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editor’s POINt Of VIEW

T here should be no doubt about where we stand on one of the most pressing issues of our day. 
It’s on our cover. We are not afraid to speak, and speak loudly, for what’s right. Through-
out our country, many gay officers serve with honor but, at times, face difficult situations 

at work because of how they identify. Harassment in law enforcement based on sexual identity, or for any 
other reason, is unacceptable. Officers with that kind of hate must find a way of overcoming it and be the 
best officer for our communities or find a different line of work. The stakes are too high.

 Blue Magazine thanks City of Miami Police Sgt. Tommy Reyes for sharing his story in our exclusive and uncensored 
interview. Sgt. Reyes’ “coming out” has helped many other officers feel at peace with who they are as officers serving and 
protecting our communities. We are all human beings with the right to live openly and with dignity.

 As I write this, clueless agitators in New York City are lashing out against the police for “over-policing” in the subways. 
Meanwhile, in the courts, bail reform is placing victims and society at great risk. Criminals are given hugs and kisses for their 
bad behavior. Mets baseball tickets are handed out for pinky-promises to entice lawbreakers to appear in court. Really? There 
are laws set up to correct irresponsible behavior like failing to appear in court. Enforcing the law sends a clear message that 
wanton disregard of the law is not acceptable. A free ticket to a Mets game sends an entirely different message. It’s pathetic 
that people who call themselves intelligent act and think this way. It’s a slap in the face to victims and law-abiding residents. 
New York City and many areas in our country are upside down. We’ve reached a point where the cops are perceived as the 
bad guys, the criminal’s victims, while real victims and law-abiding residents do not matter to lawmakers and politicians who 
offer the criminals cover.

 Blue Suicide is spiraling out of control. Social media law enforcement groups are a powerful source of information 
because they allow us to discuss incidents that are either not reported or underreported in the media. Every few days, like 
clockwork, we hear of an officer committing Blue Suicide. This is unacceptable. Blue Magazine and our sister organization 
Moment of Silence are continuing the fight. We encourage all active and retired officers to attend our upcoming Blue Suicide 
event at the Village Inn (Wayne, NJ) on March 19, 2020. Let’s work together to fight Blue Suicide. We hope to see you all 
there!

 Once again, this issue is packed with excellent articles written by the best law enforcement voices on the local and na-
tional stage. Our writers are fearless. They speak up when many others will not. Why? Because fear is a powerful emotion 
that can control lives, limit potential and pervert justice. My hope for 2020 is that officers across the country step up and push 
back against all injustices. Blue Magazine is your voice. If you are compelled to tell your story, reach out. We have a team of 
writers and editors available to help you.

www.visiTblue.com

George Beck, Ph.D. 
Editor-in-Chief

We’re not here to filter your message,  
we’re not here to give you a one-sided argument.

We’re here to publish all views, from any and all in law enforcement.
We’re all Blue, we’re The Blue Magazine. 

Pro-laW enforceMenT, Pro-TruTh, Pro you! 
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Twenty-five years ago New York City was 
about to implode.
 Violent crime and murder rates were 
the worst in the United States, tourism was 
declining, real estate values were plummet-
ing, and economic development was in re-
gression.
 There were close to 1.6 million people 
on welfare, and neighborhoods of color 
looked like the remnants of war-torn Bei-
rut.
 City streets and highways were clut-
tered with stolen and abandoned cars.
 As Rudolph W. Giuliani focused on his 
second attempt to become New York’s may-
or, most New Yorkers believed that New 
York City was just too filthy, corrupt, and 
violent to manage.
 Giuliani possessed a different view: 
He was adamant that no one wants to live, 
work, visit, or go to school in a place where 
they're not safe.
 So, if we can reduce violent crime and 
murder, and enhance the quality of life, 
people will come, and that they did.
 During the course of his eight year 
term, violent crime dropped by 65%, mur-

der by 70%. Reflecting the most significant 
reductions in violent crime and murder in 
our nation's history.
 For every percentage point he reduced 
violent crime, we witnessed increases in 
economic development, rising real estate 
values; and all-time highs in tourism. As he 
walked out of City Hall on his last day, there 
was close to 800,000 less people on welfare.
 New York City had become the safest 
large city in America.
 Over the next 12 years, Mayor Michael 
Bloomberg and Police Commissioner Ray-
mond Kelly carried on Giuliani’s anti-crime 
strategies, both achieving continued reduc-
tions in violent crime and murder.
 Mayor Bloomberg used that success to 
trumpet New York City as America’s eco-
nomic and business capital of the world, 
which opened the floodgates for thousands 
of new companies and jobs.
 By 2014, New York City was one of the 
cleanest, safest, and fastest growing cities 
globally.
 Then came Mayor Bill de Blasio.
 De Blasio, a known liberal/socialist 
Democrat who actually honeymooned in 

Cuba, took over the city when it was at its 
finest. In the last six years he has managed 
to flip the city upside down; diminish its 
quality of life, and scare New York busi-
nesses. So much so, that there is once again 
a mass exodus, just as we saw back in the 
1980s and early 1990s.
 De Blasio campaigned on an anti-cop/
racist platform, sending a clear message to 
the rank-and-file of the NYPD, that they 
would no longer be supported and given 
the benefit of the doubt by the mayor — 
their commander in chief.
 In the six years that DeBlasio has been 
mayor, all of the economic development 
and real estate gains seen under Giuliani 
and Bloomberg, are reversing. Homeless-
ness in the city is rampant; panhandlers, 
graffiti artists, and squeegee window wash-
ers are back for the first time in 20 years.
 In recent months the NYPD has re-
ported spikes and violent crime, shoot-
ings, and murders. Just when you thought 
it couldn’t get any worse, N.Y. Gov. Andrew 
Cuomo signed into law bail reform legisla-
tion crafted and supported by left-socialist 
ringmasters. This has opened the flood 

national VOIcE

By Bernard B. Kerik

DeBlasio anD Cuomo  
unDo Giuliani, BloomBerG ProGress
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gates for criminals and criminal conduct, 
with absolutely no accountability.
no Bail required:
 Under the new law those arrested for 
burglary, vehicular manslaughter, rape in 
the third degree, or luring a child, no lon-
ger (as arrestees) have to post bail in order 
to guarantee they’ll come back to court, and 
to ensure that they don’t engage in criminal 
conduct prior to being held accountable on 
their present charges.
 Anyone with half a brain would have 
known this was a completely irresponsible 
and dangerous policy, but New York’s po-
litical leadership was either too stupid or 
didn’t care.
 As a result, in just the first five days 
after the law took effect, we’ve seen a num-
ber of people charged with crimes then re-
arrested within 24 to 48 hours after their 
initial charges were pressed; because they 
were let go by the courts, returned to the 
streets — engaging in more criminal con-
duct.
 One woman charged with and anti-
Semitic attack was released to attack again 
and then released, only to attack a third 

time.
 Judges can no longer use a rap-sheet 
during an arraignment to determine prior 
criminal history. The defendant can only 
be judged on the crime before the court on 
that day, nothing more. Therefore, the judge 
is obligated to release the suspect back into 
society with the hopes that he or she will 
show up in court, staying out of trouble un-
til then.
 So far, that has not been the case, which 
is why within the last 48 hours, several New 
York City and state legislators have called 
for an immediate reevision to the law.
 Unfortunately, it’s too little too late. 
This should have never happened in the 
first place.
 Mayor DeBlasio, and Gov. Cuomo are 
personally responsible for this quagmire, as 
well as overseeing the demise of so many of 
the successes and achievements that were 
made ensuring that New Yorkers could live 
in a safe and secure environment during 
the Giuliani and Bloomberg tenures.
 DeBlasio's and Cuomo's political rhet-
oric (and actions) have demoralized and 
handcuffed the police, while emboldening 

criminals. Their words and actions ensure 
New York's return to the bad old days. 
 Their socialist ideology is also bad for 
business, bad for the city, and bad for our 
country.
 At what point and at who’s expense will 
they begin to comprehend that?

As New York City’s 40th Po-
lice Commissioner, Bernard 
Kerik was in command of 
the NYPD on September 11, 
2001, and responsible for the 
city’s response, rescue, recov-
ery, and the investigative efforts of the most 
substantial terror attack in world history. His 
35-year career has been recognized in more 
than 100 awards for meritorious and heroic 
service, including a presidential commenda-
tion for heroism by President Ronald Rea-
gan, two Distinguished Service Awards from 
the U.S. Department of Homeland Security, 
The Ellis Island Medal of Honor, and an ap-
pointment as Honorary Commander of the 
Most Excellent Order of the British Empire 
by Her Majesty Queen Elizabeth II. 
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Remember not long ago when New 
York City had so much crime, vio-
lence, and disorder that it was la-
beled unlivable? I do. City residents 

were under siege by street thugs, hustlers, 
prostitutes, and drug dealers. Businesses 
fled to neighboring states. Why? Because 
the city officials and liberal politicians of 
that time created the deplorable conditions 
with their failed urban policies that aban-
doned societal behavioral norms, imple-
menting soft on crime policies, all in the 
name of feel-good social engineering blus-
ter. These failed experiments disregarded 
human behavior while sound empirical re-
search and study told them not to do it. 
 Fortunately, in 1994 Rudy Giuliani was 
elected mayor. He had a lot of work to do 
because the residents had suffered enough 
crime and violence to choke a horse. With 
Giuliani at the helm, New York City expe-
rienced a renaissance. Giuliani focused on 
public order maintenance. He selected a 
no-nonsense commissioner, William Brat-

ton, to lead the police department. Bratton 
went right to work, cracking down on sub-
way fare turnstile jumpers who made the 
underground transportation facilities their 
living space. These miscreants intimidated 
riders, shaking them down for money. Rid-
ers obliged so they would be left alone. It’s 
the same way with the motorist on the street 
who couldn’t move a city block without be-
ing interrupted by a squeegee man shaking 
them down to clean their windshield. 
 Cleaning up the streets resulted in mi-
raculous reductions in crime, violence, and 
disorder, plummeting the levels to historic 
record lows. Other urban cities plagued 
with high crime copied this empirically re-
searched crime reduction strategy called, 
Broken Windows policing strategy for 
crime control with similar results. As more 
police were hired, murders in New York de-
clined from over 2,000 a year to around 200. 
City leaders worked with prosecutors and 
the courts to hold criminals accountable for 
minor violations as well as misdemeanors 

and felonies. Criminals were jailed for the 
longest period that the law allowed. The re-
volving door of criminal justice was halted. 
Criminals got the message that something 
was going to be done about their anti-social 
behavior. Robberies and rapes declined 
while investors and businesses began to re-
turn to the city. New York City became liv-
able again.
 Fast-forward to 2020. The War on 
Police and the soft on crime, hug a thug 
mentality, has returned and destroyed the 
safety and order of the city. Criminals have 
morphed into victims, where Mets Baseball 
tickets are given out for promises to appear 
in court. Meanwhile, Mayor de Blasio and 
his band of cowards offer hugs and kisses 
for criminal conduct. Who comes up with 
this idiocy except liberals? Mayhem has 
returned. Murders, and robberies are in-
creasing, and the message is clear to crime 
victims: you don’t matter. Politics does.
 The current climate in New York City 

sheriff clarke SPEakS Out

By Sheriff David A. Clarke Jr. (Ret.)

(Continued on page 13)

New York City  
Politicians: 

FIxINg  
What  
IsN’t  
BrOkeN
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is dire. Yet rather than protect the law-
abiding citizens, the misguided liberal 
politicians doubled down with another pro-
criminal policy that no longer requires bail 
for people arrested. This will fully unleash 
the criminal element on law-abiding New 
Yorkers. It won’t be long before it begins 
to have an impact on Manhattan tourism. 
The results in the first month of this insane 
policy are apparent. A sharp rise in crime so 
far in 2020 has predictably occurred. In one 
incident a serial bank robber released with 
no bail walked out the door and robbed 
another bank!
 This recent insanity is all part of the 
progressive plan to manufacture chaos in 
public spaces. It has nothing to do with 
equal justice under the law. It is about get-
ting the police to back down and not en-
force the law. This has always been the goal 
of the War on Cops. The destruction of the 
rule of law will cause the social order to col-
lapse. Vast unrest will follow. Then govern-
ment solutions will be proposed to restore 

order. That doesn’t include the use of po-
lice, jails, and prisons to control crime and 
disorder either. They are laying the ground-
work for mass demonstrations if President 
Trump gets re-elected. It will be their only 
option as the thought of another four years 
of a Trump presidency delays their warped 
vision of remaking America for maybe de-
cades. These lunatic lawmakers also realize 
that the Supreme Court and lower federal 
courts which have served as their firewall 
will slip away if Trump continues to fill 
these judicial posts.
 It’s not pretty folks. I refuse to stick my 
head in the sand and ignore what is hap-
pening. I obtained and read the confidential 
manual called DEMOCRACY MATTERS: 
Strategic Plans for Action. You should too. 
Four well-known leftist subversive groups 
like Shareblue, Media Matters, American 
Bridge, and CREW, designed it. They are 
well-organized, well funded, and their plan 
to destroy this republic is underway.
 In the meantime, we must ask how 

many crime victims will think twice before 
picking up the phone to call for help in the 
Big Apple? Even when the victim is placed 
in severe harm's way, why pick up the phone 
and call for help? Sure the police will come 
and arrest the criminal for a violent crime. 
But hours later they’ll be back to finish the 
crime—no cooling off, no remediation, no 
protection, while New York liberal lawmak-
ers and politicians offer them cover. Sicken-
ing. Clearly, crime victims and law abiding 
residents do not matter in New York.

