults

on inner-city police officers by domestic
terror groups such as BLM and Antifa,
and these hypocritical politicians who
openly disrespect and regularly expose

OPERATION

RUSSIAN
ROULETTE

Eric Caron

our police officers to unnecessary risks in
policing, have caused thousands of offi-
cers to retire or resign. Is this but the first
step in the goal of these anarchist and lib-
eral politicians?

On Sept. 2, 2020, at 11 p.m, I
watched as rioters and agitators in Wash-
ington, D.C. surrounded a police station
and heard a chant to officers, “Take off
the uniform, take off the uniform.” Is it
only a matter of time before BLM and
Antifa members are welcomed and infil-
trate the ranks of police departments at
the demands of liberal politicians and the
approval of progressives everywhere? I
believe we must take these domestic ter-
rorists at their word; they want to wear
the uniform, the badge and the guns ...
the second and final step by BLM in hi-
jacking the major cities of America.

We must not allow politicians to
politicize our police. Our recruitment
and hiring standards must be kept high,
not lowered to allow persons associated
directly or indirectly with criminal or
domestic terror groups to infiltrate our
law enforcement agencies. Police chiefs
must now oppose political pressure to al-
low outside threats to enter their depart-
ments and become “insider threats” The
impacts will be devastating to our cities
and country. I applauded the recent res-
ignation of Seattle’s first female Black po-
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By Eric Caron

lice chief, who said her resignation was
about the, “overarching lack of respect
for the officers, the men and women who
work so hard, day in and day out” and the
politicians’ decision to reduce the depart-
ment by 100 officers.

The number one job of our elect-
ed officials is to keep us safe but many,
mostly Democrats, in America’s big cities
have not! We learned tragically on Sept.
11, 2001, that political correctness has no
place in public safety and national secu-
rity.

While liberal politicians have con-
spired with the liberal media outlets and
progressive organizations to overthrow
America, “Operation Russian Roulette”
is a deadly game being played with our
lives. Many people including the presi-
dent and myself have been victims of this
overt operation, and countless have died
including police officers who represent
our core values and beliefs.

Operation Russian Roulette is fo-
cused on brainwashing the Ameri-
can population into believing we are
a racist apartheid country. Standing
for the American flag and support-
ing law enforcement is seen as offen-
sive, and your decision to not wear a
mask is un-American and a criminal
offense. This disinformation campaign
is a distraction to the American people
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from the real threats to our civilization. Many are unaware they
are even playing this deadly game.

(] -

[ENTE N B A ]

bullets loaded with socialist ideologies, criminals and terror-
ists on a table. We are told to load one bullet into an individual
chamber within the cylinder of a revolver, and we even agree
to spin the cylinder unaware of which deadly bullet potentially
awaits us. The liberal politicians then actually hold the “weap-
on” to our temples, and tell us to pull the trigger. Look no fur-
ther than the war zone of Chicago with 611 homicides to date.
Operation Russian Roulette has proven very successful in
just these last six months. What was wrong is now right, and

Our liberal politicians and their cohorts have individual

»

on.

Eric Caron

Switchedonlife.com

their replacements..

Eric Caron is a Special Agent (Ret) with 25 years
of service. He is the author of "Switched On - The ¥
Heart & Mind of a Special Agent." His website is:

America could lose this deadly game!

Sir Winston Churchill, one of the most widely revered and
iconic leaders in world history said it best: “A lie gets halfway
around the world before the truth has a chance to put its pants

Stand up, America and support the men and women in
uniform or they will continue to take theirs off for good, and
. could just be... BLM members.

Stay “Switched On” America! @

We’re not here to filter your message,
we’re not here to give you a one-sided argument.

We’re here to publish all views,
from any and all in law enforcement.

We’re all Blue, we’re THE BLUE MAGAZINE.

THE INDEPENDENT VOICE OF LAW ENFORCEMENT

PRO-LAW ENFORCEMENT, PRO-TRUTH, PRO YOU!

Recruiting Quality Candidates in an Era of Police Reform is Both possible and Essential

(Continued from page 48)

If any entity wishes to diversify its
staff or agency, it must go out and find
those diverse targets that it wishes to
offer the opportunity. At CPD, we did
this via advertising and we clearly stated
that we were seeking and encouraging
women and minorities to consider
applying for a law enforcement career
with our department. We placed ads in
Diversity Magazine, which is marketed
to a diverse audience including people
of color and women. We also targeted
minority applicants on college campuses
through ads on their job boards. CPD has
also developed a relationship with several
diverse churches in the Chambersburg

rorow us on RS

area. We are using these partnerships to
enhance recruiting.

