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Daniel Del Valle, Editor-in-Chief

 

editor’s POINt Of VIEW

BLUEDOCTORS
BLUELAWYERS
BLUEMORTGAGES
BLUEREALTORS
AnD morE!

T his editorial is very difficult for me. Recently I lost a special person in our Blue family 
because of suicide. Losing him made me realize that I must do something more than just 
mourn and attend his funeral. 

We all know Blue Suicide is preventable. We also know many of us are secretly struggling to overcome 
the thoughts of committing the ultimate mistake. But, even knowing this, we never do enough to solve 

this issue or support each other sincerely when one of us is going through a hardship--an element that always exists in Blue 
Suicide. Whether it’s mental, physical, emotional, financial, or any other type of hardship, this component is involved in 
nearly all officer suicides. Therefore, each of us must be more self-conscious on how we treat each other, especially when 
someone is at their weakest moments in life. A simple cup of coffee with someone enduring a hardship and being genuine 
with them can go a long way. 

 We must remove stigmas associated with mental health so officers can seek professional guidance to regain their strength 
to keep on fighting. At any point in our lives, we can be in a position to make the ultimate mistake. No one is immune. We all 
face hardship and pain at some point in our lives, but does anyone really know if they will be strong enough to overcome the 
loss of a child? This could be the most emotionally difficult period in a parent’s life. Without actually experiencing that, no 
one knows how he or she would truly handle it. Other traumatic experiences like a divorce, financial hardship, depression, 
and substance abuse, which can be as equally painful, but everyone handles these hardships differently. 

 If you are fortunate enough to not be in a low point in your life, count your blessings, have some empathy, and start 
paying attention to the people around you—the ones you call brothers and sisters. Leaders build and unite, rather than harass 
and separate. You have been put in a position to make a difference, therefore make it for the better of those around you. 

 Allow me a moment to speak with an officer reading this who is contemplating making the ultimate mistake. I want 
you to know your life means a lot. It means the world to your family, your kids, your friends, and to God above. Whatever 
hardships you are enduring, understand they are temporary. You will overcome even if the odds are stacked against you. I 
encourage you to seek help. Please find that special person in your life and ask for their help. You can also reach out to me 
at any time you need to seek help. I will do whatever I can to help you. I want you alive. I don’t care what it is you are facing. 
Whether it is disciplinary action, criminal charges, or whatever, your life is worth more than any of these temporary issues. 
Nobody is perfect. We all make mistakes. I will never judge you. And when you overcome, perhaps your experience can be a 
beacon of light for others going through a dark time. 

 It’s time to care for one another, not with words, but action. From individuals to departments to organizations to unions 
and to leaders, it’s time to unite for the sake of saving a life. Together we can do it. Stay tuned for BlueSuicide.org. We are 
building something special to combat this crisis.

 I offer my sincere condolences to all who have lost a loved one to suicide. I wish you all a better life through the good 
times and the bad. Be safe out there. Love your kids and family. We are living through uncertain times as we just recently 
saw with the loss of these seventeen lives that did not deserve to die by the hands of a senseless animal. Stay safe, stay strong, 
and stay Blue. If you would like to be part of upcoming discussions to solve Blue Suicide, please contact me at contact@
thebluemagazine.com
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Managing EdItOrs’ perspective

George Beck, Managing Editor

W elcome to the second issue of Blue Magazine in 2018! As you can see, we are committed 
to bringing you the very best information from the top law enforcement voices across our 
great nation. 

 Our cover story deals with a very important topic: Blue suicide. Chances are many of you know an officer 
who has taken his or her life, or know of a neighboring agency where they tragically lost an officer to suicide. 

This is a massive problem that is affecting our profession, and I am hopeful that our contributions to promote awareness and 
advocacy for change will save at least one officer. Our profession faces enough hardships; Blue suicide is one we can prevent. 

 We must continue to work together to remove stigmas associated with mental health and law enforcement. We must so 
that officers feel comfortable to seek help without fear of reprisals and without fear of criticism or taunting, because at the end 
of the day we’re all in this together and we all have to get out of this career alive. If you are facing a difficult time, I encourage 
you to get help and seek wellness. You are extremely valuable to your family and our profession--we need you alive. If you 
are an administrator or a supervisor or a department head reading this, I encourage you to read through this magazine and 
see what you can do to improve your department’s access to mental health wellness and also continue to take proactive steps 
toward removing stigmas involving law enforcement and mental health. 

 Seventeen people in Parkland Florida are dead because a lunatic with a gun had no value for human life. This is a 
disturbing pattern of violence, and we all need to honestly access this situation. I encourage researchers and mental health 
professionals to find the root cause about why over the past twenty-plus years there is vertical trajectory in the number of 
school shootings. If it is related to prescription medication these shooters are or are not taking, then we need to have an 
honest discussion about that. If the issue is about access to firearms and who should have them, and this involves gun law 
reforms, then we need to be honest about that, too. If it’s related to our cultural values declining and violence being openly 
and routinely celebrated in video games and on television, then we need be honest about this. If it is about those who are 
mentally unstable not being properly monitored or supervised, then we need to be honest about that too. 

 The easiest way to solve the school-shooting problem is to not point fingers, but to rethink this issue. We must re-
evaluate and resolve to seek the truth, even if it goes against our belief systems. And while we work to end school shootings, 
in the interim, every school should have an armed security guard(s) and implement all of the recommendations that law 
enforcement has been recommending for decades. Many schools are already doing this, but many are not. At the present time 
where nobody is either all-knowing or willing to admit why school shootings are so prevalent in our society, the only way to 
stop a lunatic with a firearm from killing students and teachers is a brave person with a firearm who is willing to stare down 
evil and stop it right in its tracks. Teachers teach. Security secures. There are plenty of heroic veterans and retired officers out 
there ready and able to handle these responsibilities. Every school should have these brave people protecting them.

 Enjoy this issue, and I hope this upcoming spring will be happy and healthy. Be safe.

official law enforcement business directory

www.visitblue.com

BLUEDOCTORS
BLUELAWYERS
BLUEMORTGAGES
BLUEREALTORS
AND MORE!
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sheriff clarke sPEaks Out

Sheriff David A. Clarke Jr. (Ret.) 

T
he latest school shooting massa-
cre in Florida once again leaves 
law enforcement with egg on its 
face. It seems that law enforcement 

failed in some degree regarding many re-
cent mass shootings or terror attacks. The 
headline in the days following an attack will 
read, “Shooting or terror suspect was on the 
FBI’s radar screen before the attack.” Unfor-
tunately, I have not been wrong in predict-
ing such criminal justice mishaps since the 
9-11 attacks.
 Lest any reader here think that I will 
spend this space dumping on the FBI, you 
should know that is not the case. As a law 
enforcement professional with nearly 40 
years of experience, I’ve dealt with cop-
haters and uninformed second-guessers. 
I’ve reminded them about the decisions we 
have to make in split seconds and the ills of 
a “Monday morning quarterback” when it 
comes to law enforcement decisions.
 For starters, I want to point out that 
the FBI’s choice to not properly research 
the Florida school shooting suspect Nicho-
las Cruz was not a split-second decision. 
Readers of this magazine already know 
that when a perpetrator decides to pull 
off an offense, a process takes place. That 
process takes planning and includes de-
ciding on a target, acquiring the means to 
attack, and ultimately building up the will 
to act. Cruz did this via Facebook activity 
that was a neon sign and the FBI ignored 
it. At that point, the system was blinking 
red. That may have been Cruz’s test to see 
how the world would deal with him simply 
making the threat. When he saw that it got 
no one’s attention, he then took the second 
step by acquiring the means and purchas-

ing firearms. You can’t be a school shooter 
without guns.
 Once a perpetrator sees how the world 
will deal with them before they act, they put 
their plan into place. Had the FBI simply 
knocked on Cruz’s door and questioned him 
about his Facebook activity, it could have 
possibly broken the cycle and disrupted his 
plan. Even that, however, doesn’t mean his 
intention would have been thwarted.
 The FBI is notorious for telling the 
public in the aftermath of an attack that 
the suspect was on their radar screen. To 
this day, I don’t understand the benefit of 
stressing that point. Once a suspect appears 
on law enforcement’s radar screen, he 
should never go off it. So how can we avoid 
this problem?
 Law enforcement resources are lim-
ited and expensive. I realize that officials 
cannot indefinitely tail a suspect, but they 
can share information. This is where local 
law enforcement comes into play. The FBI 
should have alerted the local authorities of 
what information they had. They should 
have checked with the Bureau of Alcohol, 
Tobacco, Firearms and Explosives about 
any firearms owned by Cruz. Local law en-
forcement had knowledge of Cruz through 
contacts but not about his threat to be a 
school shooter. The FBI, on the basis of 
Cruz’s Facebook post, should have gone to 
the local U.S. Attorney’s Office (USAO) to 
relay the information that they had regard-
ing his threats and to request a search war-
rant to confiscate his firearms. If the USAO 
refused due to a lack of probable cause, that 
is on the USAO. However, in this case, the 
FBI did not appear to be motivated enough. 
They did the perfunctory interview of the 

guy making the complaint and that was it. 
The FBI could then close the case out due to 
“no credible threat at this time,” which we 
now know is not true.
 Again, it may appear that I am being 
critical of the FBI, but so be it. Seventeen 
high school kids are dead, dozens more 
injured, and an entire school and commu-
nity are psychologically damaged. Do you 
think I care about the FBI’s ego right now? 
They will get over it. All the FBI had to do 
was take a few more steps and place this at 
the foot of the USAO and today I would be 
writing this column eviscerating the USAO 
if they did not grant the warrant. The public 
deserves accountability.
 As a former chief executive of a large 
law enforcement agency with experience as 
a detective and lieutenant of detectives, I’m 
familiar with these types of issues. I oversaw 
a violent crimes unit and homicide division 
investigations, and I know what it means to 
hold the pertinent people accountable in 
such investigations.
 I expect no less from the people who 
claim to be the premier law enforcement 
agency in the world, and neither should the 
American people.
 The FBI tells the American people that 
if they “see something, say something.” 
Unfortunately, the public did say something, 
and the FBI did nothing. 
 
Sheriff David A. Clarke Jr. 
(Ret.) was the 64th Sheriff 
of Milwaukee County. He 
has appeared on many of 
the national news stations to 
defend the law enforcement 
profession.

Dropping the ball: 
the Fbi and Mass Shootings

America has become increasingly divided and polarized in recent years. With growing racial tension, animosity to-
ward law enforcement professionals, government corruption, and disregard for the constitutional process, there 
seems to be no easy answer in sight. But Milwaukee County Sheriff David Clarke knows where we must begin: 
we must stop blaming others; look at our problems with open eyes; take ownership of our family, community, 
and country; and turn to God for solutions. Deeply rooted in Sheriff Clarke’s personal life story, this book is not a 
dry recitation of what has gone wrong in America with regard to race. It’s about the issues that deeply affect us 
today--both personally and politically--and how we can rise above our current troubles to once again be a truly 
great people in pursuit of liberty and justice for all. 

Cop Under Fire
Moving Beyond HasHtags of Race, cRiMe and Politics foR a BetteR aMeRica

SheriFF david a. Clarke Jr. (ret.) 
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 If you’re facing a difficult time, I want 
you to take a moment to hear my story. 
 I was involved in a shooting in which I 
was shot and beaten by a fugitive from jus-
tice. It was four days before Christmas. The 
fugitive was wanted in a double shooting in 
Boston on that past Thanksgiving.
 After being shot and beaten, it took 
approximately five months to physically 
recover. I returned for another three months 
in a light duty position before returning to 
patrol.
 The shooting not only affected me, but 
it also affected my wife and my two daugh-
ters who were 8 and 6 when the shooting 
occurred. I was affected by the physical ef-
fects of a shattered arm, beaten head and 
face, a metal rod in my forearm and the 
nightmares, anxiety attacks and emotional 
outbursts that were not appropriate for 
the situations presented at the time. Hav-
ing read about post-traumatic stress, I was 
aware of the symptoms and I dealt with 
them as necessary.  The only professional 
assessment I received was a short interview 
with a psychiatrist before returning to full 
duty in the patrol division.
 My wife suffered for a year with un-
diagnosed post-traumatic stress of having 
her husband shot and almost killed a few 
days before Christmas. My two girls were 
also affected by the shooting, especially my 
youngest. She was severely impacted by 

seeing her father, who was a big, strong po-
lice officer (in her 6-year-old mind) beaten, 
injured and looking helpless. She lost con-
fidence and it affected her emotional de-
velopment for many years. We sought help 
and brought both our girls to a therapist 
until we felt they were able to handle the ef-
fects of the shooting.
 I returned to work with some trepida-
tion about returning to the mouth of the 
beast, and it took some time to become 
comfortable again in the day-to-day job of 
policing. I returned to patrol because it was 
the only option. I believe the attitude was to 
get back on the horse as soon as possible. 
That was my job and I went back to it.
 For those officers recovering both 
physically and psychologically from a 
traumatic incident, there is help. I found 
that time, family and friends were very 
important parts of the healing process. 
It is extremely important that the family 
of the injured officer also be considered 
because they, too, suffer from the negative 
and sometimes devastating effects of the 
trauma involving their loved ones. It is my 
hope that leaders in the respective agencies 
see the injured police officer and his or her 
family as a unit, and offer every possible 
assistance--even if the officer or family 
don’t request the help because at the time 
they may not realize they are suffering from 
post-traumatic stress disorder. 

 I am hopeful that if you are going 
through a difficult time, you see that, like 
me, making it through is possible. There 
is always life ahead. You must stick it out 
and seek help. Do whatever it takes to 
overcome, even when it seems the odds are 
stacked against you. You will get through 
even your darkest of times.
 As I sit here writing this message to 
you, and recalling that day on December 
20, 2001 when I almost lost my life, I am 
reminded that time does heal, and with the 
passing of years the bad memories become 
just that, bad memories.
 
Det. Paul O’Connor is an officer with New 
Britain (Connecticut) Police Department. 
He has served for over 24 years. When not 
working, he enjoys spending time with his 
family. He is hopeful that by sharing his 
story, an officer out there will realize there 
is hope.

Facing Challenging Times

straightfOrWard

By Paul O’Connor

My Message
For Officers
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It’s Time for Parents in Our Country 
to Step Up to the Plate
Have you ever watched someone 

drown? Feel their helplessness and 
watch the fear that comes over 

them as they scream, and every part of 
their being fights to keep them alive — then 
silence. The power of the water overcomes 
them — their lungs fill quickly and they 
choke in panic, their last bit of air escapes 
in bubbles as they suffocate.
 It’s perhaps one of the most traumatic 
ways to die, yet for a group of teens in Co-
coa, Florida, last July, it was nothing more 
than a laughing matter.
 This group of teenagers watched 
32-year-old Jamel Dunn drown and 
scream, begging for help, and all these kids 
did was laugh and film his last breath as he 
went under the water for the last time. “Oh, 
he just died,” said one of the teens as they all 
laughed hysterically.
 What does it say about a group of 
young people who stood on the shore of 
a lake and watched a man drown and did 
nothing — absolutely nothing, but laugh?
 As someone who has seen death and 
devastation that would haunt most people 
for eternity, even I was sickened by their 
video, but more shocked and repulsed by 
their insensitivity and their unashamed 
disregard for the life of another human be-
ing. They didn’t even have the decency or 
common courtesy to notify the authorities 
that Dunn’s body laid beneath the water in 
that lake.
 Where did these kids come from and 
how could they be so cruel and callous? 
What kind of parents would allow such 
behavior?
 I believe it all began when America’s 
children stopped saying yes ma’am and no 
ma’am, and please and thank you, when 
the Pledge of Allegiance became optional 
and our children were no longer taught 
its meaning, and when God was scrubbed 
from everything under the sun, and talking 
about faith and prayer was discouraged.
 The teens I grew up with 45 years ago 
would have done everything in their power 
to rescue that dying man, including risk-
ing their own lives, and would have been 
devastated if they were unable to save him. 

