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editor’s POINt Of VIEW

George Beck, Ph.D., Managing Editor

W elcome to another excellent issue 
of Blue Magazine. 2018 is flying 

by. A few more months and we will welcome 
2019. We are blessed to report that Blue Maga-
zine is thriving. We are continuing to grow by 
expanding our national reach. Our readership 

is building further out west into areas we never thought our voice 
would be heard. Together, we are making a big difference on the 
national stage. We are no longer bystanders. We are a part of these 
discussions and will continue to do so, uncensored, and with the  
truth—irrespective of political correctness. 
 As you can see from our cover story, we call attention to a trag-
edy that is ongoing in Chicago. As impossible as it seems, shootings 
and murders are happening at this rate here in America. What is 
more shocking is that politicians who claim to be working for every-
one in Chicago have abandoned the people in these communities. 
Our editor, Daniel Del Valle, took to the Chicago streets and inter-
viewed many residents, all of whom kept saying the same thing—
they felt forgotten and abandoned. For whatever reason, the fact that 
those in power do not address the violence head-on is unacceptable. 
Begging criminals to stop shooting people is pathetic. The world is 
watching a failure in leadership. From the mayor to all those who 
represent the city of Chicago, it’s time to act regardless of who may 
appear to get the credit. Put lives over politics. The residents of Chi-
cago are in desperate need of real leadership. 
 I thank everyone who attended the Blue Suicide event on Au-
gust 8th at Antika Grill in Montclair, NJ. This successful event was 
co-sponsored with Moment of Silence, a law enforcement nonprofit 
organization. We have received great feedback from those who at-
tended. We learned that many were frustrated that little has been 
done to de-stigmatize mental health concerns in law enforcement. 
Many wanted action and had excellent ideas about how to accom-
plish this. Another Blue Suicide event is being planned for sometime 
soon and will be announced shortly. We hope all of you will attend. 
 I encourage everyone to read through the articles in this issue. 
You will hear many voices who are not afraid to speak out against 
injustices. We offer numerous writers who are willing to take risks to 
speak truth to power. Thank you to our writers who continually offer 
the very best articles for the law enforcement community. This issue 
is sure to impress!
 I wish all of you a blessed, safe and healthy fall season. Remem-
ber to make time to strengthen relationships with the people who 
matter most in your life. Yes, we have a demanding career that at 
times is loaded with stress, but we also have a life outside headquar-
ters. Make the time. You will be glad you did.

O ver the summer, more than 50 people were 
shot every weekend in Chicago. In many 

incidents, there were no arrests. These numbers are 
eye-opening, and we knew we had to send the Blue 
Magazine team to Chicago immediately. I wanted 
our team to speak with the residents and find out 

the truth. Common sense will tell you that guns don’t shoot or kill peo-
ple; instead, people do. Therefore, the endless headlines about guns in 
Chicago don’t tell us the complete story. Of course, you cannot have gun 
violence without a gun. However, it’s not the gun that is jumping off a 
table and shooting people. 
 Upon arriving in Chicago, I quickly realized that the message was 
clear that there was no good reason for anyone who does not live in the 
west or south side of Chicago to go there. Our cab driver quickly told us 
Chicago is a beautiful city, don’t go to the south side or west and we will 
have a great experience. Little did he know the only place we wanted to 
be was in the south or the west side, and when we told him he said, “YOU 
GUYS ARE NUTS! You should try to do this story on the phone because 
it is just too dangerous.” 
 Some risks are worth taking. Not every west side, or south side 
Chicago resident is shooting people and/or defending the criminal 
activity occurring there. All the residents I approached proved to me 
they were against the violence and felt their neighborhood needed drastic 
help. We learned so much on this trip. I realized the more we listen to 
the manipulative mainstream media, the more we may ignorantly think 
Chicago residents are criminals, lowlifes, and in a weird way deserve all 
this violence that supposedly is being caused by them. This was far from 
the truth.
 We need to do all we can to help the helpless victims. I’m not 
saying there are no criminals there because there are many, but there 
are more good people who desperately need relief. I am disappointed 
with the mayor of Chicago. He can do more. He doesn’t have to fail the 
residents of Chicago. If he is a real leader, he can get involved and make 
a difference. However, so far all he has shown is that he is a weak leader 
who doesn’t deserve the position.
 I thank all of you in Chicago for the hospitality and information. 
Your eagerness to express your views and knowledge to a complete 
stranger was humbling. To all the great officers in the Chicago Police 
Department, thank you for your insight and professionalism. I indeed 
have a higher level of respect not only for the residents of Chicago but for 
our brothers and sisters in Blue who proudly serve no matter what the 
circumstances are. The Chicago officers take significant risks to help the 
residents. It is my hope the politicians also act to help the residents. This 
should not be happening here in America. 
 Remember to keep Chicago not only in your prayers but also in 
your thoughts, because we need to figure this out soon. Together, we can 
make a difference. Be safe

Managing EdItOrs’ 
perspective

www.momentofsilenceinc.org 
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The left has politicized the separa-
tion of families illegally crossing 
the U.S. border. By framing the is-

sue as President Trump’s fault, they ignore 
the reality that two of his predecessors 
used the policy as well.
 In response, Trump issued an execu-
tive order ending the separation of fami-
lies, but this mattered not to the left. The 
left thought that overly politicizing this 
issue would energize their base for the 
November midterm election. The separa-
tions have ceased but the outrage from the 
left has not. They’ve now made a boogey-
man out of the Immigration and Customs 
enforcement (ICE) agency, a typical tactic 
from Saul Alinsky’s “Rules for Radicals.” 
They identify a target and personalize it as 
a symbol to rally around. Congressional 
Democrats have called for the abolition of 
ICE and since then people have blocked 
entry to the ICE office in Oregon.
 Shutting down government opera-
tions and therefore inciting chaos is no 
small issue. It’s the objective of an insur-
gency. An insurgency is defined as a group 
of people who rise up in opposition to civ-
il and political authority or against a law-
fully established government. Now we’re 
seeing more of it from the radical left.
 Many of the resistance movement 
and Antifa protesters are not just irrel-
evant, idealistic youth hoping for change. 
They are a group of organized and well-
funded insurgents advocating for politi-
cal violence. For example, the man who 
shot Congressman Steve Scalise illustrates 
that these activists can become an armed 
movement. They use fear and intimida-
tion and have committed crimes such as 
arson, overturning statues, looting busi-
nesses, damaging government property 
and the like.

 This insurgency is gaining momen-
tum as of late because of the Supreme 
Court Justice Anthony Kennedy’s retire-
ment. The resistance movement will resort 
to any means necessary to stop the nomi-
nation process. The incidents of aggres-
sion keep arising.
 One man was recently arrested for 
threatening to kill the children of FCC 
Chairman Ajit Pai’s children over the end-
ing of net neutrality. Another man was 
arrested for threatening to kill the chil-
dren of Florida Republican Congressman 
Brian Mast. And a man was charged with 
threatening to kill Sen. Rand Paul and 
his family by chopping them up with an 
axe. The insurgent group Antifa recently 
attacked a Patriot Prayer rally in Oregon. 
News reports say police took knives and 
clubs off of them. One does not come to 
peacefully protest armed with knives and 
clubs. They are not an anti-fascist group, 
they are a borderline paramilitary revo-
lutionary group. They show up looking 
for trouble and instigate confrontation if 
there is none.
 This anger is being fomented by prom-
inent members of the left including Califor-
nia Congresswoman Maxine Waters who 
encouraged her mob to harass and intimi-
date members of Trump’s Cabinet and their 
supporters. Filmmaker Michael Moore re-
cently told people it was time to “rise up” 
against our duly elected president. He said 
that people had to put their bodies on the 
line. That is insurgency rhetoric. Hillary 
Clinton has announced that she is joining 
the resistance movement. Rise up and re-
sistance are terms associated with an insur-
gent movement, not peaceful protest. There 
is a huge gap between what many want to 
call protesting and what is actually insur-
gent behavior. When people want to stop 

lawfully established government functions 
from operating, their behavior is then un-
lawful. Such behavior should be met with 
certain and severe consequences to deter 
and stop it. Taking over freeway systems 
not only halts government functions but 
interferes with a motorist’s right to use that 
public thoroughfare.
 Not enforcing the law against rioters 
is a dangerous path to go down, and I’ve 
seen many law enforcement officials choose 
the direction as of late. Front line officers 
are ordered to not engage rabble rousers 
looking to instigate confrontation. Cops 
are showing up in soft appearances to avoid 
agitating the mob. When the crap hits the 
fan, however, these officers are in no way 
prepared to keep the peace.
 Police have to live up to their sworn 
duty to serve and protect. They cannot be 
afraid to use all reasonable force to do it. 
Force is not supposed to be pretty, it’s sup-
posed to be reasonable under specific cir-
cumstances. Regardless, its point is to be 
effective.
 The current insurgency movement is 
well aware of the reluctance among many 
police officers to take pre-emptive mea-
sures to stop them before things spiral out 
of control. It’s time for law enforcement to 
go on the offense to prevent the loss of life. 
 It won’t be pretty if government dis-
plays an inability to maintain law and order 
and therefore leaves these situations up to 
the individual.
(Article courtesy of townhall.com)

David A. Clarke Jr., former 
Sheriff of Milwaukee County, 
is now President of DAC En-
terprises and Chair of Ameri-
can Law and Culture for the 
Capital Research Center.

sheriff clarke sPEaks Out

By Sheriff David A. Clarke Jr. (Ret.) 
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national VOIcE

By Bernard B. Kerik

For nearly two years, President Donald 
J. Trump has employed the term “fake 
news” to describe the mainstream 

media and what he perceives as their bias 
towards him, his family, and his adminis-
tration.
 I can’t blame him for his frustration 
and upset, but I believe he’s wrong — com-
pletely wrong.
 The media may be putting out some 
fake news but their primary goal is to be an 
anti-state propaganda machine for the new 
Democratic party and its growing number 
of socialist supporters.
 They are no different than state run 
television in China, Russia, Iran and Iraq, 
during Saddam Hussein’s rule.
 Think about it. The mainstream me-
dia aggressively promotes anti-American 
political activism daily, while at the same 
time attacking the president, his family and 
supporters, and intentionally diminishing 
or outright ignoring all of this administra-
tion’s successes and achievements.
 Last week, the remains of 55 American 
servicemen that were killed in the Korean 
War more than 60 years ago, were flown out 
of North Korea, back to the United States 
in an unprecedented gesture by the North 
Korean government.
 Under any other president in my 
life time, Democratic or Republican, this 
would have been the number one news sto-
ry for days, and the entire country would 
have united behind our president to watch 
their journey home, meet the families they 
left behind, hear their stories and watch the 
ceremonies — but we saw close to nothing!
 These heroic soldiers deserved that 
coverage and recognition for their sacrific-
es, and that of their families, and they did 
not get it for political reasons.
 The media has done everything in their 
power to diminish the president’s efforts to 
denuclearize North Korea, end the 65-year 
old Korean war, and return the remains of 
those missing.

 The New York Times and other outlets 
work feverishly to turn the administration’s 
success into negatives, at the same time 
spewing incendiary propaganda.
 They make a far-left New York congres-
sional candidate like Alexandria Ocasio-
Cortez the poster child for the Democratic 
Party, a woman who has called on protest-
ers to “occupy” airports, border crossings, 
and Immigration and Customs Enforce-
ment (ICE) offices nationwide — clearly 
criminal conduct.
 Everything that comes out of this wom-
an’s mouth is anti-American and based on 
the same socialist and communist ideology 
we’ve seen in Cuba, Venezuela, and other 
poverty-stricken nations, where socialism 
has failed.
 These media outlets aggressively target 
the president with allegations racism, and 
bigotry, with their socialist and communist 
following cheering to their rhetoric.
 A bigot is a person who is intolerant 
toward those holding different opinions, 
but, there is no one more intolerant than 
the socialist media, and some members 
of the Democratic Party, that loath the 
president because he believes that America 
should come first before all other nations; 
that we should secure our boarders and 
people entering our country should do so 
legally or be held accountable for breaking 
the law, or that we should have global fair 
trade and no longer be taken advantage of 
by other nations.
 Because he believes that every Ameri-
can should stand for the national anthem, 
and pay our respects to the men and women 
in our armed forces for their sacrifices, the 
media has turned him into a racist, when 
in fact this has nothing to do with race, and 
everything to do patriotism — and love for 
our country.
 It seems like anything that relates to 
patriotism, God and prayer, our flag, and 
the Second Amendment, they are against. 
They attack the president’s black and Latino 

supporters.
 Because he openly supports our mili-
tary service members and local, state, and 
federal police — they label him as racist 
and being a Nazi.
 The president’s former communications 
director, Anthony Scaramucci said very 
recently that the president “has a right to be 
upset about the media bias,” and “tactically 
and strategically the rhetoric he’s using is 
very, very bad for the country.”
Anthony Scaramucci is right.
 The president and this administration 
should stop focusing so much on fake news 
and come up with a strategy for educating 
the American people about the socialist 
and communist threat in our country and 
how devastating and dangerous this is, and 
how we need to combat it.
 Every day, this movement, the main-
stream media, and the Democratic Party 
are attempting to destroy our Founding 
Fathers’ creation — and what Donald J. 
Trump is trying to restore.
 The sooner we admit and realize that, 
and deal with it, the better off we’re going  
to be.
(Article courtesy of Newsmax)

As New York City’s 40th Po-
lice Commissioner, Bernard 
Kerik was in command of 
the NYPD on September 11, 
2001, and responsible for the 
city’s response, rescue, recov-
ery, and the investigative efforts of the most 
substantial terror attack in world history. His 
35-year career has been recognized in more 
than 100 awards for meritorious and heroic 
service, including a presidential commenda-
tion for heroism by President Ronald Rea-
gan, two Distinguished Service Awards from 
the U.S. Department of Homeland Security, 
The Ellis Island Medal of Honor, and an ap-
pointment as Honorary Commander of the 
Most Excellent Order of the British Empire 
by Her Majesty Queen Elizabeth II. 