The evidence of the positive effect
that this had on recruiting diversity was
substantial as seen through the 124 di-
verse targets who applied to the depart-
ment during this campaign. In most
previous recruiting years, 124 candidates
would have been beyond the upper limit
of total candidates who applied for the
Chambersburg Police Department.

Perhaps many might not think
of community policing as a tool that
goes hand in hand with recruiting. If
our strategy on recruiting can work for
Chambersburg Police Department, it can

work for your agency, too. In the era of
calls for police reform, we cannot afford
to fail in our efforts to recruit quality
people who can provide quality policing.
®

Sergeant Jon Greenawalt
is a 20 year veteran of the
Chambersburg  Pennsyl-
vania Police Department
where he has held super-
visory positions in patrol
and criminal investigations. He holds a
Master’s Degree in Public Administration
from Liberty University and is a graduate
of Northwestern University’s School of Po-
lice Staff and Command.
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WELLNESS

STRAIN & STRESS:

FIGHT BACK

By Joel E. Gordon

“Being in control of your life and
having realistic expectations about your
day-to-day challenges are the keys to stress
management, which is perhaps the most
important ingredient to living a happy,
healthy and rewarding life” - Marilu
Henner

Feeling stressed? Reach out... you're
not alone. 2020 has been a most over-
whelming year. From the COVID-19
pandemic, health setbacks, to financial
concerns, riots, destruction, breakage,
needed repairs and a host of life and
work challenges and changes, this year
has been a whirlwind rollercoaster of life
events sure to have had an impact on all
of us.

How are you doing? See where you
might fall... The following information
is adapted from: Watson, Gist, Taylor,
Eviander, Leto, Martin, Vaught, Nash,
Westphal, & List (2013): Stress First Aid
for Firefighters and Emergency Services
Personnel - National Fallen Firefighters
Foundation.

THRIVING (I'VE GOT THIS):

« Calm and steady with minor mood
fluctuations

o Able to take things in stride

« Consistent performance

« Able to take feedback and to adjust
to changes in plans

« Able to focus

« Able to communicate effectively

« Normal sleep patterns and appetite

SURVIVING
(SOMETHING ISN’T RIGHT):

« Nervousness, sadness, increased
mood fluctuations

« Inconsistent performance

« More easily overwhelmed or irri-
tated

« Increased need for control and dif-
ficulty adjusting to changes

« Trouble sleeping or eating

« Activity and relationships you used
to enjoy seem less interesting or
even stressful

« Muscle tension, low energy, head-
aches

STRUGGLING
(I CAN'T KEEP THIS UP):

o Persistent fear, panic, anxiety, an-
ger, pervasive sadness, hopeless-
ness

o Exhaustion

e Poor performance and difficulty
making decisions or concentrating

« Avoiding interaction with cowork-
ers, family and friends

« Fatigue, aches and pains

« Restless, disturbed sleep

o Self-medicating with substances,
food or other numbing activities

IN CRISIS
(I CAN’T SURVIVE THIS):

« Disabling distress and loss of func-
tion

« Panic attacks

« Nightmares or flashbacks

« Unable to fall or stay asleep

« Intrusive thoughts

« Thoughts of self-harm or suicide

« Easily enraged or aggressive

« Careless mistakes or inability to fo-
cus

« Feeling numb, lost or out of control

« Withdrawal from relationships

« Dependence on substances, food
or other numbing activities to cope

Stress First Aid is a course available
at  https://www.firehero.org/resources/
department-resources/training/#stress
along with other programs. This course
teaches seven core actions to help in
bringing individuals from the effects of
stressors to healing and wellness:

Check - Assess, observe and listen.
Coordinate - Get help; refer as needed.
Cover - Get to safety ASAP.

Calm - Relax, slow down, refocus.
Connect - Get support from others.
Competence - Restoring effectiveness.
Confidence - Restore self-esteem and
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hope.

The seven Cs, as it is known, is de-
signed to help responders provide more
compassionate care to one-another. By
following these seven components out-
lined in Stress First Aid, although geared
toward firefighters and EMS personnel,
all responders can benefit from these
steps for helpful action.