And, there are no words to explain the pun-
ishment to which we would have been sub-
jected by our parents for such inhumane 
and brutal behavior.
 What has happened to our country? 
Where is the discipline, respect, patriotic 
values, and protecting the weak, in Amer-
ica’s children and the millennials of today? 
Why the decline in our values, and who and 
what is responsible for it?
 In a recent report, data collected by the 
U.S. Army from more than 20,000 com-
missioned officers, warrant officers, and 
non-commissioned officers revealed that 
today’s millennial enlistees display a blatant 
lack of work ethic, respect for authority and 
obedience for lawful orders. They ignore 
instructions, have an overwhelming sense 
of entitlement, and are careless with their 
equipment, uniform and appearance.
 As a result, the Army is preparing to 
launch new training programs that will 
instill strict discipline and esprit de corps 
in these millennial misfits, but why has it 
come to this? What’s happened in the last 
three to four decades that’s responsible for 
the lack of civics, discipline and respect for 
authority and our elders?
 Children had respect for authority and 
their elders, and used words like please and 
thank you, yes and no ma’am, and yes and 
no sir. They were taught law and order, and 
had the utmost respect and admiration for 
the police and our military.
 Think about this — in today’s world, an 
act of kindness is so bizarre and extraordi-
nary that it reaps tens of millions of views 
on social media, where in the past, it was 
the norm — it was the right thing to do. It 
was what our society did — we took care 
of others, and respected and cared for the 
elderly, but today, a 75-year-old man walks 
down the street as a strapping 19-year-old 
walks by him, and in one swift movement, 
knocks the elderly man out while his other 
teenage friends and accomplices video the 
incident and burst into laughter.
 A cursory search of the internet will 
reveal thousands of videos of the infamous 
“knock out” game. You will find homeless 
people being beaten or set on fire, and bul-

lies targeting and beating their victims.
 Today, being courteous and protecting 
the weak is seen as something special and 
out of the ordinary, when in fact, it was 
what I was taught as a child, but many of 
today’s teenagers are just the opposite — 
disrespectful, arrogant, and could care less 
about anyone but themselves.
 So, where have we gone wrong? Why 
have they changed over the last three or 
four decades? They haven’t, but their par-
ents have!
 I strongly believe that it all started at 
home, when millions of parents stopped 
teaching their children the very basics of 
work ethic, responsibility, manners and 
courtesy, and instilling in them principles 
of respect, discipline, patriotism, and caring 
for others — especially the elderly.
 It used to be the patriotic duty of par-
ents, educators and politicians to sow the 
seeds of patriotism in our children and to 
teach them why they should love, protect, 
support, and defend our country, but in-
stead, many parents have abandoned that 
role, and have left it up to their children’s 
educators and social media to form their 
children’s views on politics, life, history, pa-
triotism, and acceptable behaviors… and 
we’ve seen how that has played out.
 These parents allowed Hollywood, 
the music industry and violent, vile and 
mindless video games to suck all of the 
societal and religious values out of their 
children, and replace them with brutality 
and a sick and mechanical insensitivity to 
others, while instilling in them heroes and 
role models that consist of rap music drug 
thugs, classless reality stars, and sports fig-
ures that despise our country, its flag, and 
what it stands for.
 Our children know nothing until we 
teach them. We want them to grow into suc-
cessful adults, but don’t teach them how to 
get there. We let others — politically moti-
vated teachers, social media and the inter-
net – do it. We want them to grow up and 
have work ethic, but we demand little to 
nothing of them, while giving them every-
thing under the sun. We want them to be 
prepared for the hardships of life, but shield 

By Bernard Kerik
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them in every way possible from the world 
of reality, its disappointments and pain.
 I’m not talking about every teenager 
and I’m not talking about every parent, as 
there are many trying to do their best but  
they’re swimming against an extremely 
strong current. The others have failed as 
parents and created a generation of self-
absorbed and self-entitled whining little 
brats that care nothing about our country, 
humanity, and the elderly. They have no 
manners, no work ethic and no respect for 

law and order or authority.
 40 years ago, they would be an outcast 
and shunned by society, but today they’re 
becoming the norm, and unfortunately, the 
only people who can change this are the 
same ones responsible for creating it.
 It’s time for parents in our country to 
step up to the plate.
(Article Courtesy of Newsweek)

Bernard Kerik was New York City’s police 
commissioner during the 9/11 attacks. He 

became an American hero 
as he led the NYPD through 
rescue and recovery efforts of 
the World Trade Center. His 
resumé as a public servant 
is long and storied, and in-
cludes honors from President Ronald Rea-
gan, Queen Elizabeth II, and the NYPD’s 
Medal for Valor for saving his partner in a 
gun battle. In 2004, Kerik was nominated 
by President George W. Bush to head the US 
Department of Homeland Security.

As we all know, active shooter 
situations can happen any-
where, any place and any 

time. Even though an active shooter 
situation has no set number of target-
ed victims, many of these lunatics are 
seeking to kill the maximum amount 
of people in the shortest amount of 
time possible. We all know their fa-
vorite targets are schools, houses of 
worship, corporate businesses, the-
aters, shopping malls, large gath-
ering events or any other crowded 
area. We must do what we can to 
prevent these incidents and quickly 
stop them after they begin. 
 Active shooter events have with-
out a doubt become an epidemic. 
Parkland, Florida needs to be the last 
straw. There are many things lacking 
in the areas in which these situations 
have been occurring. We cannot al-
low this to be our new normal. What 
can we do?
 One of the areas to focus on is 
communication or the lack thereof. 
The communication between feder-
al, state and local law enforcement 
agencies as well as the communica-
tion between school personnel and 
students and personnel of private 
businesses, is truly deficient, espe-
cially when there are red flags being 
shown by an individual(s) that may 
be related to a safety concern such as 

an active shooter. 
 Every school system should have 
a full-time school resource officer 
or officers depending on the size 
and structure of the school build-
ing. This is an underutilized tool that 
is extremely valuable. The safety of 
our children and all who work in our 
schools is the main priority. Many of 
the reasons and/or excuses for being 
underutilized are (1) budget woes; 
(2) concern about how it looks hav-
ing an officer in school; and (3) secur-
ing the school is unnecessary because 
it will never happen there. These 
are easy issues to overcome with the 
power of communication. 
 Law enforcement needs regular 
contacts and/or meetings with school 
officials about potential threats, re-
medial training, and emphasis on ac-
tive shooter training and procedures. 
There also should be regular commu-
nication between law enforcement, 
school officials and student’s families 
in order to educate them as well. Ev-
ery student, parent, and other mem-
bers of the school community should 
have easy and encouraged access to 
an anonymous reporting system. This 
also needs to be done with corpo-
rate buildings, theatres and houses 
of worship in patrol areas. They are 
also vulnerable. Lastly, local commu-
nity policing strategies need to also 

be strong. The first time we meet the 
teachers and students or other mem-
bers of the community should not be 
the day when the active shooter ar-
rives hell-bent on slaughtering them. 
We must get to them earlier and 
open up lines of communication that 
can help thwart a potential attack. 
 Communication is a top priority. 
We can do all the active shooter re-
sponse training we deem necessary, 
but without communication and in-
formation, it will be pretty hard to 
successfully avert an active shooter 
scenario no matter what else you are 
supplied with. 
 As always, stay safe and God 
bless…

Anthony Mikatarian has 
been a police officer for 
over 15 years. He is cur-
rently assigned to patrol 
in a northern NJ munici-
pality. He earned a Bach-
elor’s degree from Johnson & Wales 
University, Providence, R.I., and an-
other degree in Mortuary Science 
from the American Academy McAl-
lister Institute in New York City and 
another degree in Mortuary Science 
from the American Academy McAllis-
ter Institute in New York City.

By Anthony Mikatarian

on thE Beat

(Continued from page 16)

Communication or Lack Thereof 



To Advertise Call:  201.881.5100tHE BLUEMAGAzInE | voL. 9 - ISSUE 2 201818

So we now we get to take an odys-
sey down a dark, desolate road. A 
lonely road. A painful road, that 

deprives so many and leaves so many casu-
alties. What was the frequency that shoved 
the officer over the ledge? Was it financial, 
a broken home, how much of the driving 
force came from enigmatic, dark voices that 
only spoke when the officer hung with Jack 
D., Jose C., Capt. M. and host of others like 
Bud, Coors and Yeungling? Oxy and Vico-
din sat near his bedside, they were the only 
ones that responded when he screamed out, 
“officer needs assistance.” 
 No one else was listening, like a signal 
light on a vehicle, the signals were translu-
cent. But the officer’s oxygen and heartbeat 
were on borrowed time and about to be re-
voked. What is not elementary according 
to Basil Rathbone and Nigel Bruce, my fa-
vorite tandem in the 1946 series of Sherlock 
Holmes, how in the Holy Sepulcher could a 
multitude of first responders not offer the 
“walking dead” a bottle of oxygen or a defi-
brillator? 
 According to the laws of clarity, the of-
ficer was reduced to a thousand pieces after 
being broken. His will to live, his hope and 

faith to fight had been vanquished, he was 
stripped clean until he slowly crept away. 
The American peace keeper, the keeper of 
the light and the night downgraded and 
undervalued enough to worry himself to 
rehearse and author the expiration of his 
heartbeat. He was revered as a hero, with all 
of the medals to validate those claims. Now 
he’s a distant memory. 
 How many times have you heard an 
officer state, “I can handle what the street 
has to offer. I can manage the reality of 
the job, the essence of what we represent 
and what the 8% that commits 90% of the 
crimes believe in.” 
 But the true threats are the unseen 
ones, the fear of the unknown. In June of 
2016, CBS News tallied these details; Sui-
cide is the nation’s 10th-leading cause of 
death. Public attention often focuses on 
teens and college students, but the high-
est numbers and rates are in middle-aged 
adults. Suicide is far more common in 
males, and the rankings largely reflect the 
male suicide rates for each group. The high-
est female suicide rate was seen in the cat-
egory that includes police, firefighters and 
corrections officers. The second-highest 

rate for women was in the legal profession.
 Officers don’t run from shots fired, we 
run to them. But these shots are different, 
this is friendly fire. There are no standard 
operating procedures and directives to 
combat friendly fire. Friendly fire is the 
worst kind of fire. Once the officer was so 
driven and focused that he removed the 
rear panels from his body armor. “I could 
never get shot in the back.” But friendly fire 
came from his six. He never expected it, as 
he went down, he saw badge numbers from 
multiple brother officers. They all read, 
#108. That’s how many officers commit 
suicide annually, according to the Officer 
Down website. 
 Friendly fire tugs at an officer’s credi-
bility; it ruins his future. It smashes his will, 
hope and faith. He is tired, tired of fighting 
with his own kind. “I’ll just close my eyes 
for a minute and lay down.” In his personal 
articulation of right and wrong, this is all 
wrong. Because officers are supposed to 
carry each other, not smother each other. 
 In my article I don’t want to profile the 
suicide victim. I get him, I understand the 
desolation he has felt. I choose to focus on 
the shooter. I don’t understand the provo-
cation of his tumult against his brother. I 
will never understand it! As a student of 
life, I get this from one of my favorite mov-
ies, Ben- Hur. All those who succumbed to 
friendly fire, all of the #41’s, vengeance unto 
all of the Messala’s someday will be yours. 
Stay safe, got training? Ooorah! 

Jay Martinez is the founder 
of Warning Order—a highly 
specialized law enforcement 
training company. For more 
information on EDP training, 
e-mail Jmartinez@warnin-
gorder.net or visit warningorder.net

need hEadEr
Seize 
Friendly 
Fire!
By Jay Martinez, Former U.S. Recon Marine, 
Retired Detective, Active Sheepdog
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By Timothy C. Parlatore, Esq.

In the wake of yet another tragic school 
shooting, politicians and activists im-
mediately turn to the familiar debate 

over gun control. Given the high emotions 
on both sides of this divisive issue, the de-
bate is rarely productive and no real chang-
es occur, other than to stoke more anger 
and drive both sides further apart, making 
the possibility of reasonable debate even 
more hopeless.
 Part of the problem is that in the frenzy 
to impose newer, harsher gun control laws, 
nobody first considers whether the exist-
ing laws work, or if they are even being 
properly implemented. In this regard, New 
Jersey stands out as an example for other 
states and the federal government to follow. 
No, I’m definitely not talking about assault 
weapons, magazine sizes or concealed carry 
permits, as those are issues for another day. 
But New Jersey does lead the way in ensur-
ing compliance with existing restrictions 
on firearms purchases by people with men-
tal health issues.
 N.J.S. § 2C:58-3 lays out the list of 
factors that disqualify a citizen from pur-
chasing a firearm. This list largely mirrors 
the list of federal prohibitions, with minor 
additions. For example, state law also pro-
hibits “habitual drunkards,” alcoholics, and 
people on the FBI terrorist watch list. How-
ever, the major difference between New 
Jersey’s restrictions and federal restrictions 
isn’t in the substance, but rather the appli-
cation because New Jersey requires the lo-
cal police departments to actually investi-
gate and verify eligibility of citizens prior to 
purchases. 
 As part of these investigations, appli-
cants must provide fingerprints, references, 
prior addresses, and sign a “Consent for 
Mental Health Records Search.” This form 
waives the confidentiality that normally at-
taches to medical records to permit police 
investigators to verify whether an applicant 
has a history of mental health issues. In-
vestigators can and do reach out to mental 
health facilities in the localities where ap-
plicants have previously resided to ensure 
that they are eligible. Moreover, investiga-
tors speak with applicant’s references, who 

can provide information about people who 
suffer from mental disease, but have not 
sought formal treatment.
 Beyond the mechanical process of 
ensuring that gun purchasers are legally 
eligible, this process also provides a good 
opportunity for our police officers to 
interact with the public, get to know the 
people in their towns who are purchasing 
firearms, and to ensure there are no 
obvious red flags. It is, unfortunately, a 
long and time-consuming process and our 
police departments could certainly benefit 
from additional resources to make the 
application process more efficient.

 In contrast, federal law requires only 
that a firearms dealer perform a National 
Instant Criminal Background Check Sys-
tem (NICS) search before selling an indi-
vidual a firearm. While the NICS system 
does contain some mental health infor-
mation, it is sparse. Federal law has no re-
quirement that states or hospitals report 
incidents of mental health for inclusion in 
the NICS database. Some states, like New 
Jersey and Pennsylvania, lead the way in 
voluntarily providing this information, but 
many do not. So, while the NICS system is 
helpful in determining whether a purchaser 
is ineligible due to a criminal record, many 
people with known mental health issues 
slip through the cracks. 
 Consider this: Even though New Jersey 
may have some of the toughest gun laws in 
the country, you can still buy an AR-15 style 
rifle, albeit without certain features, such as 
a bayonet lug. Yet, there haven’t been any 
mass shootings in New Jersey since the 
1949 “Camden Massacre,” where Howard 

Unrah shot and killed 13 people and was 
later found not guilty by reason of insanity 
and was committed to Trenton Psychiatric 
Hospital. New Jersey also has not had any 
significant school shootings (there were 
three incidents in school buildings in 1889, 
1975, and 2002, with only one fatality). 
I submit that the reason New Jersey has 
largely escaped the mass shooting epidemic 
is not their magazine restrictions or assault 
weapon restrictions, but rather the strong 
background checks, which include mental 
health verification. 
 If Florida had implemented New Jer-
sey’s background check procedures, Niko-
las Cruz likely would have been unable to 
legally purchase the AR-15 he used to mur-
der 17 people in Parkland Florida. At the 
same time, New Jersey’s laws do not prevent 
lawful and eligible citizens from purchasing 
and owning the same firearm. New Jersey’s 
laws also provide a remedy for citizens who 
are denied purchase permits by appealing 
the decision to a Superior Court Judge.
 New Jersey’s system isn’t perfect, and 
it certainly could be run more efficiently, 
but if this approach were adopted on the 
national level, there would be a significant 
impact in keeping guns out of the hands 
of those suffering from mental illness. 
So, before lawmakers pass knee-jerk gun 
control restrictions that focus on the 
physical characteristics of the hardware, 
we should take a more thoughtful look at 
how the existing laws are implemented and 
monitored, because if Florida adopted New 
Jersey’s example of enforcing its existing 
restrictions, this tragedy could have been 
prevented. Before we begin haphazardly 
enacting new laws based on emotions and 
debatable Constitutionality, we should first 
enforce the existing laws.