(Dreamstime)

It’s Not Fake News:
Media’s Threat
Is Very Real
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out-frONt

The season is just beginning, and 
we are already witnessing players 
kneeling and disrespecting Old 

Glory and her beloved anthem. As Ameri-
cans and according to the First Amendment 
they have the right to peacefully protest, 
but do they know what they’re protesting? 
Do you know what they’re protesting?
 Perhaps they’re protesting the deadly 
violence that has plagued the City of Chi-
cago? Perhaps they’re protesting immigrant 
street gangs or homegrown epidemics, such 
as poverty and drug addiction? 
 As of now we just don’t know what 
they’re protesting, because they have been 
nonexistent since February 4, 2018. Howev-
er, back in February I recall hearing some of 
these pseudo intellects referring to “police 
brutality” and “oppression.” If police brutal-
ity and oppression truly exist, then why do 
they only protest during football season? 
Surely any man on a humanitarian mission 
wouldn’t fathom having an “off season.” 
 As a patriot (not a Patriots fan), I would 
be remiss not to talk about their technique 
when protesting. Can any group show a 
greater sign of weakness than kneeling 
before the very symbol that they claim to 
oppress them? I don’t think so, yet again, 
unlike our millionaires playing a game, I 
took an oath to die for what I believe in, 
while they signed a piece of paper granting 
them lavish lifestyles, as they sleep under a 
blanket of freedom provided to them by the 
same men and women they disrespect. 
 I think what this all comes down to is 
that most Americans have grown up. Many 
have gone to college and are now struggling 
to pay off their student loans or to save 
enough money for their children’s educa-
tion, something pro athletes know nothing 
about. Many have picked up a trade and are 
struggling to feed their families, because 
of layoffs, minimum wages, or the rising 
costs of living. Some have even decided 
to make the ultimate sacrifice and join the 

Armed Forces. We must love those who 
make that sacrifice, because if not for them 
we would not be here today. Then there are 
the few. The few professional athletes who 
never grew up, because they unlike you 
and I, are playing a game for a living. Think 
about that for a minute. They are playing a 
game! With that in mind, what gives them 
the right to pretend that they are on some 
crusade to make things better for people 
that they claim to represent, yet the people 
themselves are standing, while dealing with 
real-life struggles, and doing the best they 
can for themselves, for their families, and 
for their communities, not just during a 
season, but during all seasons. These are the 
people, like Emiliano Zapata (1879-1919), 
who said “It’s better to die on your feet than 
to live on your knees,” as he fought to liber-
ate peasant farmers who were oppressed by 
the wealthy and the greed of their govern-
ment during the Mexican Revolution. 
 Dr. Martin Luther King Jr. once said, 
“If you can’t fly, then run. If you can’t run, 
then walk. If you can’t walk, then crawl, but 
by all means, keep moving.” King also said, 
“Life’s most persistent and urgent question 
is, what are you doing for others?” Presi-
dent John F. Kennedy said, “Ask not what 
your country can do for you, ask what you 
can do for your country.” Both great men 
shared the same message, and that message 
was to keep working for a better tomorrow, 
despite the obstacles and hardship. Both 
men loved their country and both, espe-
cially King, refused to kneel before any dif-
ficult situation. King knew that one day an 
African American would orbit space (Gui-
on Stewart Bluford), sit on the United States 
Supreme Court (Thurgood Marshall), and 
even become President of the United States 
(Barack Obama). He knew this because 
great men of his era stood on their feet and 
fought for what they believed in, breaking 
the chains that oppressed them, so that all 
Americans, including football players in 

2018, no longer needed to fight for equal-
ity and justice for all, because it was estab-
lished long before a football player decided 
to take a knee, due to his personal percep-
tion of oppression. These men fought for, 
in front of, and behind the American flag, 
as the flag represented them as Americans, 
which is what they were fighting for. We 
don’t kneel for the flag today. We have no 
reason to. We stand tall. We stand proud. If 
something is wrong, we collectively work to 
fix it. Kneeling is not moving forward dur-
ing difficult times, it’s nothing more than a 
cowardly act, suppressing the hard work of 
those who are on their feet every day fight-
ing to achieve the American dream.
 I’ll leave you with this, NFL great and 
notable civil rights advocate Jim Brown, 
said “I’m going to give you the real deal: I’m 
an American. I don’t desecrate my Flag and 
my National Anthem.” “This is my country, 
and I’ll work out the problems without 
doing it in an unintelligent manner” (The 
Post Game, 2017). 
 Perhaps some of our professional ath-
letes need to open a history book occasion-
ally or listen to individuals like Brown when 
they should not speak, especially before ill 
advising their impressionable audience. 
 Lastly, September 11th is upon us! 
Will you stand or will you kneel? God Bless 
America!

Joe Uliano has served as a po-
lice officer for over fifteen years, 
and is assigned as field training 
officer and departmental in-
structor. He is currently a Doc-
toral Candidate in Education 
at Seton Hall University, where he also earned 
an Educational Specialist Degree (Ed.S.) in 
Educational Leadership, Policy, and Manage-
ment. Prior to earning this advanced degree, 
he also earned a Master’s Degree in Human 
Resources, Training, and Development and a 
Bachelor’s Degree in Criminal Justice.

for Some 
Football?
By Joseph Uliano, M.A., Ed.S.
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T oday, we are constantly bombarded 
with news; all kinds of “news.” In the 
era of 24-hour news channels and talk 

radio, whether on your dial or the internet, 
we are sometimes “overloaded” with real 
news, fake news, and too many opinions 
relating to both. Fact checkers are in high 
demand it would seem, and some of those, 
unfortunately, have their own agenda. 
 How do police officers who need to go 
about their manifold duties in a professional 
manner and calm demeanor maintain their 
composure when dealing with a volatile 
public? On Facebook, YouTube and other 
outlets, we see a lot of anti-cop rhetoric and 
also witness blatant disrespect and assaults 
taking place against our law enforcement 
community on a diurnal basis. Seeing all 
of this, we might easily surmise, that “The 
sky is falling.” But making a problem bigger 
than it is because of the hype doesn’t help 
the situation. Morale, and how effective we 
are when doing our jobs, is now at stake as 
a result of built-up anxiety. 
 (Morale; NOUN, the confidence, en-
thusiasm, and discipline of a person, or 
group, at a particular time.)
 One area of deep concern for law en-
forcement officers is the amount of “Line 
of Duty” deaths. The hype on this subject, 
I believe, also effects recruitment as we see 
many posts on social media and news out-

lets, of another cop who was killed some-
where in America. But are more cops being 
killed in our morally bankrupt society these 
days than in past years, or is it just publi-
cized more? 
 According to the National Law En-
forcement Officers Memorial Fund web-
site, there were 129 “Line of Duty” deaths 
of police officers in 2017, including 46 by 
gunfire. 2015 saw 160 killed, and 2016 saw 
159. By comparison, there were over 200 
officers killed each year throughout the 
1970s, with the exception of 1977, the year 
I was sworn in, with 196. If someone told 
me in 1974, the year I graduated Clifton 
High School, that 284 cops were killed that 
year, do you think it would have stopped 
me from becoming a cop? I think not. From 
1919-1936, every year saw numbers averag-
ing out in the mid-200s of police fatalities. 
1930 was the worst year in recorded history 
with 310 deaths, contributing to the 21,541 
brave souls who lost their lives in the de-
fense of their communities. 
 Ambush attacks, fatal and non-fatal, 
are up over the last 10 years, according to 
FBI statistics. These attacks, 240 in 2015 for 
instance, are still far fewer, however, than 
the 500 attacks reported in 1991. Many of 
us “old timers” saw much more violence 
during the 1980s crack epidemic, but never 
let it deter us. 

 As police officers, we shouldn’t be 
overly concerned about the people who 
don’t like us. Between the arrests we make 
and the person that you just issued a ticket 
to for a motor vehicle violation, there are 
going to be people out there who hold a 
grudge, as we live in a society with very 
little personal responsibility anymore. If 
you’re going to worry about all the people 
who don’t like you, you’re in the wrong 
line of work. Cameras for a lot of officers 
seem to be a problem, but did you know 
that more cameras by far, have exonerated 
police officers rather than convict them? I 
know, I know, police work today is a little 
different than it was years ago. But eventu-
ally all new officers will be accustomed to 
the cameras, and in some cases, even like 
them. I know that if I were a police officer 
lying dead from an ambush, I would hope 
that the perp could be identified from my 
body-cam. 
 There are a lot of remonstrations about 
“police brutality” on social media as well. 
Some people see 3-4 cops taking someone 
into custody, and they start yelling police 
brutality. I see just the opposite, however. 
These officers are usually trying to wrestle 
the person into submission, rather than re-
sorting to a night stick/ASP or Taser; and 
BTW, why do so many cops think that if 
someone pulls a gun on them, they can 
shoot them, but if someone throws a “hay-
maker” at their head, they can’t knock that 
person out? When someone didn’t want to 
get on the ground, I always favored the foot 
sweep; but that doesn’t mean there weren’t 
times when I needed to render someone 
unconscious. Be safe out there, and wear 
that BADGE with PRIDE!

Pat Ciser is a retired lieu-
tenant from the Clifton Po-
lice Department, and a 7th 
Degree Black Belt. He was 
a member of 5 U.S. Karate 
Teams, winning gold med-
als in South America and Europe. He is the 
Author of BUDO and the BADGE; Exploits 
of a Jersey Cop (BN.com/Amazon), and is a 
guest writer for Official Karate Magazine.

By Lt. Patrick J. Ciser, C.P.D. (Ret.)
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 “Surround yourself with the best 
people you can find, delegate authority, 
and don’t interfere.” - Ronald Reagan.
 Most police departments have a table 
of organization identifying the various 
ranks in their particular agency. Some of 
the more common ranks used are Officer, 
Corporal, Sergeant, Lieutenant, Captain, 
Deputy Chief, Assistant Chief and finally 
Chief of Police. The administration of most 
police agencies is based on the traditional 
pyramidal, quasi-military organization 
structure, which contains the elements of a 
bureaucracy: specialized functions, adher-
ence to fixed rules and a hierarchy of au-
thority (Peak, 2004). 
 As a patrol officer, you have been wait-
ing to be eligible for the next sergeant’s test. 
You heard through the rumor mill that one 
or two sergeants would be leaving at the first 
of the year. For the purpose of this scenario, 
you are in a non-civil service community. 
Your agency has issued a memorandum 
outlining the promotional process, which 
is indicated in your department’s rules and 
regulations. You purchased the required 
textbooks and have gone over hundreds 
of scenarios in your mind--all the “what 
would you do if ” questions. You have ex-
hausted all your vacation time, owed time, 
personal days, and any other time that you 
think you may have on the books to prepare 
for this opportunity to advance in rank. The 
big day has arrived, and all the preparation 
and sacrifices have come to fruition. The re-

sults have been publicized and your rank is 
number one. 
 There are many thoughts going through 
your mind, such as now you will become 
their supervisor. How different will you 
be? How much of a change in me will there 
be as a result of me being promoted? Will 
I still be one of the guys? You still are go-
ing to be in the so-called trenches answer-
ing calls from time to time, but your main 
role now is to be the patrol supervisor. How 
will you handle the expectations that man-
agement has of you such as a) interpret the 
department policies, procedures, rules and 
regulations and ensure that officers follow 
them, b) initiate discipline when necessary, 
c) train officers when they are unskilled 
or need refreshers, d) conduct personnel 
evaluations, e) make assignments to ensure 
the objectives of the unit are met and f) take 
charge and lead by example. The officers on 
your squad or platoon have expectations 
as well and some are: a) I interpret depart-
ment policies, procedures and rules, and 
regulations to meet the needs of the offi-
cers, b) handle discipline actions informally 
rather than taking direct action especially 
for minor infractions, c) advocate for of-
ficers when they request vacation or other 
time off, d) support officers when there is 
a conflict with citizens, e) assist officers 
with securing better assignments and op-
portunities, f) understand your officers, be 
empathic and understand that your officers 
need to take breaks and sometimes need to 

attend to personal matters (Whiseand, P). 
These are not all of management or officers’ 
expectations, but I am sure you have a good 
idea of what is expected. 
 If you were respected as an officer be-
fore being promoted, then the same should 
follow through to your promotion unless 
you have completely changed your per-
sonality. Be yourself, don’t transform into 
someone you are not. On one hand, you are 
not in the same position as you were before 
being promoted and now you have addi-
tional duties and will be delegating more 
and supervising. The rank and file who 
were with you before the promotion should 
still be with you and recognize that now 
you have more responsibility. You now have 
to answer to the administration and to the 
rank and file you supervise. My advice to 
you newly promoted supervisors is simple: 
Lead by example and remember where you 
came from. 

Dr. Jim Ford is a retired lieu-
tenant from the Chatham 
Township Police Department. 
Currently, Dr. Ford is a Profes-
sor of Criminal Justice and the 
Director of Graduate Program 
in Justice Administration and Public Service at 
the College of Saint Elizabeth in Morristown. 
He is an author of two books, “The Other Side 
of the Line” and “Shift Work & Criminal Jus-
tice Professionals” management consultant in 
criminal justice, author, and a licensed private 
investigator.

Are you ready for the 

Critical Shift? By James F. Ford, Jr., Ph.D.

straightfOrWard
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 “I will confront another form of bias: 
the soft bigotry of low expectations.” - 
George W. Bush
 (Authors Note: In this article I cover 
topics of a racial nature. I typically try to 
avoid viewing topics in racial terms as I 
have always believed that we all are sim-
ply members of the human race. Over the 
course of my lifetime I have unfortunately 
found that viewing certain topics in racial 
terms has become necessary due to the 
views, rulings and policies of others.)
 There are critics who will say that as a 
white male, I could never understand what 
it is like to be a black person in America. I 
plead guilty. Equally, to those who concur, 
I say you could not know what it would be 
like to be me.
 My story…
 Having early career success as a 
19-year-old company store manager for 
Radio Shack with a promise for promotion 
to district manager, I became accustomed 
to private sector value for promotion based 
upon merit. I was ill-prepared for govern-
ment’s emphasis on process over all else.
 You see, as a naive young man, I found 
myself to have a calling to help others and 
rightly determined that a career in law 
enforcement would be the best vehicle for 
fulfillment of that goal while always seeking 

truth and justice. When I applied in 1980 
with the City of Baltimore, it was obvious in 
both the selection and hiring process that 
weeding out those with preconceived biases 
or prejudices was a top priority. It wasn’t 
until I sought career advancement that an 
ugly truth began to emerge, and I found 
myself being disadvantaged for career 
advancement due to my own gender and 
racial background to accommodate court-
ordered affirmative action mandates.
 My initial goal was to become a three-
year sergeant. Due to pending court ac-
tions, although promised a chance to test 
for promotion to sergeant at the 3-year ca-
reer level, I was not afforded the opportu-
nity to test until 4 ½ years into my career. 
Although testing well and placing relatively 
high on the promotion list (#73), in spite of 
a low oral interview score given to me by 
a board of three minority supervisors from 
outside agencies, I missed promotion, as 
many officers had been promoted to ser-
geant outside the testing process due to a 
court order based strictly on race, gender, 
and longevity limiting open slots for those 
who tested.
 My only attempt at transfer to a detec-
tive unit in the Check and Financial Fraud 
Unit, investigations, with which I had gained 
some expertise in patrol, was thwarted by 

the promotion of a rookie black fe-
male officer who should have been 
ineligible for a specialized unit 
transfer with less than a year on the 
force and no special credentials for 
the position other than apparently 
her race and gender.
 By 1986, civil service promotions 
once again required competitive 
merit-based testing although black 
officers were issued study guides 
with answers to questions provided 
by the agency while I and others 
were issued study guides where re-
search was required to find answers 
to questions, requiring time to fill 
in the blanks. The plan, thought to 
advantage those who the depart-
ment thought they were giving 
preference to, largely backfired. 
As a result, my second attempt at 

promotion to Sergeant would have likely 
resulted in my promotion around Christ-
mas 1987. Only I was mistakenly told by 
many including my district commander, 
who held the rank of Major, that being 
52nd on the promotion list was likely not 
high enough for promotion so I resigned 
from the Baltimore City Police Department 
in the summer of 1987. I and many others, 
feeling stymied in our careers, left employ-
ment with the City of Baltimore, taking our 
knowledge, skills, and training elsewhere to 
the benefit of other places.
 Unintended consequences from a less 
than merit-based system (due to low expec-
tations?) resulted in many of the difficult 
issues that law enforcement agencies find 
themselves facing today. Lowering of stan-
dards to accommodate process concerns 
had failed on many levels.
 To this day the question remains: Is 
equality in outcomes (results) most impor-
tant or perceived equal opportunity even if 
it requires a lessened regard for core com-
petencies of individuals being selected for 
hire, training and promotion? In a level 
individual merit-based system, why would 
we have to choose? Is it not the obligation 
of each law enforcement agency to recruit, 
hire, train and promote the best and bright-
est? It is my hope that as a society that we 
will refrain from attempts to correct past 
discrimination with new discrimination. 
Instead of divisiveness, diversity in its op-
timal form should allow us in good faith to 
benefit from a wider choice in and from the 
best from among us.
 Perhaps then, many positive results 
will flourish.
 