I find that it is also helpful to real-
ize that in many aspects of our lives we
DO have a level of personal control. Of
significant importance is the time we go
to bed and get up in the morning, what
we eat, how we exercise, how and when
we will do our work or schooling from
home, what we choose to watch on tele-
vision, who we choose to speak to during
the course of the day, how much time we
spend on social media and how we re-
spond to the challenges we face. It is easy
to lose sight of how much of an impact to
our spirit and wellbeing all of this has in
our daily lives.

We must always be open to learn-
ing from each other and leaning on one
another while seeking any help we may
need; especially to get through trying
times. It's never too soon to reach out to
someone if you or someone you know
needs support. We can and will over-
come with toughness and determination.
NEVER SURRENDER! @

Joel E. Gordon is a former
Field Training Officer with
the Baltimore City Police
Department and is a past
Chief of Police for the city
of Kingwood, West Vir-
ginia. He has also served as vice-chair of
a multi-jurisdictional regional narcotics
task force. An award winning journalist,
he is author of the book Still Seeking Jus-
tice: One Officer's Story and founded the
Facebook group Police Authors Seeking
Justice. Look him up at stillseekingjustice.
com
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STANDING TOGETHER

RN

Recently, I had the honor and pleasure of meeting "New
Jersey's Bad Boy of Comedy" Mike Marino. Mike is a Jersey-
born comic who has performed all over the world and head-

lined at some the biggest stages, clubs, and theaters
in the country. This talented comedian has been
on the stage with some of the biggest names in the
business. Mike has appeared in over 200 national
television commercials, received many endorse-
ments and a Best Actor Clio Award Nomination.
He has acted in many primetime soaps and tele-
vision shows including: As the World Turns, One
Life to Live, Becker, Nikki, Frasier and Party of Five.
His film credits include Crooks, Pizza with Bullets,
Hangin’ in Hedo and Steven King’s LuckyQuarter
and Criticsized.

Adding to his great success in film, theatre,
commercials and soaps, Mike Marino began tour-
ing the world performing and selling out at count-
less clubs, theatres and casinos. His stand-up ma-
terial ranges from cutting edge observations of
everyday life to his Italian family roots, which re-
cently spun into a T.V. pilot called Re-Constructing
Jersey. His comedic style has landed him guest ap-
pearances on The Tonight Show as a regular sketch
player, The Martin Short Show, Canada’s Comedy
TV, The Boomer Show, Wild Pitch, and Hand Held
Comedy Radio. A clip of Mike’s appearance on By-
ran Allen’s Comics Unleashed earned him over 7
million views (and counting). This led to his cur-
rent web series Marino 2016 - an original comedy
based on Mike’s road to the White House and wise
guy attempt to become the first Italian-American
President of the United States.

A few months ago, the Untied Brewing Com-
pany hosted a comedy show for our team in New
Providence. Both Assemblyman Jon Bramnick and
Mike Marino performed at the show and it sold out
immediately. After the show, I was able to meet Mi-
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¢t NEW

JERSEY'S

U BAD BOY

OF COMEDY

By Michael D. Boll

chael Marino and he explained to me how he always supported
our uniformed heroes and wanted to really get involved with
the team. A few days later, I met with Michael in his Mom's
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Basement, (where he hosts his nationwide podcast show), and Like Mike:
we began working on ideas to help the charity. Michael has al-  www.twitter.com/mikemarinolive
ways supported our uniformed heroes; he was a member of the ~ Follow Mike:
USO comedy team and entertained the troops in places like ~www.instagram.com/mikemarinolive
Bosnia and Afghanistan. After his comedy tour, Michael was Listen to Mike’s Podcast:
awarded the prestigious Bob Hope Award. This award is only ~www.anchor.fm/mikemarinolive
presented to performers who go beyond the call of duty. Mi- If you are interested in joining the team please contact
chael has spent a lot of his time in Los Angeles California. He  Michael Boll at mdbollio@optonline.net . Also, check out our
has hosted and performed countless times for our brothers and  accomplishments on our website NJVN.org.
sisters in blue. After the tragedy of September 11 2001, Michael
felt he was obligated to do something for the first responders’
families affected by that horrendous and devastating day. He
joined up with both the Los Angeles Sheriffs and Police De-
partment where they do a comedy show every year that raises
money for the 9-11 fallen families.