Timothy C. Parlatore, Esq. is 
a partner in the law firm of 
FisherBroyles, LLP. He has 
handled numerous high-pro-
file cases and has represented 
numerous police officers. He 
is a graduate of the U.S. Naval Academy, 
Brooklyn Law School, and is a Navy veteran.
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New Law Helps 
Police Officers Cope 
with the Stress of Their jobs

 LAFAYETTE, Ind.—Most people go to work knowing they’ll 
be home by 6 o’clock, but that doesn’t hold true for police officers.
 Compounding things are the situations police officers endure 
during their shifts.
 “There is nothing that can make the pain of holding a child 
dying in your arms go away,” said West Lafayette Mayor John 
Dennis, who retired from Lafayette Police Department when he 
became mayor in 2007.
 But now there are resources available to help cope with that 
pain.
 Dennis and Lafayette Mayor Tony Roswarski, who also retired 
from LPD after being elected in 2003, recalled Tuesday morning 
how they dealt with the stress of their careers during a news confer-
ence announcing the Law Enforcement Mental Health and Well-

ness Act. 
 President Donald Trump signed the bill on Jan. 10, which will 
provide resources for peer mentoring groups, as well as programs 
for officers to receive help coping with the horrors police officers 
see too often.
 The bill was introduced in the U.S. Senate by Indiana Sens. Joe 
Donnelly, a Democrat, and Todd Young, a Republican.
 Roswarski recalled his career and those he worked with on the 
department during the news conference.
 “Over time, all those small things and big things pile up,” 
Roswarski said. “Earlier we just kind of dealt with them, or we 
pushed them down. Or maybe we talked in the locker room or 
maybe we went out a little bit afterwards. But we didn’t really deal 
with them.”
 “Law enforcement has seen the effects of that as we’ve lost 
officers to suicide or alcoholism or they have made choices…that 
have cost them their career because we didn’t adequately deal 
with the stress early on.
 “It’s not always easy for them to leave their work behind 
when they head home,” Donnelly said at the opening of the news 
conference. “The experiences stay with them.”
 Dennis didn’t give specifics from his career but said, “It’s 
something you take with you for the rest of your life.”
 Often, however, seeking mental health is often shunned by 
police officers.
 “The next challenge is going to be for us — as a group — to get 
over the stigma for those that need help,” Dennis said.
 Lafayette Police Chief Patrick Flannelly, West Lafayette Police 
Chief Jason Dombkowski and Indiana Fraternal Order of Police 
Vice President Toby Deaton also addressed the topic during the 
press conference.
 Flannelly and Dombkowski both noted that the local police 
departments have mental health assets available for police officers 
experiencing stress.
 Flannelly cited statistics about how police officers suffer higher 
suicide rates, heart disease and other illnesses when compared to 
the general population.
 “The physical and emotional stress and trauma are significant-
ly impacting the quality of life for our officers,” Flannelly said. “In 
turn, that also impacts the quality of life for our families.
 “The good news is that we know that they’re preventable.”
Article credit: Lafayette (Ind.) Journal & Courier.

Lafayette Police Chief Pat Flannelly, West Lafayette Mayor John Dennis and Lafayette Mayor Tony Roswarski 
participated in a Tuesday press conference to celebrate the Law Enforcement Mental Health and Wellness act. Indiana 
Sens. Joe Donnelly, a Democrat, and Todd Young, a Republican, introduced the bill in April 2017. President Donald 
Trump signed it last month after both houses of Congress approved it. (Photo: Ron Wilkins/Journal & Courier)

happening NOW

By Ron Wilkins
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Any time a law enforcement officer 
is killed in the line of duty is a 
cause for sorrow. Police agencies 

are traumatized with the death of one of 
their own. There is nothing sadder than 
attending a police funeral, however there 
are other dangers that lie in wait for officers 
that are just as terrible, but are never 
discussed in the open.
 One of the most lethal is the threat of 
suicide in law enforcement.
 How lethal? Studies place the rate of 
police suicides at anywhere between 125 
and 150 per year, or about 17 suicides per 
100,000 officers. According to the “Badge 
of Life” website, this rate is three times the 
number of officers who are killed by crimi-
nals each year, and double those killed in 
traffic crashes. The Centers for Disease 
Control and Prevention state that law en-
forcement officers are 1.5 times more likely 
to commit suicide than the general popula-
tion.
 According to “Law Officer Magazine,” 
during 2017, a high number of suicides 
continued to plague the law enforcement 
community. As of the year’s end, a raw 
number of 102 self-inflicted deaths have 
been identified. Research shows some 
critical data, such as every 17 hours a law 
enforcement officer commits suicide. Also, 
that 75 % of officers have been divorced 
and well over 40% of first responders are 
involved in domestic violence. Based on 
recent statistics, the average age for a police 
suicide was 42 years old, and the time on 
the job averaged 16 years. 
 In fact, the suicide rate for officers is 
still as high as or higher than the number of 
officers killed in the line of duty each year. 
So, while the rate is not as high as is often 
reported, it is nonetheless significant when 
you compare it to line of duty deaths. So 
significant, in fact, that police suicide has 
been labeled “the other line of duty death.”
For first responders, a direct effect on their 
souls is what they observe and feel while on 
the job. This leads to an emotional toll from 
the impact of seeing the human condition 
at its worst. Not every call ends when the 
paperwork is filed. In truth, those issues 
may only be symptoms of a bigger problem: 

post-traumatic stress disorder (PTSD).
 WebMD defines Post-traumatic Stress 
Disorder, as a severe condition that can 
occur after an individual has experienced 
traumatic events in which serious physical 
harm occurred or was threatened. PTSD is 
a long-term effect of trauma that induces 
intense fear, helplessness or horror. 
 Any law enforcement career is perfect 
environment that can produce PTSD for 
many officers, because of the long hours of 
shift work, fatigue, stress and health issues, 
and not at all least, the trauma and tragedy 
that many officers are exposed to. From all 
that, it is easy to understand how PTSD 
is related to higher suicide rates among 
officers.
 Living through a traumatic event is 
hard enough for an officer; admitting that 
you are having problems related to that 
event is even harder. PTSD is far more 
rampant in law enforcement than anyone 
is really willing to discuss. An IACP study 
on suicide called “Breaking the Silence” 
showed that the symptoms of PTSD exist 
in approximately 85 percent of all first 
responders. Also, recent research indicates 
that 1/3 of active-duty and retired officers 
suffer from post-traumatic stress, which 
comes out to an estimated 150,000 officers.
 Our law enforcement leadership can no 
longer ignore the silent suffering of officers 
with post-traumatic stress disorder. PTSD 
can no longer be a shameful secret in the 
police culture, because it is an established 
reality. The effects of PTSD must be openly 
recognized and discussed throughout all 
of law enforcement. Preventing suicide in 
law enforcement is every leader and every 
officer’s responsibility
 Even if the first step is achieved and 
leaders recognize that there is a critical 
problem, then the challenge becomes find-
ing an effective solution to the problem. 
One path which will be difficult for both 
officers and supervisors is to implement 
the significance of having confidential and 
professional help for law enforcement, 
where the focus needs to be on our agen-
cies to encourage officers to take advan-
tage of mental health professional services 
for routine and voluntary mental health 

checks. Voluntary is key, otherwise officers 
who are mandated without cause to see a 
departmental specialist or participate in 
the employee assistance program will be 
suspicious that any discussion or admit-
tance of stress, depression, or anxiety will 
find its way to the agency’s leadership and 
result in negative action.
 Strongly encouraging personnel 
through positive peer influence and pos-
sibly even compensating them to safely see 
a private professional outside the depart-
ment overcomes that problem and can be 
the way to achieving a healthy and produc-
tive career. Leadership should see this as a 
positive benefit to both the individual and 
the agency. This practice will allow a safe 
environment for personnel to discuss, vent, 
explore and resolve issues that may have 
developed because of the job. This positive 
interaction between officer and counselor 
allows for issues and stressors to be iden-
tified and together along with friends and 
families, to seek and learn healthy coping 
mechanisms.
  Law enforcement is a demanding, of-
ten stressful career on both the officer and 
his or her family. Every day, these men and 
women are exposed to the worst compo-
nents of society, and in these situations 
they are called upon to make critical, even 
deadly decisions in seconds where there is 
no room for error. Despite leaders know-
ing about these stressors, law enforcement 
mental health is an often-overlooked com-
ponent of officer safety and wellness that 
needs to be changed. 

William Peppard has over 20 
years experience with the po-
lice and the military. He’s had 
multiple deployments includ-
ing Haiti as a Peacekeeper, 
and Iraq as a Reserve Investi-
gator with NCIS. He is an adjunct professor 
who holds a Masters in Management and 
Administration, and is currently an MBA 
Candidate in Project Management. He is a 
detective with the Bergen County Sheriff ’s 
Professional Standards Unit, and an Air 
National Guard Sergeant assigned to Emer-
gency Management & CBRNE.

PTSD:
By William Peppard

The Hidden Killer  
of Law Enforcement
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In 1994, I did my first “walk through” 
as a rookie at the Union County Jail, 
in Elizabeth, New Jersey. I walked onto 
the tier and felt the eyes of the inmates 

weighing heavily upon me—studying, 
examining and scrutinizing my appear-
ance, my stance, or any sign of weakness 
or Achilles heel to exploit. I turned to look 
into one of their faces and our eyes locked. 
I could tell he wanted to see if I’d look away. 
I didn’t. As I came off the tier and the heavy 
steel door closed behind me, I heard an in-
mate yell, “Welcome to the Jungle!” 
 Twenty-four years have passed since 
the day I received that sarcastic greeting. 
Over the years I’ve gone from an eager, 
bright and shiny rookie, to an older, wiser, 
and seasoned veteran. My body is some-
what ransacked from a career spent “be-
hind bars.” The deep wrinkles in my face 
and the graying of my hair read like a map 
of violent jail incidents from days gone by. 
The years pass, but the memories remain. 
The ever-small audible sound of pain when 
I rise from my chair speaks volumes about 
the aftereffects of the life I’ve chosen. Still, 
through it all, I remain vigilant, always 
aware those eyes are still upon me. They are 
younger eyes, mostly those of “Bloods” and 
“Crips,” and other violent gangbangers, liv-
ing by their separate code. They follow the 
rules of a counter culture that earns more 
respect with each drop of blood spilled, 
with no blood being more highly esteemed 
than that of a corrections officer. 
 We train our bodies to prepare for the 
rigors of the profession. Our initial acad-
emy training and supplemental classes over 
the years help us to perform our duties in 
the manner required. But what about the 

psychological impact of the job we per-
form? What about the residue of every vio-
lent and stressful encounter we’ve endured 
throughout our careers? They linger, like a 
shadow in the corners of the subconscious. 
 Those of you not in Corrections may 
not realize how much of our duties include 
“acting.” Not in the sense of being a phony 
or someone you are not. The “acting” comes 
into play when you are not at your best, but 
you still portray the part of being completely 
whole. Physically, you may try not to make 
a nagging limp quite as pronounced. Or 
when a cold has you feeling like something 
that the cat dragged in, you carry yourself as 
if you are at the top of your game. But what 
about when you go through a traumatic 
incident and you are still dealing with the 
mental trauma left behind? Do you simply 
“act” like everything is OK?
 The worst thing you can be, in any 
branch of law enforcement, is a coward. To 
not be there for your partner in their time of 
need. To put the lives of those who depend 
upon you in peril, due to your lack of ac-
tion. The coward stigma is the scarlet letter 
of shame that murders and buries beneath 
it any honor that comes with the badge. Un-
derstanding this vital, all-consuming truth 
is the prevalent and most important factor 
in dealing with the ramifications of law en-
forcement stress, depression and PTSD. 
 This is the reason why law enforcement 
officers cannot ask for help. The appear-
ance of “weakness” in the smallest of ways 
often serves as a chink in the armor--that 
crack in the dam that eventually leads to 
destruction. For years the “old school” atti-
tude of “grin and bear it,” reigned supreme. 
The image of a tight-jawed, .44-Magnum 

holdin’, squint-eyed Clint Eastwood figure, 
unstoppable, indestructible, became a deity 
to be emulated. This mode of thought has 
directly led to massive amounts of suicide 
in the law enforcement community. 
 Many in the general public see us as 
“machines,” designed at the academy like 
parts on an assembly line. Then we are sent 
out like some robotic, militaristic response 
unit devoid of emotion, completing all the 
things necessary to secure public safety 
in a cold, efficient manner. It’s simply not 
the case. We are only human, despite the 
super heroics and events we participate in 
or witness. We carry with us every harsh 
word, every moment of danger, every fist 
raised in violence, every cruel or horrific 
act we’ve seen. If you are feeling the effects 
of that, then talk to someone today. Let 
that be a sign of your newfound strength! 
Overcome the stigmas of the past. Reach 
your hand out right now, and find that light 
that chases out the darkness within you. 
 We are in this together. We are here 
for each other. No officer suffering from 
any issues involving mental health should 
be alone. We can and must come together 
to solve the staggering problem of law 
enforcement suicide. All of you reading this 
are worth it. If you are in a state of despair 
or are contemplating suicide, reach out and 
you will find you are not alone. 

Peter Femia is a 24-year veteran Corrections 
Officer at Union County Jail. He is a former 
PBA State Delegate for PBA Local #199. 
He is the present Charity Coordinator for 
the “Heroes4Heroes” program. He is the 
founding member of the Law Enforcement 
Cigar Club, “The Brotherhood Of Ash.” 

corrections
You Are Not Alone: We Are In This Fight Together

By Peter Femia
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For immediate service
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Stress is a normal part of our daily lives. 
In fact, stress can be good for us. Take 
strenuous exercise for example. We 

have built-in systems that ramp up when 
we need to react quickly and dissipate when 
the situation has passed. In the case of police 
officers and other first responders, “normal” 
daily job stress can mean close encounters 
with danger, violence and tragedy that can 
make the stress load unbearable.
 Over time, exposure to such stress can 
take a toll on the physical and mental health 
of the entire family unit – the brothers and 
sisters on the job and the husbands or wives 
and children at home. 
 It must come as no surprise that police 
officers can suffer enormously as they try 
to come to terms with the loss of life, abuse 
and inequity they see every day. They may 
be held to a higher standard of behavior and 
may experience the stigma around self-care 
and mental health. While the community 
tends focus on the effects of stress and trau-
ma in the lives of police officers, it is their 
families who suffer right alongside them.
 There isn’t a switch that makes it easy 
to come home from work each day and 

jump right in to being present as a spouse, 
partner, parent, neighbor, friend or child. 
Imagine jumping into a family celebration 
or dealing with a traumatic event at a child’s 
school. How does the officer, who helps and 
protects the community, prepare to come 
home to deal with their personal lives? 
What sort of self-judgment and moral in-
jury goes on while trying to balance duty 
and family? 
 Therapy and coaching can help. What 
would it be like to have an unbiased part-
ner with you as you work with the voices in 
your head who are competing to be heard? 
Unfortunately, the stigma that says mental 
health issues are signs of weakness or fail-
ing is still prevalent today - especially in the 
world of first responders. 
 “A Stable Family is Stable Life,” a pro-
gram at the Bergen Equestrian Center, aims 
to stamp out the stigma and provide oppor-
tunities for law enforcement officers and 
their families to come to the farm located 
at Overpeck Park in Leonia, New Jersey. 
We welcome “Blue” families to visit us for a 
shared experience with horses that can help 
families connect or reconnect. Horses have 

a way of listening to you intently and then 
provide immediate feedback. They are so-
cial beings who communicate clearly, hold 
no judgments, and are great role models for 
acknowledging and regulating emotions.
 The Bergen Equestrian Center is home 
to the “Man ‘O War Project” which helps 
veterans with PTSD by providing non-
riding Equine Therapy. Guided by qualified 
professionals and horses, we work to help 
people with PTSD get better. Common 
themes may be reintegrating home, fear of 
flashbacks, anxiety, isolation, anger, guilt, 
grief and unhealthy coping mechanisms 
including substance misuse and self-harm. 
There are many of these same outlets of 
help in other states as well, please inquire 
about it and consider this avenue. It’s time 
to get help.

Anna Gassib is certified in 
the Gestalt Equine Coach-
ing Method Certified Reiki 
Practitioner, Spiritual Equine 
Coach working with people 
of all walks of life on how to 
overcome any life challenges.

“A Stable Family is A Stable Life”
You’re WOrth it

By Anna Gassib
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cover 
story

Having served my commu-
nity for 27 years, I have 
come to some understand-
ing about this career in law 
enforcement and the things 

we do. Our profession calls on us to be the 
calm during a storm, the voice of reason 
in unreasonable situations, and the emo-
tionless authority that makes things better. 
These are high ideals for mortal men and 
women. 

The Observers  
Of sOcieTy
 From the time we graduate from the 
police academy, we are advised that we 
simply are observers of happenings. We 
are not personally involved in the events 
we encounter. We are told that the horrific 
scenes and the destruction of people’s lives 
we witness are part of the job. The pain and 
suffering we see people living with are not 
our pain and suffering. They tell us “Don’t 

take it home with you. Forget about it. 
Ignore it.”
 That sounds easy until you are called 
on to tell a wife that her husband was 
killed in a senseless car accident; to watch 
helplessly as a mother cries over the dead 
body of her drug-addicted child; or to see 
precious, innocent children abused by the 
adults in their lives. We as law enforcement 
personnel must witness and live with such 
terrible situations every day. We are taught 
to push these images out of our minds 
and leave them at work. The culture of law 
enforcement encourages us to believe that 
we can just move on from these things, 
but I don’t think it really works that way. I 
believe that these default positions build up 
and take a toll on us over the years, as they 
wear us down emotionally. 