Sheriff David Clarke Jr. is 
former Sheriff of Milwaukee 
Co, Wisconsin, President of 
AmericasSheriff LLC, Board 
of Directors for the Crime 
Prevention Research Center, 
author of the book Cop Under Fire: Beyond 
Hashtags of Race Crime and Politics for a 
Better America. To learn more visit www.
americassheriff.com

732-571-3452  |  West Long Branch, NJ
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 Here is a chilling case of sanctuary 
chickens coming home to roost.
 Upon being convicted of armed rob-
bery, kidnapping, home invasion and the 
brutal murders of two doctors on Tues-
day, African criminal Bampumim Teixeira 
taunted the Massachusetts prosecutor who 
won the case and vowed to rape his wife. 
“You better hope I don’t get out of jail,” 
Teixeira threatened as he was dragged away 
in handcuffs by a quartet of court security 
officers. The killer appeared to greatly enjoy 
the media spectacle while striking fear into 
the hearts of innocents. 
 I am outraged on behalf of the victims’ 
families and pray for the prosecutor’s loved 
ones. But let’s be clear: This homicidal beast 
is a beneficiary of liberal Bay State policies 
that coddle foreign evildoers and give them 
cover to wreak havoc in our homeland. 
The architects of open borders Boston have 
blood on their hands.
 Teixeira was a repeat offender well-
known to law enforcement and govern-
ment officials before he sneaked into the 

South Bos-
ton condo of 
Richard Field 
and Lina Bo-
lano in 2017, 
bound and 
gagged them, 
slit their 
throats and 
stabbed them 
to death. A 
homeless va-
grant from 
Guinea-Bis-
sau in West 
Africa, Teix-
eira had been 
c o n v i c t e d 
of two bank 
robberies and 
was released 
from prison 
just weeks 

before the massacre at Field and Bolano’s 
condo. This thieving bum’s lawyer secured 
a deal with the Suffolk County district at-
torney’s office to sentence him to 364 days 
for the second heist and downgraded the 
second felony crime to larceny.
 Why one day shy of a year? Why the 
reclassification of a felony to a misdemean-
or?
 The soft-on-alien-crime agreement 
allowed him to escape deportation, which 
any green card holder would normally face 
for committing crimes of moral turpitude 
or crimes that result in sentences of 365 
days or more. Ultimately, he served only 9 
months behind bars. This evilness is part of 
a nationwide move by far-left Democratic 
prosecutors, many subsidized and sup-
ported by open borders billionaire George 
Soros, to minimize “collateral immigration 
consequences of criminal convictions” and 
help immigrants evade “disproportionate 
collateral consequences, such as deporta-
tion. All in the name of “public safety” and 
celebrating diversity, of course.
 For those outside New England, let 
me tell you about the infamous public 
enemy, Suffolk County DA Rachael Rollins. 
In March, she ordered her employees to 
monitor and snitch on federal ICE officers 
hanging around any courthouse while trying 
to do their jobs. She is overseeing a radical 
“restorative justice” agenda to decrease 
arrests, detentions and prosecutions for 
both citizens and noncitizens. Her office, 
she announced, “will begin to factor into 
all charging and sentencing decisions the 
potential of immigration consequences.”
 Let me translate that for you: If foreign 
adults commit crimes that would separate 
them from their families and lead to 
imprisonment and deportation, DA Rollins 
will drop charges or shorten sentences in 
the name of social justice — the law-abiding 
victims of these criminal immigrants be 
damned.
 The anarchy-promoting DA grudg-
ingly admitted to Boston talk show legend 

Howie Carr earlier this year that the Teix-
eira case was a “horrific situation.” She said 
she would have “no problem” deporting 
convicted criminal immigrants, but only 
after they “shoot or rape or kill somebody.” 
In other words: Always look the other way 
at immigration crimes until it’s too late to 
save the lives of innocent people sacrificed 
at the altar of open borders.
 As the people of Boston face a crucial 
vote by their city council on whether to 
make their sanctuary policies even more 
radical and welcoming for the world’s 
homeless, jobless, drug dealers and 
gangbangers, I have questions:
 Why shouldn’t foreign law-breakers 
face “immigration consequences” for every 
single civil and criminal law they violate?
 Why are Soros-bots across the country 
elevating the rights of criminal immigrants 
above law-abiding citizens?
 Why aren’t more Americans rising 
in revolt against open borders-sponsored 
politicians and prosecutors turning our 
neighborhoods into safe spaces for foreign 
outlaws?
 Over the past three months, thousands 
have joined me at rallies to Stand with ICE 
and defend American First in so-called 
sanctuary cities from Boston to Aurora to 
Portland to Montgomery County, Mary-
land? What about the rest of you? What’s 
your excuse?
Creators Syndicate Copyright 2019

Michelle Malkin is an Ameri-
can conservative blogger, po-
litical commentator, author, 
and businesswoman. Her 
weekly syndicated column ap-
pears in a number of newspa-
pers and websites. She was a Fox News con-
tributor and has been a guest on MSNBC, 
C-SPAN, and national radio programs. Mal-
kin has written several books. She founded 
the conservative websites Twitchy and Hot 
Air. E-mail: Michelle MalkinInvestigates@
protonmail.com

Blood on Open Borders 
BOSTON’S HANDS By Michelle Malkin
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 Teams… Have you ever been on one? 
Do you consider yourself to be part of a 
team within your law enforcement agency? 
I hope so. 
 As kids, many of us were on Little 
League baseball teams, “Pop Warner”-type 
football teams, basketball, hockey, soccer, 
track teams and so many others. It always 
seemed like an easy concept and one that 
builds character as we grow. Arbitrary lines 
many times would be drawn, pitting some 
kids against their friends who just hap-
pened to live on the other side of town. 
Where I live in Wayne, New Jersey, we have 
two high schools separated by Ratzer Road. 
So as a result of having two public schools, 
rather than one, the schools have a fierce 
football rivalry. Wayne has a population of 
about 53,000 and could have had one high 
school like my alma mater, Clifton High 
School. But with Wayne being 26 square 
miles, I understand why they created two. 
To me, however, it seems like a family di-
vided as I have so many friends on both 
sides. Larger New Jersey cities, however, 
like Newark, Jersey City, and Paterson, have 
no choice but to divide their municipalities 

up because of their sheer numbers. 
 Ever hear guys in the Marine Corps 
selling shit about the Air Force? But I’ll bet 
in war zones when the flyboys show up, 
the Marines would like to buy them a beer. 
If you’re deployed to the Middle East and 
meet a guy from your home state, I’d say 
there’s potential there that he’ll become one 
of your best friends. That’s what I like about 
battlefields, if there is something to like that 
is. Americans of all races, religions or eth-
nic backgrounds become one when they’re 
fighting on the same team. This applies to 
both domestic and foreign battles. 
 Sometimes we divide our team without 
even realizing it. I suppose there’s no real 
harm in the Italian, Hispanic, or Black Po-
lice Officers Associations, but personally, I 
feel no allegiance to the Irish, Germans or 
English, which Ancestry.com says of which 
I’m all a part. I do, however, have a strong 
allegiance to America, as do we all, and 
would like to be called simply an American. 
The New Jersey Honor Legion got it right, 
as all ethnic backgrounds are welcome.
 In law enforcement, many times we’ll 
see division within our own departments. 

I’m told that the 
teamwork and ca-
maraderie isn’t what 
it used to be, how-
ever, no one has to 
remind me of some 
of the backstabbing 
I witnessed in my 
28-year career. I be-
lieve that in the City 
of Clifton, and other 
cities with civil ser-
vice promotions, it 
wasn’t quite as bad as 
some of the “Chief ’s 
Test” towns. Then, if 
you work for a Sher-
iff ’s Department, it 
can really be bad for 
you depending on 
who you supported 
in the last election. 
Let’s face it, if your 

candidate wins, you win, but if they lose… 
Internally, jealousy, ego and politics, always 
seemed to creep into the diurnal conversa-
tions in the hallways and local “cop” bars, 
which is always unfortunate.  But I can tell 
you this: When the call came in, “shots 
fired!!” EVERYONE was suddenly on the 
same team! But, to my chagrin, this, too, 
was short-lived.
 Make no mistake! Today is extremely 
challenging for all of our LEO’s working in 
any capacity, as politicians and special in-
terest groups sell us out, and continually 
drive a wedge between us.  Bosses many 
times don’t want to “rock the boat,” leaving 
us to wonder if they’re even on the same 
team as the rank and file, who would like 
to be more proactive. Prosecutors used to 
support our hard work as we risk our lives 
to ensure public safety, but now, many big 
city prosecutors don’t even want to charge 
certain criminal offenders let alone pros-
ecute them. Assault on a police officer, for 
instance, is no longer a “big deal” and in 
most cases doesn’t even require bail.
 It is incumbent upon each and every 
one of you, to stand proud and be the cop 
you were always meant to be regardless of 
those who would undercut your efforts. 
Run down a burglar or drug dealer, stop 
a domestic violence assault, talk to a teen 
about not doing drugs, save a potential sui-
cide victim, including our Brothers and Sis-
ters, but make sure that you do it for YOU, 
and be PROUD, that you did. And continue 
to build and support your team, because if 
we don’t, nobody else is going to.

Pat Ciser is a retired lieu-
tenant from the Clifton Po-
lice Department, and a 7th 
Degree Black Belt. He was 
a member of 5 U.S. Karate 
Teams, winning gold med-
als in South America and Europe. He is the 
Author of BUDO and the BADGE; Exploits 
of a Jersey Cop (BN.com/Amazon), and is a 
guest writer for Official Karate Magazine.

Teamwork
By Lieutenant Patrick J. Ciser (Ret.)
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Imagine a brother officer, in uniform, 
walking along the highway on the 
shoulder. It’s winter, and the snow is 

swirling. Every passing car is throwing a 
spray of slush on him as he slows. Occa-
sionally facing traffic, he throws a thumb 
out, looking for a ride sometimes wav-
ing frantically because he needs help. As 
the cars and trucks pass him, he’s holding 
his guts in, literally. He’s spattered with 
blood and he’s soaked from the wound to 
the ground, so much so, his footprints are 
bright red mixing with the white snow and 
grey slush until they are unrecognizable as 
he leaves a trail behind him. 
 He needs help and he’s bleeding out. 
His intestines are spilling through his 
hands and he’s pleading with the passers-
by to stop and help him. Maybe just for a 
ride, some respite from the cold, or a simple 
warm, quiet place to die.
 Not even police cars stop to help him. 
No one. Some folks slow down and look 
shaking their heads in sympathy, but they 
keep moving. Others look at him covered 
in gore and turn away just as quickly. 
Maybe they’re sympathetic but don’t want 
to get involved.
 In disbelief, he now stands motionless 
as the gawkers pass him by. He is defeated 
standing there bleeding.
 Could you imagine such a scenario 
playing out in real life, in real-time? Would 
you believe nobody, not even a fellow officer, 
would stop and render assistance and help 
him hold his guts in while reassuring him 
that he’s going to be okay? “I got you, 
brother.” Sounds unbelievable. Yes?
 It’s purely hypothetical. Yet, still, there 
is no difference between the fictitious offi-
cer and a “real” brother or sister officer suf-
fering in silence, alienated for doing their 
job, wounded and needing a hand. They’ve 
been discarded by their agency, treated like 
garbage, and left walking that same lonely 
road waiting for someone to stop and help. 

Do they need their guts spilling onto the as-
phalt to garner assistance?
 I’ve learned a lot about brotherhood, 
loyalty, and friendship after a PTSD 
diagnosis. Not too many folks want to get 
their hands bloody with that sort of messy 
injury.
 I’ve been self-healing, refusing to be 
put down like a broke-legged horse. Instead, 
I am turning my hate into positivity. I’m 
using my life lessons as a beacon to light 
the way for others who have been “gut shot” 
by a failing system and need help to stay on 
course to stay alive. I’ve walked that road. 
As my police career ended, my path turned 
to positive change. I was bent but not 
broken. Like a healed broken bone or a cut, 
scarred over, my wound became stronger 
than the original injury. And, it’s taken ten 
years to figure stuff out; lots of stuff.
 Without a doubt, God had other plans 
for me and folks have sought me out for 
help, guidance and advice. I was reluctant at 
first. I’m just a guy, but also a “no bullshit” 
sort of guy. I’m a good listener, and I have 
compassion and empathy. I could not turn 
my back on a brother. It’s not in my nature. 
I’ve accumulated lots of life experience and 
enjoyed a stellar police career. I’ve experi-
enced cumulative PTSD. I know firsthand 
what it is, what it does, what it does to dai-
ly living and what it does to family life. I 
know folks who have taken their own lives. 
I know people who have tried. I know folks 
who wanted to but didn’t. I’m pretty sure I 
played a part in that more than once.
 If you know such an officer, remember 
the importance of the question, “Are you 
okay?” You don’t have to be an expert in 
anything! You don’t even have to offer ad-
vice. Just listen!
 Cops routinely never ask for help, but 
if they’re struggling, you can help:
•  Phone call to check in on them
•  Groceries (they may be in a financial shit 

storm)

•  Chores (maybe they have physical limita-
tions)

•  Give them a ride ( maybe they can’t drive)
•  Prescriptions (maybe they can’t afford 

medicine or insurance)
•  Pay a bill for them (they won’t ask), you’ll 

have to sneak one. You’re cops for crying 
out loud, figure it out!

•  Drop a gift card in the mail or leave one at 
the house during a visit or slip one to their 
spouse (you don’t have to say a word).

•  Talk about stuff… anything. If they want 
to “talk” about what’s going on, they’ll 
talk. If they don’t do not pressure them.

•   Have a drink with them, smoke a cigar, or 
sit with them and watch the world go by. 
Just don’t abandon them. That’s the worst 
feeling.

 It’s not rocket science folks. It’s about 
compassion, friendship, love, empathy, and 
human nature. It’s about caring about your 
fellow man. Frankly, if you don’t possess 
some of those traits, you should probably 
hang up your badge and choose another 
career path.
 Now let’s get back to the fictional, 
wounded officer.
 Eventually, a police officer on patrol 
will see his brother on the side of the 
highway “gut-shot.” After sliding in the 
snow while braking hard and jerking his 
squad to the shoulder, he jumps out and 
comes to his brother’s aid.
 A team of motorists also stop and help 
lift the officer and put him in the back of 
a brand new SUV. The owner doesn’t think 
twice about the blood and guts all over the 
interior of his car. “We’ve got to get this 
boy to the hospital. No time to wait for 
an ambulance.” His Brooks Brothers suit 
splattered with blood. The suit is ruined, 
as he wipes his bloody hands on his jacket 
and climbs in. With wet blood sticky on the 
steering wheel, tears begin rolling down his 
cheeks. One of the other motorists cradles  

GUT-SHOT 
Blues
By Kirk Lawless

hear ME out

(Continued on bottom of page 23)
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As law enforcement officers, we are 
challenged daily and face many 
burdens throughout our careers. 