Joel E. Gordon is a former Field 
Training Officer with the Bal-
timore City Police Department 
and is a past Chief of Police 
for the city of Kingwood, West 
Virginia. He has also served as 
vice-chair of a regional narcotics task force. 
An award winning journalist, he is author of 
the book Still Seeking Justice: One Officer’s 
Story and founded the Facebook group Po-
lice Authors Seeking Justice. Look him up at 
stillseekingjustice.com

By Joel E. Gordon 
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S E A S I D E R E A L T Y N J . C O M

An exciting police thriller from New York Times Bestselling 
author and former NYC police commissioner Bernard Kerik

A story of suspense, murder, and terrorist conspiracy ripped 
from today’s headlines

“Kerik, a comic book hero come to life.” The New York Times

“SHOTS FIRED CENTRAL! 26 Sergeant to Central… Shot fired… 
cop down at one-two-five and Broadway – get a bus … suspect 
running towards the Westside Highway just off of Broadway!”

 New York City Police Commissioner Rick Raymond was a 
captain back in 2001 when terrorist planes struck the Twin Tow-
ers, killing thousands… including fellow police officers and Ray-
mond’s wife. Ever since that awful day, as he climbed the ranks, 
Raymond vowed to protect his city, his police force, and citizens. 

For Raymond this means an uncompromising dedication to his 
duties, while at the same time juggling the political demands 
of his office – the grandstanding mayor, the ever-questioning 
press, and oh yes, his torrid (but secret) romance with District 
Attorney Sheilah Dannis. 
 During the aftermath of a shooting in Times Square that left 
on cop dead and one gravely wounded, Raymond finds himself 
at the center of the drama when he confronts and takes out 
cop killer. When the cop killer is revealed to be a radical Islamic 
terrorist, Raymond’s vow takes him on a dangerous mission to 
save and protect New York City from another devastating attack 
– a mission that will take a very personal toll. 
 The events unfold at a breakneck pace, making The Grave 
Above the Grave a page-turning novel of suspense and derring-
do. The stakes have never been higher. 

Reviews
“No one is better in taking us into the real world threats of international terrorism than Bernie Kerik, a man who has lived it. 
This page turning novel makes you appreciate the challenges and threats we face today, and the men and women in our law 
enforcement communities that stand between good and evil.” 
SYLVESTER STALLONE 

“A gritty, intense, and powerfully written thriller! The Grave Above The Grave is the perfect mix of cops, corruption, and calculating 
terrorists. Bernie Kerik has scored an absolute home run!” 
BRAD THOR, #1 New York Times bestselling author of Spymaster 

“When it comes to cops, Bernie Kerik is the real deal. Locking up the worst of the worst on New York’s grittiest streets. Heading 
America’s largest police department. Standing defiantly in the rubble of the World Trade Center on 9/11. And putting together a 
police service in Baghdad at the close of the Iraq war. Bernie has seen and done it all and brings it to life in The Grave Above The 
Grave. A sure best seller!” 
CONGRESSMAN PETER KING, former Chairman of the US House Homeland Security Committee.

About the Author
Bernard Kerik was appointed the fortieth police commissioner of New York City by Mayor Rudolph W. Giuliani on August 21, 2000. 
Prior to his appointment, Kerik was commissioner of the Department of Correction. He served with the New York Police Department 
on both uniformed and plainclothes duty for eight years and was awarded the prestigious Medal of Valor, among many other 
awards for meritorious and heroic services. His stewardship of the department in the aftermath of the September 11, 2001 attacks 
on the World Trade Center brought him to national attention. He is author of the New York Times bestseller The Lost Son.

o



• pain management by board certified physician
• acupuncture by physical medicine & rehabilitation physician
• headache management
• specialized spine therapy by certified therapists 
• we offer a conservative approach to our patients 

head, neck & back
comprehensive care by
specialized physicians

9 7 3 . 6 3 3 . 1 1 2 2   •   w w w. n o r t h j e r s e y s p i n e g r o u p. c o m
WAYNE • 680 RT. 23 N. SUITE 250   |   SADDLE RIVER • 82 E. ALLENDALE RD, 7A   |   FRANKLIN • 406 RT 23 N.  |  LANDING • 150 LAKESIDE BLVD

SADDLE BROOK • 444 MARKET ST   |   GLEN RIDGE • 230 SHERMAN AVE    |   JERSEY CITY • 550 NEWARK AVE, SUITE 308

• pain management by board certified physician
• acupuncture by physical medicine & rehabilitation physician
• headache management
• specialized spine therapy by certified therapists 
• we offer a conservative approach to our patients 

head, neck & back
comprehensive care by
specialized physicians

9 7 3 . 6 3 3 . 1 1 2 2   •   w w w. n o r t h j e r s e y s p i n e g r o u p. c o m
WAYNE • 680 RT. 23 N. SUITE 250   |   SADDLE RIVER • 82 E. ALLENDALE RD, 7A   |   FRANKLIN • 406 RT 23 N.  |  LANDING • 150 LAKESIDE BLVD

SADDLE BROOK • 444 MARKET ST   |   GLEN RIDGE • 230 SHERMAN AVE    |   JERSEY CITY • 550 NEWARK AVE, SUITE 308



27the Bluemagazine | Vol. 9 - issue 6 2018

A
bout two years ago, I took two of our 
team’s disabled veterans to Camp Pa-
triot for an amazing 

life-changing experience. 
Both of these veterans 
were in a bad place and 
needed a drastic change. 
This incredible 100-acre 
retreat is located in Yaak, 
Montana and is run by my 
great friend and colleague, 
Micah Clark and his fam-
ily. Camp Patriots is a non-
profit group started by Mi-
cah Clark in 2006, which 
gives a hand up to injured 
US military veterans who 
are struggling by helping 
them make new friends 
while on outdoor adven-
tures. 
 When we first arrived to the retreat, 
Micah instantly made us feel welcome 
and did whatever he could to help us feel 
at home. Every day was an adventure. We 
got to put our cellphones away and take in 
the beauty of the wilderness. We got to hike 
through some breathtaking terrain and fish 
in remote lakes. That was just the first day. 

The next few days, we got to ATV up some 
spectacular mountains and go whitewater 
rafting through Lake Koocanusa. Things 
didn’t stop there; every day Micah would 
cook us gourmet meals and we would talk 
by a camp fire at night. There is no doubt 
in my mind this trip completely changed all 
of our lives and recharged our two disabled 
veterans into the men they were before. 
It should be noted both of these veterans 
are now mentors and help other veterans 
suffering from PTSD.
 This retreat is a mobile outreach group 
and has amazing results because it helps 
veterans open up and talk about their prob-

lems. I was able to learn so much from the 
experience and our team does our best to 
treat people the same way that Micah and 
his family do. 
 Both Micah and I really feel the mobile 
outreach group is the best PTSD treatment 
because it puts the disabled veteran in a re-
laxed and comfortable environment. Since 

we partnered up, four disabled veterans 
groups got a chance to go to Camp Patriot 
and change their lives from it.
 Micah Clark founded Camp Patriot, 
he started the nonprofit organization as a 
means to continue the work he began as a 
Navy Corpsman mending wounded service 
members. Micah’s passionate leadership 
and commitment to “service to others” has 
propelled Camp Patriot’s growth from an 
idea to one of the most respected nonprofit 
organizations in the nation. Micah is a for-
mer United States Navy Corpsman who 
was assigned to the Marines Corps Combat 
Training Battalion as a Fleet Marine Force 

(FMF) Corpsman. Micah 
was a Special Response 
Team (SRT) team mem-
ber for seven years on a 
Department of Energy 
(DOE). Micah has put his 
management and trainer 
skills to work across the 
world as a consultant/in-
structor. He was part of 
a four-man team that as-
sessed, developed, imple-
mented, and instructed 
the Diplomatic Protection 
Counter Sniper Course 
for the President of 
Ukraine. In Afghanistan, 
he worked as a contractor 
for the US State Depart-

ment. He earned a management degree 
from the Project Management Institute.
 If you want or know someone who 
needs help from PTSD please feel free to 
contact us at Mdbollio@optonline.net or 
call 973-332-1556.

Michael D. Boll is a police 
sergeant at the Union Police 
Department in NJ. He is cur-
rently in his 23rd year of law 
enforcement service. He previ-
ously served as a United States 
Marine, and is a Gulf War veteran. He is the 
founder of Operation Rebound Racing Team, 
a nonprofit organization that helps wounded 
veterans and first responders enjoy a better 
quality of life.

operation rEbOuNd

By Michael D. Boll
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T he 2017-2018 school year ended 
on a deadly note with the school 
shootings in Florida and Texas 
claiming the lives of many of our 

nation’s most valuable assets, our kids. In 
that same timeframe, we had the horrific 
attack on the Capital Gazette newspaper in 
Maryland that claimed five lives. 
 The lessons we learn from each inci-
dent of violence in a school or workplace 
adds to our knowledge of how these inci-
dents develop, what we should have seen 
beforehand, and what worked or didn’t 
work to protect the people in our buildings.
 Some of those lessons include the need 
for better training of our students and staff 
members, a complete and thorough review 
of our facilities’ strengths and weaknesses, 
and how much we work with and prepare 
with our local police agencies. In addition, 
and probably the most important lesson is 
to understand that we can no longer live 
with the most dangerous belief about these 
deadly attacks, the belief of, “It will never 
happen here.” 
 As many of you know, I provide train-
ing for schools and businesses on these 
exact topics, and I am glad to say that the 
lesson about preparedness is finally starting 
to take hold as more schools and businesses 
are taking a proactive approach to this very 
serious reality. 
 The truth about this violence in our 
society is this: It’s not going away. We can 
argue endlessly about why it is happen-
ing, but it is happening, and we must all be 
ready to respond quickly and appropriately 
to any situation that develops in our schools 
or businesses.
 Here’s a few things we can all do to 
make our schools and work places safer:1 Conduct an assessment of your facility. 

Find the gaps in your security. We do 
this by looking at our buildings with an eye 
toward how a person or persons intend on 
causing harm and how they can get in and 
hurt us. Your local police might conduct 
these for free. If they don’t, you can get peo-
ple like me to perform an assessment and 
report for you. 
 Do you have a visitor management sys-
tem in place or do you simply just let any-
one walk in and then you ask them where 

they want to go -- too late, they are already 
inside? Secure your entry points and limit 
them to as few as you can monitor.2Do you provide your staff with the train-

ing they need to respond to violence or 
do you just “talk about it?” My company 
recently provided two programs to organi-
zations and schools in Long Island, Green 
Bay Wisconsin, and Pennsylvania. Those 
programs are the starting point for sur-
vival: “Surviving an Active Shooter Event” 
that teaches our people how to react and 
where to hide if need be, and “Crisis in the 
Classroom,” a de-escalation program to 
help your staff defuse a potentially violent 
person before they erupt.3Do you have a domestic violence proto-

col in place? Domestic violence is a kill-
er, and that killing often takes place at the 
workplace--be it an office or a school. Your 
staff members don’t always want to reveal 
their personal problems, such as relation-
ship problems at home. So, you should set 
a protocol that if a family member, spouse, 
boyfriend, or girlfriend arrives at the work-
place you call the person they are looking 
to see before letting them into the facility. 
If there are relationship problems going on, 
the person can tell you not to let them in 
before trouble erupts. 4Work with your local police to develop 

and run real drills that have value for you 
and your staff and the police. This means 
calling them on the phone and seeing what 
they can offer. Most police agencies are very 
willing to help you keep everyone safe. 
 These are just a few of the many things 
we can do to make our schools and work-
places safer, but the key is, we must do them! 
 Training your staff can take place in as 
little as 90 minutes before or after the work-
day if you can’t find the time during regular 
hours. Drills can be planned months in ad-
vance to ensure they are done right. Threat 
assessments take a little longer, but they are 
essential to the safety of your facility, they are 
the starting point of any security program.
 The 2018-2019 school year will begin 
in a few weeks. I ask everyone including 
school superintendents and business own-
ers who calls me for advice, this one simple 
question:

 “Is your school or office ready to 
respond to a violent incident?”
 Only you can answer this question. 
Putting off the preparations needed for 
safety is a recipe for disaster and tragedy, so 
don’t do it. 
 When people are properly prepared 
and trained they feel empowered, they gain 
confidence that they can act to save them-
selves and their students. We call this pro-
cess “inoculating people to the fear of dan-
ger.” We cannot be paranoid, that is no way 
to live, instead we are aware and prepared 
to respond, that is being pro-active. 
 The key to surviving these types of 
events can be stated as a formula: Time = 
Life.
 We must have time to see the danger 
before it erupts, and we must be able to re-
spond in the most appropriate way if it does 
happen. 
 This comes down to understanding the 
Three Pillars of Survival:
1.  Preparation (training, assessing) 
2.  Communicating (how do you alert 

everyone in your building to danger, so 
they can react and use your plan).

3.  Notification (how do we call the outside 
world for help).

 Gone are the days of ignoring the need 
to get ready. Hope is not a tactic, being 
prepared is. Let’s empower ourselves, our 
schools, and our businesses. Let’s be pre-
pared because unfortunately the next active 
shooter in a school, workplace, or recre-
ation area is only days or minutes away. Are 
you ready?

Lt. Joseph Pangaro retired af-
ter serving 27 years at a police 
department in Monmouth 
County, NJ, having served 
as the Lead Training Officer. 
Pangaro is a graduate of Fair-
leigh Dickenson University’s Certified Public 
Managers Program (CPM). He’s a newspa-
per columnist who writes about the rigors 
and joys in law enforcement. Joseph Pangaro 
is the CEO and President of Pangaro Train-
ing and Management, and Pangaro Global 
Training, an online training company. Email 
Lt. Pangaro: JPangaro@TrueSecurityDesign.
com or Twitter: @Pangarotraining

Behind thE Badge
Deadly Violence in our 
Schools and Workplaces - 
By Lt. Joseph Pangaro (Ret.)

Let 's be ready!
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cover story

ChiCago:
an Up-Close 
assessment

By Daniel Del Valle with George Beck, Ph.D

guns.
Lots of guns on the street of Chicago’s south and west sides. There are so many 
guns, the idea of a gun-free zone seems like a utopian dream in a city that by 
the halfway point of this year had already seen over 1,400 shootings and over 

250 people killed. Of these victims, many are children, either caught in the crossfire or struck down 
during fierce gangland battles that are as routine as the sun rising and setting on the Windy City. These 
communities are shaken to their core. People are being shot by the thousands, and bodies are piling up by 
the hundreds, and yet, not much is done to stem the tide. It seems very suspicious that these tragedies can 
play out over and over on the streets of an American city. Are we learning the truth from our mainstream 
media and politicians? Are we as Americans doing enough to solve this problem? 
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 I set out for Chicago with these ques-
tions in mind. I wanted to walk the streets 
of the south and west sides and see for 
myself what was really going on. I wanted 
to speak directly with the residents. I had 
many questions that needed answering 
even as friends and family urged me to 
evaluate the problem from a distance be-
cause it was just too dangerous to go there. 
Perhaps that’s part of the problem. Maybe 
many believe saving Chicago is a wasted ef-
fort, that it is too far gone, that many have 
tried and many have failed, and it’s hope-
less. I was raised to believe a conversation 
could change the world. The only way for 
that to happen is to be there in the flesh, so 
against all advice I boarded a plane and flew 
to Chicago. I’d be lying if I didn’t disclose 
that I quickly learned how dangerous the 
community was, where even I who grew 
up in the city of Patterson, NJ, was at times 
concerned for my safety in areas where the 
residents justly refer to the neighborhood 
as “Chiraq”—a nickname made from com-
bining Chicago and Iraq to emphasize a 
war zone. 
 Once at Chicago, I began asking ques-
tions of the very first person I met—the 
cabbie I hailed outside the airport—who 
told me of the train burglaries and robber-
ies of cargo trains carrying mass shipments 
of firearms and how these guns were end-
ing up on the streets. As I continued my 
quest for answers, this reoccurring reason 
kept coming up—numerous residents were 
pointing to the train cargo thefts of high 
quantities of firearms, some even raising 
a conspiracy theory that these trains were 
purposely passing through the areas where 
they had a high probability of being stolen. 
Whether that is true or not is a stretch, but 
a simple Google search reveals multiple 
cargo thefts of firearms passing through the 
city on trains. So, yes, there are a lot of sto-
len firearms on the streets of Chicago. But 
guns don’t fire on their own—they don’t 
just jump off a table and start killing people. 
Therefore, the saturation of guns argument 
is knotty in a country that by comparison 
has 393 million legal civilian-owned fire-
arms. Yes, you read that correctly. America 
has enough guns to arm every man, wom-
an, and child and still have more than 67 
million left over. Therefore, an abundance 
of firearms is a concern when in the wrong 
hands, but perhaps not the singular cause. 