The effecTs  
Of POlicing 
 I point to the sobering statistics of 

law enforcement suicide. Every year in the 
United States, criminals kill between 100 
and 150 of us. (1) This is a staggering re-
ality and a tragic part of our job. What is 
worse, though, is that we kill ourselves at 
twice that rate, almost 300 police suicides a 
year. (2) That is higher than any other pro-
fession, and there is a reason. I believe that 
reason is the common practice of moving 
through the painful, emotionally draining 
situations we face every day and trying to 
ignore them. We are tough. Those things 
don’t bother us. Right? 
 Cop humor is famous in our circles. 
The things we say and the jokes we make 
at some of the scenes we end up at would 
leave the people outside our profession 
speechless. If they heard some of the com-
ments and wisecracks we make, they would 
run out of the room screaming, convinced 
that we are crazy. Cops; however, know that 
this humor is not callousness. It is a way to 
deal with the things we encounter and a  

By Joseph Pangaro, CPM

The 
Tragic 
TOll Of 
POlice 
WOrk
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way to have control over what we cannot fix 
or make better. The key here is understand-
ing that this dark humor is a coping mecha-
nism, and not a “dealing with it” mecha-
nism. These two expressions are extremely 
different, and so is the emotional truth of 
the situation. It is between these two phras-
es and the real-life places we live that can 
damage us, not as cops but as people. 

The cOncePT  
Of cOmPassiOn 
 This is where the concept of compassion 
and the understanding of how it fits into our 
lives must come into play. The compassion 
I am talking about is not simply feeling 
sorry for someone or being upset that they 
are in a predicament. Rather, it is an all-
encompassing emotion that has attendant 
actions. For our own good, we must seek 
out this compassion to help us not just live 
through these difficult situations, but to 
survive them over the long haul. 
 One way to foster compassion is to see 
people for who they are, regardless of why 
they have come into our lives. Developing 
compassion for all the people we encoun-
ter should be a goal. Extending it to the 
victims we deal with is not difficult. They 
deserve our attention and priority. But, for 
the “bad guys,” extending our compassion 
often can prove challenging. These peo-
ple usually do not engender our warmest 

thoughts. It is here, however, that we can 
try to change our thoughts and actions. 
First, it is the decent thing to do; after all, 
we are the guardians in any given situation. 
Treating defendants with compassion helps 
reveal the decency within us. People end up 
in unfortunate situations for many reasons. 
Admittedly, most of them are of their own 
doing, but sometimes it’s simply because 
of problematic lifestyles. That does not ex-
cuse them of their actions; we all must be 
accountable for our choices. My point here 
is simply that some people have made ill-
fated choices based on the hand they were 
dealt. Anyone can find themselves in a diffi-
cult spot at some point in their lives. We all 
know people like this, and some of us have 
those people in our own families. Treating 
such people with dignity and compassion 
speaks more about us than them. 
 Next, and most important, we must be 
compassionate toward ourselves. We must 
change the culture of law enforcement that 
ignores the emotional scars the job can 
leave on our souls. We must address these 
situations, accept the horror of them, and 
talk about how they can affect us. We are 
not too tough to be moved by the death of 
a child or the collapse of someone’s life. The 
purpose of this self-compassion and facing 
the terrible things we see is not to make us 
touchy-feely cops or to get in touch with 
our nurturing sides, but rather, to help us 

address the negative feelings that come 
with the experiences we have. Once we 
deal with these feeling head-on, we can put 
them into perspective, which will take away 
their power over us. It is only then that we 
can move on without damage.
 Our career provides us with an 
unprecedented glimpse into the world of 
human interaction. It is a double-edged 
sword though. On the one hand, we have 
a “backstage pass to life,” as we see things 
and go places that most people only hear 
or read about. On the other hand, we 
sometimes have to conduct our business in 
the depths of people’s cruelty to each other. 
It is an honor to be in law enforcement and 
a great trust the people of our society have 
given us. We must not allow the rigors of 
the work and the fact that we are placed 
into some extremely difficult situations to 
deprive us of the joy this life has to offer. 
By making these changes in our police 
culture, perhaps we can save some of our 
300 brothers and sisters who die by their 
own hand each year.
 In conclusion, after 27 years on the job, 
I have made my peace with the evils people 
do to each other. The idealistic beliefs of 
my youth have matured over time. I have 
come to accept the fact that I cannot save 
the whole world, but what I can do is make 
small differences in the lives of the people I 
encounter. In this way, I help them and take 
care of myself. We all need to take care of 
the person inside. All the officers who have 
killed themselves call out to us. We must 
listen and learn from them. We must start 
a dialogue that is long overdue. 

Lt. Joseph Pangaro retired after 
serving 27 years at a police de-
partment in Monmouth County, 
NJ, having served as the Lead 
Training Officer. Pangaro is a 
graduate of Fairleigh Dickenson 
University’s Certified Public Managers Program 
(CPM). He’s a newspaper columnist who writes 
about the rigors and joys in law enforcement. 
Joseph Pangaro is the CEO and President of 
Pangaro Training and Management, and Pan-
garo Global Training, an online training com-
pany. Email Lt. Pangaro @JPangaro194@ya-
hoo. com or Twitter: @Pangarotraining
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Monmouth County Sheriff Shaun 
Golden noticed in the National 
Sheriffs’ Association Bulletin a 

two-and-a-half-day course on Criminal 
Intelligence Analysis and immediately had 
the Monmouth County Police Academy 
make an inquiry as to the availability of the 
course to be hosted by Monmouth Coun-
ty. A phone call to Daria Thompson, NSA 
Membership and Training Coordinator, 
resulted in the course being scheduled for 
Monmouth County January 17th through 
19th, 2018. The course was held at the 
Monmouth County Sheriff ’s Office Public 
Safety Center, 2500 Kozloski Road, Free-
hold, New Jersey.

 “I’m pleased to have hosted this intense 
training seminar designed for law enforce-
ment and corrections officers, investiga-
tors, supervisors, analysts and intelligence 
personnel,” said Golden. “Communicating 
and sharing critical intelligence in this day 
and age is of the utmost importance when 
maintaining public safety. It assists in not 
only responding to criminal acts but pre-
venting them as well.”
 The program was created by the Na-
tional Center for Biomedical Research and 
Training at Louisiana State University, the 
U.S. Department of Homeland Security and 
FEMA. The instructors for the course were 
Maceo Pickett, Intelligence Analyst Super-
visor, Miami-Dade Police Department, and 
Shawna Gibson, Crime Analyst, Investiga-
tions Section, City of Bellevue Police De-
partment, Bellevue, Washington.

 “The main point we stress is intelli-
gence awareness and sharing. Had the tools 
from this course been in existence prior to 
9/11, things may have been different. The 
information gathered now enables all lev-
els of law enforcement to communicate and 
exchange intel with one another through 
sharing and technology awareness,” said 
Maceo Pickett, Intelligence Analyst Super-
visor.
 Over the training, participants learned 
about the six steps in the intelligence pro-
cess, the importance of critical and cre-
ative thinking in each step, intelligence-led 
policing, information sharing, suspicious 
activity reporting, legal authorities and 
guidance, the benefits of forming strategic 
partnerships and collaborative networks 
and enhancing contributions to prevent-
ing and responding to criminal acts, acts 
of terrorism, and promoting public safety. 
Criminal intelligence analysis is an essen-
tial component of effective policing at both 
the operational and strategic levels. 
 The course started on a Wednesday, 
with snow falling at the Jersey Shore, but 
inside at the Monmouth County Sheriff ’s 
Office Public Safety Center, 40 participants 
were duly engaged in learning about crimi-
nal intelligence and how to apply intelli-
gence techniques in their own agencies. 

 The last day of the course involved di-
viding the class into small groups to analyze 
scenarios, and then apply the techniques 
they learned in class to come up with so-
lutions based on intelligence gathering and 

the application of that intelligence to their 
particular scenario. The breakout groups 
were then reassembled in the classroom 
to report to the entire class on each of the 
group’s results.
 Was the course a success? The follow-
ing are comments from some of the attend-
ees:

 “This course was extremely valuable, 
since intelligence is a tool that must be uti-
lized among agencies. It provided us with 
a clearer understanding and the knowl-
edge of how beneficial intelligence can 
be when protecting the public,” said Det. 
Christopher Casson, Eatontown Police 
Department.
 “There has been discussion of start-
ing an intelligence unit in my agency, so 
this course has been a tremendous help in 
terms of contacts and resources,” said Of-
ficer Collin Congleton, Jersey City Police 
Department.
 “It was interesting to observe the 
changes in approach to the scenarios by po-
lice officers when they learned and applied 
the analytical criminal intelligence princi-
ples discussed in class to the class exercis-
es,” said Mike Ruane, Crime Analyst with 
the Monmouth County Sheriff ’s Office.
 Roman philosopher Lucius Seneca 
once said, “Luck is a matter of preparation 
meeting opportunity.” The Criminal Intelli-
gence Analysis Training Program provides 
the intelligence and analytical capabilities 
to be fully prepared for any situation when 
“luck” is not an option.

training

By Cynthia Scott, Public Information Officer and Ted Freeman,  
Executive Undersheriff Monmouth County (NJ) Sheriff’s Office

A 20 Hour Investment 
That Pays Dividends  
in Fighting Crime and Terrorism

Criminal Intelligence Analysis Class

Breakout group reporting to the full class

(L-R) Instructor Maceo Pickett, Monmouth County 
Sheriff Shaun Golden and Instructor Shawna Gibson

Instructors 
teaching 
the class

One of the breakout group sessions 
working on solutions to scenarios
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First and foremost there is a huge 
legal obstacle in the way. This ob-
stacle was created in 1990 when 
Congress enacted the Gun Free 

School Zones Act (GFSZA). With gun 
violence on the rise this sounded like the 
perfect solution. Fast forward to 2018 and 
we see that the GFSZA hasn’t done much 
to deter active shooters from entering our 
schools. Rewind back to 1995 and you will 
find that Congress does not have the right 
to infringe upon our Second Amendment 
Rights, thus making the GFSZA unconsti-
tutional (United States v. Lopez). However, 
most States decided to neglect this ruling by 
ignoring the United States Supreme Court 
and the Constitution, due to the amended 
version that included the Commerce Clause 
. Keep in mind this is not the only time that 
the States have ignored the Constitution 
and our Second Amendment Rights, which 
was seen during the ground breaking case 
of District of Columbia v. Heller (2008) that 
ended with the Court declaring the Second 
Amendment affords individuals the right to 
self-defense through the legal possession of 
firearms. 
 Take New Jersey for example, under 
state law, firearms are prohibited at public 
schools. New Jersey also prohibits those au-
thorized with valid CCW permits from car-
rying weapons on school grounds without 
the written approval from an authorized 

school official (2C:39-5e). Now take a look 
at New Hampshire, who permits firearms 
and CCW on school property. How does 
one state allow firearms on school property 
and another prohibit it? It’s simple! One is 
adhering to the Constitution and the other 
is eluding it. 
 Based on the research on hand and 
appellate court rulings, all this talk about 
arming school teachers does not hold 
much weight and may fall on deaf ears, 
as the majority of our lower courts honor 
the GFSZA. The authorization of school 
employees carrying firearms is likely not 
to come without the eradication of the 
GFSZA. This is not a matter of opinion, 
but factually based on most appellate court 
decisions as researched through all thirteen 
circuit courts.
 Additionally, forty two states currently 
prohibit the carrying of firearms on school 
grounds and with the knowledge of having 
strict gun laws, it’s easy to speculate that 
we will most likely not see an increase of 
school administrators or teachers carrying 
firearms in our schools any time soon. 
 Rather than adding to the debate of 
gun control, perhaps we should steady the 
course and allow our law enforcement of-
ficers to do what they signed on for. It is 
their responsibility to serve and protect just 
as much as it is the responsibility of our 
teachers to educate. The only feasible way 

we can expedite making our schools safer is 
through an increase police presence. Each 
and every school deserves to be a safe ha-
ven, which is conducive to healthy learning. 
This however comes with a hefty price tag, 
but the value of a child or any human life 
for that matter cannot be put at risk due 
to the lack of funding, at least not in the 
United States that is.
 In closing, gun control will most likely 
dictate whether or not society is willing 
to arm our school employees. President 
Trump has major decisions to make that 
could very well lead to the eradication of 
the GFSZA. This is certainly one to watch 
for that could end up at the United States 
Supreme Court. 

Joe Uliano has served as a 
police officer for over fifteen 
years, and is assigned as field 
training officer and depart-
mental instructor. He is cur-
rently a Doctoral Candidate 
in Education at Seton Hall University, where 
he also earned an Educational Specialist 
Degree (Ed.S.) in Educational Leadership, 
Policy, and Management. Prior to earning 
this advanced degree, he also earned a Mas-
ter’s Degree in Human Resources, Training, 
and Development and a Bachelor’s Degree in 
Criminal Justice.

public schools and the second amendment: 

Should We Arm School Teachers?
inside PErsPEctIVE

By Joseph R. Uliano, M.A., Ed.S.

Natasha Chipiga, Esq.

www.ocestatelawyers.com e: natasha@ocestatelawyers.com   

4601 Sheridan St, Suite 311
Hollywood, FL 33021
954-251-0332, ext. 2
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up clOsE

Vince Gibson tells the story of his 
younger brother, Philadelphia Det. 
Joseph Gibson #8105. Vince has 

been fighting for his brother’s honor ever 
since he took his own life on 12/26/2010. 
Joseph grew up with a great family with 3 
older brothers, Charlie, Vince, and Mark. 
His parents raised their boys to the best of 
their ability. His father was a WWII Army 
veteran, who passed away from cancer 
when Joseph was just 8 years old. Some of 
his father’s last words to Joseph was that he 
loved him and that he needed to take care 
of his mother in his absence. 
 The family all worked hard, including 
Joseph, in the restaurant business in South 
Philly; however, he eventually applied for 
the Philadelphia PD and took the Civil 
Service exam. After achieving a high 
score on the exam, he was accepted into 
the academy, where he did very well and 
went on to graduate in 1996. His family 
was very proud of this accomplishment. 
Unfortunately, the next major death in his 
family was in 1998, when his older brother 
Mark was killed in an automobile accident. 
The entire family was shocked by this, 
and Joseph took it really hard. He tried to 
continue with his life by working hard as 
usual. As an officer, Joseph made many 
arrests and was dedicated to his profession, 
which led to him being promoted to 
detective in South Philly. Another tragedy 
struck the Gibson family when Betty 
Gibson, Joseph’s beloved mother, died in 
2010. Once again, Joseph was faced with 
another traumatic event. However, he 
continued to stay busy at work, attended 
car shows, and most importantly spent 
time with his brothers. 
 Joseph went on to marry and after 
approximately 6 years, his wife became 
very ill and passed away in 2009. At this 
point, Joseph became very depressed and 
he couldn’t figure out why all the people he 
loved the most were taken away from him. 
He was not aware that he had PTSD, due to 
the tragedies on the job and in his personal 
life. Neither his family nor his brothers and 
sisters in blue realized the pain Joseph was 
in, because like most officers, he wasn’t one 

to talk about his problems. 
 Despite his feelings of depression, he 
continued working and trying to carry on as 
if everything was OK. At one point, Joseph 
did mention to his brother Vince that he 
sort of understood why officers commit 
suicide. Vince did not think anything of it 
and the conversation ended. 
 The day after Christmas, Joseph was 
assigned to work; however, on that cold De-
cember 26th, he never showed up or called 
out. His department arrived at his home 
to check on his welfare and they found the 
unimaginable, Joseph Gibson had taken his 
own life with his service weapon. 
 Several ranking officers responded to 
Vince’s home to give him the horrific news. 
Vince was in total shock and disbelief, as 
he couldn’t grasp what had happened. One 
year later, Vince found himself in the same 
predicament as Joseph. He had his own 
gun cocked and pointed at his head, due to 
the unbearable pain of losing his younger 
brother to suicide. With the help of God, he 
did not pull the trigger, and rather decided 
to be Joseph’s voice and wanted to get him 
recognized, due to the fact that he did not 
want his brother’s dedicated 15 years of 
service to be forgotten. Joseph loved his 
career as a detective, and he did not seek 
help due to the stigma associated with an 
officer in crisis, and the fear of losing his 
career. 

 Vince, with the help of a few others, 
founded, “Project Blue Light of Philadel-
phia,” a remembrance for officers fallen to 
suicide. This idea came to Vince in 2014 
while he was watching videos of the Police 
Unity Tour, and he suddenly felt there was 
a need to ride for our first responders who 
committed suicide. Hence, the Project Blue 
Light Memorial Bike ride was founded. 
Vince recently stated, “We ride to help stop 

police suicide by bringing awareness. 140 
officers killed themselves in 2017. Unfortu-
nately, these numbers have been climbing 
over the years.”
 The ride this year will take place 
on August 11th, 2018, starting at the 
Philadelphia Police Academy and going to 
the Police/Fire Memorial on 7th and Pace 
in Franklin Square, Philly. This is a free ride 
for first responders and civilians. Those 
interested in participating can register 
at the Project Blue Light Memorial Ride 
Page and/or purchase a T-shirt via www.
ticketleap.com. Participants include but 
are not limited to: Philly PD, Horsham 
Township PD, Morris County Sheriff ’s 
Department out of N.J., PA Chapter Leader, 
Warriors Watch riders, and Philly Fire 
Department. Those interested can also 
directly reach out to Vincent Gibson on 
Facebook. The following is a letter written 
by Vince that I encourage all to read:
 “Please don’t leave behind your family, 
your wife and children need you. Because 
they love you with all their heart. Please 
don’t, because you are loved by so many. 
Please don’t leave behind your brothers, 
sisters and parents. Please don’t because we 
will miss you so very much. Please don’t 
because the hurt will never go away. Dear 
Officer please don’t, I’m asking you to stay 
with your loved ones. Dear Officer please 
don’t because I also lost my brother who was 
a police officer, who I lost to suicide. Dear 
Officer please don’t leave your loved ones 
behind because the pain is too much to deal 
with every day. DEAR OFFICER, PLEASE 
DON’T.”