One significant burden that is often over-
looked and unrecognized is the burden of 
leadership. Those officers who have borne 
the burden of leadership and done so suc-
cessfully know too well that leadership is, 
in fact, a burden and a privilege. Leadership 
is difficult to begin with, and it is far more 
challenging to be a good leader. If you find 
yourself in a position of leadership, it is vital 
to use your time and position wisely; other-
wise, your actions or lack thereof can have 
detrimental effects on the unit or organiza-
tion. 
 Leadership has been studied and exam-
ined for a long time; many who have studied 
it have different explanations or theories. 
Many traits and principles have been high-

lighted that make an effective leader. Some 
traits can be learned and developed; some 
leaders are stronger or weaker in some 
traits. Many great leaders of the past and 
present have written about character traits, 
leadership strengths or principles. So much 
of this knowledge is not new. If you find 
yourself in a position of leadership and are 
unsure where to begin, pick up a book and 
read, go to a leadership seminar or course. 
The knowledge you learn will only benefit 
you and those under your command. 
 Leaders have a responsibility to their 
people; there are no ifs, ands or buts about 
it. If you cannot grasp that concept from day 
one, then you have already failed yourself 
and those under your command. Leaders 
don’t have the same luxuries as other mem-
bers do in a law enforcement organization. 
Good leaders must always be responsible 

to themselves, their 
subordinates and 
to the organization. 
Good leaders must 
be the case in point 
in everything they 
do every day. A good 
leader cannot hold 
others accountable 
to an example set by 
the leader but not 
followed by the lead-
er.
 A good leader 
needs to get mem-
bers of the organi-
zation to buy into 
their vision. This 
cannot be accom-
plished if your sub-
ordinates have little 
confidence in you 
or they believe that 
you don’t care about 
them. It is also im-
portant to remem-
ber that not every-
one will approve of 
your actions and de-

cisions. Good leaders should be concerned 
with the welfare of the organization rather 
than everyone individually. Retired United 
States Army General Colin Powell puts it 
best when he describes the disadvantages of 
avoiding tough decisions and trying to get 
everyone to like you; he states that being re-
sponsible sometimes means pissing people 
off, and I couldn't agree with him more. A 
good leader will make the right decisions 
for the right reasons and should not be wor-
ried about peers and others disliking them.
 Law enforcement organizations are 
full of leaders. Some leaders are at the top 
of the organizational hierarchy, while some 
are at the bottom and middle. It is impor-
tant to remember that rank and titles do not 
make the leader. However, if you do have 
the privilege of rank, you must take into ac-
count the responsibility you have to others 
within the organization and try to be an ef-
fective leader. Nothing can be more harmful 
to a law enforcement organization than a 
ranking officer who is an ineffective leader. 
Remember, leadership is a burden, but one 
that should be borne with honor.

Chris Scilingo is a police of-
ficer in NJ since 2011. He’s a 
Marine veteran who served 
in Iraq and Afghanistan. He 
holds a bachelor’s degree from 
Fairleigh Dickinson Univer-
sity and is currently pursuing a master’s de-
gree. Chris aspires to teach higher education 
after transitioning from law enforcement.

Leadership  is a Burden Borne with Honor
straightfOrWard

By Christopher Scilingo
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F
rom a young age, we begin to de-
velop the necessary tools and skills 
that are crucial for our survival. One 
of the most basic and essential skills 

to develop is to decipher who or what is a 
friend and who is not. 
 We, as humans, are naturally wired to 
crave positive and rewarding personal rela-
tionships which we use to build our pyra-
mid of family, friends, work associates, ac-
quaintances and foes. At times this is easy 
to build, but it can also be complicated, 
tricky and misguiding. This especially re-
lates to understanding and navigating the 
difference between someone acting friendly 
versus someone who is an actual friend. 
 In law enforcement, knowing the dif-
ference is vital. When beginning this career, 
many officers naively believe that everyone 
will automatically have a unique and de-
pendable bond between each other because 
of the nature of our profession and the con-
stant referencing of the thin blue line. New 
officers also think that civilians will always 
respect them. However, it doesn’t take long 
to realize the interpersonal in-house and 
out of house relationships developed come 
with all types of positive, neutral and nega-
tive tones which can be misinterpreted or 
even missed. 
 So let’s discuss this further. When 

someone is acting friendly toward you, it 
doesn't automatically mean they want to 
be your friend. Instead, they may feel neu-
tral about you, are jealous of you, or dislike 
you for whatever reason. These friendly 
behaviors toward you can be out of cour-
teousness, respectfulness and professional-
ism and are easy to perceive as genuine, but 
there are many evil and cowardly wolves 
in sheep's clothing out there who will use 
every lowly tool for their selfish gain. Of 
course, many people are friendly and genu-
inely mean it, but always reserve approval 
until finding out their real motive(s).
 Through experience, I’ve learned how 
to understand the difference between friend 
versus friendly. Yet there is no perfect sci-
ence to navigating this minefield because 
there are real slick actors out there who can, 
and probably will, fool you at times. 
 When someone is disingenuous and 
acting friendly, they will usually give the 
appearance of being approachable, helpful 
and courteous, especially when there is an 
audience. They will spend time with you 
when it is only convenient for them to do 
so. They shoot the small talk while laugh-
ing and joking with you. But be on guard, 
because these interactions can be used as a 
cowardly and calculating weapon to mask 
their mean-spirited fraudulent friendliness 

with the ultimate goal to degrade, discredit, 
bully and embarrass you; like I said, espe-
cially in front of an audience. These scoun-
drels diabolically use this tactic in the hopes 
of deflecting from their own deficiencies 
and/or as leverage to lift them higher than 
you. You will know your assessment of the 
person was right when they abandon you. 
These spineless, loathsome frauds will al-
ways leave you when their own needs are 
satisfied.
 A true friend is very different. True 
friends build a dependable and enjoy able 
relationship with each other. These relation-
ships are unconditionally bonded based on 
such things as trust, loyalty, reassurance, 
dependability, values, commonality, reli-
ability and good-willed enjoyment. It's 
making a wanting and conscious effort to 
nurture and maintain these relationships. 
This includes encouragement and support 
through all the good times, bad times, sad 
times and the unfortunate horrific times. 
Real friends pay attention to the small 
things. True friends genuinely appreciate 
spending time with each other and will al-
ways have the courage to tell the truth, even 
when it hurts. They will genuinely be there 
through thick and thin. They will motivate 
and encourage each other. If needed, they 
will sacrifice their blood, sweat, and tears.  

Spineless, Disingenuous, and Loathsome 
“Friends” Will Hurt your Well-being.

square ShOOtINg

Caution: 

By Anthony Mikatarian
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A true friend is someone who truly wants 
to bring the best out of you and see you 
achieve while wanting nothing in return. 
Through it all, a true friend will always 
stand by your side and will have your back.
 So make the right decisions in your 
life. Misjudging who you let in as a friend 
is unhealthy and dangerous to your well-
being and self-esteem. Despite who we 
communicate with, we naturally forecast 
expectations on these relationships. We 
must ensure these expectations are both 
realistic and not rushed in their develop-
ment. Spending time with the wrong ones 

will drain the valuable time you should 
be spending with the right ones. They will 
suck the life out of you and will damper 
both your quality of life and enjoyment.
 Although we start our careers thinking 
that everyone is or should be a friend, we 
learn the truth as we mature and experience 
life's highways. To have a better quality of 
life, develop the skills to determine who 
is a friend and who is not. This will give 
you more time to spend your energy and 
attention on your genuine relationships. 
It’s worth the effort to learn the differences 
because you will live a more enriched and 

enjoyable life. 
 As always, God bless and stay safe.

Anthony Mikatarian has 
been a police officer for 19 
years of service. He is cur-
rently assigned to patrol in 
a northern NJ municipality. 
He earned a Bachelor’s degree 
from Johnson & Wales University, Provi-
dence, R.I., and another degree in Mortuary 
Science from the American Academy McAl-
lister Institute in New York City.

the officer’s head and helps hold his guts 
in, holding him tightly in the back seat, 
as another slams the door. “Hang in there, 
buddy. We got you.”
 The officer pulls in front of the SUV 
and rolls down the passenger window and 
hollers at the man in the expensive suit, “If 
you’re ready, let’s go. Try to keep up.” The 
man in the SUV nods. “I’m right behind 
you!” The team of rescuers, not thinking 

twice until after the taillights disappear 
in the distance, discovered they too are 
covered with the officer’s blood.
 “God, I hope he makes it,” one of them 
whispers to another.
 Does the officer make it? You tell me.
 So, if my thumb’s out and my guts are 
almost dragging the ground, who’ll pull 
over and give a brother a lift?

Kirk Lawless is a 28 year, dec-
orated, veteran police officer 
from the St Louis area. He’s a 
former SWAT operator, nar-
cotics agent, homicide investi-
gator, detective and Medal of 
Valor recipient. Off the job due to an up close 
and personal gunfight, he now concentrates 
on writing. He’s a patriotic warrior, artist, 
poet, actor, musician, and man of peace.

GUT-SHOT BlUeS (Continued from page 20)
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exclusive INtErVIEW

What is your personal worst-case 
scenario as a law enforcement of-
ficer while on duty? The first an-

swer is most likely getting shot and killed 
by a suspect. Then there are other tragedies; 
getting into a serious car accident during a 
high-speed pursuit, being held hostage in a 
prison riot or having a human being (God 
forbid a child) die in your arms. Those are 
all tragedies that could occur, and we pray 
that they never do.
 But what about the scenario of a split-
second decision that could be the difference 
between life and death—or the difference 
between being hailed a hero or getting 
indicted?
 There is often a lot riding on the line 
of a split-second decision. For example, 
say you have a suspect who’s fumbling 
around inside his jacket even though you 
continually tell him to show his hands. 
You’re thinking… Is he rattled and just 
nervous? Does he have a lethal weapon he’s 
reaching for? What’s his intent? It’s nighttime 
and I can’t see well. Whatever I do, I better 
decide quickly! That entire conversation 
is going on in your head in a matter of 
seconds.
 That is a very real part of law enforce-
ment that carries enormous legal and life-
threatening consequences. The best-case 
scenario is your instinct was right and 
your actions were perfectly appropriate in 
the eyes of the law and public opinion. The 
worst-case scenario is you made a contro-
versial decision—a decision your depart-
ment is pressured to call ‘the wrong deci-
sion’ and now you face charges. It is then 
left in the hands of an unpredictable jury 
in a social climate geared toward a growing 
anti-police state.
 That’s what happened to Army 1st 

Lieutenant Clint Lorance. On July 02, 2012, 
Lt. Lorance and his platoon were on patrol 
in an area of Kandahar province, Afghani-
stan, known for enemy combatants mas-
querading as civilians who are hell-bent on 
killing Americans and our way of life.
 Members of Clint’s platoon observed 
three individuals on a motorcycle ap-
proaching the patrol. Given the frequency 
of Vehicle Born Improvised Explosive De-
vices (VBIEDs) and suicide bombers in 
that area, Clint, with only moments to de-
cide, ordered his soldiers to fire on them, 
leading to the death of two and the capture 
of the third. 
 That is the fog of war.
 Clint stands by his decision, but the 
upper echelon of the Army’s chain of com-
mand disagreed. Clint was later charged 
and found guilty of two counts of murder 
and sentenced to 20 years at Fort Leaven-
worth. The case made national headlines 
and was recently featured as a documentary 
on the Starz Channel entitled Leavenworth. 
 It wasn’t until November of 2019 (six 
years into his sentence) that President 
Trump called Fort Leavenworth to speak 
directly to Clint to give him a full presiden-
tial pardon.
 In an exclusive interview, Blue Maga-
zine sat down with Clint to get the full story 
on what happened that fateful day and the 
events that followed it. We covered every-
thing; his leadership philosophy, his theory 
on government officials and top brass po-
liticizing incidents (sound familiar?), and 
much more. 

the Blue Magazine: tell us about 
your military experience.
Clint lorance: I enlisted into the Army as 
soon as I turned 18 and chose to be an MP 

(military police). I deployed to Iraq and 
then decided to go to college while I was 
in the Army. Once I finished school I went 
into OCS (Officer Candidate School).

Where did the desire to serve in 
the military come from?
I did it because of this city right here (New 
York City) due to the events of 9/11. I really 
wanted to be a Texas state trooper. Even 
though they don’t make much money, they 
are highly respected in Texas. But I don’t 
know if I would do that now because of the 
way police get treated.

Prior to becoming an officer in 
the Army, had you considered 
the fact that you may have to 
make a split-second decision 
that carries enormous legal and 
life-threatening consequences?
Clint: Yes. While I was in Iraq, I saw it 
all the time. I saw officers making critical 
decisions that were later scrutinized. I felt I 
could handle it because I know I’m a good 
guy, I loved the Army and I love America. 
Like most people, I never wanted to kill 
people. That was a war where you would 
have to make impossible decisions.

the incident occurred on your 
third day with the platoon. 
you were selected to take over 
the platoon after the original 
platoon leader was wounded 
and sent to the rear. Why you?
My commander at the time told me the 
platoon seriously lacked discipline and that 
they needed someone like me to clean it up. 
He told me that when he sees them, they’re 
not shaven, they don’t wear their body 
armor when they’re supposed to, they’re 
running around in their underwear, 

By Eddie Molina

Army 1st Lieutenant 
CLint LorAnCe
After spending six yeArs At ft. LeAvenworth, CLint LorAnCe  
is pArdoned by pres. trump And now speAks to bLue About the 
injustiCes of the LegAL system
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they’re calling the platoon leader by his first 
name… and that is simply unacceptable.

that is unacceptable. I 
specialize in leadership theory. 
Subordinates who call their 
leader by their first name 
degrade discipline and the 
leader’s authority. In law 
enforcement, that jeopardizes 
public safety.
And when you have soldiers that stop 
shaving (one of the most basic military 
requirements), what else are they going to 
give up on? Stop loading their magazines? 
Or stop calling in reports? That all starts 
with discipline.

from a leadership perspective, 
when a new lieutenant arrives 
to his or her unit for the first 
time, the soldiers already there 
will be very cautious, critical, 
and even uncooperative to a 
certain degree simply because 
the lieutenant represents change 
and fear of the unknown. How 
do you feel that played a role 
with several of your soldiers 
disagreeing with your decision, 
even testifying against you?
Clint: They should have been skeptical; 
I would be skeptical too. You have a new 
guy who’s giving you orders, making you 
work more, who’s making you do your job 
compared to the last guy who, in my case, 
hasn’t even read the book. When I walked 
into the guard tower and soldiers didn’t 
have their helmet or body armor on, I 
told them to put it on. And they didn’t like 
that, they didn’t like taking orders like that, 
but I was brought in there to enforce the 
standard. 

from the moment you were 
made aware of an incoming 
motorcycle to the moment you 
gave the order to fire on them, 
what was going through your 
mind? What emotions were you 
experiencing?
I remember my mindset at that time be-
cause I had six years (in prison) to think 
about it. The day before the incident, day 
2, I sat down with everyone to get to know 
them; what their goals are, their back-
grounds, and so on. When the call came in 
requesting to fire on the motorcycle that I 
couldn’t even see from a soldier I knew was 

a police officer before the army, I said yes. 
During those few seconds I had to decide, I 
was thinking about the intelligence reports 
that I was very familiar with and how the 
Taliban would place C-4 explosives under 
the seat of the motorcycle in such a way you 
couldn’t even see it. They typically didn’t 
carry rifles or grenade launchers so it’s not 
really obvious. I had a duty to react to that 
because if I didn’t, I could’ve been send-
ing soldiers home in a body bag. That’s the 
thing with war; you have to know what the 
enemy could potentially do.

that’s an extremely difficult 
thing for the average civilian to 
understand.
The generals that are in charge have no clue 
what the reality of combat is on the ground. 
The ones that served in Vietnam are all gone; 
the generals now are paper pushers. Those 
who served in Iraq are not old enough to be 
a general.  They may have served in Desert 
Storm, or Panama or Kosovo, but they have 
no idea what it’s really like.