A quick drive-through of the neighbor-
hoods reveals a more in-depth look into the 
problem. 
 Drugs are widespread. Drug addic-
tion is so evident that even during the day 
tons of people walk the south and west side 
streets like zombies, high, drunk or both, 
and noticeably absent are children playing 
on the streets. You get a quick sense the 
community is unsafe, and the upkeep of 
the neighborhoods is close to a post-apoc-
alyptic wasteland where survival of the fit-
test rules and only the ruthless survive. The 
area is a testament to the Broken Windows 
Theory—the criminological theory that of-
fers when a community is run down with 
visible signs of crime, civil disorder and 
anti-social behavior, crime flourishes in the 
vacuum created in an urban area when it 
appears that nobody cares. 
 Poverty is also rampant. They are many 
folks who look malnourished and home-
less. Seeing the faces and speaking with 
the residents, you get a quick sense that ev-
eryone is on edge, looking over his or her 
shoulder for the next shooting, or cautious 
of being victimized themselves. Of all the 
residents I spoke with, every one, yes every 
single one, had their own story of victim-
ization—whether Frank Hopkins, who told 
me how his mother was recently murdered 
in her home during a robbery and that he 
was recently robbed at gunpoint on the 
street, or Pastor Apostle Larry Tabron Jr. 

whom I spoke with at the funeral home 
who told me the story about how just last 
week a person was killed outside the funeral 
home. The commonality in all the stories I 
heard affirmed they had all been intimately 
acquainted with violence and were fed up. 
 Mental illness is also a significant 
problem. Many people walk the streets 
talking to themselves or upon approach are 
so distant in rational thought that after a 
few words, you quickly realize you need to 
move on for your safety. Their responses are 
much more severe than being suspicious of 
a new face in the community. I trusted my 
common sense to tell me when an interac-
tion was too dangerous, and to continue on 
before I became a victim. 
 Gangs are widespread and control the 
streets. There is tons of gang graffiti on 
buildings and street signs that indicate who 
operates in the area. There are many factions 
of gangs that fight with each other daily, 
and from these battles, the community is 
caught in a web of violence that seemingly 
is impossible to untangle. Gangs need to be 
addressed. The leaders of these gangs need 
to be brought to justice, and the control 
of the community needs to be transferred 
back to the residents. I know this is a hard 
sell and that many would say it’s impossible, 
but an attack on gangs would seriously help 
the youth who are attracted to their power 
and status. 
 This is not an all-inclusive list of issues 

A street interview at night with Frank Hopkins, whose mother was recently killed during a robbery in 
her home. Hopkins was also recently robbed at gunpoint on the street behind him.
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that if addressed would stop the violence in 
Chicago, however, any preemptive strategy 
that focuses solely on guns and doesn’t 
address drug addiction, poverty, mental 
illness and gangs is destined to fail. 
 As I walked the streets, stopping resi-
dents and speaking with them, I had heard 
many stories from those who were grieving 
the loss of a loved one, or who were bitter 
over the conditions and the weak responses 
by elected officials and law enforcement. 
In fairness, I saw the police out there do-
ing their part. I lost count of the police-
civilian interactions where the cops were 
patting people down for weapons or drugs, 
or whatever illegal items one may be carry-
ing. They are out there doing their jobs, but 
more is needed. Many residents feel aban-
doned, forgotten and expendable. How can 

this continue to happen? It’s no secret that 
Chicago’s south and west sides are in des-
perate need of help. 
 What many don’t realize is that the 
community is salvageable—it’s not just an 
isolated place where bad people with evil 
intentions gather and all hope is lost. In-
stead, it’s a community of strength—resi-
dents who are pushing ahead through the 
violence and are seeking relief in any way 
and by anyone who is willing to give it—
whether that be the federal government, 
or President Donald Trump himself, many 
of the residents I had spoken with were re-
moved from the sensationalism surround-
ed by the idea of the president helping quell 
the violence—they just want safety—they 
want to live in peace. 
 “I believe the president has the ability,” 

said Pastor Tabron. “If he can go and speak 
with the leader of North Korea, if he can 
deal with areas in Syria, I believe that he has 
the power to help a small city like Chicago.”
 These are narratives seldom heard in 
the mainstream media. They are indeed not 
being told by the politicians currently in 
charge of the city.
 “I would tell the Trump administration 
to first make a trip to Chicago,” said Pastor 
Tabron. “They need to come and see for 
themselves. It’s one thing to hear it from 
someone else, and it’s another thing to see 
it for yourself.”
 However, solving the violence in Chi-
cago is far more complicated than sim-
ply asking for help. It involves politicians 
swallowing their pride and recognizing, 
like Pastor Tabron believes, that any in-
tervention is worth an attempt. The cur-
rent strategy of begging criminals to stop 
shooting people will not work. Politicians 
need to become awake to the struggles the 
residents are continually enduring, like 
Tanika Kirkpatrick who merely wants the 
violence to end so she can enjoy the end of 
the summer.
 “Kids are going back to school,” said 
Kirkpatrick. “We just want to have one last 
gathering where we can enjoy each other, 
and yet we have multiple shootings.” Inter-
estingly, Kirkpatrick had also brought up a 
significant problem causing the violence as 
she saw it in her 36 years of life in Chicago. 
 “When I was growing up, when I was 
a child, all the grownups in the area, we all 
came together to raise the kids. So I had my 
mother, my grandmother, my neighbor, my 
auntie, I had my friend’s grandmother, they 
were all telling me, helping me and leading 

An unfortunate and routine scene in the community where poverty, homelessness, drug addiction,  
and mental illness leave many people marginalized and vulnerable to victimization.
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me and pulling me the right way. But right 
now it’s really, really bad. Our children 
don’t even come outside. Do you hear any 
kids? Do you see any kids? We don’t even 
let our kids outside.”
 In my assessment, I learned that like 
the saying goes “an ounce of prevention is 
worth a pound of cure.” Therefore, we must 
address the root causes that facilitate the 
likelihood of children becoming involved 
with violent gangs and thus partaking in the 
endless shootings and murders. That can 
only be resolved by having an honest con-
versation about the culture in the commu-
nity, and by generating new narratives that 
shun men who do not father their children, 
and by championing men who are respon-
sible fathers. If this became the dominant 
narrative, we could surely take a signifi-
cant step forward. However, many people 
are not willing to be honest. Rather, they 
prefer to blame others or point to single is-
sues that will not solve the overall problem. 
They are caught up in political quagmires 
that choose political party pride over the 

struggles of the residents. Politicians need 
to focus on improving the lives of the resi-
dents without any concern for political nar-
ratives, like if President Trump’s leadership 

would stop the violence that he would get 
the credit, and politically this may become 
a problem for Democrats in the city and be-
yond. If politicians stopped thinking along 
these lines, then begging criminals will not 
seem like an appropriate response. Begging 
criminals to stop killing people is a pathetic 
response, and the residents of Chicago de-
serve better. 
 In closing, as you see on our cover, the 
image is of a dark tunnel that at the end is 
bathed in light. Chicago is currently stuck 
in that dark tunnel, but with the right pro-
active measures and strong, honest leader-
ship, it indeed can become a bright com-
munity where residents thrive and live in 
peace—where the bodies are not piling up, 
and the heartache is unbearable. As difficult 
as it is to imagine, it is possible. I hope that 
Chicago is not forgotten; that more people 
will go to the area and further assess the is-
sues and commit to making changes that 
will improve the dire conditions. A con-
versation can change the world. We should 
have many more. All hope is not lost. 

Apostle Larry Tabron Jr. (Pastor) provides an up-close interview in the funeral home where outside  
on the street a murder recently occurred.

Tanika Kirkpatrick, 36, provides a candid interview near a victim’s street memorial. 
Tanika tells how the community has become increasingly violent since she was a child.







To Advertise Call:  201.881.5100tHE BLUEMAGAzInE | voL. 9 - ISSUE 6 201836

spotlight

Forty-two years ago, a young, ener-
getic Jim Ford entered the Chatham 
Township Police Department seek-

ing a job as a patrolman. It was a snowy day 
in March with hail and sleet so fierce it kept 
many of the townspeople indoors. Inside 
the headquarters were six other sets of glar-
ing eyes, looking each other up and down, 
as they waited for the interview to compete 
for one position. “We all wanted the same 
thing,” Ford said. “We were cordial, and of-
fered each other encouragement,” Ford tells 
his story with a bright smile and calm dis-
position that makes him easily relatable.

 The young Ford had made a lasting im-
pression on the hiring committee. The fol-
lowing day, he received the call he had been 
hoping for. It was from the police captain, 
who informed him that he was selected 
and would begin the police academy upon 
successfully passing the psychological and 
medical evaluations. The year was 1976 and 
the times were starkly different from the 
sentiments law enforcement has grown ac-
customed to today. It was the lull between 
the race riots of the ‘60s in the major cit-
ies and before the crack cocaine epidemic 
that claimed many lives during the ‘80s. For 
Chatham Township —a roughly 9.2-square 
mile community of about 10,500 residents 
in Morris County, New Jersey—and many 
other similar suburban neighborhoods it 
was an era of community policing—a pe-
riod when officers drove around with their 
windows down. Ford recalls one of his first 
duties was to pick up an elderly resident 
and take him to the supermarket. “He told 
me to come back in an hour,” Ford said. “I 
did return and drove him back to his home 
and helped him carry the groceries into his 

house. I never thought being a police officer 
would have me doing things like this.”
 Ford quickly understood that a com-
munity is secure when strong partnerships 
are made between the police and the resi-
dents. The community needed to trust their 
officers and the officers needed to rely on 
them to help solve crimes and perform their 
duties. A simple act that on the surface may 
seem inglorious proved to be a catalyst for 
positive police-community relations. He 
has kept this simple philosophy of selfless 
service to others throughout his life. He car-
ried it into his current work as professor and 
graduate director of Justice Administration 
and Public Service studies at the College of 
Saint Elizabeth in Morristown, NJ, where he 
is a highly favored faculty member in the 
criminal justice department. 

 Like any law enforcement career, there 
were always incidents that officers dealt with 
that stayed with them. Whether in the big 
cities or the small suburban communities, 
one thing was for sure, the horrors of 
humanity unfolded everywhere, and the 
police were there to stabilize the situation, 
albeit the frequency for such calls is where 
the difference lies. All these years later, Ford 
recalls scenes he investigated with sharp 

recollection, like the time he stood before a 
dead early teen hanging from a door in his 
bedroom. The boy had no chance of revival, 
as death had already begun its work, but 
Ford could not help but recall how he at 
the time had young children and somehow 
this boy had felt so lonely that suicide was 
the answer to whatever he had been dealing 
with. “There are days I’ll never forget,” Ford 
said. “This was one of them.”
 Ford had seen plenty of unspeakable 
incidents during his 26-year career. But 
there were also good days like when he 
rescued victims from a house fire, and how 
much pride he felt when days later they 
came to the police department to thank 
him. Fortunately, Ford wrote down these 
experiences in his newly released book 
“The Other Side of the Line.” Ford tells how 
he came up with the title as a reminder 
to himself and his fellow brothers in blue 
that one day they will return to the civilian 
world and must seek success in retirement. 
One way to accomplish this is through 
education, integrity, and a commitment to 
excel beyond all preconceived limitations. 
 Having already had a master’s degree 
by the time he reached retirement eligibil-
ity, he was invited to lecture at the College 
of Saint Elizabeth. “I remember coming 
home that night and telling my wife this is 
what I wanted to do,” Ford recalled. So, he 
pulled the plug and dove in headfirst, si-
multaneously enrolling in a Ph.D. program 
while teaching courses at the college. “It 
was an excellent decision,” Ford said. “And 
all these years later I am still here enjoying 
what I do.”
 Ford retired as a lieutenant and was 
responsible for mentoring officers while 
handling administrative duties. As up and 
down and unpredictable as police work 
was, there was a silver lining. “The job 
prepared me for what I am doing now at the 
college,” Ford said. “I use my administrative 
skills and mentoring ability every day. I 
enjoy keeping a full schedule of mentoring 
students and helping potential students get 
the credits they deserve when enrolling in 
the college.” Ford’s professional life is no 

Dr. Jim ForD’s,

“The Other Side of the Line”

A community is 
secure when strong 

partnerships are made 
between the police  
and the residents.

By George Beck, Ph.D.
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different from his personal life, “My wife 
calls me ‘The Fixer,’” he said. “I am the one 
the family comes to for problem-solving.” 
 Ford is proud to come from a strong 
lineage of public servants. His late grand-

father, Dennis, was a police officer in Sum-
mit, his late father, James Sr., was a Union 
County corrections officer, and his sons are 
both on the job. Brian is a detective sergeant 
in Florham Park and Timothy, a sergeant in 

Union. 
 Ford’s new book is enjoying rave re-
views and interests among law enforcement 
officers and beyond. He’s been busy attend-
ing book signings and readings and dis-
cussing the material with enthusiasts. The 
book is trending heavily in the Northeast, 
and Ford hopes to continue this momen-
tum. “It’s been a rewarding experience,” 
Ford said. “One that has motivated me to 
begin a sequel.”
 To purchase a copy of this highly rec-
ommended read at a discounted price, visit 
www.vermontbookshop.com/book/97816 
05714103. The book is also available at Am-
azon and other booksellers. 

George Beck is a police detec-
tive, award-winning journal-
ist, and managing editor of 
Blue Magazine. He holds a 
Ph.D. in History & Culture 
from Drew University. He is 
the author of The Killer Among Us and sev-
eral other books. His nonfiction and short 
stories have been featured in magazines and 
anthologies nationally and internationally



To Advertise Call:  201.881.5100tHE BLUEMAGAzInE | voL. 9 - ISSUE 6 201838

C ommunity policing is defined as 
proactive problem-solving in a sys-
tematic and routine fashion. Rath-

er than responding to a crime only after it 
occurs, community policing encourages 
agencies to proactively develop solutions to 
the immediate underlying conditions con-
tributing to public safety problems.
 The police shooting of Michael Brown 
in Ferguson, Missouri, ignited racial ten-
sions and a hatred toward law enforcement. 
Incidents involving police use of force have 
called into question the legitimacy of the 
police in many communities. Many cities 
in the United States experienced demon-
strations and protest marches in 2014 and 
2015, and in some cases, there have been 
riots over perceptions of police misconduct 
and excessive use of force. Then, there are 
the media news outlets reporting the num-
ber of unarmed black men shot by white 
police officers. 
 With all this negative criticism toward 
law enforcement, it is imperative that police 
agencies begin improving relationships with 
their local communities. This really needs 
to be made a top priority. The concept of 
community policing isn’t new. It’s estimated 

that 58% of law enforcement agencies 
reported having dedicated community-
oriented officers dating back to 2003. Since 
then, many more have adopted a more 
transparent model of community programs 
that involve neighborhood businesses and 
other community groups in an effort to 
keep their municipality safe.
 We are dealing with citizens of many 
different races, voicing frustrations about 
their fear of and disconnection from police. 
Therefore, incorporating programs based 
on promoting an approachable, communi-
ty-oriented department would benefit both 
police officers and the community.
 Studies have shown that police depart-
ments have found success partnering with 
other law enforcement agencies in neigh-
boring towns as well as other government 
organizations such as legislative bodies and 
human service offices to collaborate in an 
effort to solve many pressing community 
issues. 
 Creating solutions becomes easier 
when working together with local leaders 
and subject experts. We’ve always relied on 
data analysis methodologies, but an argu-
ment could be made that all of the research 

an agency can gather 
will never offer the 
same insight as a con-
versation with those 
in need of assistance.
 Here’s where law 
enforcement agen-
cies need to create 
that point of con-
tact, which can be 
to appoint dedicated 
community-oriented 
officers who are dedi-
cated to interacting 
with its community 
and business own-
ers. These officers can 
serve many roles, in-

cluding acting as civilian liaisons, forging 
community partnerships and helping to 
execute new initiatives that are created as a 
result of the community policing model. 
 Police organizations also need to be-
come more nimble, flexible and responsive. 
When putting a community policing team 
together, we need someone who can lead 
and encourage officers in the importance 
and commitment to community policing 
principles. Once the community and the 
police come together, they can start work-
ing on collaborative solutions to an array of 
issues. 
 As progress is made, new initiatives 
prove successful, and local leaders begin to 
feel as if they have a voice in how criminal 
and safety concerns are addressed, there-
fore confirming the connection between 
law enforcement agencies and their com-
munities can flourish.
 Law enforcement has always been an 
essential pillar of civilized society. In order 
to maintain public trust, changes must be 
made not only in the interest of damage 
control, but to create a collaborative 
system that keeps promises to its citizens 
and promotes general welfare. There is no 
perfect solution, but what is true is that 
the more police understand the experience 
of those within their communities, and 
the more that civilians participate in that 
process, the higher the chance of building a 
stronger trust between the community and 
their police department, which will help 
put an end to future incidents.