Valerie A. Stetz (Velazquez) 
retired on accidental disability 
from the Jersey City Police 
Dept. She was injured in a 
radio car accident responding 
to a robbery in progress call. 
Valerie is a member of the NJ Police Honor 
Legion. She is the radio host for the popular 
Internet show “Your World Uncensored” on 
DDV RADIO. She is also the Public Relations 
Manager for NJ Blue Now Magazine. Valerie 
is married, with a son and daughter.

It’s not how they DIED  
that made them heroes,  
it’s how they LIVED

Det. Joseph Gibson By Valerie Velazquez-Stetz
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A BALTIMORE TIME LINE 2014 
 Baltimore records a historically low 
211 homicides 

ApRIL 2015 
 Freddie Gray, a known Baltimore hero-
in addict and dealer, died subsequent to be-
ing in police custody after being transport-
ed unrestrained in the back of a Baltimore 
Police transport van. Six Baltimore officers 
were criminally charged in his death who 
were all later acquitted. Baltimore became 
swept up in a national cultural movement 
against the police, and riots ensued. 

2015-2016-2017
 Three consecutive years of homicides 
exceeding 300 deaths per year within the 
City of Baltimore culminated in 343 homi-
cides in 2017, and a new Baltimore record 
for killings per capita. 

ApRIL 2017
 The City of Baltimore and the Depart-
ment of Justice (DOJ) entered into a Con-
sent Decree, a court-enforceable agreement 
to resolve DOJ’s findings that it believed the 
Baltimore City Police Department (BPD) 
had engaged in a pattern and practice of 
conduct that violates law. US Attorney 
General Jeff Sessions later expressed “grave 
concerns that some provisions of this de-
cree will reduce the lawful powers of the 
police department and result in a less safe 
city.”

OcTOBER 2017
 Baltimore’s police union overwhelm-
ingly voted to reject a new contract, result-
ing in an adversarial position with city hall.

NOv 2017 
 Baltimore Homicide Detective Sean 
Suiter was shot with his own handgun 
while on duty. The open criminal case re-
mains unsolved. The shooting occurred 
one day before Suiter was scheduled to tes-
tify in a federal Baltimore police corruption 
trial. The detective’s name later resurfaced 
during testimony which alleged unverified 

involvement in some criminal acts by De-
tective Suiter himself.

JANuARy 2018 
 Baltimore Police Commissioner Kevin 
Davis is fired and replaced by Baltimore 
Police 30-year veteran and then Deputy Po-
lice Commissioner Darryl De Sousa. Local 
Baltimore media became critical of the ap-
pointment of the new commissioner, reviv-
ing questions about police shootings he was 
involved in 10 months apart, 23 years ago, 
resulting in the death of three individuals 
including one bystander who was struck 
by a ricocheting bullet. All shootings were 
deemed to be justified at the time. 

FEBRuARy 2018
 Chronic understaffing continues. Bal-
timore’s mayor pushes for accelerated hir-
ing of new police recruits. It is reported that 
one third of Baltimore Police recruits set to 
leave the academy and hit the streets lacked 
a basic understanding of the laws govern-
ing constitutional policing and are being 
pushed through by the department none-
theless, according to the academy’s head of 
legal instruction, an attorney holding the 
police rank of sergeant.
 Several convicted Baltimore Police of-
ficers and other witnesses testifying in the 
federal corruption case known as the Gun 
Trace Task Force trial have alleged the unit’s 
corruption was not limited to its eight in-
dicted members or their already-charged 
co-conspirators — but also included a doz-
en other officers. These officers implicated a 
now-retired Deputy Police Commissioner, 
who disputed claims made, an assistant 
state’s attorney and others who have been 
alleged to have all participated in crimes 
or helped cover them up as they interacted 
with the indicted officers in recent years. 
According to the testimony in federal court 
in Baltimore and other statements made 
by prosecutors, those involved “were both 
cops and robbers”.
 A Baltimore Sun newspaper article 
reads “De Sousa appoints Baltimore Police 
veterans and retirees to lead department 
to reformed future”. It is later revealed that 

the newly proposed Deputy Commissioner 
of Operations had two SUSTAINED com-
plaints from 2003 and 2006 for misconduct, 
neglect of duty, and race discrimination. 
 The Union President of Baltimore’s 
Fraternal Order of Police Lodge sends a 
message on a new lack of indemnification, 
by the city from civil suit awards, to his 
members citing “many juries award puni-
tive damages despite the lack of evidence of 
malice”. “In the past, the City of Baltimore 
has generally supported the officers by pay-
ing punitive damages as well as the com-
pensatory damages awarded for the actual 
injury” but “that police officers are now re-
quired to pay these punitive damage awards, 
which can amount to thousands of dollars, 
out of their own pockets.” He recommend-
ing to “Please keep this in mind as you go 
about performing your duties”. (It is widely 
speculated that this was a ploy to be used 
as a bargaining chip by the city in future 
pending contract negotiations.)
 What will it take to right the ship of this 
once-respected agency? The governor of 
Maryland is reportedly outraged and plans 
announcements on providing assistance to 
the city of Baltimore on both a state and 
federal level. Will results matter? A strong, 
independent, clear-thinking commissioner 
is necessary who will be willing to take on 
politicians who hold career life and death 
power over them. This leader must not be 
afraid to enlist the help of state and national 
resources who have the power to hold 
accountable a local government run amok. 
Does such a leader exist? Time will tell. 

Joel E. Gordon is a former 
Field Training Officer with 
the Baltimore City Police 
Department and is a past 
Chief of Police for the city of 
Kingwood, West Virginia. Joel 
was named the NJ Blue Now 
Magazine 2017 Senior Journalist of the Year. 
He is author of the book Still Seeking Justice: 
One Officer’s Story and founded the Facebook 
group Police Authors Seeking Justice. Look 
him up at stillseekingjustice.com

THE BALTIMORE SHOcKWAvE: 
If Baltimoreans feel overwhelmed there’s good reason. 

hear ME out 

By Joel E. Gordon
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around flOrIda

From 1971 to 1978, Florida native  
Clifton Smith helped safeguard the 
streets of the District of Columbia 

while a member of the Metropolitan 
Police Department’s roughest precinct in 
our nation’s capital—Old Number 13th, 
which later became the Third District (3D). 
Whether walking the beat in dire cold, 
bundled up with warm clothing on patrol 
or on a scooter, Smith--also known as CB, 
Smitty or Cliff--protected and served the 
community. 
 During the ‘70s, law enforcement 
counseling for stress-related incidents was 
non-existent. It was a time when “Every-
thing’s OK” and sucking up stressors was 
the norm, otherwise, peers and higher-ups 
would classify you as a wuss or worse. It 
was gravely unfortunate that officers hadn’t 
been able to open-
ly discuss or work 
through the emotional 
trauma often associ-
ated with carrying a 
shield. Memories may 
lie dormant, but they 
eventually surface. 
 In fact, Smitty, now 66, still recalls one 
specific shooting that occurred on his first 
anniversary: 
 “It was an attempted bank robbery that 
involved the first female officer killed in the 
District of Columbia. Her name was Gail 
Cobb, a young female I did not know per-
sonally, but I had seen in court. She and her 
partner were walking a foot beat early one 
morning and they saw two suspicious indi-
viduals approaching a bank who ran when 
they spotted the officers. Gail was behind 
one suspect; her partner was behind the 
other. We are speaking of 1972. We didn’t 
have the best radio communication. 
 She followed her suspect into the base-
ment parking garage and when they got 
down there, she lost communication and 
lost sight of the male. He had actually gone 
into the door by the elevator. She saw him 
walking out and although he had taken off a 
clothing item, she recognized him from the 
bank. 
 She had him put his hands on a car, 
where she could see them. Nobody was in 

the parking lot garage, just the two of them. 
She was calling on her radio with one hand 
and trying to search him with the other. 
How many hands do you have? You have 
two hands, one of the hands on him, the 
other is on the radio. 
 He had a gun in his waistband and he 
pulled it out. He shot her through her hand 
and into her chest. 
 At that point, her partner heard the 
shot and ran in that direction, shooting 
at the guy. The suspect was shooting back 
and then the suspect ran out of ammo. 
The officer still had ammo. Only the two 
of them in the garage. The partner actually 
arrested the guy. 
 A sergeant didn’t wait on the rescue. 
He put Gail in the car and drove to George 
Washington Hospital, where she died. 
 I remember our sergeant having a 
discussion about this, asking what you 
would have done if it had been your partner. 
An officer said he would’ve shot him. 
 The sergeant said that if he would’ve, 
knowing that he was actually surrendering, 
that it is something that officer would have 
to live with for the rest of his life, just like 
the killer had to live with the fact that he 
killed Gail. 
 You would have to deal with the fact 
that you killed him, and for what reason? I 
mean, there’s a reason, but you can’t use it as 
a reason, you have to live with it.  We agreed 
that the sergeant was right.”
 Although that sergeant had brought 
perspective to the incident, the psychologi-
cal wounds hadn’t been addressed, leading 
Cliff to make mental notes for improve-
ment. 
 Despite counseling being subpar at 3D, 
Smitty recalls great departmental proce-
dure that occurred after officers’ one-year 
anniversary but before the probation aspect 
ended: 
 “It was mandatory to write an essay to 
indicate why you should remain a police 
officer. You would go before a board of 
higher officials in your best dress and they 
would interview you, and you would also 
speak with a counselor. You know that 
being in law enforcement, you see a lot. I 
can recall how stressful being a police officer 

actually was. I had high blood pressure, 
but when I retired, it was normal. I never 
knew of any officer suicide, but the stress 
was always there, even if you worked in the 
office. But, I thought that was a great policy 
because it makes you think about why you 
really want to remain a police officer.”
 Cliff knew that he’d eventually return 
to his Floridian roots; the D.C. weather was 
too extreme for him and he found himself 
craving the sun that shone through palm 
tree fronds. When the opportunity to work 
in the Riviera Beach Police Department in 
Palm Beach County arose, Smitty conduct-
ed his due diligence, ruling out other agen-
cies, and inquiring on the standards for pay 
raises and promotions at Riviera Beach. 
 Smitty’s high score on the police test 
was an indication of his bright future and 
he traded the snow for the sand, improving 
his chances for excellence by taking career 
development classes, and going to college 
and obtaining degrees:
 “I was here two years and had enough 
education to be a captain, but I didn’t qualify 
because I didn’t have the time. Eventually, 
I made Sergeant, then Lieutenant. Later, 
when Captain positions were replaced with 
Major, we had some openings for Major 
and Assistant Chief, so I took both tests. I 
can recall making a 98 on the Major’s exam 
and a 99 on the Assistant Chief ’s, so I was 
promoted to the Assistant Chief ’s position.”
 High stress resumed with Cliff ’s tone 
lowering as he remembered the mid-80s 
when he was a Lieutenant and the Watch 
Commander/Shift Commander: 
 “During that time, we had a lot of 
shootings on my 3 to 11 night shift. I would 
have my guys eat shortly after 3 o’clock. If 
they did not, they would not eat because  

By Julia Torres

Lt Smith, Riviera Beach PoliceA Pioneering Mind 
in D.C., RivieRa BeaCh, anD BeyonD
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every night, we pretty much had a shoot-
ing. Sometimes, that would be a lot for me 
because I had to make sure I was on every   
scene. I would get there and I would see a 
young, black male laying there, and in my 
mind, I would say, he’s going to make it be-
cause he didn’t really look that bad. Shortly 
thereafter, the officers who responded to 
the hospital with the victim would radio 
to me that he was DOA. Certain times, I 
would think that the victim was gone and 
he would make it, so in my mind, I would 
play this little game about who would and 
who would not make it. 
 One case comes to mind when this guy 
was shot with a high-powered rifle about 
two blocks from his house. He was the 
driver and after he was shot, he had actually 
opened the door, got out and was trying to 
make it to his house. He had three big holes 
in his back and I had one of my officer’s 
talk with him as the medics got there and 
were trying to work on him. Of course, we 
thought of the dying declaration, like he 
might die, so we asked, who shot you, and 
he told us. 
 They transported him to the hospital 
and they told me that when he was there on 
the table, they opened him up and his heart 
was pumping blood. It was going all over 
the emergency room. He died. 
 The people in the car, the front passen-
ger was OK, but the little fella in the back 
was a teenager and he was shot and uncon-
scious. I can remember thinking that he 
would not make it. 
 You know you have to clear the area 
and put crime scene tape around the crime 
scene. There was this one particular lady, 
she was praying, and my officers were tell-
ing everybody to move back, but this lady 
was praying for the unconscious kid. I can 
recall telling my officers to let her do what 
she’s doing. 
 They put him in the rescue to transport 
him to the hospital. He actually made it, 
and maybe a few months later, we get a call 
that someone is selling drugs, so I knew 
that was where he lived. We go there and I 
see him, we couldn’t find any drugs on him 
or in the area, but I knew the description 
of the person was him. I talked to him and 
explained this to him.
 I actually told him about the incident 
when he was shot. He looked at me and 
laughed. He thought it was funny. He didn’t 
care.”
 Although wise words had not led the 
young man to change his lifestyle, Smitty 

valued life very much and when he 
felt officers needed counseling, he’d 
ensure they’d go. He notes a specific 
moment when five people in a van 
were struck by a train: 
 “They were trying to cross 
the track. It was never really clear 
whether the gates were coming 
down. There was a bad rainstorm so 
it wasn’t clear. 
 The train hit the van on the 
front passenger side and the only 
person that survived was the young 
lady, about 17 or 18 years old, who 
was sitting there. The young male driver 
which was her boyfriend, the three people 
in the back, her mom, her younger sister 
and I think the boy that was about five years 
old, died. 
 I was just coming on shift. They had 
taken the young lady to the hospital. I 
found out that the only person who had a 
seatbelt on was that young lady. Everybody 
else did not. They were actually discharged 
from the van. 
 I had an officer that was at the track 
and he witnessed the entire incident. I talk-
ed to him about that and he stated that the 
van was in the air and bodies were flying 
out of it. 
 You know police officers, I’m OK, and 
I’m all right. I said, you might be OK, but 
I’m sending you to a counselor. He came 
back saying thanks for doing that. It’s got 
to be devastating to sit there and watch and 
not be able to do anything about it. 
 In Riviera Beach, they can speak to a 
counselor if they’re under a lot of stress. 
Through the police and insurance com-
pany, we have officers go and speak with 
a counselor and even with what I’m doing 
now as a victim advocate, we have counsel-
ors that we can refer them through victim 
services. If I had any police officer who I 
thought needed it, I’d send them.”
 During his twenty-five years at Riv-
iera Beach, Cliff made sure the officers who 
needed counseling received it. It produced 
a successful result: The officer was apprecia-
tive for a listening ear, and Cliff was content 
that the officer felt better.
 After retiring, Smitty went on to serve 
as an advocate for victims of crime in Riv-
iera Beach. His method of leading one to 
counseling remained with the victims and 
witnesses.
 Surprisingly, at present, there are only 
four law enforcement agencies with Victim 
Advocates in Palm Beach County: Riviera 

Beach, Boynton Beach, Boca Raton and 
the Palm Beach County Sheriff ’s. This is a 
service that every agency should institute.
 Regarding advocacy, Cliff thinks it’s 
very important:
 “We’re trying to do more. We have 
victim compensation, which is money a 
homicide victim’s family receives (if they 
qualify) for burial expenses. We assist with 
hospital bills. We will pay for counseling 
and relocation. This money comes from 
the Attorney General’s Office and is it is not 
tax payers’ money. We give every victim of 
crime a brochure that explains their rights. 
I’ve been doing this 14 years. I’ve enjoyed 
doing this, but I’m quite sure there’s 
somebody else out there who can come in 
here and do another 14 years or longer. I 
will always be available to assist whoever 
gets this job, but it’s time to let someone else 
do it. I have no doubt they’ll do the job as 
well as me and even better.”
 Perhaps during retirement, Cliff can 
write some articles for us at Blue. With his 
slew of experiences, I’m sure there’s plenty 
to learn. So, after he relaxes for a while, 
does some traveling, and rests a little, I 
think I’ll insist on him writing for you, our 
readership.