Our team is very lucky to have Michael on board and we
can’t wait to bring joy to these extremely difficult times.

If you are interested and would like to follow Michael == |
Marino, please check out his website mikemarino.net and i J i TERANENETWORK
podcast - “Live from My Mom’s Basement.” @ |

Information, Tour Dates & Merchandise:
www.mikemarino.net

Latest Videos:
www.youtube.com/mikemarinolive
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When you enroll in University of San Diego’s online M.S. in Law
NATIONALLY Enforcement & Public Safety Leadership program, you'll join a
RANKED PROGRAM network of law enforcement leaders committed to serving their
communities and working together to tackle the challenges
facing agencies across the country.

TOP 100 UNIVERSITY “ I am convinced that the skills amassed throughout this program
were largely responsible for my appointment to Chief of Police.
From all-inclusive budgeting practices to reformist community
100% ONLINE engagement ideologies, | have successfully applied those
principles toward the transformation of an agency starved for

change. | passionately endorse the LEPSL program.”

DISCOUNTED TUITION FOR - John Myrsiades
LAW ENFORCEMENT Chief of Police, Plymouth Township (PA)

Develop your leadership skills and prepare for promotion with
this top-ranked master's degree you can earn from home.
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A

CONTINUE YOUR LEADERSHIP JOURNEY — APPLY NOW!

CriminalJustice.SanDiego.edu

888) 832-0239
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SPOTLIGHT

I3Reasons WhyWeDon't

Need Another Shutdown

By Eddie Molina

With 2020 coming to a close, I'm
starting to see more hope for 2021. But
it seems like it’s going to get worse before
it gets better. And quite frankly, I am just
tired of it all.

Even though we all saw increased
COVID cases and more restrictions
coming, I can’t shake the feeling that it
doesn’t have to be this way.

I think I speak for a lot of people
when I say dealing with this pandemic is
frustrating and the politicians in charge
are part of the problem. More orders are

emerging as to what needs to close, what
restrictions need to be put back in place
and so on.

But when I was told that my family
and I couldn’t get together as we used to
during the holidays- it hit a nerve.

Why?

I mean I get why. But what about
everything that has unfolded since this
started back in March?

A lot of progress has been made
and it’s almost like the government isn’t
recognizing any of it. Now it’s been over
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seven months since the heaviest onset of
the virus and a lot has been learned and a
lot has changed.

Here’s why we don’t need to shut
down again (politicians pay close
attention).

THERE HAS BEEN
SEVEII MONTHS...

For citizens to understand the im-
portance of social distancing and
personal cleanliness.

2) For cleaning product and paper

To Advertise Call: 973-653-3446



product companies to increase
their production and improve their
logistics to get it to consumers.

3) For supermarkets, restaurants and
general supply stores to learn how
to effectively deliver products to cus-
tomers who prefer to stay home.

4) Forthemedicalequipment companies
to develop more ventilators.

5) For people to understand that toilet
paper is not ultra-critical and hoard-
ing products is not necessary because
the world isn’t ending.

6) For the scientific community to
better understand the virus.

7) For the public to see the progress of a
vaccine and recognize how close it’s
getting.

8) For organizations and businesses of
any type to develop protective shields,
protocols to promote social distanc-
ing and other safeguards for people.

9) For citizens to understand what steps
they need to take if they do become
symptomatic; contact tracing, quar-
antining, testing and recovery.

10 For testing facilities to streamline and
improve their testing process.

11) For companies to continue develop-
ing more accurate COVID tests with
faster results. (jamming something
up our nose isn’t the only option any-

FOR BUSINESS

more).

12) For the scientific community to
clearly define who is really “at-risk”
versus who will have a very high
percentage of recovering.

13) For hospitals to improve logistics
and operations to accommodate the
higher demand of affected people
that was expected.

...and a bonus one for media
outlets to understand why they shouldn’t
sensationalize the pandemic and scare
the s*** out of Americans purely for

AIR DUCT = DRYER VENT = CHIMNEY CLEANING & REPAIRS

rorow us on RS

ratings.

There have only been two different
occasions where we, as Americans, had
our freedom and liberties trampled on;
the Patriot Act after 9-11 and now this...
COVID-19. And I'm ready to fight back.

Now understand I'm not heartless
and have a lot of compassion for those
who succumb to the virus. But there has
been seven months for every person,
company, entity, etc. to figure out what
they need to do for themselves.