Sgt. Anthony Espino is a 19-
year veteran police officer, 
assigned to the Patrol and 
Crime Prevention Unit. His 
passion is to lecture to com-
munity members, teachers, 
and students to promote awareness and offer 
tips to prevent crime and victimization.

By Sgt. Anthony Espino

on -thE-Beat

tHE IMPoRtAnCE of

Community Policing
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 In our unique profession of law en-
forcement, there are many challenges and 
job descriptions that we are faced with, 
which over time can be taxing on your 
mind and body. It at times can lead to com-
placency, lack of enthusiasm, and stressed 
personal relationships. This is why taking 
scheduled time off/vacation in a strategi-
cally spaced out manner will help you re-
cover from your everyday work duties. It 
will also improve your wellbeing, personal 
relationships, recharge your batteries, and 
will enhance your positive work ethic. 
 After reading an article posted in 
American Psychological Association Cen-
ter for Organizational Excellence titled 
“Vacation Time Recharges U.S. Workers, 
But Positive Effects Vanish Within Days,” 
tells me that the importance of strategically 
planning your time off is crucial to your 
overall wellbeing, positive work environ-
ment and most importantly your personal 
relationships. In this article, it explains 
APA’s 2018 Work and Well-Being Survey 
that was conducted online by The Harris 
Poll from Feb. 15 to March 1, 2018, among 
1,512 U.S. adults who reported being em-
ployed full-time, part-time, or self-em-
ployed. A portion of this survey explored 
the effect of vacation use. Some of the va-
cation use findings in this survey I found 
interesting are:

•  Taking time off helps many U.S. workers 
recover from stress and experience 
positive effects that improve their well-
being and job performance, but for nearly 
two-thirds of working adults, the benefits 
of time away dissipate within a few days. 

•  Although 9 in 10 working adults have used 
paid or unpaid vacation time in the past 
year, 27 percent haven’t taken a vacation 
in the past six months, and 36 percent left 
paid vacation time unused last year. 

•  About three-quarters of working Ameri-
cans (76 percent) said taking vacation 
time is important to them, but less than 
half reported that their organization’s cul-

ture encourages employees to take time 
off and just 38 percent said their supervi-
sor encourages it.  

•  Almost a third of U.S. workers said their 
workload makes it difficult to take time 
off, about a quarter reported that they 
worry they’ll miss important information 
or opportunities when they take vacation 
time, and about 1 in 5 said they avoid tak-
ing time off because they feel guilty when 
they do and might be seen as less commit-
ted to their job.  

•  A majority of working adults said that 
when they do take time off, they enjoy it 
(83 percent) and reported that they have 
the necessary stress-recovery experiences: 
relaxing (80 percent), sleeping well (73 
percent), engaging in interesting or chal-
lenging non-work activities (71 percent), 
avoiding thinking about work (65 per-
cent) and not engaging in work activities 
(63 percent). Despite this, 21 percent said 
they feel tense or stressed out while on 
vacation, 28 percent said they work more 
than they planned to, and 42 percent re-
ported that they dread returning to work.

•  The majority of working Americans re-
ported positive effects of taking vacation 
time and said when they return to work, 
their mood is better (68 percent) and they 
have more energy (66 percent) and moti-
vation (57 percent) and feel less stressed 
(57 percent). Additionally, working adults 
reported that following time off, they 
were more productive (58 percent) and 
their work quality was better (55 percent).

•  The benefits of vacation time are fleeting. 
Nearly 2 in 3 working adults said that 
when they return to work, the benefits 
either disappear immediately (24 percent) 
or last only a few days (40 percent). And 
nearly half said when they return to work 
following a vacation, they must address 
problems that occurred while they were 
out (49 percent) and come back to a 
heavier-than-normal workload, due to 
work that piled up.  

•  An organization’s culture makes a dif-
ference. When an organization’s culture 
encourages time off, employees are more 
likely to have the necessary stress recov-
ery experiences when they use vacation 
time. They are also more likely to benefit 
from vacation time and those benefits 
last longer.  When organizations encour-
age time off, 93 percent of employees said 
they are able to enjoy their time off (vs. 
74 percent in organizations that don’t en-
courage time off); 90 percent said they’re 
able to relax (vs. 71 percent), 84 percent 
said they sleep well (vs. 64 percent), 81 
percent engage in interesting or challeng-
ing non-work activities (vs. 71 percent), 
78 percent are able to stop thinking about 
work (vs. 52 percent), 74 percent are able 
to avoid engaging in work activities (vs. 56 
percent) and 40 percent said they dread 
returning to work after a vacation (vs. 53 
percent). When an organization’s culture 
encourages time off, employees are less 
likely to report that the benefits of vaca-
tion time dissipate immediately after they 
return from vacation, compared to when 
an organization’s culture does not support 
employees taking time off (14 percent vs. 
38 percent).

 So, brothers and sisters, it is imperative 
to value, utilize and plan your earned time 
off to maximize its positive effects on your 
overall wellbeing. It will also benefit your 
relationships with your loved ones, friends 
and co-workers. As always, God Bless and 
Stay Safe!

Anthony Mikatarian has 
been a police officer for over 
17 years. He is currently as-
signed to patrol in a northern 
NJ municipality. He earned a 
Bachelor’s degree from John-
son & Wales University, Providence, R.I., 
and another degree in Mortuary Science 
from the American Academy McAllister In-
stitute in New York City.

By Anthony Mikatarian

Take a Break
inside PErsPEctIVE
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collaBoration

By Julia Torres

 There’s an old saying that if you teach 
a person to fish they are fed for a lifetime, 
but what happens when the ability to work 
in the trade you have been taught is taken 
away? Six years ago in New York City, a 
28-acre Hudson Yards project began when 
Related and Hudson Yards Construction, 
LLC, its affiliate, signed a Project Labor 
Agreement with the Building Trades. How-
ever, billionaires later opted for an open-
shop, nonunion development, undercut-
ting the 100,000-strong unionists. 
 As a result, the Count 
Me In movement was born 
with the intention of stop-
ping the continuation of 
nonunion building. Trade 
workers faithfully stand in 
solidarity every Tuesday at 
10 Columbus Circle and 
each Thursday at Hudson 
Yards on W. 34th Street and 10th Avenue in 
New York City, determined to let big busi-
nesses know that union members will not 
accept cuts in pay or benefits, nor excessive 
compensation for executives at the cost of 
the worker. 
 Rallying for several hours during in-
clement weather and varying temperature 
for several months to protest open-shop, 
men and women shout, “New York City is 
a Union town,” and “Open-shop is going 
down.” The latest May rally at Union Square 
brought Governor Andrew Cuomo to the 
microphone, validating unionists by stat-
ing, “You are fighting for fairness and for 
dignity and for justice and respect for the 
hard-working men and women who built 
this city and built this state, and made New 
York, New York.” 
 One can imagine the construction 
workers’--who are comprised of career 
workers, prior law enforcement, and vet-
erans--sense of appreciation for their craft, 
one which was ranked number 13 in the top 
25 most dangerous jobs in 2016. Although 
they are union strong, business tycoons 
interested only in self choose to follow the 

path of greed, ignoring how workers suffer 
and families are challenged when the ability 
to earn money becomes compromised. 
 There can be more at stake for veter-
ans who have been afforded employment 
opportunity in the world after overseas ser-
vice. A deeper, concerning question of live-
lihood and state of mind may be encoun-
tered, especially for those who are having a 
difficult time with the transition process.
 New York’s Helmets To Hardhats pro-
gram, instituted in 2003 to assist military 
men and women with transitioning from 
their redeployment into civilian life, has 
benefitted veterans and wounded warriors 
by fast-tracking them into a no-cost train-
ing program without prior experience; 
searching a pool of trade employers who 
seek existing skills; developing a career 
of quality in the Building and Construc-
tion Trade; and earning income while they 
learned as they utilize the Montgomery 
G.I. Bill. 

 Additionally, the Veterans In Piping, 
VIP, and Veterans in Construction Electri-
cal, VICE programs exist, offering veterans 
an 18-week and 14-week training, respec-
tively. Each enables the veteran to avoid un-
employment while maintaining discipline 
and fellow camaraderie. But, what can hap-
pen to our nation’s veterans if Related, the 
multibillion-dollar real estate giant, con-
tinues to threaten the jobs of the Building 
Trades’ union brothers and sisters?

 Count Me In may become a matter of 
battling the enemy who is trying to take 
away an individual’s life. The battlefield can 
turn into a reality once again as threats are 
perceived and anger heightens. Who then 
make sure our veterans are not hurt in the 
process? It’s time to ensure that those who 
protect our nation are protected. 
 Please get informed and join Count 
Me In--any Tuesday at 3:30 p.m. at Colum-
bus Circle and Thursday at 6:00 a.m. at the 
Hudson Yards--to stand in solidarity with 
the men and women union members of the 
Building and Construction Trade. There’s 
strength in numbers. 

References: 
https://www.google.com/amp/s/amp.usatoday.com/
amp/1002500001
https://helmetstohardhats.org/about-us/
https://aflcio.org/about/history
https://nypost.com/2017/03/06/veterans-revamp-the-
tri-state-area-one-project-at-a-time/
http://laborpress.org/building-trades-nurture-union-
solidarity-outside-hudson-yards/
http://laborpress.org/count-me-in-movement-flexes-its-
muscles-at-union-square-rally/

Julia Torres earned a Master 
of Science in Homeland Se-
curity with a certification in 
Terrorism Studies from Fair-
leigh Dickinson University; 
a Jersey City State College, 
K-12 Teacher Certification; and a Bachelor 
of Arts Visual Arts from Rutgers University, 
where she enlisted in the Army Reserves. 
Upon graduating Rutgers, she began a career 
in law enforcement, and later volunteered 
for the Gulf War. Once home, she worked 
undercover until retiring in 2001 due to a 
Gulf War illness. Since then, she has done 
volunteer work, acted, and written two non-
fiction books.

#CountMeIn

“Count Me In”  
By Anthony Scalone

featuring Becca
https://youtu.be/27oizxAZjIc
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The New Jersey State Police (NJSP) re-
cently issued new guidelines for car-
rying a concealed weapon as a retiree. 

You now have a choice whether to carry un-
der a Retired Police Officer (RPO) permit 
or in accordance with the Law Enforcement 
Officers Safety Act (HR-218 or LEOSA):
 a)  You may continue to apply for and 

renew your RPO yearly;
 b)  You may opt out of an RPO and 

qualify for LEOSA yearly; or,
 c) You may do both.

 The NJSP changed the FIREARMS 
TRAINING RECORD in June 2018. There 
is no longer a Retiree “Night Qualification.” 
You must fire the same course as active duty 
officers. This qualification is now also a 
LEOSA Qualification. At the bottom of the 
form is the following paragraph:
 “The Retired Law Enforcement Officer 
firearms qualifications courses listed above 
have been reviewed by the New Jersey State 
Police and the Attorney General’s Office. 
These courses meet the firearms standards 
as outlined by the Police Training Commis-
sion and as required by the Federal Statute 
as prescribed in the Retired Law Enforce-
ment Officers Safety Act (HR218 18 USC 
921)”
 You can carry a copy of the Firearms 
Training Record, and that is your proof of 
HR-218 Qualification. The same people 
who were qualifying you for the RPO can 
continue to qualify you for HR-218. If you 
do not apply/renew your RPO, you do not 
have to forward this form to the NJSP.
 I recommend maintaining your RPO 

for two (2) reasons:
 1.  LEOSA does not exempt you from 

1000’ of a school zone, whereas an 
RPO does; and,

 2.  The NJSP will be able to verify to an 
out of state agency that you are now 
HR-218 qualified.

 If you are over the age of 75 or you 
move out of state, you can no longer be is-
sued an RPO.
 In addition, there have been many 
questions regarding the new legislation 
banning high capacity magazines. The law 
regarding retirees is below:
 “Notwithstanding the provisions of 
subsection j. of N.J.S.2C:39-3, a retired 
law enforcement officer who is authorized 
to possess and carry a handgun pursuant 
to subsection 1. of N.J.S.2C:39-6 may pos-
sess and carry a large capacity ammunition 
magazine which is capable of holding up to 
15 rounds of ammunition that can be fed 
continuously and directly into a semi-auto-
matic handgun”
 Therefore, you are allowed up to 
15-round magazines.
 The final issue is hollow point bullets. I 
recently had this discussion with the NJSP 
Firearms Unit. LEOSA (HR-218) specifi-
cally exempts us from any ammunition not 
banned by the federal government. Cur-
rently, the only ammunition banned by the 
federal government is armor piercing. Inas-
much as federal law trumps state law, you 
could carry hollow point bullets if carrying 
under HR-218.

HOWEVER, many feel this is a “gray” area 
in New Jersey and do not want to be the test 
case. So here is my advice: The FBI tested 
every brand and type of ammunition. Un-
der their protocol, most hollow points failed 
to do what they are supposed to do. One 
type of ammunition that did pass the test 
was Hornady Critical Duty. These rounds 
have a polymer ball in the center and have 
been classified by the NJSP to “NOT” be a 
hollow point. Another round authorized 
by the NJSP is the Federal Expanding Full 
Metal Jacket and the Corbon/Glaser PowR 
Ball. The new FBI 9mm round is the Speer 
G2 which is similar to the Hornady Critical 
Duty round. Not only are the above listed 
ammunitions very effective, they also alle-
viate any issues with New Jersey law.
 If you don’t want a +P type penetrating 
round, then Hornady Critical Defense is 
the way to go.
 I will be happy to answer any questions 
and do research for you in these matters. I 
can be reached by email at: Chiefcomp@
fidelisadmortem.com
 P.S.: There is a bill in Congress to amend 
LEOSA, HR6105, that will exempt us from 
magazine capacity, 1000’ of a school zone, 
common carrier, posted private property 
and modify qualification requirements. I 
will continue to report on this.
 Stay safe and carry.