Julia Torres is a Doctoral can-
didate at Drew University. She 
earned a Master of Science 
in Homeland Security with 
a certification in Terrorism 
Studies from Fairleigh Dick-
inson University; a Jersey City State College, 
K-12 Teacher Certification; and a Bachelor 
of Arts Visual Arts from Rutgers University, 
where she enlisted in the Army Reserves. 
Upon graduating Rutgers, she began a career 
in law enforcement, and later volunteered for 
the Gulf War. Once home, she worked un-
dercover until retiring in 2001 due to a Gulf 
War illness. Since then, she has done volun-
teer work, acted, and written two non-fiction 
books.

 Clifton in his mid 20’s, with his squad
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It’s been said that during America’s first 
100 years as a nation, our focus was 
on God. The next hundred years, with 

the advent of World Wars, we lowered 
our sights and focus to the Nation, 
America. Now in our third century we 
have lowered our sights and focus even 
further to the individual, aka “Me, myself, 
and I.” Incidentally, I believe this is one 
reason why Trump is so reviled, because 
he is swimming against the tsunami of 
Individualism, stressing “Make America 
Great Again” and to a lesser extent, a return 
to God. 
 1760-1860, our founding fathers were 
quick to acknowledge the hand and provi-
dence of God in our founding, not the least 
of which was defeating the British Army. 
1860-1960, with the arrival of the Indus-
trial Revolution, America prospered and 
would become less dependent upon God 
and much more self-reliant, looking to our 
own wealth, military might and govern-
ment to save the day. 1960- 2016, America 
had turned against the government, thanks 
in part to the sexual and social revolutions. 
No longer interested in answering the ques-
tion, “Ask not what your country can do for 
you, ask what you can do for your country.” 
[John F Kennedy’s Inauguration]. No, on 
the contrary our sights, focus, interest and 
our obsession became one of, “If it feels 
good do it,” and, “What’s in it for me?” 
 Friends, with the passing of the 
centuries the greatest victim to fall in the 
streets of the new era in which we find 
ourselves in that of ABSOLUTE TRUTH. 
The lines between right and wrong, good 
and bad, holy and evil have become so 
blurred, the waters of moral certainties 
have become so muddied that any and 
everything seems to go. Truth has fallen to 
the enemies of relativism and individualism. 
To go one step further, as declared by Oprah 
Winfrey during the Golden Globes, we are 
each encouraged to pursue “#yourtruth”, 
implying that truth is in the eyes of the 
beholders. Winfrey suggests truth changes 
from culture to culture, place to place, 
person to person, even day to day. 
 So, what does this have to do with you? 
Everything! As law enforcement officers, 
you represent one of the last vestiges of ab-

solute, objective, impartial truth still stand-
ing. You take an oath to tell the truth, the 
whole truth and nothing but the truth, so 
help you God. You are the most visible sym-
bols of the belief in absolute truth, good and 
bad, right and wrong, legal and illegal, that 
exists today - in a culture that increasingly 
rejects everything you stand for. How dare 
we impose the law on the law breaker? You 
live in a day of relativism and individual-
ism, marked by an obsession with individu-
ally defined truth, a person is only driving 
recklessly if he thinks he is, what the law 
says is irrelevant. Speeding, stealing, lying, 
and cheating are no longer determined by a 
criminal code. No, it is a matter of person-
al preference, opinion and motive. This is 
why we see so many supposedly intelligent 
people carrying signs encouraging violence 
against law enforcement officers, for the 
LEO has become the enemy to progress. 
 My friends, you are working in perhaps 
one of the most difficult climates for LEOs 
in the history of our Nation. And for this 
very reason you are needed more than you 
could possibly imagine. Your willingness 
to fight the good fight, day in and day out, 
is keeping these United States of America 
from slipping into the abyss of relativism! 
What you are doing and the battles you are 
waging is about so much more than just 
yourselves or your respective departments. 
Your willingness to serve and protect not 
simply the people, but the truth and the 
rule of law, will go down in history as a 
principle reasons America, though beaten 
and battered, survived this chapter of great 
turmoil, distress and resistance. 
 Let me give you some GREAT news 
friend. There IS ABSOLUTE TRUTH that 
stands regardless of the very vocal and mis-
guided views in this current climate. And 
that truth is not plural, it is singular and it 
will win the day. That truth has a name, Je-
sus Christ, the only begotten Son of God. 
Jesus told His followers just hours before 
His crucifixion, “I am the way, the truth 
and the life. No man cometh to the Father 
but by me.” [John 14:6] He was telling them, 
and us, to insure we would not get swept 
away by the teachings of relativism, legal-
ism, license, individualism, humanism and 
a host of other false teachings that have 

taken center stage in America, nearly 2,000 
years later. 
 Jesus is THE WAY, not the only way! 
The Bible tells us there are many, many 
ways that seem right, they are logical and 
make perfect sense, but the end thereof 
is death and destruction. Only Jesus is 
the way of life and eternal life at that, in a 
literal heaven. Jesus is THE TRUTH. Not 
my truth or your truth but THE TRUTH – 
ABSOLUTE. John described Jesus as full of 
grace and truth that passes from generation 
to generation, the same yesterday, today 
and forever. Jesus is THE LIFE, the very life 
of God, sacrificed on the cross of judgment, 
to set us free. Jesus can claim to be THE 
LIFE because He gave His life in exchange 
for ours, and yet rose again conquering sin, 
death and the grave! In a sentence, this is 
the Good News of Jesus Christ. You and I 
are so CORRUPTED and SIN-RIDDLED 
that our sins cost Jesus Christ His life and 
yet, we are so LOVED that Jesus gladly died 
for us. 
 Friend, you are already predisposed to 
believe in the existence of Absolute Truth, 
right and wrong, good and evil, fact and 
fiction. I say that because you would not be 
in law enforcement if you were not. In fact, 
many of you may eat, sleep and breathe these 
things. And so, I ask you to thoughtfully 
and objectively consider the claim of Jesus 
as the Son of God if you haven’t already. 
Consider looking to and accepting Jesus as 
the absolute way, the truth and the life. In a 
day and age where the very ground beneath 
us seems to shift with every new wind of 
teaching that comes down the pipe, it is 
critical to be standing firmly on the rock 
that is Jesus Christ. 
 God bless and be safe. See you at the 
finish line! 

Chris Amos is a retired offi-
cer and former spokesperson 
for the Norfolk Virginia Police 
Department. He is currently 
the pastor at Chr1st Fellow-
ship Church in Norfolk. He is 
married for 30 years and is the proud father of 
three children, two of whom are police officers. 
He serves as the volunteer Chaplain for Nor-
folk Police Dept. and Norfolk Sheriff ’s Office.

police chaPlaIN’s perspective

By Chris AmosIn Defense of  TruTh!
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Having been an amateur bodybuilder 
throughout the 1980s, and still lift-
ing after 44 years, I’ve witnessed 

much confusion in many of the gyms 
where I’ve trained. If you’re a solid weight-
lifter for years, there might not be anything 
here that you don’t already know. However, 
if you’re thinking about starting a weight 
training regimen, or you’re still new to the 
iron, read on. 
 First, let me tell you why you should 
be lifting weights. As men and women have 
moved away from hard work over the years 
and along with poor diets, the obesity rate 
in America is through the roof. From the 
days of the invention of the washing ma-
chine to today, where even the “middle 
class” hire people to cut their grass, shovel/
plow their snow (or use a snow blower), 
we’ve gotten softer. We hire people to fix 
our cars, change a flat tire, and even paint 
our homes. Gone are the days when I was 
a kid that my father, along with his boys, 
would do all of these things. Many poor 
families still do, but even the poor are get-
ting fatter as a result of too much fast food.
 As we get older and past our prime, we 
actually lose about 8 pounds of muscle every 
decade, if we don’t do physical exercise to 
combat that negative statistic. Not only do 
we lose muscle, but osteoporosis could also 
eventually set in. 
 I’m not a fan of distance running and 
truly believe that running marathons is 
not good for you. Running short distances 
at a greater speed would be a much better 
approach health wise. Sprinters have nice 
thick muscular thighs and firm buttocks, 

while distance runners many times can 
look anorexic. If you are going to run, and 
I hope you do, look into HIIT (high inten-
sity interval training) where you vary the 
speeds of your run; 2 times a week should 
suffice. 
 When you start lifting be sure to set 
goals, and ask yourself what it is that you’re 
trying to accomplish. Are you trying to lose 
some fat, while building muscle? Do you 
want to be much stronger (power lifting) or 
just look good at the beach (bodybuilding)? 
Weight lifting in the long run causes you to 
burn more fat than running, as a result of 
what I call the after-burn. After you run, 
your metabolism remains elevated, burning 
calories for several hours even while you’re 
watching Netflix. But weight lifting keeps 
your metabolism roaring for twice as long 
as cardio does. Also, more muscle on your 
frame burns more calories just to survive 
than does fat. 
 In order to burn the most fat and gain 
strength at the same time, you want to be 
doing compound exercises. The “Big 3” are 
squats, dead lifts, and bench press. If you 
only perform these three lifts, you will have 
stimulated growth throughout every mus-
cle in your body, and burned fat simultane-
ously. Stay with this routine for 6 weeks at 
a minimum or 3 months at the max. Now 
it’s time to add specific triceps/bicep work, 
and perhaps some lat pull downs and rows 
for your back. After a bit of time, as you get 
used to the increased volume of work, you 
can add specific shoulder/deltoid exercises, 
as well as additional leg exercises. Try hack 
squats, leg curls, leg extensions, and calf 

raises to name a few. When it comes to lift-
ing, however, be sure to keep it simple. If 
you see people doing all kinds of crazy ex-
ercises, they either don’t know what they’re 
doing or they’re doing an exercise for a spe-
cific sport. Choose free weights if you want 
to be strong over cables, for the most part. 
Dips are an incredible exercise working the 
triceps, and to a lesser degree, the pectorals 
and deltoids. Be sure to do dips before pol-
ishing off your tri’s with push-downs. 
 If you’re looking to develop your ab-
dominal muscles, you don’t need to do 
countless sit-ups. Diet and a lack of body fat 
will show the abs that you were born with. 
Do more leg raises than sit-ups and core 
exercises once a week. Be sure to get 3 days 
rest between doing the same body part. I 
like split routines, i.e. push today, pull to-
morrow or upper-body, lower-body split. 
For years I trained upper body on Mon-
day, Wednesday, and Fridays, alternating 
each day I trained with PUSH (chest, tri-
ceps, and deltoids) then with PULL (back, 
biceps, and abs). My “leg day” was Sunday. 
Good luck!

Pat Ciser is a retired lieuten-
ant from the Clifton Police 
Department, and a 7th Degree 
Black Belt. He was a member 
of 5 U.S. Karate Teams, win-
ning gold medals in South 
America and Europe. He is the Author of 
BUDO and the BADGE; Exploits of a Jer-
sey Cop (BN.com/Amazon), and is a guest 
writer for Official Karate Magazine.

By Lt. Patrick J. Ciser, C.P.D. (Ret.)

wellness

Weightlifting 101
1987 Clifton Police Bench Press Team 

(L-R): Dara, Gibson, Ciser, Sloth, LaCorte
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• pain management by board certified physician
• acupuncture by physical medicine & rehabilitation physician
• headache management
• specialized spine therapy by certified therapists 
• we offer a conservative approach to our patients 

head, neck & back
comprehensive care by
specialized physicians
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 Law enforcement professionalism is 
under attack. Works by the Police Execu-
tive Research Forum and others are leading 
to justification for the addition of civilian 
members to internal law enforcement trial 
boards and even calls for civilian-led polic-
ing in its entirety. Although civil litigation 
may always be a result from any action one 
takes and judgements will be made by per-
sons outside a given profession, I would 
never expect that a professional group such 
as medical, legal or financial industry per-
sonnel, for example, would be expected to 
be administratively judged by persons with-
out full knowledge of the internal workings 
and protocols within those professions. 
Administrative actions and determinations 
within law enforcement should be no dif-
ferent. When Baltimore Officer and Fred-
die Gray prisoner transport officer Ceaser 
Goodson faced 21 administrative charges, 
the three-member trial board exonerated 
him on all charges only due to their factual 
knowledge of law, police policy and proto-
col. All other officers charged were exoner-
ated, as.well.
 “Political correctness” which largely 
addresses public perception of police ac-
tions, taken has lent itself in many cases to 
mixed signals and is taking its toll on ac-
ceptable standards and in knowing actions 
law enforcers are expected to take.
 Baltimore police commissioner Kevin 
Davis recently responded to groups of 
violent juveniles attacking innocent citizens 
throughout the city by being critical of the 
juvenile justice system’s reluctance to detain 
and hold violent juvenile criminals, holding 
them responsible for their actions with 
historically appropriate consequences. The 
commissioner said the police department 
is repeatedly identifying and arresting the 
same young people over and over again, 
and stated unequivocally that the juvenile 
justice system is broken.
 “Violence is out of control in this city,” 
added Baltimore Mayor Catherine Pugh. 
“That is not Baltimore.”
 Amazingly, both the mayor and police 
commissioner signed off on the following 
passage of the federal consent decree en-

tered into with the Baltimore police in a 
section entitled INTERACTIONS WITH 
YOUTH: 
The agreement calls on BPD to ensure that 
officer interactions with youth (those indi-
vidual who are younger than 18 years old) 
take into account the individual character-
istics of those individuals, including age, 
size, developmental and mental status, dis-
ability status, and maturity. BPD officers are 
to consider alternatives to arrest, including 
warn and release, informal counseling, re-
ferrals to community services and resourc-
es and educational services. The agreement 
also requires Baltimore City to assess its ef-
forts to decrease youth involvement with ju-
venile and criminal justice systems, including 
diversion programs, community-based alter-
natives to incarcerate, and treatment option 
for youth in need of mental health treatment, 
drug treatment, or other services, as well as 
the issuance of a report on the results of its 
assessment. Finally, the Agreement requires 
BPD to assess its policies and training re-
lated to youth, so that officers are provided 
guidance on developmentally appropriate re-
sponses to, and interactions with, youth. This 
will be done with appropriate involvement 
with community-based youth advocates and 
community organizations.
 So as the police commissioner calls 
for more arrests and detention of youth in 
spite of the agreed-upon consent decree, 
what’s a professional police officer to do to 
uphold his/her oath of office to enforce laws 
without fear or favor while maintaining 
compliance with the requirements of the 
federal decree?
 Enter the NYPD, which has taken the 
nine principles of policing as identified by 
Sir Robert Peel in 1829 and has consoli-
dated them into a successful implemen-
tation of a program known as Precision 
Policing. Precision Policing is a systematic 
and proactive approach to ensuring public 
safety. It organizes a police agency’s struc-
ture around data and information to build 
investigations around high-value suspects 
committing the most crimes. It involves a 
more collaborative inter-agency coopera-
tion, but also a strong focus on community 

collaboration. What was once the job of 
detectives is now a whole-agency collective 
effort.
 There are 5 pillars of precision policing 
known as the 5 T’s:
Trust
Training
Technology
Terrorism
Tackling Crime
 Tackling Crime specifically calls for 
whole-agency task forces made up of teams 
of local precinct detectives and patrol offi-
cers, gang detectives, narcotics officers, Ju-
venile Justice Division investigators, among 
others, are created in order to meld specialty 
investigative skills with local knowledge and 
expertise to target violent groups and orga-
nize comprehensive investigations.
 Developed by the NYPD in 2014 the 
Precision Policing initiative is credited with 
the recent drop in crimes across the city of 
New York.
 So why reinvent the wheel? I propose 
that instead of going in different directions 
of varying successful degrees, let’s encour-
age the establishment of a Commission on 
Law and Order to provide a professionally 
sanctioned alternative to ill-advised, politi-
cally motivated directives on modern polic-
ing. Our focus must be on safety and crime 
reduction. Peelian Policing principles and 
the successful Precision Policing model 
must be our guide.
 The future of modern police profes-
sionalism may be dependent upon it.