Use of force is a critical 
component of law enforcement. 
do you feel the Rules of 
Engagement for the Use of force 
were appropriate for that area 
of operations?
No. We were at a point where if the Taliban 
shot at us with small arms fire, like an AK-
47, we would have to radio back to higher 

headquarters to get permission to fire back. 
That’s ridiculous. 

Regarding the trial, was there 
any surprising testimony?
What did surprise me was when Deputy 
Brigade Commander Colonel Alstead came 
and took the stand on my behalf and spoke 
highly of my character.

How, if at all, do you feel your 
case and trial was politicized? 
The military has been social engineering 
for a long time. For example, you have Sen-
ator Gillibrand, among other politicians, 
who tells the Pentagon, ‘You have a prob-
lem with sexual assault. My voters want you 
to fix it.’ Senators then put pressure on the 
Pentagon and when generals are up for pro-
motion and it goes for Senate confirmation, 
senators like Gillibrand will say no unless 
the generals pushed their agenda to help 
them secure votes to get re-elected. And 
that’s what happens with cases like mine.

What advice do you want to 
give law enforcement officers 
when it comes to facing criminal 
charges and going to trial?
My first advice is, don’t say anything to 
anyone other than your PBA rep. One of the 
things I did right was when CID (Criminal 
Investigation Division) walked into the 
room, I said I want to talk to JAG (Judge 
Advocate General) and that’s it.

The White House from Washington, DC - President Trump in Florida. 
Public Domain: Photographs by Joyce Boghosian
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What about your attorney?
If I could go back, I would take out a 
second mortgage, sell everything I own 
and get a better attorney. You want 
an attorney who actually cares and 
doesn’t have a huge caseload. Do your 
homework and pick the right attorney.

What was it like at ft. 
Leavenworth?
I actually told the president that the 
American people should be proud of 
how the military treats its prisoners. 
They (Ft. Leavenworth staff) go out of 
their way to make sure everything is as 
fair as possible. 

What now, what does the 
future hold for you?
I want to go to law school and be a part 
of the solution. Too many politicians 
push their own agendas and justice gets 
moved aside and that’s crap! I want to 
dedicate my life to helping people and 
pursuing justice and fairness. 
 Also, if I may, I have to mention 
UAP, United American Patriots (www.

UAP.org). They are a nonprofit organi-
zation whose employees dedicate their 
lives to help servicemen and women 
fight the injustices of the military legal 
system. They still have several cases 
ongoing. 
 
 Clint and I ended the interview 
talking about how much has changed 
in six years. Although that is time he 
will never see again, he spent it build-
ing the conviction needed to pursue 
real change in the military and civilian 
justice system. We hope he gets there 
and makes the changes the justice sys-
tem desperately needs so our heroes in 
the military and in Blue avoid becom-
ing political puppets and, instead, get 
recognized for their dedicated service. 

Eddie Molina specializes in leadership 
theory and practice but covers 
everything related to law enforcement. 
For updates, sneak-peeks, previews 
and articles follow him on Twitter @
ohwowleadership  

wikipedia.org
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the BLUE Magazine: How long 
did you keep your sexual 
identity to yourself before you 
came out at work?
Sgt. Tommy Reyes: I think back when I 
was younger, I guess I thought being gay 
was a phase, and I thought it’ll go away. I'll 
grow out of it. I was already on the job for 
about four years before I came out. And it 
wasn’t like one day I just decided to come 
out as some people do — it just sort of 
happened little by little. I didn’t make a big 
announcement or send a department-wide 
email. I just didn’t hide who I was anymore.

So, who's the first person you 
came out to? 
My ex-wife. She really helped me become 
comfortable with who I am, and it helped 
that I had a supportive family. After my 
wife knew, I started, you know, coming out 
to the family.

did you suspect she had known?

Yeah. I think she kind of knew — she kind 
of had an idea. When she found out she 
took it, I think better than anyone would 
expect. She has a gay brother, so she doesn't 
have any issues with gay people. 

How did it feel when you were 
married, and hiding your true 
sexual identity? 
Well when I married her, I didn’t really 
know I was gay. It was a great time for both 
of us. We loved each other very much, and 
I believe we still do. It’s just not a romantic 
kind of love. We also have our daughter. We 
are both very lucky to have our daughter, 
and I’m very lucky to have an ex-wife that 
doesn’t hate me like a lot of other guys have 
to deal with. Mutual respect is the secret to 
that. 

Is your partner on the job??  
What’s the deal? 
My partner is not on the job. He works in 
the airline industry.

How were you treated by your 
department before and after 
you came out? 
I think I've gotten more props for being 
as comfortable as I am. But I believe oth-
er departments are way more progressive 
than we are. Miami is still an old-school 
machismo Cuban community — we still 
have a lot of people that think like that. So, 
I guess I was the first gay guy in my depart-
ment to come out. We had tons of lesbians, 
and that's been somewhat more accepted, 
at least from my point of view. But I think 
we still have the old boys club, right — that 
thinking that the lesbian is going to do her    
best to fight with the boys. But you know, 
the queer, the fag, is not going to hold his 
own. But I don't think the young guys think 
like that. There may be a few old-school 
guys, but it's not like in a hateful way. How-
ever, still there are specific terms and words 
that people use, and they don't necessarily 
mean it in a harmful negative way. They'll  

Blue Magazine recently sat down with Sgt. Tommy Reyes for an 
exclusive interview. Sgt. Reyes is a 14-year veteran of the City of 
Miami Police Department, currently serving as their FOP Union 
president. Before becoming a cop, Sgt. Reyes had dreams of working 
with animals, applying to become the elephant keeper at the local 
zoo with hopes of one day becoming a veterinarian. However, as Sgt. 
Reyes tells, he sort of “fell into” law enforcement, and ever since his 
first days at the police academy, he’s never looked back. Sgt. Reyes 
proudly tells how being a cop is a self-fulfilling career as a community 

helper, and he wouldn’t trade it for any other profession in the world. 
It’s the brotherhood, the camaraderie that motivates Sgt. Reyes 
to be the best officer and union leader for his fellow brothers and 
sisters in Blue. In this uncensored interview, Sgt. Reyes discusses his 
experiences as an openly gay officer and how his “coming out” has 
helped many others in similar situations become comfortable with 
who they are in the career they choose. Blue Magazine thanks Sgt. 
Reyes, for his professionalism and commitment to our profession.

sGt. tommy reyes
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say it around me, and then they'll realize, 
oh shit.

Have you felt any resentment 
from being openly gay?
Well, there's a particular police website that 
is festering garbage. It’s called Leo Affairs. 
It's a rather popular website. They do 
articles, but where they make their money 
is the message boards and cop space. They 
talk shit about each other. It’s disgusting. 
It's all anonymous. It’s just nasty. They say 
the stuff the bitches are too afraid to tell you 
to your face. They go on there and talk shit. 
There was some stuff on there about me 
—derogatory comments about me being 
gay. But what bothered me the most was  
when they lie — you know, they call me a 
fag and queer and I’m like, yeah, OK, but 
I'll tell you recently when I was running for 
union president the most hurtful thing that 
was said is when they called me slug. That 
means you don't do shit. I’ve worked hard 
my entire career, and they know it. 

What do you say to officers 
out there who are bullying or 
harassing somebody because 
of their sexual identity? Speak 
directly to them.
I think a lot of it has to do with your own 

insecurities. Whether it is because you are 
gay or have gay tendencies, I think a lot of 
it has to do with that. You're insecure with 
who you are, and whether or not you are 
gay; you feel the need to mess with other 
people. So, get over your own insecurities. 

Workplace harassment in 
general. How big is the problem 
of workplace harassment, in 
general, against everyone?
From a union president's point of view I 
think nationally it varies by department 
and region. It depends where you are and 
where you work and the culture of the de-
partment. Yeah, some departments just 
breed that kind of stuff. And other depart-
ments are poorly led, and the culture of the 
department permits that horrible stuff. Ev-
eryone who is being harassed should stand 
up and fight back — whether because you 
are gay or not — harassment of all kinds is 
unacceptable, and we need to end it. 

Is it harder to tell somebody 
you're gay or harder to tell 
somebody you're a cop? 
I think it depends on the crowd. I guess you 
could say, looking at me, I am not the one 
that screams, “Hey look at me, I’m gay.” I 
wear cop shirts all the time. So, if the event 

is appropriate, yeah, I'll wave a gay flag. I 
don't care, but I'm not the guy, you know, I 
don't have bumper stickers. I meet people  
all the time that don't know I'm gay. But 
being a cop, most people introduce us to 
other people as a cop, so I guess it depends 
on the crowd. In today’s day and age, you 
have to be more cautious about who you 
tell that you’re a police officer versus being 
gay. I feel like our country is moving in a 
direction that it is acceptable to be gay, no  
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matter which side of the political aisle you 
stand on. But many on a particular side 
of the aisle are not accepting of anyone in 
law enforcement. That’s unfortunate. Your 
profession or your sexual identity should 
never give anyone the right to hate or judge. 
As a society, we are much better than that 
kind of nonsense.

Were you ever in a dark place 
struggling with your sexual 
identity? 
Um, yeah, I think maybe for a little while, 
but I don't believe it took me too long to 
get out of it because I saw the support I 
had. As I said, there was a lot of support  
from my family, which was really good. My 
coworkers were excellent. I had a boss who 
was a lesbian, and she took good care of 
me. I went and saw a therapist, although, 
for only one session, it helped. It is totally 
anonymous unless they feel that you are, in 
fact, a danger to yourself or somebody else. 
And with our contract, we're entitled to up 
to six sessions for free and at no cost to our 
insurance. But yeah, it’s normal, I guess. I 
got through it. If you need outside support, 
do not be afraid to seek it. Help is out there!

Speak to that officer right now 

out there somewhere in America 
who's struggling with his sexual 
identity and might be in a dark 
place.
I’d tell him or her that there are others 
out there. You're not the only gay cop. 
There are lots of us out here, and I found 
that I've got gay police friends in probably 
every major city in this country and a lot 
of small towns, too. And I think that's the 
important thing is to know is that you're 
not the only one. Even if you are struggling 
with the stress of exposing your true sexual 
identity, you're still probably not the only 
one in your department. You may be an 
excellent example for somebody else. Since 
I came out, at least a handful of other guys 
also did. I've had cops come to me and tell 
me they appreciated it. We even walked in 
Pride together. I took the initiative to talk to 
the Chief and got us the approval to march 
in Pride for the first time two years ago. 
This will be our third year walking in Pride. 
I invited a lot of those guys to join me. So, 
I also say there are supportive people out 
there. It's not just you struggling, and you 
don't have to worry. As long as you're a 
good cop, that’s what matters. 

How do organizations like 
Moment of Silence and BBo help 
offset blue suicide? do they 
help? 
These organizations are essential. Moment 
of Silence is attacking the stigma of blue 
suicide. Until recently, nobody spoke about 
police suicides — they weren’t even tracked. 
They are helping to bring the problem to 
the light and showing officers who are 
struggling that there is support out there. 
 Brothers Before Others is an amazing 
organization. There are a few things that we 
are working on when it comes to police sui-
cide, but I think the most important thing 
is just the support from brothers and sisters. 
Sometimes it’s hard to speak to people you 
work with. BBO exposes us to like-minded 
people that are not associated with your 
department, thus sometimes making offi-
cers feeling more comfortable talking with 
them. From an LGBTQ viewpoint, they do 
an amazing job as showing that it’s OK to be 
LGBTQ and are extremely supportive.

Let's talk about unions. What's 
your view on the overall power 
of unions? Are they as strong as 
they used to be? 
I don't think they’re as powerful as we usu-
ally think. But, I guess it depends on the 
state because obviously, the laws vary by 
state. What's happening now is everybody's 
catering to the social media warriors or the 
Circuit Court of Facebook, and they make 
decisions based on that and not on due 
process. Although we have the due process 
rules set up, a lot of times, there are admin-
istrators on the city's side or whatever agen-
cy you work for who don't want to follow 
due process because they're afraid of what 
social media is going to say. 

It seems like many union 
leaders come in with the best 
intentions. But once they get 
elected, it switches where 
now their number one job is 
staying elected. If they can do 
that and help the membership, 
that's great. But if they have to 
choose between staying elected 
or helping the membership, 
staying is sadly what many 
leaders choose. 
I've seen that before. Yeah. I'm not that type 
of person because I love being on the road.  
I'll go back to being a patrol supervisor. 
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I’d be a happy guy if my phone stopped 
ringing. I also think it depends on the 
union. I believe in the past, my lodge was 
run by people like this. It appeared to many 
that their primary function was being 
re-elected and using their positions for 
personal gain. I have strong beliefs that my 
job as FOP president should not be used 
for personal gain. In actuality, up until this 
point, I feel like it has actually stunted my 
advancement. 

When dealing with politicians, 
do you consider yourself more 
of a fighter or a diplomat? 
I'm definitely more of a diplomat. If I have 
to fight, I'll fight them. I'm not afraid to 
fight. But if we can sit down and have a 
drink and come to a reasonable conclusion  
for both sides, I am OK with that, too. In my 
short time thus far as president, I have led 
demonstrations at city hall and filed ethics 
complaints on a commissioner. I would 
much rather sit and discuss things with 
leadership and try to work out our issues in 
the best way possible for my members and 
the residents of our city.