John Comparetto,  
Chief-Retired, Passaic 
County Sheriff ’s Department 
Lieutenant-Retired, NYPD

retirees cOrNEr

LEOSA (HR-218) AND RPO UPDATE
By John Comparetto

LAW ENFORCEMENT NETWORK
TALK RADIO  WWW.DDvRADIO.COM
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reflection

September 11th in my mind will al-
ways be a day to remember, and now 
that we are approaching its seven-

teenth year, I recall everything like it were 
yesterday. During the attacks, I was liv-
ing in Paterson, New Jersey, which is only 
about a twenty-minute drive to New York 
City. On that morning I was getting ready 
to head over to Passaic County Commu-
nity College to help my friend Rudy Sliva-
-an EMT instructor at the college with the 
morning session. Just as the first plane hit, 
I was in my attic putting stuff away and my 
wife told me that the World Trade Center, 
better known as the Twin Towers, was just 
hit with a plane. I responded to her that it 
was probably one of those small planes that 
fly over the city all the time and she said you 
better come down and look at the television 
because they were showing the repeat on 
the news. Not long after that the second 
plane hit, and I knew we were in trouble 
because that’s not a normal thing to happen 
here in the United States.
 Once at the college, I didn’t even make 
it upstairs, when word was spreading that 
another plane hit the Pentagon in Virginia. 
The college president decided to close the 
school because of the State of Emergency 
and I headed home to watch the news to 
see what was going on in NYC and around 
other parts of the country, due to the planes 
hitting high profile locations. I was on the 
job with the sheriff ’s department for only 
five years working 3 pm to 11 pm. We were 
hit with vans after vans of prisoners from 
New York City, being that the detention 
center was in the same area as the Twin 
Towers and that night felt like it would 

never end because of all these prisoners 
coming into our facility and most of them 
were high-profile prisoners from overseas. 
 I recall President Bush along with 
Mayor Giuliani and Police Commissioner 
Kerik standing on what has become known 
as “ground zero” where the Twin Towers 
once stood giving the American people 
their speeches, as they offered words of en-
couragement and believing that the people 
would bounce back stronger than before. 
 A month after 9/11, myself along with 
other guys from my department went over 
to ground zero, representing the New Jersey 
State PBA. Once in New York City, we were 
allowed to drive around on four-wheelers 
due to the amount of dirt and debris. We 
worked a twelve-hour shift providing cof-
fee, tea, and snacks to all the New York City 
cops that were stationed at every corner 
surrounding ground zero. It was a cold Oc-

tober day, and on every corner, there were 
metal garbage cans being used as fire pits, 
so they could stay warm. I remember driv-
ing around and every time human remains 

were located, everything would stop, as an 
American flag-draped basket would sur-
face, and a salute was given for respect.
 Looking back seventeen years later and 
knowing that we had so much information 
on the hijackers, we simply dropped the 
ball, because of the lack in sharing that vital 
information. Well, I’m here to say that we 
are still stuck in that stage of not sharing 
and if we do it’s very limited because it’s a 
pissing contest between agencies. Why is 
it that one agency always wants to be the 
dominant one and if we take a moment 
and look at the big picture we are not in 
the business of selling a product, but in a 
business of solving crimes and preventing 
the next 9/11. Therefore, we must learn 
from every situation, and turn negatives 
into positives. 
 As an instructor in the police academy 
teaching new recruits and seeing videos 
from that day, I reflect to the new genera-
tions of law enforcement to never forget 
9/11, because it’s a part of our history and 
if we don’t learn from it then it will be re-
peated and that’s something none of us ever 
want to witness again.

Det./Cpl. Efren Almodovar 
has been in law enforcement 
since 1996. He is a Gang 
Detective for the Passaic 
County Sheriff ’s Office. He 
holds an associate’s and 
bachelor’s degree and is proud 
to serve as a police academy instructor.

9/11 Seventeen-
Year Anniversary
By Efren Almodovar   
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up-clOsE

 What started out as a glorious Tuesday 
morning in September ended in a night of 
sleepless fear and terror. I was preparing 
to go to work, getting dressed and putting 
coffee on, and as usual, the kitchen TV was 
on Channel 5 news. Otillio had already left 
for work and the doorbell rang it was my 
daughter Val (Nina) in full uniform. She 
stopped in for a quick hug and kiss since 
she just came back from Disneyworld with 
her son, Johnny. My neighborhood was her 
district, the North Precinct.

 Seeing her in uniform never ceased to 
make my heart skip a beat, both out of pride 
and fear, but her smile always reassured me. 
In a matter of a minute the news report was 
interrupted with breaking news. A plane 
had crashed into the World Trade Center 
and we both stood in shock watching. Then 
the unthinkable happened, another plane 
hit the second tower. At the same time her 
radio started blaring, she looked at me and 
said, “The World Trade Center is under at-
tack.” All police and first responders were 
being called into action and downtown Jer-
sey City was being blocked off. Our Johnny, 
her baby at the time, was at preschool in 
downtown JC. Val screamed “I am going 
to get him mom, do not go to work. I will 
bring him here to you!” I waited for what 
seemed like an eternity until she came back 
with Johnny in her police car. She ran in 
with him in her arms, and he was smiling 
and saying, ‘Mama I was in the police car.” 
She had tears in her eyes and handed over 
her heart to me. We hugged and kissed, and 

she said, “I don’t know when I will be back. 
Keep him with you, I love you both,” and 
as she rushed away, I prayed to God to stay 
with her. 
 Everything was fuzzy in my head after 
that because I was trying to act normal 
around my grandson while watching the 
horrific images on TV. Honestly, I don’t 
know if it was one or two days until she 
came home to crawl into bed with us and 
cuddle her son. Day after day for the next 
few weeks she would come back with such 
pain and sadness in her eyes. All I could 
do was hold her and tell her it was going 
to be alright. All I can say is each time 
she left my house I called on God and his 
angels to please protect her and all the first 
responders. Thankfully he did.

vAL’S SIStER, dR. ELISA 
vELAzqUEz, dMd, MSd
 My commute to my Toms River office 
usually consisted of loud music. I arrived in 
my parking spot but sat in the car to fin-
ish listening to a song. The NY radio station 
then announced a plane crashed into one 
of the twin towers. They speculated it was 
a small commuter plane. I went upstairs to 
my office to get ready for my first patient. 

This didn’t sit well 
with me, so I turned 
on the TV. The news 
announced that 
the second tower 
was also hit. Our 
dreaded fears were 
coming true. A ter-

rorist attack was happening on our own soil 
in our beloved NYC. Then my heart went 
to my family across the river in Jersey City. 
Where were they? Was it over? Was Jersey 
City the next target? Would JCPD be called 
in needing my sister? My mom? My dad? 
My little nephew Johnny? Later, I found out 
my family was safe, but American citizens 
were murdered by terrorists. I did know 
my sister and our JCPD/JCFD were assist-
ing NYPD with the recovery process and 

closures of tunnels and streets. I canceled 
all my patients, so everyone could go home 
to be with their loved ones, but I couldn’t 
travel to JC to be with mine. I went to my 
sister’s home in Middlesex County to take 
care of her dog, Simba. I then stayed in my 
home in Monmouth County. I was proud 
that my sister along with all the other first 
responders who were out there. But I was 
terrified that this happened. I prayed that 
night, I prayed for my family, first respond-
ers, my city, my country and for humanity.

vAL’S BESt fRIEnd, 
CHRISty RoSA
 I remember driving to work and 
listening to the radio and the DJ reporting 
that a plane hit one of the towers. I walked 
into the office in shock and by the time I 
sat down, I was told the other tower was 
also hit. I called my son’s school and they 
told me they wouldn’t release any of the 
children. I remember thinking about my 
family who worked in NYC and my best 
friend Val, who worked at the JCPD. The 
news soon announced that JCPD was 
helping the wounded and everyone was 
being brought over to Jersey City. I couldn’t 
reach Val and I feared we were still under 
attack and the worst was yet to come. I was 
proud of my best friend and scared she 
would be hurt, but Val was always fearless 
since the age of 13. She was in the middle 
of chaos, and somehow she was able to help 
many people. I’m thankful for all the brave 
men and women who put themselves in 
harm’s way and pray to this day for all the 
fallen first responders.

A “Blue Family” 
affected by the September 11th attackS
By Otillio and Joyce Velazquez, The parents of Officer Val Velazquez-Stetz (Ret.),  
Dr. Elisa Velazquez, DMD, MSD and Christy Rosa
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 “If it’s predictable it’s prevent-
able”- Gordon Graham
 The senseless and preventable murder 
of Baltimore County Maryland Officer 
Amy Caprio hit especially close to home for 
me. The 29-year-old officer was born in the 
year before my oldest daughter, with both 
graduating from the same Maryland high 
school.
 Caprio, a four-year police veteran, re-
sponded to a call for a suspicious vehicle 
and a burglary in progress in a suburban 
Baltimore County neighborhood.
 She arrived and saw a black Jeep. 
Caprio got out of her car and ordered the 
driver of the Jeep to get out.
 The officer’s body camera video report-
edly shows a clear view of her standing in 
the street as the vehicle comes at her. She 
fired one shot and got hit by the vehicle and 
was thrown. The 16-year-old driver later 
admitted that he “Drove at the officer.”
 Four teenage suspects have all been 
apprehended and charged as adults. Most 
egregious, the 16-year-old driver of the 
stolen Jeep had been charged with a series 
of carjackings, including stealing the Jeep 
that police say was used to kill officer 
Caprio. The 16-year-old charged with 
murdering the Baltimore County Police 
Officer was supposed to be on house arrest 
at the time, but it’s not clear why he wasn’t 
behind bars. He was detained on April 17, 
but according to the Maryland Secretary of 

Juvenile Services he was released on May 10 
without the department’s knowledge.
 Maryland Juvenile Services said the 
court acted with the Baltimore City State’s 
Attorney and the public defender to let 
him out on house arrest. Marilyn Mosby, 
the same State’s Attorney responsible for 
charging officers in the Freddie Gray case, 
has now denied responsibility for the 
16-year-old’s release.
 What is clear is that if the 16-year-old 
murderer had been incarcerated, Officer 
Caprio would not have been run over by 
him. With a history of carjackings and 
further acts of violence, this should have 
been a predictable outcome and hence was 
certainly preventable. Prosecutors said the 
driver had been arrested four times for auto 
theft since December of 2017. It was while 
under house arrest and wearing an ankle 
bracelet that police say the 16-year-old stole 
the black Jeep used to kill Officer Caprio.
 Conversely, although no one was shot, 
what if the shot that Officer Caprio fired 
would’ve hit and killed the perpetrator? 
Would the uninformed be decrying about 
how she’d killed an unarmed child? I feel 
compelled to make this point on her behalf 
and in her memory.
 Of course, this wasn’t a nameless of-
ficer in a blue uniform. Baltimore County 
police described Caprio in a statement, 
saying: “Officer Caprio was a 29-year-old 
woman who loved her family, her husband, 
and her dog, Doodle. She loved the out-
doors, mountain biking on the new bike 
she recently bought, and kayaking with 
her husband. She was a dog lover, making 
sure to have a leash and dog treats on hand 
when she went out on patrol - just in case. 
She and her husband were scheduled to be-
gin a week of vacation this weekend to cel-
ebrate their third wedding anniversary and 
both of their upcoming birthdays.
 “Officer Caprio graduated from Tow-
son University with a Bachelor’s of Science 
Degree in Exercise Science in 2010 with the 
intention of becoming a physical therapist, 

but found her true passion became police 
work. She graduated from the Baltimore 
County Police Department’s Police Acad-
emy on December 23, 2014 as a member 
of our 140th recruit class. Officer Caprio’s 
supervisor, Lieutenant Chemelli, stated to-
day, ‘It was an honor to be her supervisor. 
I can personally say that she had a work 
ethic like no other. She truly loved being a 
police officer and helping others - this was 
her passion and definitely her calling. She 
made the ultimate sacrifice doing a job that 
she loved. She will be greatly missed by our 
shift and will forever be our hero.’ A senti-
ment resonating with all of her police fam-
ily today.”
 The following was found on Facebook 
(original author unknown):
 “You may notice when an officer dies 
a black band is placed across the badge 
as a sign of mourning and respect for the 
officer lost. It is a simple item. Typically it’s 
just a small piece of black elastic. But elastic 
is resilient. No matter how many times it 
is stretched out, it appears to return to its 
normal state, ready to do the job again when 
asked, just like our brotherhood. But small 
changes do occur. It is never quite the same. 
It becomes modified, adjusted, changed, if 
ever so slightly. So is our brotherhood. With 
every life lost, we are impacted immediately 
and forever changed.”
 Rest in peace, Amy Caprio, your sac-
rifice and dedicated service will not be for-
gotten.

Joel E. Gordon is a former Field 
Training Officer with the Bal-
timore City Police Department 
and is a former Chief of Police 
for the city of Kingwood, West 
Virginia. He has also served as 
vice-chair of a regional narcotics task force. 
An award-winning journalist, he is author 
of the book Still Seeking Justice: One Officer’s 
Story and founded the Facebook group Police 
Authors Seeking Justice. Look him up at still-
seekingjustice.com

By Joel E. Gordon

triBute

in Maryland 
Travesty
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corrections

By Ted Freeman, Executive Undersheriff Monmouth County Sheriff’s Office  
and Cynthia Scott, Public Information Officer

Sheriff Shaun Golden, Prosecutor 
Christopher Gramiccioni, former 
Gov. James McGreevey and certified 
peer recovery specialists embarked 

on a new initiative on August 1, 2018 for 
incarcerated individuals with substance use 
disorder called Next Step. This drug recov-
ery program, which is the first of its kind in 
the state, is aimed at combatting drug ad-
diction and reducing jail reentry by offer-
ing a new path for inmates with addiction. 
According to a recently published report 
in the American Journal of Public Health, 
incarcerated individuals with substance 
use disorder are among the highest at-risk 
populations for drug overdose deaths when 
released from jail without a recovery sup-
port plan.
 “This is a new and progressive ap-
proach which will lead the way when it 
comes to addressing addiction and the 
high rate of recidivism from drug-related 
crimes,” said Sheriff Shaun Golden. “Ad-
diction is a disease, and while we are intent 
on holding people responsible for their ac-
tions, we are just as determined to secure 
a path to healthier living. Next Step allows 
certified substance abuse recovery special-
ists and clinicians to work inside the Mon-
mouth County Correctional Institution 
and provide a treatment plan and recovery 
for inmates upon release, who would oth-
erwise end up on the streets, with no direc-
tion or necessary services.”
 An estimated 76 percent of the indi-
viduals booked into New Jersey county 
correctional facilities have a substance use 
disorder. Through working at the jail three 
days per week, certified peer recovery spe-
cialists ensure that inmates entering the 
facility are screened prior to being released 
on bail reform. Recovery support services, 
treatment referrals and access to commu-
nity services/resources when entering and 
staying in recovery are provided.