Joel E. Gordon is a former Field 
Training Officer with the Bal-
timore City Police Department 
and is a past Chief of Police for 
the city of Kingwood, West Vir-
ginia. He is author of the book 
Still Seeking Justice: One Officer’s Story and 
has been a feature columnist in the Morgan-
town West Virginia Dominion Post newspa-
per. He is the founder of the Facebook group 
Police Authors Seeking Justice. Look him up 
at stillseekingjustice.com
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 Operation Rebound is a mobile out-
reach team of mentors who help at-risk 
veterans and first responders to live a better 
life. 
 For the last two years, our team has 
made huge strides with suicide prevention 
simply by building trust and cementing 
friendships with people in need. It’s most 
important to be honest with each person 
in crisis and follow up with ways to help 
them regain purpose in life. Setting goals 
motivates them to stay on a positive track.
 About six months ago, a teammate re-
ferred me to an extremely depressed former 
city police officer and veteran. After a few 
weeks when she felt more comfortable, she 
bravely shared her story with me. I under-
stand the courage it took for her to candidly 
tell me her traumatic experience, and I’m 
impressed by everything she is doing to live 
a better life.
 Here’s her story in her own words:
 I was sitting on the couch and looked 
at all my awards and felt like they meant 
nothing because I was alone and did not 
want to live anymore. I felt like I failed at 
being a police officer and didn’t want to feel 
the incredible pain and sadness that has 
engulfed my life. I walked into the bathroom 
and without any hesitation I started taking 
all the pills from my medicine cabinet. 
 At the time, I felt this was the only way 
to free me from the pain. I laid down on the 
bed and started to fade out thinking I was 
ready to go. Then I became numb and lost 
control of reality. This really scared me and 
I was able to call 911 for help.
 I spent seven days in the hospital. I felt 

ashamed and sad about my life. 
 I knew that in order to live I needed a 
positive change in my life. First, I needed to 
seek help to talk about my trauma. I don’t 
feel like a victim, but I know that I needed 
to get necessary professional help to deal 
with my experiences.
 During my enlistment, I was sent 
overseas for training. My training officer 
would constantly flirt and give me negative 
attention. I was extremely professional and 
wouldn’t engage with his sexual advances. 
About a week into the training, my training 
officer arranged to be alone with me and 
began to touch me, telling me it was OK. 
I immediately told him to stop but he was 
able to overpower me and he sodomized 
me. After he was finished, I laid there in 
disbelief. I felt sick from what this animal 
just did to me. 
 When I reported this to my command-
ing officer, it seemed to fall on deaf ears. 
This man was back at the training class and 
I felt like I was the one who did something 
wrong. About two months later, this train-
ing officer raped another female soldier and 
finally this was enough to send him away.
 After my enlistment was over, I wanted 
to continue serving my country as a city 
police officer. I really loved this job and felt 
it was a fresh start for me. I really felt I was 
helping people and my colleagues treated 
me with respect. It was hard to earn their 
respect, but I worked hard and always had 
everyone’s back. 
 One day we got a medical aide call 
about an unconscious baby choking. We 
raced to the scene and when we arrived I 

saw this precious baby turning blue, not 
breathing. This occurred at a family party 
and there were more than 100 people there 
counting on me to save the baby. Moments 
later, the ambulance arrived and took the 
baby to a nearby hospital. Unfortunately, 
the baby didn’t survive and my supervisor 
ordered me to tell the family that the baby 
had died. Immediately, I felt a tremendous 
sadness come over me and felt I could no 
longer be a police officer. I removed my gun 
belt and badge and never went back to the 
police department again.
 It has taken me a long time to work 
through these ordeals. I only hope more 
people in need realize that there are people 
out there who want to help and can show 
you ways to find meaning in your life, again. 
 Operation Rebound has played a huge 
role in my recovery. Soon I will be able to 
help others like they do every day!
 If you are feeling depressed or just need 
someone to talk to, please call Operation 
Rebound for help, because they go beyond 
the call of duty and save lives!

Michael D. Boll is a police 
sergeant at the Union Police 
Department in NJ. He is 
currently in his 23rd year of 
law enforcement service. He 
previously served as a United 
States Marine, and is a Gulf War Veteran. 
He is the founder of Operation Rebound 
Racing Team, a non-profit organization that 
helps wounded veterans and first responders 
enjoy a better quality of life.
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 Animus: A usually prejudiced and often 
spiteful or malevolent ill will - Merriam-
Webster Dictionaries
 I can still remember the day that I first 
told my father that I intended to pursue a 
career in law enforcement nearly forty years 
ago. “You know” he said, “if you become a 
police officer some people won’t like you 
because of it.” While one’s beliefs are of 
great importance, I have always been more 
focused on actions than beliefs. According-
ly, my response was that I wouldn’t want to 
be around people with beliefs like that any-
way, as actions I would need to take would 
likely be contrary to the beliefs people of 
that ilk had anyhow.
 When I first met my wife, it was clear 
that she was a supporter of law enforcement 
and would become an excellent addition to 
our blue family. I never thought, however, 
about taking her family into account when 
anticipating some of the family relationship 
pitfalls and perils of being a law enforce-
ment officer.
 Being involved in the arrest of someone 
who would later become a brother-in-law to 
me turned out to have lasting repercussions 
as to the animus created in others which 
never fully diminished and kept rearing 
its ugly head. It got so bad that when my 
wife’s youngest sister succumbed to cancer 
recently at age 42, this same brother-in-law 
robbed my wife of necessary support over 
her sister’s death by banning me from the 
funeral. Other family members, friends and 
acquaintances became standoffish as well, 
continuing the divide which seemingly 
separates those who like and respect the 
obligations of law enforcement and those 
who, for whatever reason, don’t.
 One of the perils of being a part of the 
law enforcement profession is the constant 
threat of being disliked and punished for 
being on the front lines of truth and justice. 

This often becomes a factor weighing into 
a depressive state of mind for many in our 
profession and other affected family. While 
I have never had any suicidal thoughts 
myself, this may be less true for individuals 
who are not far along on the road to self-
actualization.
 According to psychologist Abraham 
Maslow, self-actualized individuals are 
self-aware people who understand their 
strengths and weaknesses and are not afraid 
of the unknown. Ambiguity does not shake 
them. In fact, they tend to readily sacrifice 
the comfort of the familiar in favor of the 
exhilaration that comes with confront-
ing the unknown. Most importantly, they 
are able to accept their weaknesses and 
choose instead to focus on developing their 
strengths.

The 12 characteristics of  
a self-actualized person:
1  Self-actualized people embrace the un-

known and the ambiguous.
2  They accept themselves, together with all 

their flaws.
3  They prioritize and enjoy the journey, not 

just the destination.
4  While they are inherently unconvention-

al, they do not seek to shock or disturb.
5   They are motivated by growth, not by the 

satisfaction of needs.
6  Self-actualized people have purpose.
7  They are not troubled by the small things.
8 Self-actualized people are grateful.
9  They share deep relationships with only a 

few, but also feel identification and affec-
tion towards the entire human race.

10 Self-actualized people are humble.
11  Self-actualized people resist encultura-

tion.
12  Despite all this, self-actualized people 

are not perfect.

 A big difference between self-actual-
ized people and those who are still strad-
dling the lower rungs of fulfillment is that 
self-actualized people live meaningful lives. 
They have a purpose in life that goes be-
yond themselves and their mission is usu-
ally connected with the greater good.
 Self-actualized people are less bothered 
by outside influences. In other words, self-
actualized people are “comfortable in their 
own skin” and are more suitably equipped 
to overcome the obstacles they face.
 Still, the conflict that is fostered 
through strained family relationships, 
based upon our chosen profession and who 
we are, can take their toll as an obstacle to 
finding the level of love and support we 
all need. In the absence of support from 
those individuals who hold our profession 
against us, it is imperative that all of us 
within our profession continue to support 
each other ensuring our basic human needs 
of affection, belonging and recognition are 
fulfilled.
 It is Maslow’s belief that, “In practically 
every human being, and certainly in almost 
every newborn baby, that there is an ac-
tive will toward health, an impulse towards 
growth, or towards the actualization.”
 The higher the level of self-actualiza-
tion that we all achieve, the stronger we 
will continue to be as we fulfill our mission 
and uphold our sworn oaths of office even 
against many overwhelming odds.
 Let’s continue to back each other up 
and watch each other’s 6 not only in our 
work assignments and calls for service 
but in our overall life endeavor now and 
throughout our futures together.

Joel E. Gordon is a former 
Field Training Officer with 
the Baltimore City Police 
Department and is a past 
Chief of Police for the city of 
Kingwood, West Virginia. Joel 
was named the NJ Blue Now 
Magazine 2017 Senior Journalist of the Year. 
He is author of the book Still Seeking Justice: 
One Officer’s Story and founded the Facebook 
group Police Authors Seeking Justice. Look 
him up at stillseekingjustice.com
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What does a school shooter look 
like this day in age? They can 
look like anyone but they don’t 

act like anyone, as they often display behav-
ior consistent with aggression and violence 
that results in homicidal/suicidal acts with 
the intent to cause mass casualties before 
taking their own life. Some previous mass 
shooters had a history of sexually deviant 
behavior (child pornography, solicitation 
of prostitutes) and an obsession with high 
powered weapons. 
 The success of the mass shootings and 
excessive media coverage could potentially 
glorify the criminal act and trigger other 
disturbed individuals to copycat and plan 
future events. School shooters are a new 
concern, and it’s important to emphasize 
the differences between the innocence of 
young adults and a sociopath in the mak-
ing. 
 Take Richard “The Iceman” Kuklinksi 
for example, an individual raised in an abu-
sive and neglectful home, who began tor-
turing animals at a young age and eventual-
ly became a serial killer. Much like the mass 
shooter from Broward County, Florida, 
he, too began exhibiting early symptoms 
of conduct disorder by behaving violently, 
abusive to animals and people, and exhib-
iting erratic behaviors that portrayed the 
likes of a sociopathic murderer. 
 Mental illness is being widely blamed 
for the behavior of shooters, which in some 
cases may be a contributing factor but 
not the actual cause. Correlation does not 
imply causation. 
 According to the American Psychiatric 
Association, studies purport to show that 
the majority of the mentally ill population 
are nonviolent and more likely to be victims 
and harmful to themselves than they are 

perpetrators who seek to harm others. The 
vast majority of people who are violent 
do not suffer from mental illness, and the 
general public might want to use caution 
with stigmatizing this community. 
 How this generation deals with fa-
milial dysfunction, social changes, and 
contorted indoctrination from left wing 
educators, politicians, and the eccentricity 
of socialism is giving the young a warped 
sense of themselves and the world around 
them. They bring a new concept of crimi-
nality and psychological profiling that’s still 
speculative. Young American minds are 
being influenced by progressivism but also 
foreign terrorists whose ideologies have in-
filtrated this country through social media 
outlets and news coverage. Criminality is 
becoming more sophisticated, involving as-
sault-like rifles, explosives, training camps, 
and indoctrinations that are resulting in 
massive loss of life similar foreign nations. 
 Dr. Fethi Benslama, a Tunisian psy-
chiatrist practicing in Paris, explains that 
mental illness is not attributed to terroristic 
behaviors and not to be confused with dis-
orders that have different implications. He 
postulated that the violent psychiatric pop-
ulation is very small and not all patients re-
ceiving treatment are at risk for committing 
terroristic acts or there would essentially be 
an astronomical amount. It’s best to leave 
matters of the mind to the professionals. 
 In my earlier contribution to un-
derstanding criminal behavior in urban 
communities, it was thought that mater-
nal deprivation resulted in affectionless 
psychopathy as per Bowlby’s theory of at-
tachment. Studies purport to show that as 
a result of abusive and neglectful homes, 
children can develop conduct disorder 
that progresses to antisocial personality. 

This contingent is at 
a greater risk of be-
coming part of gang 
culture and commit 
murders. 
 Criminal men-
tality is not exclusive 
to a race or environ-
ments but breeds 
where there is dys-
functional families. 

Urban communities are overpopulated, but 
mainly consist of the same cultures and be-
haviors that make it easier to engage in de-
viant activity with a gang. The mass/school 
shooter is mostly from quiet suburbs, less 
populated with mixed cultures and inter-
ests. This population relies on social media 
for attention and becomes vulnerable to 
extremist groups that represent something 
more valuable than what they experience in 
their lives. Both groups may equally share 
the same familial challenges and utilize so-
cial media to promote their violent inten-
tions with weapons and violence. 
 A number of issues are influencing the 
mentalities of kids and young adults today, 
such as but not limited to: extremist groups, 
international and domestic terrorism, the 
accessibility of weapons, mostly assault like 
rifles, weak school security, broken homes, 
political and social changes, indoctrination 
by educational figures, news, social media 
outlets and substances. The left is trying to 
normalize the abnormal, and quite frankly 
it’s distorting young minds. Kids don’t 
know what gender or race they belong to. 
They are made to feel guilty if they support 
one or the other. 
 Social awkwardness, sadness, anxious, 
quirky, introverted, weird, can be descrip-
tive of millions of the young population 
with or without disabilities and unique 
personalities across the country who are 
harmless and likely to be bullied. Carelessly 
stigmatizing adolescents and young adults 
who present with these characteristics can 
cause false profiling. 
 Some restructuring will be required in 
policing, psychology and the educational 
system since these three groups are likely 
to encounter these individuals throughout 
their lives. 

Debra Ann Faretra, M.A. is a 
Mental Health Public Safety 
Instructor offering in service 
training for police and fire. 
She is also the Principal Men-
tal Health and Wellness Edu-
cational Consultant for Forensi Consult-
ing, LLC in Essex County, New Jersey. She 
is educated in psychology, counseling, and 
police studies.

By Debra Ann Faretra, M.A.

Debra ann 
Faretra, M.a.
Law ENForCEmENt 
pSyCHoLogiCaL 
HEaLtH
Public Safety, Wellness,  
and Suicide Prevention

Available Soon on Amazon.com

Mental hEalth

The Sociopathy Perspective of a School Shooter



To Advertise Call:  201.881.5100tHE BLUEMAGAzInE | voL. 9 - ISSUE 2 201862

Our nation’s schools must be safe ha-
vens for teaching and learning. They 
must be free of crime and violence. 

The latest school shooting attack at Marjory 
Stoneman Douglas High School in Park-
land, Florida, where 17 people were killed 
and 14 others hospitalized with serious in-
juries has once again questioned how safe 
our schools are, and are we doing enough 
to keep our children safe.
 The shooter, 19-year-old Nikolas Cruz, 
a former student, was charged with 17 
counts of premeditated murder, and right-
fully so. This heinous act has sparked a na-
tionwide debate on gun control laws--a topic 
that comes up every time a school shooting 
occurs, but yet never gets resolved. There-
fore, we can sit, wait, and hope our lawmak-
ers come up with a solution, or we can fo-
cus on ways to prevent these shooters from 
gaining access into our schools.
 The state of New Jersey has mandated 
“lockdown drills” or “safety drills” along 
with fire alarm drills be conducted once a 
month during the school year. Although 
a lockdown drill is a great tool in mini-
mizing tragedy in the classroom, we need 
to focus more on how we can take better 
measures to prevent threats from enter-
ing our schools. Denial of access needs to 
be more focused when we discuss how to 
stop school shooting violence. All points of 
entry must be secured at all times and elec-
tronically monitored via security cameras. 
Locked front entrances as well as “buzzer 
and video” access systems for visitors is es-
sential to keep unwanted intruders from 
gaining access. Metal detectors are a good 
tool for detecting the possibility of firearms 
or other potentially dangerous weapons be-
ing brought inside. Windows on the ground 

floor must be free of window air condition-
ers that can easily be pushed into the class-
room, providing access for a shooter, and 
these windows must be locked at all times. 
Playgrounds need to be secured from out-
side intruders. Metal fences approximately 
10 feet tall would be appropriate.
 The use of security guards and police 
officers has been cited as among the most 
common physical surveillance measures 
currently used in schools. Their presence 
can be a deterrent as well as comforting 
for some students. With police officers 
in schools, they become friendly with the 
students, and improve trust. That trust can 
lead to students providing information if 
they hear about any possible threats. Keep-
ing a police car parked outside of schools 
will give the impression of a police officer 
being on school grounds, which can deter 
an active shooter.
 There’s been talk of arming teach-
ers with firearms. The idea sounds nice, 
but we’re asking these teachers to possibly 
shoot people. Are they mentally prepared 
to perform such an act? These are people 
who enter a profession to teach and serve 
a supportive, nurturing role with children 
and now we are asking them to have the 
ability to abruptly kick into the mindset to 
kill someone in a second’s notice. That’s a 
difficult thing for a police officer to do who’s 
been trained to make those split-second de-
cisions. Asking a teacher to make that same 
decision can be a daunting task. Police offi-
cers train their entire career and enter each 
traffic stop and individual encounter with a 
preparedness and life-safety mindset that is 
different from the professional training and 
mindset of educators.
 Therefore, let’s focus on arming secu-

rity and letting teachers teach. Also, limited 
access leads to minimal threat. We must 
focus more on ways to prevent these shoot-
ers from entering our schools. It a great way 
to minimize the threat of further school 
shootings. If the school is secure like a for-
tress, then so be it. Our children are more 
valuable than gold, and yet, we secure gold 
far better than we secure our children.
 For many, school finances play a big 
role in providing these much-needed ser-
vices, but we as a society need to keep pres-
suring lawmakers to pass the bills needed 
to support these services. Our children are 
real people with big hopes and dreams, and 
they are raised to believe they can achieve 
those dreams. They must have a good edu-
cation, one that’s provided in a school that’s 
supposed to be their safe haven. I applaud 
those students who are protesting and 
fighting for what they believe in. Now it’s 
time for the adults in Congress to do the 
right thing. Protect our children, they de-
serve the same opportunity you and I had 
growing up. They deserve a place where 
they can grow their minds, and feel safe—
not a place where they or their classmates 
are bleeding to death in their hallways or on 
the floor of the library. This is unacceptable. 
We as a country can do better.