There is no way any restriction put
in place by the government is going to
stop the virus. It's going to be around
for the long term and I believe there is
enough information out there that we, as
Americans, should be able to move about
as we choose. That is the true American

way. @

Eddie Molina is the author of A Beginner’s
Guide to Leadership available on Amazon.
He voluntarily writes articles to keep the
law enforcement and military community
informed on important issues. For more
information go to www.eddiemolina.com
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By Michael D. Boll

or the last few years,
our mobile outreach
team has been ex-

tremely active and growing
throughout the entire state.
Since there are so many vet-
erans and first responders in
need, we rely on volunteers
to help with mentoring. One
of our team’s mentors, Robert
Bouthillette, has really taken
things to the next level. Robert
is a Navy veteran, one of our
team’ event coordinators, and
recently he started a charitable
rucking team called the Rari-
tan Bay Ruckers.

I have had the pleasure
of meeting Robert at our 22-
hour anti-suicide and PTSD
awareness ruck march event
at the New Jersey Policemen
Benevolent Association at
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Atlantic City. While we were
doing the walk, Robert said
that he would like to do more
to help our disabled veterans
and their families. After the
event, Robert contacted me
and joined the team. Almost
immediately, he began to help
out and was always volunteer-
ing at our charity events as
well.

Sometimes the general
public has a difficult time
understanding how to inter-
act with our first responders
and veterans. This is a huge
problem, and Robert was ex-
tremely motivated to help and
make a difference in so many
lives and having someone like
Robert on the team helps the
other volunteers, as well. Ev-
eryone can work together and

focus on the first responder or
veteran in crisis.

When COVID-19 struck,
a large number of charities
and free service programs shut
down. Sadly, so many people
were experiencing anxiety and
having a difficult time coping.
This caused our mobile out-
reach program to expand and
do whatever it could to help
the increase in people in need.
There was a shortage of pro-
tective gear and cleaning sup-
plies. A few days into this pa-
-ndemic, Robert contacted me
and stated his company, Ash-
land Inc, was making hand
sanitizer for first responders,
veterans and hospital workers.
At this time, we met up and
coordinated a statewide dis-
tribution plan that would help

To Advertise Call: 973-653-3446



countless people through out the
state. For nearly four months we
were able to provide thousands of
gallons of hand sanitizer to hospitals,
veteran shelters, police/ fire depart-
ments, schools and other places that
were helping people during COVID.
During this mission, Robert also
volunteered to help with our “Feed
the Hero” initiative. The team began
sending hot meals to veteran shelters,
hospitals and the National Guard
bases. It was truly amazing seeing
how hard Robert worked on doing
whatever possible to help make this
mission a true success. The “Feed the
Heroes” program fed over 3000 vet-
erans and active-duty military mem-
bers

Since, things have calmed down
some and Robert really began focus-
ing on amazing veteran/ military-
friendly events. The first event he
started was when the Raritan Bay
Ruckers met in South Amboy and
each participant filled their back-
packs with canned food for the South
Amboy Elks Drive-Thru Food Drive.
Then a few weeks later, the Raritan
Bay Ruckers and the Operation Re-
bound Racing team completed a 27-
mile ruck march in the Henry Hud-
son Trail in Keyport.

There are a few people in this
world who really stand out from the
rest and dedicate their lives to help
others, but Robert Bouthillette is that
person. We are truly honored to have
Robert on our team and he has done
amazing things with his Raritan Bay
Ruckers.

In these harsh times, it’s refresh-
ing to have a man like Robert taking
the lead and making a difference in
the lives of our uniformed heroes.

If you are interested in joining
the team or need assistance, please
send me your name and phone num-
ber to Mdbollio@optonline.net

rorow us on DGO

If you are interested in joining the
Raritan Bay Ruckers please like their
page on Facebook or send me an
email at Mdbollio@optonline.net @

Michael D. Boll is a
retired police sergeant
in NJ. He previously
served as a United States
Marine and is a Gulf
War veteran. He is the
founder of Operation Rebound Racing
Team, a nonprofit organization that
helps wounded veterans and first
responders enjoy a better quality of

life.