Any role model union leaders 
you would try to mold yourself 
after? 
Yes, we have a guy who's one of our past 

presidents. He is one of the smartest people 
I've ever met, and he got a lot done for us 
in the ‘90s, and he is still around. His name 
is Al Cotera. He's our pension chairman, 
and he will tell you the exact numbers of 
our pension and how it works and where 
the money is invested and how it's done. 
Then he'll recite your phone number from 
memory. He's been retired for a while, but 
he's still very active. He’s still very involved. 
He’s the first person that comes to mind. 
However, I have several excellent examples 
of what a union leader should look like.

President donald trump. Good  
or bad?
Oh, yeah. Listen, I'm a Trump supporter. 
I think he's doing good things for us as 
a whole. I mean, do I like everything he’s 
done? No, but I don't think we ever agree a 
hundred percent with anybody. Especially 
a politician.

do you believe Pres. trump’s 
support for the gay community 
is real, or is it publicity driven?
I think his support is genuine. I think 
it shows because he's not out there like 
preaching it, rubbing it in our face. Right? 
Yeah, it's just he does what he does. I don't 
expect him to be running around waving 
the rainbow flag. Trump’s not like that. I 

guess to him being gay is normal, just like 
everyone else. And that’s a good thing.

do you find your views and 
support for the president, 
conflict drastically with 
other members of the gay 
community? 
Oh yeah, big time. I get a ton of pushback. 
Yeah. I think even among the gay cops. I 
think it’s split, really. Yeah, it's definitely 
split, and it's hardcore. But I think the 
people who are the most hardcore against 
Pres. Trump don't do their homework, and 
they just hear the media and regurgitate that 
nonsense. They're not open to listening. 
As much as I am a Trump supporter, and 
I did vote for him, I still listen to what 
the Democrats have to say with their 
arguments. It’s all about keeping a level 
head and an open mind. Also, Trump is 
definitely rough around the edges, he's 
definitely arrogant, but he's doing good 
things. The economy is up. He's making 
good deals, and nobody else was arrogant 
enough to beat Hillary Clinton.

What are the differences living 
as a straight or gay male? 
I think not being gay would’ve made my  
life easier. But I don’t think easier is always 
better. I think the question I’ve been asked 
before and I’ve asked myself is “what if my 
kid is gay?” As a parent who loves their 
child, I hope not, because being gay isn’t 
always easy. There is still some hate out 
there along with stupid people. But that 
being said I don’t really care as long as she 
is happy.
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 And really, from a relationship per-
spective, being gay is the same as being 
straight. “The Gay Agenda” is pretty much 
the same as the straight one, find someone 
who loves you for you. Settle down with 
them and spend the rest of your life with 
him of her. Some want to have kids and a 
family, and some don’t. Relationships are 
pretty much the same a straight ones, we 

argue and fight over stupid stuff, we nag 
and get nagged. I’d say the biggest lesson 
I haven’t learned yet is, “Can you put your 
dirty clothes in the hamper and not on the 
floor next to it!”

Any last words?
I'd like to close by telling everyone, to be 
yourself, be comfortable with who you are. 

If you are having problems, reach out for 
help. There are people in and out of law en-
forcement that will listen and support you. 
Seek the support of family, friends, and co-
workers, and if none of those is an option, 
reach out and seek professional assistance. 
You deserve to be happy. You deserve to 
have a great career and all the benefits that 
come with being a good cop.

 Blue Magazine surveyed active and retired officers from across 
the United States. The responses to the five key questions offer 
insight on views toward equality for all officers regardless of their 
sexual identity.
 When asked if the current American police culture is tolerant 
of gay officers, a resounding 82% percent felt it is. Although the 
percentage is not 100%, this clearly shows that nationally law 
enforcement culture is working toward equality for all officers—an 
encouraging sign that one day soon, we will achieve this.
 Next, survey takers were asked if they believed someone’s 
sexual identity matters in law enforcement. 95% of respondents 
reported that someone’s sexual identity does not matter, while 
5% thought it did. This shows how close we are as a profession to 
reaching equality for all officers.
 The third question asked if gay officers should be encouraged 
to come out. 83% felt they should, while 14% disagreed, and 3 % 
were unsure. Although like in the first question, the American po-

lice culture is tolerant of one’s sexual identity, 14% of officer’s sur-
veyed felt encouraging officers to come out was not necessary. This 
shows there is more work that needs to be done in this area. 
 When asked if officers taking the survey believed administra-
tions discriminated against gay officers, 100% indicated they did 
not think so. This result suggests the discord is among the rank and 
file, and more attention in this area needs to be addressed.
 And lastly, survey takers were asked how they felt about a 
department adorning their vehicles and patches with rainbows for 
gay pride month? 95% reported they did not want their vehicles 
and patches to be altered with gay pride insignia, while 5 % of 
respondents were unsure. There are multiple ways to interpret this 
response. However, it appears after speaking with officers who took 
part in the survey, tradition is a significant part of law enforcement, 
and they felt their traditions should not be compromised for any 
reason.

1. Is the current 
American police 
culture tolerant of 
gay officers?

2. do you believe 
someone’s sexual 
identity matters in 
police work?

3. Would you 
encourage gay 
officers to come 
out?

4. do you believe 
administrations 
discriminate 
against gay 
officers?

5. How do you feel 
about departments 
adorning their 
vehicles and patches 
with rainbows for 
gay pride month?

yes - 82%
no - 9%
Maybe - 9%

yes-5%
no - 95%
Maybe - 0

yes - 84%
no - 13%
Maybe - 3%

yes - 0
no - 100%
Maybe - 0

yes - 0
no - 95%
Maybe - 5%
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"We just don't talk about it, We are about it."
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Decisions. Life and law enforcement 
are full of them. Many decisions 
that can affect your career and life 

must be made correctly and quickly. There-
fore, knowing how vital decision-making 
is, how do we become more efficient in 
making them? Ask yourself if you are the 
kind of person who finds it hard to make 
a decision. If so, what’s holding you back? 
 Over the years, I have seen officers 
afraid, for any number of reasons, to make 
a wrong decision. Sometimes this can be 
the direct result of poor leadership where 
officers are micromanaged and where ev-
ery move they make is second-guessed and 
criticized. An environment like that will re-
sult in paralysis not only in decision-mak-
ing ability but also in proactive policing. 
Often no decision is the result of negative 
environments, and in my opinion, no deci-
sion is always the wrong decision. So what 
can we do to solve this? Here are four tips. 

Preparation: Seek a good foundation of 
education. What you learned in the police 
academy and from your field-training 
officer can only go so far. Enroll in every 
class you can. Always ask questions from 
those who have been in awkward positions 
before. Develop a network of officers who 
have expertise in a specific field and keep 
asking questions. Preparing before you 
are in a difficult situation can make all the 
difference when that time comes.
 It should be noted that although no 
situation is the same, the similarities linking 
situations can help build your knowledge 
base. Reading and understanding case law 
also helps to show what other situations 
have been challenged and what the 
outcomes were. Case law is not just for 
lawyers! Case law is continually updating, 
so it’s essential to stay current with it.  

Resources: Know what you have at your 
disposal. Why put everything on you to 

fix when there are 
people who are ex-
perts waiting to 
help? Make a list of 
your resources and 
highlight what each 
has to offer and also 
identify their capa-
bilities. Keep a file 
or binder of them, 
and make sure you 
include contact 
names and phone 
numbers, like the 
old days of compil-
ing a Rolodex. Cre-
ate relationships 
with the people 
involved in these 
resources and or-
ganizations. Having 
a quick reference 
sheet can help when 
offering support to 
someone in need 
or when you need 
a quick answer to a 
question that may 
arise. Also, know-

ing the specialized positions other officers 
in your department are assigned is essen-
tial because they are most likely your fastest 
reference to information.

Policies: Know your SOPs and SOGs in-
side and out. Know the Attorney General 
Guideline, too. Know what you have to do 
and what you are allowed to do in certain 
situations. Make sure you identify whom 
you have to contact during and/or after an 
event. Taking the time to read and under-
stand the pages set forth by your depart-
ment and your state’s attorney general will 
be worth it. A lot of the time, you have pro-
cedures and guidelines written in black and 
white for you to fall back on. Keep a copy of 
them in a convenient place. 

Plan: Developing a plan is paramount to 
success. I know the saying, “The best-laid 
plans of mice and men often go awry,” but 
the truth is the ones without a plan are often 
the ones who make wrong decisions and 
find themselves in situations they cannot 
get out of. If your plan is on point, you will 
know the resources you can use, and the 
things you must do and can do. Making a 
plan will help you make decisions quickly.
 Working to make the right decision 
that could affect your life and the lives of 
others forever is worth the effort. You will 
increase your confidence in our chosen 
profession. Your coworkers will respect 
you. You will also inspire younger officers 
to be better, and your superiors will trust 
you. Decision-making is only as difficult 
as you make it. Put the time in to improve 
your ability. You and your department are 
worth it. Good luck, and always stay safe 
out there!

James Rotundo is a lieutenant 
in a northern New Jersey po-
lice department. In his police 
career, he led the detective bu-
reau for several years before 
becoming a Patrol Tour Com-
mander. He is the President and Founder of 
the Forgotten Brothers Motorcycle Club, an 
organization that honors fallen members of 
the military and public safety organizations.

Am I Making
The Right Decision?

strategy

By Lt. James Rotundo
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G
rowing up the son of a cop is both a 
privilege and a curse. It is an evolving 
dynamic that opens and closes the 
doors of your future. You are forced 

to grow up in an environment that brings 
you to the pinnacle of adrenaline and the 
perils of your worst emotions. The roller 
coaster of being a cop’s child will leave you 
with the darkest of scars and the brightest 
of smiles. The world becomes a barometer 
of smiles and cries. The key is to learn to 
smile more than you cry, at least on the 
outside.
 Most children grow up in a warm, 
loving environment with two parents who 
fill their home with loving family photos. 
Dinner time is spent talking about their 
respective days and sharing quality loving 
milestones. Making memories that will 
serve as a blueprint to a normal life for the 
children to use as a template and carry on 
the American Dream. A cop’s son has a 
little different path. My father was a grizzled 
homicide detective born and raised on the 
mean streets of Newark where he then 
played police for nearly 30 years. He is a 
baby boomer whose way of life growing up 
in an Italian family was a mix between cops 
and criminals. Born to Italian immigrants, 
his morals and ideologies were thrust upon 
me with a steady flurry of his hard stance 
on skullduggery behavior.
 My home was filled with autopsy pho-
tos, crime scene investigations and dinner 
time stories of the most heinous acts of 
humanity imaginable. My childhood was 
spent passing tests of integrity, lectures of 
driving safety, flashbacks of gun lessons and 
the ever-irritating phrase, “Son, nothing 
good ever happens after 11 p.m.” My toys 
were empty holsters, spare bullets and steel 
handcuffs. Cops and robbers replaced hide 
and go seek. Visits to the police station were 
my Disney World. Sitting in the back seat of 
an old Crown Victoria on a crime scene was 
my movie theater. To me growing up, the 
only option was to become a cop. It was all 
I knew, and it was the coolest job ever.

 Being a homicide detective, my father 
missed many holidays, school and sports 
events, family dinners and visits from Santa 
Claus. The special occasions were missed 
so my father could give a voice to the dead 
when no one else would. To me this was 
the norm and my father was a hero. I didn’t 
take his absence as he didn’t want to be with 
us, but that he was a larger-than-life figure 
I needed to share with the world. My moth-
er didn’t always understand that, but she 
would always put on a brave face and be-
grudgingly attempt to explain his absence 
with a “G-rated” version of his account.

 I remember sitting in my grandmoth-
er’s home listening to the police scanner 
waiting to hear my father’s voice like the 
children before me would sit around the ra-
dio for a “fireside chat.” This forum was my 
Star Wars, Indiana Jones, Superman and 
Batman all in one. Hearing the men and 
women service the community provided 
me with a perspective unmatched by any of 
my non-law enforcement friends.
 Being a cop’s kid made you the cool kid 
on the block. Your house became a play-
ground of mystery and fantasy all in one. 
Kids came from all over the neighborhood 
to be a part of something that they couldn’t 
experience in their own home. We had uni-
forms, knives, handcuffs, night sticks and 
holsters for whatever adventure we could 
dream up. My family had a connection for 
any topic that came before us. We had me-
chanics to fix our cars, plumbers, electri-
cians, and construction workers to work on 

our houses and business owners to help us 
with any purchase we needed. These were 
the perks of the trade. Everyone wanted to 
have a cop on their side.
 I learned this later in life when I even-
tually became a cop myself and people 
would go above and beyond to make me 
happy. The feeling was contagious and a 
very powerful tool that needed to be regu-
lated. 
 As I got older, I began to realize that 
these childhood experiences of joy would 
soon make me become the warped and 
over-exposed young adult who was cynical 
of the world and questioned everyone’s 
motives. It affected my relationships, my 
personal and professional encounters, my 
ability to show and have compassion and an 
all-around simplistic view. You were either 
right or wrong based on the foundation of 
the law of a cop’s son.
 I now look in the mirror and see my 
father. I carry on all his traits and I parent 
with a lot of the same hang-ups that I was 
taught. I consider being a cop’s son a badge 
of honor, and I say it with all the pride as 
I take up the challenge not to repeat his-
tory but embrace the life. To all the kids 
out there, “growing up cop” our futures 
became pre-determined whether we liked 
it or not. 

Christopher Gialanella is a 
23-year police veteran cur-
rently holding the rank of 
police captain in the Special 
Operations Division for the 
City of Newark, NJ. He holds 
degrees in criminal justice and Homeland 
Security. Chris is the owner of Wide Eye Se-
curity Systems—a private security consulting 
company focusing on the need for innovative 
solutions pertaining to real-time security is-
sues. Chris is son of a cop who grew up in the 
industry and has dedicated his life to protect-
ing those who can’t protect themselves. Fol-
low him on Twitter @GGialanella

By Chris Gialanella- Senior Active Law Enforcement Executive (NJ) 

“Growing Up cop”

To me growing 
up, the only 

option was to 
become a cop. 