 Inmates who qualify for the Next Step 
program include those who are charged 
with drug and DUI offenses. Sentenced in-
mates, fugitives, individuals charged with 
first- and second-degree offenses, child 
abuse and child support payments will not 
be considered.
 “The opioid crisis is a constant battle 
– one that necessarily requires dedicated 
partners and innovative ideas,” said Gram-
iccioni. “Our Office’s Opioids Diversion 
Program – a first of its kind – has shown 
success in steering low-level, non-violent 
offenders suffering from addiction towards 
life-saving treatment. This Monmouth 
County Sheriff ’s Office initiative helps 
further the reach of our diversion efforts 
by giving recovery specialists immediate 
access to those struggling from addiction 
within hours of their being detained at 
MCCI. Being arrested and sent to jail for 
a crime is often a person’s lowest point, but 
also happens to be one of the best oppor-
tunities to convince them to accept neces-
sary drug treatment. I thank Sheriff Gold-
en, our recovery specialists, and all of our 
law enforcement partners in Monmouth 
County for helping us expand our efforts 
in this regard.” 
 Lifeline Recov-
ery Support Servic-
es and New Jersey 
Reentry Corpora-
tion (NJRC) are in 
charge of the certi-
fied recovery spe-
cialists reporting to 
MCCI and provide 
registration for 
Medicaid, health-
care, legal services, 
referrals to sober 
structure housing, 
workplace training 
and employment, 

and addiction treatment referrals. The re-
covery specialists are trained and required 
to follow the policies and procedures of the 
facility. The program is operational Mon-
day, Thursday, and Saturday between 1 
p.m. – 9 p.m.
 Once inmates are booked into MCCI, 
they are screened by corrections staff who 
will select at risk individuals to be inter-
viewed by a certified recovery specialist. 
The specialists then review the list and re-
quest an escort to the appropriate housing 
units to conduct interviews.
 There are two recovery specialists per 
shift, one male and one female, who will 
work with each inmate and immediately 
begin to establish the Next Steps for them. 
If an inmate is recommended for substance 
use disorder detox and/or treatment, and 
the recovery specialist is able to have the 
inmate assessed by an approved treatment 
facility, the recovery specialist will work 
with staff to begin transportation approval 
by the assigned judge. Should an inmate 
be unable to be immediately placed into a 
detox/treatment program, active steps will 
be put in place for the inmate to follow 
upon his/her release from MCCI.

Monmouth County 
Sheriff Shaun Golden and 
Prosecutor Christopher 
Gramiccioni at Next Step 
news conference on 
August 1, 2018

Former Governor James McGreevey, 
Monmouth Sheriff Shaun Golden and  
John Brogan, the founder of Lifeline 

Recovery Support  Services

Monmouth County Sheriff, Prosecutor and 
Partners in Drug Recovery Services  
Embark on A New Path to Recovery 
for Inmates with Addiction
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 “Our intention is to help inform in-
mates of the benefits of treatment and re-
covery as well as the benefits this positive 
action will have in living healthy lives,” said 
John Brogan, CEO of Lifeline Recovery 
Support Services. “We believe all individu-
als with a substance use disorder should 
have access to treatment.”
 Mr. Brogan is the founder of Lifeline 
Recovery Support Services, the Chief Re-
covery Specialist for the Monmouth and 
Ocean County Prosecutor’s Offices Blue 
Hart Program as well as the expert Opioid 
Addictions Specialist for CNN’s Don Lem-
mon and Fredricka Whitfield.
 “Today represents a unique partner-
ship and commitment to responsible re-
covery and accountability and for helping 
the young people of Monmouth County to 
restore their lives,” said former Gov. James 
McGreevey, Chairman of the Board, NJRC. 
“I’m grateful for the leadership of Sher-
iff Golden and Prosecutor Gramiccioni’s 
hard work in recovery and reentry into the 
community, which provides the critically 
needed support for people to live sober and 
healthy lives.”
 Golden recognized the attendance of 
Ocean County Prosecutor Joseph Corona-
to, who supports this important milestone 
in addiction recovery services. Also rec-
ognized for their contributions to the pro-
gram were Dr. Ramon Solhkhah, Hacken-
sack Meridian Health, Don Parker, Carrier 
Clinic, Dr. George Chu, Behavioral Well-
ness and Recovery, Joel Pomales, Main-
stream Recovery, Kim Veith, Ocean Mental 
Health Services.
 Next Step would not be made possible 
without the support of Hackensack Merid-
ian Health, Behavioral Wellness and Re-
covery and Carrier Clinic, two outstanding 
partners in this initiative, who will assist in 
providing resources for Next Step.
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Serving in the United States 
Marine Corps contains many 
challenges and much cama-
raderie. Moments where you 
cheer at a fellow Marine’s suc-

cess, lend a hand during a physical struggle 
or cry at the birth of your best friend’s in-
fant become shared experiences. Yet, how-
ever marvelous life in the armed forces is, 
a dark side exists that most don’t speak of 
for different reasons. Perhaps it’s the lack of 
follow-through on a troop’s filed complaint, 
an egregious injustice committed on a bat-
tle buddy, or fear of retaliation for speaking 
against a perpetrator.
 Regardless, the fact remains that more 
often than not, negative actions experienced 
by an individual leave behind emotional 
scars. How then does an individual cope 
with wounds once they have completed 
military service?
 Brave and candid Peggy Rogers shares 
how obtaining a service dog was the best 
decision she made with her life when she 
obtained training in Palmetto, Florida this 
past March with Southeastern Guide Dogs, 
(SGD). Having unconditional love and 
loyalty from her new battle buddy, Danny, 
helped her better handle medical and 
mental problems. She recalls how…
 “Although it had been a long research 
process to find SGD, the application 
process was not difficult, nor was it hard 

to go through a home evaluation to ensure 
that the responsibility of owning and caring 
for a service dog who couldn’t hurt itself 
was met.”
 The greatest sunny day in Peggy’s life 
occurred approximately three weeks later 
when SGD called to welcome her into the 
program. Immediately, she shouted with joy 
and hurried to purchase travel plans from 
her Pensacola home to Palmetto, Florida 
(the only cost for the veteran includes travel 
and incidentals) where, “You stay at their 
facility which feels like a 5-star hotel.”
 Peggy had known that SGD—which 
is accredited with ADI was, “The right 
place for me to get my service dog. It had 
started training at the puppy academy at a 
very young age, followed by a puppy raiser 
until about 16 months. Then, they are 
trained with the trainers—by the way, they 
are amazing—and are well cared for by the 
veterinarians on staff who make sure they 
are healthy.”
 While in Palmetto, SGD staff provided 
Peggy with 11 days of intense training 
with Danny, a very well-trained service 
dog who was matched exclusively for her. 
Near the end of training, a vet visit occurs 
where a copy of your service dog’s history is 
provided.
 It was refreshing for Peggy to know 
that, “It doesn’t end when you take your 
service dog home. SGD is available for 

any concerns. They go above and beyond 
to help. They also conduct a 3-month, 
6-month, and 1-year visit at which time 
there is a retest of basic commands at your 
residence. And yes, you get a service dog 
ID.”
 Peggy is exceedingly thankful to SGD 
for the training and complimentary service 
they provide veterans who need a service 
dog. The bond she has formed with Danny 
is priceless and one in whose information 
she would like to share with others.
 For additional information, check out 
https://www.guidedogs.org.

Peggy Rogers is a 
1984-1988 Marine 
Corps Veteran who 
later earned a Bach-
elor’s in Geography 
from California State, 
Fullerton; a Mul-
tiple Subject/Single 
Subject in Social Sci-
ences, and a Master’s 
in Education at California State, Dominguez 
Hills. For 18 years, Peggy taught students 
from grade school through high school in top-
ics such as Social Science, Bilingual, Gifted/
Talented, US, AP, and World History, and 
Sociology. Today, she enjoys her retired life 
with Danny, her helpmate and best friend.

DannyMy Best Friend
By Peggy Rogers with Julia Torres 
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hear mE out

 Is anything conservative, law enforce-
ment-related, or pro-law enforcement in 
the process of being shut down on Face-
book through new restrictive policies being 
implemented?
 As a longtime Facebook member, 
Facebook recently offered me an unsolic-
ited $10 credit to “boost” a post promoting 
my book Still Seeking Justice: One Officer’s 
Story from my Gordon for Sheriff 2020 
Facebook page (in which I declare that I am 
a possible future Republican candidate for 
Preston County West Virginia Sheriff in the 
2020 election cycle). I am the administrator 
for this page along with my personal page, 
a Still Seeking Justice - book page and for 
the Facebook group Police Authors Seeking 
Justice.
 I have successfully run ads like this 
before Facebook implemented their new 
rules and policies. However, now it seems 
as though Facebook giveth and Facebook 
has taketh away.

MY LATEST AD WAS DENIED
 I immediately initiated an appeal and 
received this obviously automated Face-
book response which reads, in part:
 Here’s what’s preventing your ad from 
being approved:
 The text and/or imagery you’re using 
is related to politics or an issue of national 
importance, based on the definition we’re 
using for enforcement. However, your Page is 
not authorized to run these types of ads.
 Next: You must authorize your Page to 
run ads related to politics or an issue of na-
tional importance. To begin the authoriza-
tion process, please visit your Page’s Settings. 
You can find more information here. Once 
you’re authorized to run these ads, choose 
the option to run this ad with the disclaimer 
you create in the Authorizations process.
 The only problem, as part of the new 
multiple stage approval process for ap-
proval of posting these “ads of national im-
portance,” Facebook requires verification of 

a US residential mailing address through 
utilization of what they are calling “trust-
ed sources.” In all the years I have been on 
Facebook, my location of residence was 
never before questioned. As of this writing, 
I remain in dispute with Facebook, now 
over the validity of my US residential ad-
dress which they refuse to validate.
 A quick Google search would not only 
verify the existence of my home but the fact 
that I really do reside here. It is the address 
of record on both my valid West Virginia 
Driver’s License and my current Federal 
Communications Commission Amateur 
Radio License. Even the Google car found 
my home a few years back photographing 
my property for inclusion on Google maps!
Worse, I keep getting the same automated 
response touting Facebook’s mandated ap-
proval process ignoring the issue of over-
coming their unwillingness to recognize 
my address. Each time I continue the ap-
peal process I receive a response categoriz-
ing the case as “closed.” Hence, my attempts 
to complete authorization to run ads related 
to my promotion with its law enforcement 
theme have been stymied, so far.
 The new Facebook policy on paid 
boosts addresses topics deemed to be in-
clusive of “politics and issues of national 
importance.” Facebook now requires au-
thorization and source labeling for ads 
“targeting the US” that include any of these 
“top-level issues”:

 

Of course, I’m not the only one experienc-
ing irregularities, especially it seems among 
those who could reasonably be labeled as 
conservative posters. One recent post from 
a well-known and respected law enforce-
ment commentator and spokesperson stat-
ed that for some reason, settings and profile 
on his account had been changed render-
ing comments unable to be viewed by the 
poster. The changes were unauthorized and 
corrective steps are reportedly being looked 
into.
 Interestingly, a man by the name of 
Joel Hernández is working toward a launch 
of a possible alternative to Facebook called 
OPENBOOK, a non-partisan platform in-
tended to be a direct rival to Facebook. I 
am hoping that this or other social media 
platforms will show promise as we move 
forward. In the meantime, I will continue 
to utilize Facebook until such time as I find 
what I determine to be a better, less politi-
cally controlled alternative which will meet 
my needs.
 Perhaps we should all be on the lookout 
for better social media platforms. Let’s 
do our part to promote our contributions 
toward a better world with a free exchange 
of ideas and less restricted dialogue. We 
must not allow ourselves to be silenced.

Joel E. Gordon is a former 
Field Training Officer with 
the Baltimore City Police 
Department and is a former 
Chief of Police for the city of 
Kingwood, West Virginia.   He 
has also served as vice- chair 
of a regional narcotics task force. An award-
winning journalist, he is the author of the 
book Still Seeking Justice: One Officer’s Story 
and founded the Facebook group Police 
Authors Seeking Justice. Look him up at 
stillseekingjustice.com

You be the Judge…

• abortion
• budget
• civil rights
• crime
• economy
• education
• energy
• environment
• foreign policy
•  government 

reform

• guns
• health
• immigration
• infrastructure
• military
• poverty
• Social Security
• taxes
• terrorism
• values

By Joel E. Gordon

Censorship?
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A
s men and women of law enforce-
ment, we don the uniform and take 
up the mantra to protect and serve 

on a daily basis. We don’t filter through 
calls, we respond when called, click on the 
sirens and proceed with the confidence and 
determination that the situation will be 
mitigated. In every call exists the possibility 
that things can go south and that is the risk 
we assumed when we took the job. How-
ever, one of the ways we can increase our 
chances of a positive outcome is by having 
our body operating at its highest potential. 
I’m sorry, but working out is no longer an 
option when it comes to you being the best 
you can be because your body is your busi-
ness.
  “I don’t have time to work out.”
 “I’m just lazy”. 
 “I have to get back into it”
 “I’m going after work.”
 No matter where you fall on the 
spectrum of healthy living and fitness, 
one thing is true: Our profession calls for 
a certain degree to physical prowess to 
effectively do the job. If there is no plan to 
take care of yourself, then we cannot expect 
to receive a robust return on investment 
when it is time to put it in action. It starts 
with setting a goal. 
 Whether your goal is to lose weight, 
get stronger, improve your endurance, or 
increase muscle mass, write it down. Stud-

ies have shown that a person is 42% more 
likely to achieve a goal if they take the time 
to write it on paper. Once the goal is writ-
ten, create a list of reasons why this is the 
goal you want to pursue. Your reasons will 
begin to prime your mindset for change. 
 Next, you want to take it a step further 
by applying a goal-setting technique called 
S.M.A.R.T.:

Specific – You want to keep your goal 
simple yet not too general. For example, I 
want to lose weight is simple but too gen-
eral. “I want to lose 20lbs” is more specific. 
The more you define what you want to ac-
complish, the better it becomes to manage.

MeaSurabLe – You want to be able 
to track your goal over a period of time. 
For instance, it takes 3500 calories to lose 
one pound. Use data from a pedometer or 
other fitness device to track your calorie 
expenditure each day. This information 
will tell you if you need to step your game 
up along the way.

aTTainabLe – One of the common pit-
falls people make is setting ambitious goals 
that do not fit the timeframe they wish to 
attain them. To lose 20 lbs, for instance, 
takes time and you want to allow yourself 
the latitude to enjoy a cheat day from time 
to time, so instead of “challenging” yourself 
to drop the weight in one month, make it a 
3-month challenge.

reLevanT – Goals are personal. You 
want your goals to coincide with what you 
feel in your heart, and not what your loved 
one may want to see or exercise partner 
wants to do. 

TiMeLy – Add a deadline to accomplish 
this goal. This will start the drumbeat for 
you to not only get started but know where 
the end lies. Be sure to take a safe and 
realistic approach.
 Once you have worked through the 
S.M.A.R.T goal process, it will be time to 
set the plan in motion. Share your goal with 
other officers and let them see you work 
your plan. This will help make you account-
able for your actions and may encourage 
others to become more active. At the end 
of the day, the onus is on us to challenge the 
warrior within to make it happen. 
 If you have any questions or need help 
with realizing your fitness goals feel free to 
contact me at coachkal@motivateonefit-
ness.com.

Sgt. Kaluba “Coach Kal” Chi-
pepo, MBA is a Sergeant in his 
16th year with Montclair State 
University PD and Adjunct 
Professor in the Justice Studies 
program. He is also the owner/
founder of Motivate One Fitness, an Onsite 
Personal Training Service. He can be reached 
at coachkal@motivateonefitness.com

By Sgt. Kaluba “Coach Kal” Chipepo, MBA

Your BodY
fitness 

is Your Business!

BLUEDOCTORS
BLUELAWYERS
BLUEMORTGAGES
BLUEREALTORS
AnD morE!



To Advertise Call:  201.881.5100tHE BLUEMAGAzInE | voL. 9 - ISSUE 6 201862

finance

Does this sound like you? Your phone 
rings and it’s your department call-
ing. It’s that call that all of us love- 
OVERTIME! You can’t say “yes” 

quick enough. The overtime call came just 
in time. You just had a conversation with 
your spouse, a co-worker, a friend or who-
ever about needing extra money. Maybe 
this overtime check will help pay for the va-
cation you have planned next week or can 
cover your car payment for the month. You 
think to yourself, “I’m glad I got that call. 
Things have been awfully tight financially 
lately.” 
 In one sense, this situation sounds 
great. Everyone loves extra money! How-
ever, this situation can also be very scary. 
What would have happened if that call for 
overtime didn’t come in? Would you charge 
your vacation on a credit card and go fur-
ther in debt? What about your car pay-
ment? How would you pay that? 