THE BLUEMAGAZINE | VOL. 11 - ISSUE 6 2020 8



REMEMBRANCE

Article & Artwork
by Jonny Castro

(oo
{68

On Dec. 1, 2020 Charles-
ton (West Virginia) Police
Officer Cassie Johnson re-
sponded to a report of an SUV
parked in someone’s drive-
way. The driver of the vehicle
got into a verbal dispute with
Officer Johnson when she ar-
rived on location. At some
point during the confronta-
tion, the suspect pulled a gun
and callously shot her. Though
gravely wounded, she was able
to draw her service weapon
and fire two rounds which
struck the suspect in his chest
before she collapsed. For two
days, doctors worked tireless-
ly to save her, but it was even-
tually determined that Officer
Johnson’s wounds would be
unsurvivable. Succumbing to
her injuries, she remained on
life support long enough so
that her organs could be do-
nated to help save others.

Officer Cassie Johnson
was a three-year veteran of law
enforcement. She served as a
Humane Officer before join-
ing the Charleston Police De-
partment last January. Officer
Cassie was a devoted daughter,
sister, friend and lover of all
animals. Her unit #146 was
permanently retired with the
Charleston Police Depart-
ment. Officer Johnson was 28
years old. @




A BETTER Quality of Life.”
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e Spine Pain
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PAIN CENTER

T call Today! (732) 788-0349
21 24 Route 35 Homdel NJ, 07733



7 aw enforcement officers and canines are a natural pairing, providing loyalty
and pleasure to each other, forming close relationships and companionship.
Send us a favorite photo of you and your ‘best friend’ to be displayed in Blue Paws!

“Dakota” “Enzo” “Sully”
Officers John & Lourdes Phelan Officer Bellina and Officer Reddin
Paterson Bergen County Rockaway Township
Police Department Sheriff's Department Police Department

“Logan” “Raina”
PO Mercedes Nuhez Officer A. Mirabile Police Officer Rodriguez
Hudson County Essex County New York City
Union City Police Department Police DOC Police Department

If you and your dog would like to be featured in Blue Paws,

In loving memory of please email your photo to Joseph Celentano at:
K-9 Lexi bluepawsnow@gmail.com
Officer Vinnie Penna
Passaic County Joseph Celentano,
Sheriff's Department Host of the Blue Paws Podcast

K-9 Unit on DDV Radio

follow me on:
Facebook @BLUE PAWS USA & instagram @bluepawsusa

g THE BLUEMAGAZINE | VOL. 11 - ISSUE 6 2020 To Advertise Call: 973-653-3446



POLICE CHAPLAINS PERSPECTIVE
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An Open Letter to

Law Enforcement/Correction Officers

By Chris Amos

Ladies and Gentlemen, you are serv-
ing during the most difficult of days. I
am amazed at your commitment, your
determination, your resolve to protect
and serve during these times of great un-
certainty and unrest. I wonder if I would
have the backbone and fortitude to come
to work after spending an eight-hour,
twelve-hour, or even longer shift stand-
ing between “peaceful” protesters and
their intended targets, which more times
than not are the men and women in uni-
form standing directly in front of them.
You are cursed, mocked, threatened ver-
bally, and at times physically. Your im-
mediate supervisors are often by your
sides experiencing the same treatment as
yourselves. They, for the most part, have
your back. Unfortunately, higher up the
chain of command the support you re-
ceive often becomes less obvious, more
nuanced, driven by the winds of popular
opinion and political agendas. This only
makes a nearly impossible job that much
harder. Fortunately, I personally know
a few chiefs and sheriffs who are deter-
mined to place their responsibilities as
leaders ahead of personal aspirations or
self-preservation. So, they do exist and
thank God for them.

Three years ago, I wrote of the dan-
gers facing law enforcement and predict-
ed those dangers would only increase as
we drew closer to the 2020 presidential
election. I drew an analogy between the
law enforcement officers of our day and
the Vietnam veterans in the late ‘60s and
early 70s. Back then, President Nixon
was isolated and safe behind large gates,
locked doors and security details. The
Vietnam vets, not so much.

Fast forward to 2020; , the president,
is safely tucked away behind, gates, doors
and security details. Unfortunately, the
law enforcement or corrections officer
who slides by the grocery store to pick
up diapers for his newborn baby on the
way home has no such protection. No,
you are on the front lines, both on duty
and off. In fact, even in retirement, I

rorow us on RS

have recently experienced a taste of the
outrage, as I was on the receiving end
of food that had been tampered with at
a local drive thru. What was my crime?
My license plate indicated I was a police
officer.