PercePtions
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Constantly, we hear and read about 
how the kids of today are not 
patriotic and do not care about this 

country. For the last 2 years, I have been 
Mendham High School’s School Resource 
Officer (SRO). I have the honor and 
privilege to work with a faculty and staff 
that really love this country and teach their 
students about the huge sacrifice that our 
uniformed heroes make on a regular basis. 
The students at the school are given the 
opportunity to have a hands-on learning 
experience by having veterans and first 
responders speak in their classes about 
serving and protecting this country. 
 There is one amazing teacher, Nate 
Ward, who inspires and changes the lives of 
countless students and staff every day. Nate 
engages with nearly every student in this 
school, and he is by far the most beloved 
teacher at the school. Nate always puts oth-
ers first and is always working on projects 
that have the most positive impact on his 
students.  Also, Nate collaborates with oth-
er teachers so they are able to provide their 
students with meaningful and life-changing 
projects. He has the amazing ability to mo-
tivate the entire school and have them work 
happily together. Since I have been working 
here, I constantly hear people say that “Nate 
Ward is the best teacher.” 
 Every day I get to watch this incredible 
man teach these students things that a text-

book could never do. He uses a boots-on-
the-ground approach with life experiences 
and challenges. As an outsider, I am drawn 
to his classes and wish that I had an educa-
tor who cared about me like this while I was 
a high school student.
 This man wears his heart on his sleeve, 
and this is something that cannot be faked. 
He is always making a difference in so many 
lives and I am lucky to be able to be his 
friend.  I know there are so many deserving 
educators out there, but I have never seen 
someone who is loved by an entire school!

Some of Nate Ward’s Programs:
Red Bandanna Day
 Every year, the senior class watches the 
“The Man in the Red Bandanna” documen-
tary. This film is about a day trader/ fire-
fighter, Welles Crowther, who saved count-
less lives during the 9/11 attacks. After the 
class watches the film, they host a “Red 
Bandanna” day at the school. The Crowther 
family attends the event and shares Welles’ 
heroic story with the school.

9/11 Memorial / NYFD Firehouse 
Field Trip:
During the spring, Nate has the senior 
class go on a field trip to New York City 
and visit the 9-11 Memorial and an NYFD 
firehouse. The students are able to hear 
from actual firemen who worked at ground 
zero and asked them questions about their 

experiences. After the firehouse, students 
go to the 9-11 memorial and pay their 
respects to the fallen.

Army Ranger Pat Tillman
 Each year, Nate also studies the life and 
untimely death of Army Ranger Pat Till-
man. Students engage in reading, discuss-
ing, and viewing about Pat’s life, and the 
decisions he made to leave behind an NFL 
career to serve his country months after 
America was attacked on 9/11.
 Being a veteran and former police of-
ficer, Nate was able to convince me to share 
my personal experiences about the war and 
working at ground zero. This was the first 
time that I have ever spoken about these 
things and he made me feel very comfort-
able doing it. All of Nate’s programs are 
done with love and compassion, everyone 
who participates will take away something 
they will never forget. 

Michael D. Boll is a retired 
police sergeant in NJ. He 
previously served as a United 
States Marine and is a Gulf 
War veteran. He is the founder 
of Operation Rebound Racing 
Team, a nonprofit organization that helps 
wounded veterans and first responders enjoy 
a better quality of life. 

By Michael Boll

An sro’s perspective: 

One Amazing Teacher

tribute
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 Policing will never change if 
police do not change.
 The basic unit of policing is the police 
officer. Police administrators, critics and 
academics are forever attempting to devise 
more efficient ways to deploy police; they 
ignore the fact that if an improperly trained 
officer is responding, no new system de-
ployment will work. As policing went from 
reactionary policing to proactive policing 
to Community Policing to Broken Win-
dows theory through Intelligence Lead 
Policing into Evidence-Based Policing, 
there is more attention paid to the struc-
ture rather than the basic block on which 
the structure is built. If the street officer is 
improperly trained or enters a scene with 
the wrong mindset, it doesn’t much matter 
how he or she was deployed.
 For generations of U.S. policing, police 
officers have been told they are warriors. 
Police were recruited from the ranks of 
the military. They attended a military-style 
academy. They were trained in the tactics 
and mindset of a warrior. They enter a para-
military profession. They were repeatedly 
told they were warriors entering battle. 
Police are forever fighting a war; a war on 
crime, a war on drugs, a war on terrorism. 
They enter the profession and approach 
each call as a warrior being dispatched to 
vanquish an enemy. 
 This paradigm does not work in our 
society. From the earliest days of modern 
policing, when Sir Robert Peel stated “The 
police are the people and the people are the 
police,” it has been recognized that the po-
lice must form a trusting alliance with the 
community in order to efficiently deliver 
police services. The police must be the ethi-
cal, righteous arm of enforcement, especial-
ly in besieged communities.
 Choosing a profession where you are 
putting yourself between good people and 
evil is an honorable choice. No citizen ever 
calls the police when things are good; po-
lice are only called to deteriorating situa-
tions that require clear thinking, patience, 
ethical application of policy and of the law 
and occasionally the use of force. Law en-
forcement must develop and perpetuate 
an identity of respect, humility, discipline, 

level-headed confidence and ability to ju-
diciously use force when required. These 
characteristics are more reflective of a 
martial artist than a warrior. Police officers 
should be trained not as warriors but as 
martial artists.
 The martial arts have much to lend to 
law enforcement. A martial artist is unfail-
ingly humble, courteous and respectful to 
all. Martial artists are trained to develop a 
high level of self-control, knowing that los-
ing control can be disastrous in a dangerous 
situation. Martial artists develop a strong 
sense of integrity resulting in an ability to 
recognize and act on right and wrong. Mar-
tial artists train to develop an indomitable 
spirit grounded in honesty and modesty. 
This equips the artist to recognize injustice, 
then confront and subdue it in a legitimate 
manner. These attributes of the martial arts 
would serve law enforcement officers well 
in every community.
 Society demands policing be a profes-
sion prepared to use force. The title ‘Law 
Enforcement’ implies force must some-
times be used. Force itself is not evil; how 
force is used by some police can be evil. The 
mindset of the police officer using force 
must be changed. 
 Force must be an available option but 
the last option. Force is not the option of 
the bully or of the panicked. When used, 
force must be dispensed in a measured, 
reasonable and justifiable manner. This 
will ensure no citizen will live in fear of the 
criminal element or of the police. 
 The training and mindset of a martial 
artist are more closely aligned with the goals 
of a police officer. Martial artists are trained 
to be respectful of all people they meet—es-
pecially their opponent. Martial artists are 
trained to remain calm in the face of an ad-
versary and to use only the force necessary 
to mitigate the threat. Martial artists are 
trained to display respect and compassion 
to a vanquished foe. Martial artists train 
throughout their lifetime to attain the level 
of discipline and skill required to defeat an 
attacker with a minimal amount of force. 
 A martial artist mindset would pre-
pare police officers to handle any violent 
offender they encounter. In anticipation 

of a use of force encounter, police would 
receive ongoing training in efficient emp-
ty hand control, non-lethal techniques. 
Along with tactics, police would also learn 
the quiet respect and humility integral to 
the martial arts. Martial artists train to be 
fully in control of their emotions and have 
the maximum amount of respect for their 
art and their opponent. Police should be 
trained along these lines. The discipline, re-
spect, humility and control associated with 
the martial arts would become the hall-
mark of policing. Police would no longer 
be warriors doing battle against members 
of the citizenry; they would be viewed as 
measured professionals using the life-pro-
tecting tools they have mastered to subdue 
a problem thereby protecting society. The 
police would be the best example of the 
values a community cherishes. This would 
bridge the current chasm between the po-
lice and good citizens.
 Adopting a martial arts mindset would 
require an enormous shift in paradigm. Po-
lice would endeavor to change how they are 
viewed and how they view themselves. Im-
plications would be felt in recruiting, pre-
service academy training, departmental 
Standard Operating Procedures, in-service 
training, modeling behavior, community 
outreach and professional expectations.
 Society cannot survive a war within 
itself. Communities demand a change in 
the way police services are delivered. Fail-
ure to change the mindset of police means 
deploying resources in the same way that 
has failed so many on so many previous oc-
casions. A warrior mindset does not serve 
policing or those policed in the 21st centu-
ry. Training police as respectful, courteous, 
ethical officers who calmly and effectively 
deliver justice and force in the community 
will benefit the profession and society. 

Joseph Petrocelli retired after 
25 years of NJ law enforcement 
service. He is recognized as an 
expert witness in federal court 
as an expert witness in police 
practices. He holds a MA in 
Criminal Justice from Rutgers University.

By Joseph PetrocelliPolicing as a Martial Art

PreParedness
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Undercover work… I can’t do it, not many people can. I would 
stumble a hundred different ways to put myself in harm’s way. 
Just thinking about running into a suspect from “my under-

cover life” (while out having breakfast with my family) is stressful.
 It is not just another assignment. It’s a lifestyle that consumes 
you and completely takes over. Only a special kind of person 
can successfully navigate the dangerous waters of a long-term 
undercover operation. Exactly what kind of man or woman can 
successfully pull it off?
 "Research indicates that individuals that are particularly adept 
at handling dangerous situations have greater control of emotions. 
These attributes can provide a distinct advantage under pressure, 
allowing certain individuals to think rationally where others might 
not be able to," according to psychologist Dr. David Barker of Rut-
gers University.
 Makes sense to me. That would explain why some people 
choose to climb Mt. Everest, others jump out of perfectly working 
airplanes and some go deep undercover (UC) inside criminal orga-

nizations.
 And that’s exactly what Jay Dobyns did. After graduating from 
the University of Arizona in 1983, it wasn’t long before he ended up 
with a federal law enforcement agency. 
 “I was an All Pac-10 football player in college. I planned on 
playing for the NFL but when I went to the NFL combine where 
college prospects are tested, it wasn’t long before I knew my life’s 
goals were going to change. I was grouped with Andre Reed and 
Jerry Rice, who were simply better, more dynamic athletes. I knew 
I needed a new Plan A,” said Jay.
 And voila - his life would change forever.
 In an exclusive interview, the Blue Magazine sat down with 
Dobyns to get the full scoop on his 27-year career as an UC federal 
agent. We talked about his brushes with death, the thwarted plots 
of domestic terrorism and, most notably, his two-year UC opera-
tion infiltrating the Hells Angels outlaw motorcycle gang. This in-
credible journey was brilliantly recaptured in his NY Times best-
selling book entitled No Angels.

you were shot and survived a 
serious gunshot wound on your 
fourth day on the job. How did 
that affect your future with the 
Atf? 
Jay Dobyns: With absolutely no training 
whatsoever, I was taken hostage and shot in 
the back. The bullet went through my lung 
and exited my chest. I was dying. Luckily, I 
quickly received emergency medical treat-
ment. Liability attorneys were guarantee-
ing me millions of dollars if I would allow 
them to sue the government. I refused. All 
I wanted to do was get back to work and be 
better. 

that night you were shot, you 
were held hostage inside a 
vehicle with the suspect and 
chose to drop your car keys to 
lean down and give your team 
an opportunity to shoot. tell us 
about that experience.
I can’t offer heroic advice; I was scared. I de-
cided that if I was to die, it would be while 

my partners had an opportunity to help 
me or gain retribution, not by assisting the 
suspect to escape only to be assassinated on 
my knees 20 miles down the road. My first 
thought was to floor it and ram us into a 
telephone pole. That plan would likely leave 
me shot, and crushed, so I decided on a 
simpler plan and rolled the dice.

In your book, there were a lot 
of parallels between your UC 
experience and that of Joe 
Pistone as donnie Brasco. there 
were several moments in the 
movie that showed donnie 
temporarily believing he was 
"one of them (mobsters)." Were 
there any moments where you 
felt the same way? 
Joe is a legend, a friend and a hero to me. If 
there was a Mt. Rushmore for UC officers, 
Joe’s face would be the first one carved in 
the granite. While UC I developed close, 
personal relationships. There is no doubt 
in my mind that while in a role, some of 

the suspects I had befriended would have 
stepped in front of a bullet for Jaybird (his 
UC role). But I never lost sight of who’s 
team I was on.

What would you tell someone 
considering long-term UC work 
in regard to managing their 
family life?
This is my biggest regret in life. My UC role 
became more than what I did, it became 
who I was. That is very dangerous. I am hu-
miliated to now have to admit that I aban-
doned and betrayed my own wife and kids 
in exchange for some false, hero-worship 
legacy that never came true. In the end, 
the people who loved me the most, Gwen, 
Dale and Jack, I treated the shittiest. That 
is something I am still trying to overcome.

during your UC operation of 
the Hells Angels, your book 
mentions the binge-drinking, 
drug-fueled parties. How did you 
control your alcohol intake?

By Eddie Molina

JAy Dobyns
After 27 yeArs And over 500 underCover Atf operAtions,  
retired speCiAL Agent jAy dobyns reteLLs his wiLd ride

undercover
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When I drank, I did my best to stay in mod-
eration. If I let myself get out of control, I 
would create a real threat to my beloved 
team. They could die trying to save me from 
my own bad decisions. That was always on 
my mind. Were there times when I had one 
too many? Yes. But I was smart enough to 
surround myself with amazing partners 
who could fix problems better than I could. 

Surely drugs were offered to 
you. What was your strategy 
to avoid doing drugs without 
looking like a chump? 
There are laws, policies, and ethics that say 
we can’t. The experts learn ways to avoid 
those compromising situations and main-
tain their cover. It is a skillset that is ac-
quired over time and with experience.

How important are confidential 
informants?
Very. Informants can often open doors 
quickly. With their assistance comes the is-
sue of managing their conduct and main-
taining their loyalty. I held a tight leash on 
them and when they broke free, they un-
derstood they were on their own. For them 
to trust me, I had to extend equal trust in 
them. Their lives were on the line just like 
mine was. I always respected that. 

What was one decision where 
you later told yourself, "I'm 
definitely not doing that 

again?"
I was in a bar trolling the Sons of Silence 
(SOS) biker gang in Colorado with an 
amazing team of UC agents. Our goal was 
to create a confrontation, be ordered to 
remove our fabricated gang clothing, and 
leave town. It would serve as an intimida-
tion/extortion predicate act toward a RICO 
case. The SOS found us in their bar! The 
critical threat was delivered and recorded 
and the case was made. 
 But I overstepped.They outnumbered 
us 5 to 1. The right move was to follow their 
orders. But no, I started a massive bar brawl 
that resulted in us being locked inside and 
having the dogshit beat out of us with pool 
cues and brass knuckles until they became 
bored with kicking our asses. They let us 
leave and I am fortunate no one was killed.

How did you build a reputation 
as a murder-for-hire (MfH) 
without actually killing anyone? 
Tricks of the trade. MFHs are the most seri-
ous investigations we undertake. Some peo-
ple’s wires become so crossed with jealousy, 
rage, retaliation, that they have convinced 
themselves they have the right to play God 
with someone else’s life. Those cases are 
delicate and require urgent patience. 

What is the worst thing a UC 
can do to ruin a case they're 
building?