 As police officers, our salaries seem 
like they are always under attack. Our 
elected officials at the state level raised 
our pension and healthcare contributions, 
which resulted in a net loss for us. On top 
of that, we live in a high-tax state. What are 
we to do? 
 One of the best things you could do for 
you and your family is to develop a budget. 
You might be asking yourself, “What is a 
budget?” A budget is nothing more than 
a plan. It provides rules for your money. 
Some people think of a budget the same 
way they think about diets. The naysayers 
say that budgets are restrictive; however, a 
budget allows a person to operate within 
certain boundaries and gives the earner 
control over his or her hard-earned money. 
When you take control of your money, 
you aren’t letting your bills or debts have 
complete control over you!
 A budget isn’t a complex thing. There 

are two major parts to a budget. The first 
is your income, which is the money that 
comes in. The second part lists your 
expenses or money that you spend. When 
creating a budget, you need to be honest 
with yourself. Before starting a budget, 
you should create a log of your spending 
for a pay period, a month, or even two 
months. Write down everything you spend 
money on during that period. Include 
your mortgage or rent, loans you pay, 
dinners you eat out, trips to your favorite 
coffee shop, trips to the grocery store, etc. 
Your budget will include everything you 
spent money on in that given amount of 
time. The point is to figure out how much 
money you are spending. Keeping track of 
your expenses over time will help you get 
a realistic view of what you spend each 
month. You must be truthful about your 
spending for a budget to be accurate.

(Continued on page 65)

By Geoffrey Rejent

Gaining The Upper Hand 
On Your Finances
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W hen I began my law enforcement ca-
reer in 1987, I remember a conversa-

tion I had with a senior officer. He told me I 
would be sleeping around behind my wife’s 
back in six months and would be divorced 
within the year. I can gratefully report my 
wife Anne Marie and I just celebrated our 
32nd wedding anniversary! As for the senior 
officer, he is serving time, and a lot of it, in 
a state prison for possession of child porn.
 There is a myth among law enforce-
ment officers that divorce is imminent. The 
job is too all-consuming. It will take every 
ounce of your energy, passion, and love, 
leaving crumbs for your spouse. It has been 
my experience that the opposite is true. The 
most resilient marriages I have ever seen 
have been those involving LEOs. Think 
about what we see and what we experience. 
That alone provides us a level of grateful-
ness and appreciation that few others have. 
I personally have officiated dozens of law 
enforcement marriages, and only one has 
led to divorce.
 Are LEO marriages perfect, NO! Are 
they easy, NO! Are they guaranteed to suc-
ceed, NO! But they are often entered into by 
folks who take very little for granted and un-
derstand the value of the present. These are 
two essentials to a successful marriage. But 
there are other Biblical musts to a successful 
marriage. I’ll share them with you now.
 Paul shares in Ephesians 4:31-32, “Let 
all bitterness and wrath and anger and 
clamor and slander be put away from you, 
along with all malice. 32 Be kind to one 

another, tenderhearted, forgiving one an-
other, as God in Christ forgave you.” In two 
short sentences, Paul describes the cancer 
to a marriage and the successful treatment.
 First, he describes the very root cause 
of every domestic you have ever responded 
to: BITTERNESS. Bitterness occurs from 
either real or perceived mistreatment or 
unmet expectations. If you or your spouse 
feel you have been mistreated or have un-
met expectations, it will give way to wrath 
or anger. Wrath and anger are two different 
fruits from the same poisonous tree. Wrath 
is an outward explosion of anger, while 
anger is a slow, simmering, internal im-
plosion. Both lead to clamoring or yelling, 
screaming, verbally attacking one another. 
Clamoring will eventually give way to slan-
dering those we are married to. Bitterness 
has finally run its destructive course when 
malice surfaces. Malice is the feeling of 
hostility with the intent to pay back. These 
are the violent domestics we respond to at 
work, while trying to hide at home. Friend, 
if this describes your marriage or family 
life I’ve got great news; it doesn’t have to be 
this way! Paul continues with the secret to a 
healthy marriage.
 “Be kind to one another” means to be 
thoughtful, courteous, friendly, and consid-
erate. Be tenderhearted is to have a caring, 
compassionate heart. Uncaring people have 
hard hearts. Law enforcement can make 
one’s heart hard. We must redouble our ef-
forts to ensure we check that hardness at 
the door before we enter our homes. Our 

spouses need husbands or wives. Our kids 
need moms or dads. They don’t need police 
officers and they aren’t just another call for 
service. Keep your heart tender, but how? 
“Forgiving one another, as God in Christ 
forgave you.” Our hearts become tender 
and stay tender to the degree we forgive, 
understanding how much we ourselves 
have been forgiven by our Heavenly Father. 
 When I look back over my own life, I 
am beyond overwhelmed by the patience, 
long-suffering, grace, and love God has 
shown me. The sins for which I have been 
forgiven would not fit in this magazine! 
God has forgiven me through the death of 
Jesus Christ. Jesus died to pay the penalty of 
my sins. How could I possibly do anything 
but forgive Anne Marie, my kids, my co-
workers, my neighbor? Hey, even that guy 
who cut me off on the interstate. Bitterness 
can kill, but once uprooted, by the grace 
of God, bitterness dies. Choose now, with 
God’s help, to uproot the seeds of bitterness 
in your own marriage and family! 

Chris Amos is a retired officer 
and former spokesperson for 
the Norfolk Virginia Police 
Department. He is currently 
the pastor at Chr1st Fellow-
ship Church in Norfolk. He is 
married for 30 years and is the proud father 
of three children, two of whom are police of-
ficers. He serves as the volunteer Chaplain 
for Norfolk Police Dept. and Norfolk Sheriff ’s 
Office.

police chaPlaIN’s perspective

By Chris Amos

LEO Marriages

 Creating a budget can be a sobering 
experience. You may come to realize that 
you spent a lot of money on stuff that you 
didn’t need. Once you assess your monthly 
costs, you can begin to plan how to cut 
back on your expenses. There are many 
different ways to cut back on expenses that 
people don’t realize. You could bring lunch 
or dinner to work instead of buying it out. 
Maybe you can bring a coffee from home 
instead of grabbing one at the start of your 

shift. Instead of buying a brand new car, 
you can opt for a used or CPO vehicle. 
 You won’t become “rich” in your first 
month or two of doing a budget. However, 
over time, you can scale back on your 
spending so that you can pay off debts and 
start saving money. That way, you won’t 
have to rely on getting that call for overtime 
and instead use overtime checks to put 
yourself ahead. 

Geoffrey Rejent has been a 
police officer for over 15 years. 
He is currently assigned to the 
Traffic Bureau in a northern 
NJ municipality. He earned a 
Bachelor’s Degree from Marist 
College and a Master’s Degree from Fairleigh 
Dickinson University. More of his personal 
financial advice can be found on his website, 
www.becomefiscallyfit.com. 
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poetry

Are you a clergyman, Rabbi or Priest?
No, but in your darkest hours 
I will sit with you and recite your prayers.

Are you a Doctor?
No, but I will take whatever measure it takes
To ease your pain and suffering.

Are you family?
No, but I will treat you like a loved one until they arrive
And if none do then we will become like family.

Are you a social worker?
No, but I will try to lead you in the right direction
To get help, never judging your social status.

Are you a Psychologist?
No, but tell me your thoughts and fears
I promise to listen in an attempt to ease your worries.

Are you a teacher?
No, but to the best of my ability
I will teach you what is right and wrong. 

Are you a friend?
No, but if you need one
We are now friends.

Are you perfect?
No, but although I will sometimes err
And may not be forgiven
Nevertheless, I will always be present when there is danger.

Are you my guardian angel?
No, but I promise you this
With all my strength and skill, I will protect and
If need be lay down my life for you.

Who are you?
I am a Police Officer. 

Who Are You? 

Anthony Frato is a retired police Captain who served 
with the Cliffside Park Police Department for 28 years. 
He is married for 31 years to his wife Lisa, and they 
have two daughters, Ashley and Amanda. Anthony 
enjoys writing. He is the published author of two chil-
dren’s books, “Bella’s Umbrellas” and “I am a Golf Ball, 
not a Goof Ball.”

By Capt. Anthony F. Frato (Ret.)

© 2016
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Real estate can be a real game-chang-
er for many seeking to build their 
wealth and diversify their invest-

ment portfolio. But how can you get into 
the investment side of real estate if you 
don’t have the financing to get started? 
There are a variety of ways you can save 
toward investing in property, but there are 
other solutions beyond what you can do on 
your own. One growing trend which could 
be the solution for you is to team up with 
others looking to expand their real estate 
investments as well.
 If you know of others who have wanted 
to build their wealth through real estate just 
like yourself, it could pay to buy property to-
gether. This doesn’t mean you have to start a 
formal business with some savvy financiers. 
 But you do have to be careful and 
aware of who you go into partnership with. 
Friends and family can be a great way to 
go, but do so with caution to protect your 
personal relationships. With today’s online 
platforms, there are other ways to find in-
vesting partners, such as through crowd-
funding or real estate investment clubs. 
 Whoever you end up investing with, 
there are some general guidelines to keep 
in mind so you can get the most out of your 
investment. First get everything in writing. 

Don’t make any decisions hastily and have a 
trusted Realtor® review your plans. You can 
take it a step further and also have a lawyer 
review all documents before signing on the 
dotted line. In the end, you want everything 
clearly spelled out as to who is investing 
how much or what percent of financing to-
ward a property, and then what will be done 
with as agreed upon. 
 What you plan to do with your invest-
ment is another important aspect to keep 
in mind. Home-flipping has started to calm 
down in some ways as prices have been on 
the rise the last several years. If you’re look-
ing for a quicker turnaround, flipping prop-
erties could still be the solution. Just be sure 
you know before you buy how much reno-
vation you and your partners are facing so 
you can plan financing accordingly.
 Another option is to find a partner or 
two for rental properties. These are longer-
term investments, and with a co-ownership, 
you and your partner can help divvy up the 
landlord share of responsibilities. With an 
investing partnership in rental properties, 
you can also save on overall monthly ex-
penses and taxes, getting more out of your 
investment through the rent collected.
 Home prices are on the rise and are ex-
pected to continue. If you’ve wanted to start 

investing in real estate but getting started is 
a challenge when it comes to funding, an 
investment partnership is worth looking 
into as an option. Sure, you have to split 
the profits when it’s time to sell, but with a 
partner or two, together, you’ll have more 
buying power and greater potential for a 
higher return on your investment. Learn 
more about real estate investing partner-
ships with this article by Realtor.com.

Understanding how the real 
estate market works will help 
you succeed when it comes 
to investing in and selling 
properties. Fasil Khan is a 
Paterson Police Officer and 
a Real Estate Agent at Keller Williams 
Village Square. Fasil enjoys helping fellow 
law enforcement officers with the purchase 
of investment properties, as well as general 
selling, purchasing needs Have questions? 
Connect with Fasil by calling 201-739-7397 
or email at fkhan@khanrealestateteam.com. 
 If you have a passion for realty, and 
for helping people, becoming a licensed real 
estate agent may be the next adventure for 
you to explore. Is your interest piqued? Call 
or Email Fasil Khan to learn more about 
what it takes to be a successful agent.

By Fasil Khan

hoMe adVIcE

natasha chipiga, esq.

www.ocestatelawyers.com e: natasha@ocestatelawyers.com 

4601 Sheridan St, Suite 311
Hollywood, fL 33021
954-251-0332, ext. 2

FLORIDA

Want to Invest in Real Estate? 
Consider an Investment Partner 
to get Started
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Article & Artwork by Jonny Castro

reMeMBrance
On May 30th, Sgt. Daniel Baker of 
the Dickson County (Tennessee) 
Sheriff ’s Office, responded to a call 
for a suspicious vehicle in a wood-
ed area. After numerous attempts 
to contact Sergeant Baker went 
unanswered, deputies tracked his 
patrol vehicle’s GPS and found 
Sgt. Baker shot to death inside. 
After an intense 2-day manhunt, 
his killer was eventually appre-
hended. Baker was a husband, 
father and a U.S. Marine combat 
veteran of Operation Iraqi Free-
dom, where he battled insurgents 
on the streets of Fallujah. Stories of 
Sgt. Baker’s bravery and heroism 
with the DCSO were recounted in 
the days since his murder. In 2013, 
he saved the life of a woman who 
was trapped underwater inside an 
overturned pickup truck by free-
ing her and pulling her to safety. 
In 2015, he singlehandedly chased 
down and apprehended an armed 
suspect who was responsible for 
a shooting in a theater parking 
lot. Sgt. Baker proudly served the 
citizens of Dickson County for 10 
years, 3 months and 12 days. He 
was 32 years old.

www.momentofsilenceinc.org 

sponsored by

Sergeant 
Daniel 

Baker
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Law enforcement officers and canines are a natural pairing, providing loyalty 
and pleasure to each other, forming close relationships and companionship. 

Send us a favorite photo of you and your ‘best friend’ to be displayed in Blue Paws!

“Storm & Bailey”
Photo courtesy of 
Officer J. Sabella 

Cumberland County  
Sheriff’s Office

“Sgt. Fuzz”
Kathryn Smith

owner and trainer 
Volunteer St. Paul Police 

Reserve Officer

“Nina” 
Officer  

Robert Settimio
Riverside Township 
Police Department

Rest In 
Peace 

K9 Vask
Cpl/K9 Handler 

Ackershoek
Passaic County  

Sheriff Departmant

If you and your dog  
would like to be 

featured in Blue Paws, 
please email  

your photo to  
Joseph Celentano  

at:  
bluepawsnow@gmail.com

blue pAws

Joseph Celentano, 
Host of the  

Blue Paws Podcast  
on DDV Radio

ToMs RiveR office
368 Lakehurst Rd, suite 305

Toms River, NJ 08755
732-473-1123

MANAHAWKiN office 
1301 Route 72, suite 305
Manahawkin, NJ 08050

609-597-9195

Dr. Elisa J. Velazquez
Board Certified  

Pediatric Dentist
www.oceanpediatricdental.com

schuMAcher cheVrolet
8 Main Street, Little Falls, NJ 07424
www.SchumacherChevy.com

JiM durkin
Sales Representative

Bus: 973-256-1065
Fax: 973-256-1388
Cell: 973-390-3770

“COME JOIN  
THE FAMILY”
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E-L fLooRInG Safet, PrinciPal
elflooring@hotmail.com

Prospect Park, NJ

for free estimates, call 973-343-3823

carpet • vinyl • laminates
CUStoM CARPEt BIndInG

Custom work • CommerCial/residential • fully insured

law 
enforcement 

disCount

BLUEPAGES

Salvatore Bellomo
Attorney at Law

17 Furler St, Suite 1
Totowa, NJ 07512

973-638-1790 Office
973-206-2007 Fax
njlawyer1@optimum.net

Law Offices of 

Salvatore Bellomo

dr. James E. Abrams
Chiropractic Physician

201-434-6678
ABRAMS CHIRoPRACtIC

150 Warren Street, 
Suite 201

Jersey City, NJ 07302

docjimabrams@aol.com

Divorce Smart

divorcesmart@mail.com
divorcesmart.org

diVorce consultAnt

MANAgE ExpECTATIONs, prEsErvE CApITAL 
ANd MINIMIzE ExpOsurE

917-593-3001

901 N. Olden Avenue
Trenton, NJ 08638
Tel:  609-392-2224
 609-392-5554
Fax:  609-392-2278
MDVTrenton@gmail.com

6 Village Square East
Clifton, NJ 07011
Tel:  973-546 - 7111
 973-546-7227
Fax:  973-546-5225
Modern_Dental@hotmail.com

moderndentalvision.net

FAMILY DENTISTRY
Modern Dental Vision

STorY. YoUrS?

 conTacT@ThEBLUEmagazinE.com

Everyone has a Do you want to share
please contact us at:
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