As a retired police officer having
served almost 27 years, and now as a
citizen whom you have taken an oath
to protect and serve, please allow me to
share my expectations of you. I expect
you to carry out your duties with pro-
fessionalism, integrity and fairness to all
regardless of race, sex, religion,ZIP code,
etc. I expect you to do your job with-
out fear or favor. I expect you to use the
powers entrusted upon you, and great
powers they are, in a fair, righteous and
just way. I expect you to continue doing
what most of you have done since taking
your oath of office, policing the police.
A corrupt, heavy-handed, falsely accus-
ing, evidence-planting cop, deputy or
corrections officer is a CANCER to law
enforcement and must be removed, and
when warranted, arrested. We have seen
in recent weeks just how dangerous and
destructive bad cops are to the 800,000+
men in women in law enforcement and
corrections who do their jobs to the best
of their abilities. Keep doing the job to
the best of your abilities, and if you can-
not in today’s charged environment - get
out. I, for one, certainly cannot blame
you.

Now, what I DO NOT expect from
you, PERFECTION. You are imper-
fect human beings created by God. I do
not expect perfection, despite the me-
dia mouthpieces and Monday morning
quarterbacks who think otherwise. I do
not expect you to know everything as you
pull up to a scene. I do not expect you to
handle a violent domestic, robbery sus-
pect or drug dealer as if you were teach-
ing a child’s Sunday School class. I do not
expect you to walk away from a 12-hour
shift on the front line of a peaceful protest
turned riot, having been called every-
thing in the book, and not be impacted. I

do not expect you to be able to process in
a split second, what your critics will take
weeks, if not months, to second guess,
investigate and evaluate before coming
to their own conclusions from the safety
and comfort of their air conditioned of-
fices, behind their big desks, sitting in
their leather chairs. In other words, I do
not expect you to risk your own life out of
an overabundance of fear that someone
might be upset or offended by actions
you take that are needed and necessary
to protect yourself or others. I do not ex-
pect you to have to suffer life-threatening
wounds or injuries before you take action
to defend yourselves or others. I don’t ex-
pect you to surrender your vehicles, your
precincts and blocks of your own cities to
anarchists, rioters, arsonists and looters. I
do not expect you to walk on water, give
sight to the blind or raise the dead. Only
Jesus could and did do such a thing.

Now what you can expect from me,
and I believe, most Americans; sup-
port, respect, appreciation, and heartfelt
thanks and gratitude for your service. I
will pray for your safety and that of your
family. I will pay my respects every time a
member of the Thin Blue Line is killed in
the line of duty. And I will continue to be
available to the many police officers, dep-
uties, and firefighters who seek me out
just to unload the trials and troubles of
the day. Anything I can do to help lighten
your load T am committed to doing. Take
care, be safe, and God Bless.

See you at the finish line! @

Chris Amos is a retired of-
ficer and former spokesper-
son for the Norfolk Virginia
Police  Department. He
is currently the pastor at
Chrlst Fellowship Church
in Norfolk. He is married for 30 years and
is the proud father of three children, two
of whom are police officers. He serves as
the volunteer Chaplain for Norfolk Police
Dept. and Norfolk Sheriff s Office.
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TRhO(STATE

HEALTH & WELLNESS MEDICAL CENTER

OUR SPECIALIZED SERVICES FOR LAW ENFORCEMENT INCLUDE:

FAMILY MEDICINE « + BOTOX & FILLERS « WEIGHT LOSS
INDIVIDUALIZED HEALTH & WELLNESS PROGRAMS
PHYSICAL THERAPY & MEDICAL MASSAGE « VARICOSE VEINS
ALLERGY TESTING & TREATMENT

WE PROUDLY NOW OFFER

PAIN MANAGEMENT

SET UP A CONSULTATION TODAY

MOST INSURANCE ACCEPTED
31-00 BROADWAY, FAIR LAWN NJ 07410

WWW.BLUETRISTATE.COM

SUPPORTERS OF ALL LOCAL DEPARTMENTS Jennifer Fhi
GUN LOCKERS + LITTLE TO NO WAIT TIME LAW ENFORCEMENT LIAISON
WALK INS ALWAYS WELCOME CALL 551-399-6521



BIL!

°

WWW.THEBLUEAPPAREL.COM