Refusing to walk away. I placed so much 
pressure on myself to close the deal that at 
times I agreed to terms that no real criminal 
would. In reality, criminals decline deals 
and pass on terms; that is real life on the 
streets. Once my confidence rose, people 
began to trust and believe in me and my 
decisions and I became better at the walk-
away. 

What was it like seeing your 
family during an UC operation?
On one occasionI came home and my wife 
Gwen told me, “You can’t just show up at 
this house and speak to me and the kids like 
we are your people on the street.” 
 I answered, “I’m not a light switch. I 
can’t turn this person (Jaybird) on and off. 
People who do what I do and treat it like a 
hobby get dead.” 
 Gwen’s reply, “You better install a damn 
dimmer switch and turn that attitude down 
and if you can’t, don’t come back until you 
can.” That was the harsh truth of how I was 
treating my family.

Any other operations that 
went virtually unnoticed by the 
media?
My partner Louie Quinonez and I infiltrat-
ed a faction of the Aryan Brotherhood and 
purchased 100 improvised explosive devic-
es over 100 days. The suspects believed the 
explosives were being used in debt collec-
tions and murders. 
 In another case, my partner Vince Ce-
falu and I infiltrated and disrupted a scheme 
to blow up three Las Vegas casinos – The 
Mirage, Treasure Island and Golden Nug-
get – using remote controlled C-4 devices. 
Both of those investigations, along with 
the Hells Angels infiltration are featured in 
Joe Pistone’s Deep Undercover program on 
Netflix. 

What are you up to these days?
I re-connected with God. That is the most 
important thing for me now. 
 I’m not a hero. My life is full of regret, 
shame and embarrassment. I’ve lost many  
people from my life by my own hand, word 
or action. I must live with that, God for-
gives it. 
 I believe this, for anyone in our profes-
sion out there, if the only time you are talk-
ing to God is when you are in trouble… yo 
u are in trouble. God is first, family, friends, 
others are second… and I AM THIRD. I 
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only wish it hadn’t taken 50 plus years to 
realize that. 

What is your opinion of law 
enforcement being labeled 
as “part of the problem” in 
America? 
Copland was betrayed and villainized by 
Obama, Holder and Lynch. They painted 
all lawmen and women as hateful, racist, 
bigoted, abusive enemies of the people. A 
few unfortunate and unacceptable events 
were used to cast disrespect and doubt over 
an entire profession while millions of civil-
ian/criminal/violent police contacts were 
peacefully and safely resolved without fan-
fare. 
 We are the underappreciated, who go 
underpaid to do the unthinkable for the 
often ungrateful. Every day lawmen and 
women put their feet on the ground, drink 
a cup of coffee, kiss their family’s good-
bye with no guarantee they will ever see 
them again. They report to duty knowing 
that they will be hated, despised, ridiculed, 
filmed, taunted, spit on, assaulted, some-
times murdered… and THEY STILL GO! 
Is there anything else our readers need to 
know?

 UC work was the most amazing expe-
rience and time in my life but it is not for 
everyone. I sought out opportunities to be 
used, to contribute, sometimes big, some-
times small, to help an investigator and 
friend like Joe Slatalla.
 I was a shit-talking street hustler dis-
guised as a debt collector from your local 
trailer park. I knew my role. It was always 
my honor and privilege to do what I was ca-
pable of to advance the greater good of an 
investigation for the sake of justice.

 Jay Dobyns’ incredible journey went 
full circle to where he began as a young 
adult. He now finds himself engaged in 
another passionate activity, football. He is 
the head coach of Tanque Verde HS football 
team in Tucson, Arizona. 
 I can’t imagine a better way to finish off 
a wild career; coaching and mentoring our 
youth to be brave, disciplined and focused 
on anything but crime.
 Check out his other book Catching 
Hell, available on Amazon. A special thank 
you to Jay Dobyns for sparing his time for 
the Blue Magazine.

Eddie Molina specializes in leadership theory 
and practice but covers everything related to 
law enforcement. For updates, sneak-peeks, 
previews and articles follow him on Twitter 
@ohwowleadership 

At Metropolitan Ankle & Foot Care Specialists,  we specialize in supporting 
our officers and the challenges  faced on the job. Whether you are dealing 
with recurring foot pain,  a  foot or ankle injury,  or the need for custom 
orthotics,  you can count on the team at Metropolitan Ankle & Foot Care 
Specialists to get you healthy and back on the job. To simplify the process 
we have Michelle DeLuca, our Law Enforcement Liaison, to help you 
through the process. We value your time and we pride ourselves on 
delivering outstanding and innovative care. 
 We specialize in:
  

195 US HWY 46, Suite 12, Totowa, NJ
973-837-8173   |   metroankle.com

• Orthotics and Custom Bracing
• Heel Pain/ Plantar Fasciitis
• Sports Injuries
• Foot & Ankle Fractures & Reconstruction
• Extracorporeal Shock Wave Therapy
• Minimally Invasive Surgery &
   Non-Invasive Pain Relief
SAME DAY APPOINTMENTS FOR EMERGENCIES

Proudly Serving Law Enforcement
& Their Families

Now Accepting New Patients. Call us Today!

Michelle DeLuca
Law Enforcement Liaison

Gregory Tamagnini, DPM
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 Here's the National Weather Service 
account of the February Blizzard of 1983:
 "The Blizzard of 1983 was at the time 
the second greatest snowfall for Balti-
more since records began. The storm set a 
new 24 hour snowfall record at Baltimore 
with 22.8 inches. For a couple hours of the 
storm, snow fell at an amazing rate of 3.5 
inches per hour. Thunderstorms intensified 
the snowfall in some areas. Winds gusted 
over 25 mph all day on February 11 caus-
ing drifts up to five feet. The heavy snow 
and winds paralyzed the region. The cost 
of clearing the snow from roads was in the 
millions of dollars." – National Weather 
Service
 By now I was a 23-year-old living in 
my first very own apartment in Baltimore’s 
Ten Hills neighborhood in the southwest-
ern police district a little over a 4-mile drive 
from the western district police station 
were I was assigned and my roll calls were 
held. Much to the chagrin of my sergeant, I 
called off from my scheduled 4x12 shift the 
first day of the blizzard. Even though I had 

tried to plan ahead, my personal car was 
completely plowed in, buses were stuck and 
not moving and my attempts at walking 
were unsuccessful. It turned out that a state 
of emergency had been declared as it was 
later estimated that 90% of the businesses 
on the west side of the city were being loot-
ed. The National Guard had been activated 
and I requested a transport in to work but 
to no avail.  The Guard was too busy clear-
ing snow, rescuing stranded motorists and 
assisting with patrols throughout the city.
 By day two of the blizzard, I got up 
really early and spent more hours dig-
ging out my car which was even further 
plowed under. It took about two and a half 
hours more to drive the four miles to work 
through snow drifts and around other cars 
and buses stuck on various inclines. Once 
at work, I learned that the only vehicles out 
for patrol were our own four-wheel drive 
Jeep, Ford and Chevy paddy wagons and 
the National Guard vehicles that had been 
deployed. I was assigned to ride in a Na-
tional Guard six-wheel drive deuce and a 
half. My sergeant decided to ride along as 
well. I was seated in the middle between the 
sergeant and the guardsman who was our 
driver. The driver introduced himself to us 
and immediately informed us that he had 
been awake for over 24 hours straight. Up 
and down, up and down, up and down. I 
was not sure if we were being driven over 
high snow drifts or parked/stranded cars or 
whatever else you could imagine because 
we were atop a white blanket of heavy wet 
snow everywhere we would go! 
 Gunshots were being heard every-
where as store owners were trying to de-
fend their turf against looters. This was 
the only time I ever experienced anything 
like this. Everywhere that we looked, nu-
merous looters were carrying items stolen 
from stores and delivery trucks. Many of 

the looters were falling on the ice and snow. 
I remember seeing several people carry-
ing stolen whole chickens which had been 
readied for store delivery at the slaughter-
house nearby. We had the guardsman stop 
and exited the vehicle, arresting as many 
looters as possible while slipping and slid-
ing and placing them into the back of an 
overly crowded paddy wagon. We repeated 
this over and over again. To this day I have 
no idea how these people were charged or 
with what. I was never required to complete 
any paperwork or submit any evidence on 
them. We were just told to stay on this pa-
trol. I am of the belief that they must have 
been charged only with curfew violations 
by the desk sergeant and his crew in vio-
lation of the state of emergency which had 
been declared.
 It wasn’t until the snow was able to 
eventually be cleared that we were able to 
reclaim our streets and neighborhoods 
once again on Baltimore City’s west side.
 Having now resided for the last quarter 
century in mountainous and snowy Preston 
County, West Virginia, where it has been 
said that there are two seasons “winter and 
getting ready for winter” it is amazing to see 
how snow can negatively impact a city like 
Baltimore to such a great degree. Two dif-
ferent worlds… and that’s a good thing.

Joel E. Gordon is a former 
Baltimore City police officer and 
was Chief of Police for the city 
of Kingwood, West Virginia. 
He has served as vice-chair of a 
regional narcotics task force and 
is a 2020 candidate for Preston 
County West Virginia Sheriff. An award-
winning journalist, he is author of the book 
Still Seeking Justice: One Officer's Story and 
founded the Facebook group Police Authors 
Seeking Justice. stillseekingjustice.com

By Joel E. Gordon

A February Storm 
to Remember

on thE beat
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 It doesn’t matter what your role in law 
enforcement is. The need to establish a re-
lationship with the people we interview, 
wherever we find them, is paramount to 
our success as officers. This story is about 
that kind of a relationship and how we 
can use personal relationship to gain trust, 
build a bond and get a confession. 
 When I was a young patrolman, I was 
assigned to drive a young man into HQ 
from the field. He had been arrested for the 
theft of an old woman’s purse at a shopping 
center.The detectives were on scene and I 
was told not to speak to the man, just drive 
him into the station and have him sit in the 
interview room of the detective bureau.
 The detectives were investigating a se-
ries of these purse thefts from older women 
in the vicinity and it was clear this man was 
most likely the suspect responsible for all 
10 strong-arm robberies. In a couple of the 
robberies the women, who were in the 70s, 
were injured when the suspect forcibly took 
their purses from them. There was no fo-
rensic evidence and the victims could not 
make positive IDs from photos or sketches.
 On the ride in I could tell he was ner-
vous. He was in his late 20s and looked like 
a pretty strong guy. He was asking me what 
was going to happen to him, he even said he 

found the purse on the 
ground and was stupid 
for taking it. This was 
obviously his attempt 
to distance himself 
from the strong-arm 
robberies and try his 
story out on the first 
cop he could tell it to.
 I told him I 
couldn’t talk to him, 
but he should just tell 
the truth when he 
spoke to the detec-

tives. I knew enough to butter him up a bit 
and let him know the detectives were good 
guys, hoping it would help them when they 
spoke to the guy.
 We got to HQ and I sat him down in 
the interview room and waited for the de-
tectives. While we waited, I deflected his 
crime questions and tried to just talk about 
sports and family stuff to kill the time. He 
seemed to calm down. Eventually the two 
detectives came in and relieved me. I waited 
out in the bureau writing my report while 
they interviewed him.
 After about an hour they came out say-
ing the guy was sticking to his story and 
wouldn’t budge. He said he found the purse 
at the curb and took it. He ran when he 
saw the cop car because he knew the purse 
wasn’t his.One of the detectives asked me to 
go sit with him while they discussed what 
to do next.
 I went back in and sat down. He 
seemed OK, but still nervous. He said he 
told the detectives the truth, but they don’t 
believe him. He said they were trying to pin 
a bunch of robberies of old ladies on him 
that he didn’t do. He said he had a grand-
mother and he would never do something 
like that to old ladies.
 I listened to him and made a decision 

that could have gotten me in big trouble. I 
decided to try and talk to him a little more. I 
figured if the detectives didn’t get anywhere 
with him, what would it hurt? I didn’t know 
what a possibility was at the time, or what 
diminishing was, but I thought I might be 
able to get him to talk to me just based on 
the way he reacted to me.
 My thought was this; he was scared to 
admit what he did because it was really a 
terrible thing to do. I also took note that he 
mentioned he had a grandmother and I fig-
ured he might feel guilty for targeting these 
older women as well.
 Here’s what I said:
 “You know I’m not a detective and I 
don’t know what you talked about with 
them, but I do know that they believe you 
did take the lady’s purse. The way I see it is 
this: There’s only two kinds of people that 
would be involved in something like this.”
 He was not answering me, just listen-
ing. 
 “The way I see is there one kind of guy 
that doesn’t care who he hurts. He wants 
money and he figured a good place to get 
money is from old ladies that can’t fight 
back.”
 As I said this, I held my right hand, 
palm up at about face level. He looked at 
my hand and I saw revulsion on his face.
 “The other kind of guy is somebody 
that needed money for something, money 
for medicine or food for their kids, what-
ever. This guy would never purposefully 
hurt anyone, especially old ladies. This guy 
didn’t intend to hurt anybody he just need-
ed the money.”
 As I said this, I held my left hand up, 
palm up just above my stomach, creating a 
real difference between the two hands.
 The suspect stared at my hands-
 “What kind of guy are you?” I asked 
him.

Two  
Kinds  
of Guys

training

By Lt. Joseph Pangaro (Ret) CPM, CSO
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`What was interesting with this approach 
was that I only gave him two guilty choices. 
If he admitted to either one, he was admit-
ting to robbing the victims. The difference 
was that one of the choices was morally rep-
rehensible; the other was not so much.
 I didn’t say anything; I just held my 
hands there. After a second he looked right 
at my lower left hand and said:
 “I’m the kind of guy that didn’t mean to 
hurt anyone.”
 Inside my head I was jumping up and 
down. I couldn’t believe he confessed to me. 
But I maintained my composure and said:
 “That’s what I thought too.”
 He shook his head up and down and 
asked me, “None of them ladies are hurt, 
are they?”
 In reality, two of the 10 ladies did get 
injured, though they were not life-threaten-
ing injuries.
 “No, none of them were hurt real bad. 
A couple of the ladies had sore arms when 
you yanked their purse away, you’re a big 
guy.”
 I then asked him if he would tell the 

detectives what he told me. He said he 
would. I then said: “You know those ladies 
had a lot of things in their purses that they 
would like to get back, like pictures of their 
families and other personal things. Can you 
tell me where the purses are?”

 He shook his 
head yes and said: 
“Yeah, they’re in the 
woods next to my 
house, I’ll take you 
to them”
 I thanked him 
and shook his hand. 
As I was leaving 
he said, “Hey offi-
cer, will you tell the 
judge what kind of 
guy I am?”
 I said I would 
and then I told the 
detectives what had 
transpired. I really 
thought they would 
be angry, but instead 
they were thrilled, 
telling me I did a 
good job. 