Sgt. Anthony Espino is a 18-
year veteran police officer, 
assigned to the Patrol and 
Crime Prevention Unit. His 
passion is to lecture to com-
munity members, teachers, 
and students to promote awareness and offer 
tips to prevent crime and victimization.

Denial of access: 
Stopping the school shooter
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Back in late 2007, a very high pro-
file double inmate escape occurred 
at my facility. The amount of press 

coverage it received was “staggering,” partly 
due to the inmate’s use of fake bodies in 
their bunks and holes dug through their 
cells, in a manner reminiscent of “The 
Shawshank Redemption.” A co-worker and 
friend, Officer Rudy Zurick, was falsely im-
plicated by one of the escaped inmates in 
the note he left behind in his cell. As cover-
age of the escape and subsequent manhunt 
intensified, the contents of the note were 
wrongly released to the press, along with 
the name of my falsely accused co-worker! 
Soon enough, the news vans were parked 
in his driveway. With reporters thrusting 
microphones into the faces of both he and 
his wife, whenever they stepped out of their 
front door! People who were not aware of 
the type of man he was began to speculate 
and wonder about the contents of the es-
caped inmate’s note. They knew nothing 
of Officer Zurick’s character or his moral-
ity. They only knew what the newsman was 
telling them. 
 The effects of the ordeal were clearly 
evident in Officer Zurick’s demeanor. He 
became withdrawn and quiet. Sometimes 
he’d simply stare off for long periods of 
time. I tried to engage with him about it, 
but he wouldn’t open up. At best he’d give 
me a shrug. That’s the way he always carried 
himself. From back when he served as mili-
tary police in the Air Force, and through-
out his time as a corrections officer, he por-
trayed strength. Years spent lifting weights 
and prescribing to a strict body building 
regiment had him in peak physical condi-
tion. The perception of needing help, or of 
being weak, was simply not acceptable. 
 On January 2, 2008, Officer Rudy Zu-
rick seemed to come out of that deep funk 
he had been in. He was smiling and talk-
ative at work. Witnessing his engaging be-
havior, I incorrectly thought he had turned 
the corner--that he had the situation han-
dled. I had no idea at the time, nor could I 
ever even conceive, that the reason for his 
newfound joy was the fact that he already 
knew that evening would be ending with a 

Glock in his mouth. 
 The next morning I learned that my 
partner, my friend was dead. It shook me to 
the very core of my being. Ten years later, 
as I write this, all the same emotions return. 
Within 19 months of that terrible, haunting 
incident, another senior corrections officer 
at my facility killed himself in his vehicle. 
He was parked right outside of Union 
County Jail. Two good men lost in the most 
senseless of manners.
 The average life expectancy of an 
American male is 78 years old. The average 
life expectancy of an American corrections 
officer is only 59. Why? We all know that 
stress can cause a multiple of physical dis-
orders and medical problems. Sustaining 
that direct level of stress for long periods 
of time causes havoc throughout the im-
mune system. The old expression, “Pressure 
bursts pipes” comes to mind. For the body 
to continue to function properly some type 
of decompression becomes a necessity. Too 
often people turn to self-destructive mea-
sures in finding that “release valve.” The use 
of alcohol or prescription medication to 
numb the memory or to kill the pain is in-
credibly dangerous. The short-term success 
it brings is far outweighed by the damage 
it causes. The amount of law enforcement 
officers addicted to OXY & other prescrip-
tion medication is at an all-time high. Too 
often many of these same officers progress 
into abnormal doses or illegal drugs. The 
“stigma” of the job prevents them from ask-
ing for help. They have been wired to stay 
strong, to grin & bear it. To not show weak-
ness. Once the realization sets in, when 
they realize they have become addicts, the 
shame becomes unbearable. How did I go 
from being a cop to a junkie is, perhaps, a 
reoccurring thought. For many the weight 
of that is simply too much to bear. They see 
themselves as worthless. They think their 
families would be better off without them. 
In that confused state, full of hurt & pain, 
they choose to end their suffering. And an-
other officer becomes a statistic. 
 The “Old Power” was a quiet stoic per-
ceived strength. You spoke about nothing. 
You just buried any detrimental feelings or 

thoughts away. Now we know, there is no 
power to be found in a “strength” that leads 
to anxiety, depression, anger issues, PTSD 
and suicide! 
 There is a “New Power.” It is the pow-
er of reaching out. It is the power realized 
when an officer lowers his defenses, let’s 
down the walls the job builds around him, 
and asks for help. The simple act of turn-
ing to his or her partner, a friend, a loved 
one, a Pastor, and explaining not “what” 
happened, but “how that incident made 
him feel.” Talking about the way he reacts 
to the memory of it. And addressing the 
physical & mental response he is having to 
those particular stimuli. Talking seems like 
such a simple and somewhat naive remedy 
to such a huge problem. Nothing could be 
further from the truth. The “New Power” 
talk is counter culture to everything we 
have known. The fear of being perceived as 
needy or weak often silences the most well 
intentioned tongue. 
 If you see someone at your job acting 
strange, distant, withdrawn or unusual af-
ter a traumatic event, your engagement of 
the “New Power” can make the difference 
between life & death. Don’t assume for one 
second that someone else will do it. I find 
the best manner to do so is by talking about 
myself. In the course of my career I have 
been involved in 16 different violent inci-
dents with inmates. Among them was the 
time an inmate threw chemicals into my 
face, leaving me with a burned cornea. In 
other instances I’ve suffered torn ligaments 
that required surgery, wounds that required 
stitches, and a multitude of cuts & bruises. 
When approaching a co-worker that ap-
pears to be going through a rough patch, I 
start off by telling them not only what hap-
pened, but also how it made me feel and 
how I got through it. That opening is often 
what’s needed to get them to talk. The “New 
Power” is expressed in the trust and confi-
dence realized when a person understands 
that they are not alone--that we are all the 
same--just trying to get through difficult 
situations the best way we can. 
 There may be times when you simply 
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In the last few weeks, we have seen the 
latest deadly school shootings in Texas, 
Kentucky and Florida. These are tragic 

for the individuals killed, their families, 
communities, and our nation as a whole. A 
harsh reality we must face is this: After we 
bury our dead and tend to our injured we 
must be ready for the next attack, because it 
is only days, hours or minutes away.
 One of the most important things we 
can do at this juncture is to ask ourselves: 
“Were there any signs that danger was 
imminent before the attack?”
 I have broken down the threats we all 
face at school and at our workplaces into 
two basic camps: the internal threat and the 
external threat. 
 The internal threats come to us from 
people in our schools and workplaces; 
other students and co-workers. The exter-
nal threats come from people outside our 
schools and workplaces; people who try to 
enter or force their way into our buildings 
to do us harm. 
 The external threats can be addressed 
by securing our facilities, training our peo-
ple how to maintain the security profile of 
our buildings by restricting entry to people 
who may be dangerous. 
 The internal threats must be addressed 
by ridding ourselves of the idea and belief 
that, “It will never happen here” and prop-
erly training our staff to recognize the signs 
of potential danger.
 In almost every case of active shooter 
or workplace violence we know there were 
signs of potential danger that could be seen 
before the event. The events in Parkland, 
Florida, are an extreme example but they 
were either not recognized, not given their 
true weight or they were ignored. Any of 
these three possibilities can and do lead to 
the death of innocent people.

What I am suggesting is to truly enhance 
our safety, using lessons learned from past 
violent incidents, we have to change what 
we do with the information we learn: 

1If a person has created a “Hit List or Kill 
List” or has made comments about vio-

lence, it must be taken very seriously and 
investigated properly. The person creating 
the list or making the comments should be 
required to get psychological counseling 
and removed, expelled or otherwise sepa-
rated from the potential pool of victims un-
til they are cleared by the psychologist.

2We must ensure that anyone who is as-
signed to investigate these types of situ-

ations is properly trained and understands 
the significance of kill lists, comments and 
other writings about violence.

3Use law and the warrant tools to take 
the person into custody and get them 

evaluated, then seize any weapons until 
they are cleared by a doctor and the courts.
To put it into perspective and reveal its 
importance, let’s look at it this way:
 The person creating a kill list is taking 
a concrete step toward violence, in this case 
creating a written list of people to kill. This 
indicates clearly that the person has greater 
intent to commit the act than someone who 
is just saying something inappropriate or 
stupid.
 It is for this reason that we must prop-
erly investigate any type of writing or com-
ment by a student or adult that indicates any 
propensity for violence. Over the course of 
my career, I have seen this one fact emerge 
time after time: In the investigation after 
a violent event we learn that some people, 
if not many people, knew the person who 
committed the violence was upset or posed 
a danger or had made comments or writ-
ings about hurting other people. We also 

know that in almost every case no one said 
anything about the potential for violence 
for two reasons:

1They didn’t want come forward and tell 
on anyone, also known as being a rat, 

squealing or snitching, especially if they 
thought they might get caught up in any 
investigation and be exposed as the source 
of the information.

2They don’t have anyone they can trust 
to tell the information to. When we 

say they didn’t have anyone they could 
trust, what is meant is that they had no one 
they could tell who they could trust not to 
overreact to the information.
 These two factors affect adults and kids 
to this very day, even though we know that 
after the next violent incident we will find 
out that people knew about the potential 
for violence and chose not to say anything. 
This is deadly and preventable.
To prevent this, we have to find strategies 
to overcome the taboos of coming forward 
with information. And when we do get the 
information, as in Florida recently, we must 
act decisively. 

Lt. Joseph Pangaro retired af-
ter serving 27 years at a police 
department in Monmouth 
County, NJ, having served as 
the Lead Training Officer. Pan-
garo is a graduate of Fairleigh 
Dickenson University’s Certified Public Man-
agers Program (CPM). He’s a newspaper col-
umnist who writes about the rigors and joys 
in law enforcement. Joseph Pangaro is the 
CEO and President of Pangaro Training and 
Management, and Pangaro Global Training, 
an online training company. Email Lt. Pan-
garo @JPangaro194@yahoo. com or Twitter: 
@Pangarotraining

By Joseph Pangaro, CPM

know thE signs
Can we see the signs of potential 
violence before it erUPTS?

don’t know what to say. You want to help 
but the words just seem to fall short. In 
these instances, you can encourage them to 
call “Cop to Cop.” The former and current 
law enforcement officers fielding those 
phone calls are well trained and prepared 

for the discourse that follows. It’s a phone 
call that can completely change the course 
of someone’s life.

Peter Femia is a 24-year veteran Corrections 
Officer at Union County Jail. He is a former 

PBA State Delegate for PBA Local #199. 
He is the present Charity Coordinator for 
the “Heroes4Heroes” program. He is the 
founding member of the Law Enforcement 
Cigar Club, “The Brotherhood Of Ash.” 
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PoLAR BEAR PLUnGE

CHAnGES ABoUnd  
At tHE RIvER vALE  
PoLICE dEPARtMEnt
RvPd MAKES  
SIx PRoMotIonS  
And SwEARS In  
two PoLICE offICERS

 River Vale Mayor Glen Jasionowski 
and Police Chief William Giordano proud-
ly announce having conferred an unprece-
dented six police promotions and swearing 
in two new police officers at the most recent 
Mayor and Council Meeting on February 
12, 2018.
 Mayor Jasionowski commented, “I 
am very proud of our Police Department 
and the incredible job they do. In order 
to continue the department’s tremendous 
success, we must prepare for the future. By 
hiring the best available police officers and 

promoting our most talented leaders, we 
have paved the way for a successful future.”
 In front of a standing-room-only 
crowd at the River Vale Community Cen-
ter, promotions took place as follows: Sean 
Scheidle to Captain; Christopher Bulger 
and John DeVoe to Lieutenant; and Peter 
Martin, Dino Dinelli, and Joshua Wisse to 
Sergeant. In addition, Michael Defilippis 
and Michael Monforte were sworn in as 
River Vale’s newest police officers.
 The agency has undergone extraordi-
nary changes in the recent past, with a total 

of six new police officers hired within the 
past three months alone. The moves come 
on the heels of several recent and upcom-
ing retirements of long-time members of 
the police department.
 Chief Giordano stated, “This is a very 
exciting time for us. We are bidding fare-
well to five brother and sister officers as 
they enter retirement and simultaneously 
welcoming six new, outstanding members. 
At the same time, we are promoting six 
highly qualified current officers to lead our 
department and continue moving forward.” 

Photo Credit: River Vale Police Department
Photo L-R: Captain Sean Scheidle, Lieutenant Christopher Bulger, Lieutenant John DeVoe, 
Detective Sergeant Peter Martin, Sergeant Dino Dinelli, Sergeant Joshua Wisse, Police Officer 
Michael Defilippis, Police Officer Michael Monforte.

around NEW JErsEY

Photos by Vincent D’AmicoFeb 24, 2018:  Seaside, NJ. The Polar Bear Plunge raises money for the Special Olympics.
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Article & Artwork by Jonny Castro

reMeMBrance

Peter
Wang

 On February 14th, tragedy un-
folded when a gunman opened fire 
inside the hallways and classrooms 
of Majory Stoneman Douglas High 
School in Parkland, Florida. 14 
students and 3 teachers lost their 
lives that afternoon. Through all 
the sadness came stories of cour-
age and hope. One of those stories 
were the last moments of Peter 
Wang’s life. Peter was a 15 year old 
freshman at MSD and a cadet in 
the Junior Reserve Officers’ Train-
ing Corps. Dressed in his ROTC 
uniform, he had every opportunity 
to run for cover when the gunfire 
erupted. Instead, he disregarded 
his own safety and made the he-
roic decision to stay behind and 
hold the door open so dozens of 
his classmates could escape. This 
act saved numerous lives, but Peter 
was killed in the process. Because 
of his selfless actions and bravery 
in the face of imminent danger, 
Peter was posthumously awarded 
the Medal of Heroism (the highest 
award given to a JROTC Cadet) by 
the U.S Army Cadet Command. 
He was also awarded honorary ad-
mission to the United States Mili-
tary Academy at West Point, Class 
of 2025.
 In conjunction with Brothers 
Before Others (a non-profit or-
ganization made up of active and 
retired law enforcement), we will 
be working on a special project 
to honor each of the 17 Parkland 
victims with a portrait for their 
families.

www.momentofsilenceinc.org   

sponsored by

JROTC Cadet 

Private
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Law enforcement officers and canines are a natural pairing, providing loyalty 
and pleasure to each other, forming close relationships and companionship. 

Send us a favorite photo of you and your ‘best friend’ to be displayed in Blue Paws!

“Sadie” 
S.W.A.T. Officer Papp  

Passaic County Sheriff’s Department

“Maximus”
2 year old English Bulldog
Patrolman Jon Kuligowski

Washington Twp. Police Dept.

Sofia and Julianna with 11 year old 
Boston Terrier “Buckner”

Joe Boccassini 
Jersey City Police Department

“Chase”
Officer Wilbur A. Lloyd

Bergen County  
Sheriff’s Department 

“Major” 
4 year old German Shepherd 
Det. Sgt. Michael Palmerezzi

Maplewood Police Department

In Loving Memory “Sampson” 
Jay Rossetti 

Dog Trainer, Paws in the Park
Passaic County Sheriff’s Department

“Beckham”
Lt. Hector M. Arocho Jr.

Newark 
Police Departmant

“Cooper”
Officer Bambara
Passaic County  

Sheriff’s Department 

If you and your dog  
would like to be featured in  
Blue Paws, please email your 
photo to Joseph Celentano  

at: bluepawsnow@gmail.com

blue paws

Joseph Celentano, 
Host of the  

Blue Paws Podcast  
on DDV Radio
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E-L fLooRInG safet, principal
elflooring@hotmail.com

Prospect Park, NJ

for free estimates, call 973-343-3823

carpet • vinyl • laminates
CUStoM CARPEt BIndInG

Custom work • CommerCial/residential • fully insured
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serVIces

Salvatore Bellomo
Attorney at Law

17 Furler St, Suite 1
Totowa, NJ 07512

973-638-1790 Office
973-206-2007 Fax
njlawyer1@optimum.net

Law Offices of 

Salvatore Bellomo

dr. James E. Abrams
Chiropractic Physician

201-434-6678
ABRAMS CHIRoPRACtIC

150 Warren Street, 
Suite 201

Jersey City, NJ 07302

docjimabrams@aol.com

Divorce Smart

divorcesmart@mail.com
divorcesmart.org

diVorce consultant

MANAgE ExpECTATIONS, pRESERvE CApITAL 
AND MINIMIzE ExpOSURE

917-593-3001