 Besides the sat-
isfaction of solving 
the crime and get-
ting the confession, I 
realized how much I 
loved talking to sus-
pects and I wanted 

to do it better. I also realized that the way 
I talked to him was probably the most im-
portant part of that interview. Even without 
formal training what was obvious was that 
the suspect felt comfortable talking to me, 
and then I just tried to make it seem that 
what he had a reason to do what he did be-
sides just being a dirtbag. 
 I didn’t know it, but I was diminishing 
the description of the crime, and my “two 
kinds of guys” comments was really a “push 
line” 
 From then on, I read anything I could 
about interview. I talked to detectives and I 
practiced on everybody I came in contact 
with. It was clear to me that I could learn to 
be good at interview and so can you.  
 This story is an except from my forth 
coming book “The Art of Interview” from 
Loose Leaf Law Books. 

Lt. Joseph Pangaro retired af-
ter serving 27 years at a po-
lice department in Monmouth 
County, NJ, having served as 
the Lead Training Officer. Pan-
garo is a graduate of Fairleigh 
Dickenson University’s Certified Public Man-
agers Program (CPM). He’s a newspaper col-
umnist who writes about the rigors and joys in 
law enforcement. Joseph Pangaro is the CEO 
and President of Pangaro Training and Man-
agement, and Pangaro Global Training, an 
online training company. Email Lt. Pangaro @
JPangaro194@yahoo. com or Twitter: @Pan-
garotraining
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 Whether you run a business or a charity, funding is among the 
top priorities of either. As the saying goes, “Money isn’t everything, 
but try do anything without it.” What often gets overlooked is the 
connection that sponsors or donors bring with them. Too often, 
businesses and charities fail to recognize that there is more to 
the aforementioned than simply dollar signs. The QUALITY of 
a sponsor or donor will reflect on the recipient. That is why it’s 
important that the quality men and women behind the scenes be 
recognized.
 On December 10, 2019, Jersey City (NJ) Police Detective Joe 
Seals was killed in the line of duty as he interrupted two individuals 
who, while already wanted in connection to a murder that had 
occurred days earlier, were mustering plans before carrying out 
a much larger attack on Jersey City residents. While lives were 
lost that day, Detective Seals’ proactive police work and ultimate 
sacrifice undoubtedly saved hundreds of lives. Detective Seals left 
behind a wife and five children. 
 Detective Seals’ oldest daughter, 18-year-old Hailey, has been 
commuting back and forth to college using mass transit or rides 
from friends and family as her family’s budget simply didn’t allow 
for her to own a vehicle. Enter Troy Mol and John Fette of Fette 
Ford (Clifton, NJ). Already well versed in her father’s heroism, 

when both were made aware of Hailey’s need for her own vehicle, 
there was never a question; they were making sure she had one. 
 On February 13, 2020, Hailey was taken to Fette Ford under 
the guise that her parents were looking for a new car. Once there, 
she was seated in a brand new Ford Ecosport when she was met 
by Troy who informed her that the vehicle she was sitting in was 
actually hers.
 The generosity of both Troy Mol and John Fette serves as a 
perfect example of the kind of sponsor/donor that businesses and 
charities should aim to surround themselves with. These men are 
more than simply sponsors, they are family; a concept that the law 
enforcement community specializes in. The fact that both men 
understood the need to take care of the child of one of our own, lost 
in the line of duty, demonstrate just how seriously they take their 
role in this that we do. That kind of loyalty and care is unmatched 
and precisely why our members have followed Troy Mol wherever 
he has gone.
 Yes, money is something. But you can always find money. You 
can not always find someone like Troy Mol. As anyone who has 
ever sat with him and taken advantage of his services and expertise 
will tell you, Troy treats you with the same level of care and concern 
as he would one of his own. As such, on behalf of the members 
of Seals family, we collectively wanted to take this opportunity to 
thank both Troy Mol and John Fette for their unparalleled level of 
benevolence and concern for the law enforcement community and 
the families that support them.

Fette Ford  
Answers The Call
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Searing pain in the arch of your foot 
when you stand up in the mornings? 
It might be plantar fasciitis. As an 

ankle and foot care specialist and surgeon, 
it is one of the most common conditions I 
see. It occurs when the foot develops tears 
in the plantar fascia ligament along the bot-
tom of the foot. The result is inflammation 
and pain.
 Most sufferers feel it in the morning 
because the fascia ligament tightens up 
during the night while we sleep. When we 
climb out of bed and place pressure on the 
foot, the ligament becomes taut and the 
pain is particularly acute. The pain usually 
decreases as the tissue warms up but may 
easily return again after long periods of 
standing or weight bearing, physical activ-
ity or after getting up after long periods of 
sitting down.

What Causes Plantar Fasciitis?
The plantar fascia ligament is like a rubber 
band and loosens and contracts with 
movement. It also absorbs significant weight 
and pressure. One of the most common 

causes is excessive physical activity, exercise 
or repetitive use. Athletes are particularly 
prone to plantar fasciitis and commonly 
suffer from it. Excessive running, jumping 
or other activities can easily place repetitive 
or excessive stress on the tissue and lead 
to tears and inflammation, resulting in 
moderate to severe pain.
 Arthritis is another common cause of 
plantar fasciitis. Certain types of arthri-
tis can cause inflammation to develop in 
tendons, resulting in plantar fasciitis. This 
cause is particularly common among elder-
ly patients. A person is also at a greater risk 
of developing plantar fasciitis if they are 
overweight or pregnant due to the added 
strain on the body.

How Do you Treat Plantar Fasciitis?
In most cases, plantar fasciitis does not re-
quire surgery or invasive procedures to stop 
pain and reverse damage. Conservative 
treatments are usually all that is required. 
However, every person's body responds 
to plantar fasciitis treatment differently 
and recovery times may vary. Treatment 

for plantar fasciitis 
should begin with 
rest, icing and over-
the-counter medi-
cations for pain and 
inflammation.
 If rest does not 
help, there are other 
options to consider. 
Your doctor may 
recommend custom 
orthotics which can 
be slipped into your 
shoes to add sup-
port and distrib-
ute weight during 
movement.
 Night splints are 
worn for an extend-
ed period of time, 
keeping the plantar 
fascia stretched to 
promote healing.
 Physical thera-
py has also become a 
common option for 
treatment of plantar 
fasciitis. With this 
conservative treat-

ment alternative, a physical therapist de-
signs an exercise plan intended to address 
your specific needs in order to promote 
healing.
 More invasive procedures to treat plan-
tar fasciitis are usually considered only after 
conservative treatment options have failed 
to produce desired results. Corticosteroid 
injections deliver medicine into the injured 
fascia to reduce pain. It’s important to note 
this helps temporarily relieve the pain but 
does not cure the condition.
 Extracorporeal shock wave therapy 
(ESWT) is another option to treat this con-
dition. Extracorporeal shockwave therapy 
is basically a high-intensity ultrasound that 
breaks up the inflammatory cells and stim-
ulates blood flow to the area in order to in-
crease healing. I’ve personally had great re-
sults with this technology and my patients 
have responded very well to it.
 Surgery is the final option for those 
suffering from chronic or severe plantar 
fasciitis. There are of course things you can 
do to help avoid this condition. Minimize 
walking barefoot, wear shoes that are 
supportive, always warm up properly before 
exercise and don’t forget to cool down 
afterward. The importance of stretching 
cannot be over-emphasized.
 I often find my patients respond very 
well to treatment and they are able to resume 
normal activity in a reasonable timeframe. 
Remember to warm up gradually when 
working out, and if pain persists, listen to 
your body and call your doctor.
 There are many options available to 
you if you suffer from this condition. It’s 
important to see a doctor if this pain per-
sists because left untreated, the ligament 
will continue to worsen.

Dr. Tamagnini is a graduate 
of the University of Rhode Is-
land and the New York College 
of Podiatric Medicine in New 
York City. He completed his 
residency training at New York 
Downtown Hospital (now known as New 
York Presbyterian/Lower Manhattan Hospi-
tal) in New York City where he was honored 
as Chief Resident. Dr. Tamagnini currently 
practices at Metro Ankle and Footcare Spe-
cialists in Totowa, New Jersey.
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While Americans are distracted by 
the daily news and what they are 
being spoon-fed by the left-wing 

media, there are sinister forces at work. 
Folks need to start paying attention, and all 
eyes should be on the state of Virginia and 
its Democratic Gov. Ralph Northam, his 
personal attack on the 2nd Amendment, 
and what it means to the law enforcement 
community.
 Like Beto O’Rourke and his “Hell yes, 
we’re going to take your AR-15,” Northam 
has decided to attack and begin chipping 
away at the constitutional rights of the folks 
living in his Democrat-controlled state.
 For some reason, Democrats want to 
disarm law-abiding American citizens, and 
the reason is simple. It’s about control. 
 My permit to defend my family comes 
from God, not man (although, it is endorsed 
by the signatories of the United States Con-
stitution and the Bill of Rights). I’m a firm 
believer in “An armed society is a polite so-
ciety.” I don’t need permission from anyone 
to protect my family or anyone else who 
needs protection from a predator. I would 
never relinquish the very tools that I would 
use in defense of myself or my loved ones. 
Only a fool or coward would do that! 
 Many large Democrat-controlled cit-
ies are falling apart. Idiots are in charge and 
criminals roam about freely with little or 
no consequence, and the answer is always 
“Let’s take away the guns!” The notion that 
someone can walk into a gun show and buy 
a gun (handgun, long gun, or shotgun) un-
der the table is total bullshit! I’m in St Louis. 
I’ll go with you. It won’t happen. Somebody 
would probably beat the shit out of you just 
for asking. It might be the dealer or another 
person attending the show. I invite anyone 
who believes that they can walk into a gun 
store and try it, to come with me and do 
it, so I can video record you getting tossed 
through the door and onto the pavement! 
 I may sound like a broken record, but 
why not arrest the folks committing crime 
with guns and start putting them in prison? 
Mandatory sentencing. Build more prisons. 

I don’t believe that locking someone in a 
cell for 10 years does anything but keep the 
community safe for 10 years and makes the 
inmate mad as hell. I believe they should be 
afforded the opportunity to learn a trade 
perhaps. If recidivism rears its ugly head, 
put ‘em back in! Fuck ‘em. Some folks learn 
and some will never.
 The bullshit prosecutors need to quit 
coddling these criminals and do their jobs. 
Just the other day, 2.7 miles from my house, 
three thugs tried to rob two technicians 
who were servicing an ATM at a credit 
union. They jumped out of their sled with 
one shooting at the technicians … bad idea! 
Both technicians were armed and shot back 
at their attacker. He died at the scene. His 
confederates were in the wind. One was 
captured a few days later, leaving one out 
there. The dead bandit was out on bond, 
awaiting sentencing for guess what? Armed 
robbery!
 Do not demonize those who operate 
within the law and punish them! The crimi-
nals are the ones who need to be punished 
and held accountable for their actions. How 
dare you imply that law enforcement offi-
cers are going to do your illegal dirty work? 
There are enough folks standing ready to 
harm or kill us without a careless politician 
hanging another target on our backs!
 Every law enforcement officer in the 
country should revisit the United States 
Constitution and The Bill of Rights and its 
Amendments. When you raise your hand 
and swear an oath to defend the Constitu-
tion, you should know what you are swear-
ing to protect. I’ve always said the 2nd 
Amendment protects the 1st, and without 
the 2nd all other amendments would be in 
jeopardy. As cops, 
we know the impor-
tance of freedom of 
speech. Hell, we go 
into harm’s way to 
protect people who 
protest and exercise 
that right. The 4th 
Amendment be-

comes the “rule of the day;” unreasonable 
search and seizure is so ingrained in cops, 
it is adhered to without second thought, 
along with the 5th Amendment (life, liberty 
and property), 6th Amendment (rights of 
accused persons in criminal cases). Keep-
ing the Bill of Rights in mind, will you as a 
sworn law enforcement officer, obey an un-
lawful and unconstitutional order to violate 
the rights of citizens in your community by 
forcibly entering the homes in your juris-
dictions and seize their firearms? It’s a seri-
ous question, and you may want to think 
about your answer.
 Remember the element of control. 
Without weapons, the populace is easier to 
control. When folks are reduced to “tooth-
less dogs,” those on the far left can sit back 
and watch “your” once-enjoyed liberties go 
swirling down the shitter, one by one. 
There aren’t enough cops to do this; the 
politicians know this. That’s why folks of 
Northam’s ilk start talking about bringing 
in the National Guard to do their dirty 
work. The politicians won’t be on your 
porch demanding you turn over your 
weapons, kicking in your door to take them 
by force! Northam won’t be there. Is he 
foolish enough to believe the local police, 
state troopers, sheriffs and their deputies 
would partake?
 In all probability there would be blood, 
lots of blood; it would be a blood bath and 
who would be bleeding? Folks on both 
sides, the citizens protecting their rights 
and property and those foolish enough to 
attempt following the unconstitutional or-
ders of a madman. What would come next, 
a second Civil War? Riots? The possibilities 
are endless.

“Yes Virginia, the governor really 
does want to take your guns.” 

Political VIEW

By Kirk Lawless
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 Could it be attempted? Remember the 
incident on King Street? It began there, in 
Boston on March 5, 1770. The catalyst of 
the American Revolution, the deaths of five 
colonists: Samuel Gray, James Caldwell, 
Crispus Attucks, Samuel Maverick and 
Patrick Carr, killed by British soldiers. 
A bit earlier in 1768, British troops were 
sent to Massachusetts to enforce laws on 
the colonists, and they weren’t ready to 
drink what King George of England was 
pouring. The colonists were getting their 
balls taxed off: The Stamp Act, among 
items heavily taxed were paper, newspapers  
and magazines (what the colonists used 
for news and correspondence) an official 
attempt to control the media, and The Sugar 
Act, a spin-off of the Molasses Act. A post 
script to this was “Turn in your weapons, or 
we will take them by force.” Sounds eerily 
familiar, yes?
 Present-day Virginia is the latest 
“litmus test” to determine how many citizens 
will comply with a demand to surrender 
their weapons. It is also a test to determine 
the resolve of LEOs throughout the state 
in matters of following unconstitutional 
orders by enforcing forcible confiscation. 
The Posse Comitatus is not viable as being 
violated in the case of Virginia, because the 

governor didn’t make noise about using 
regular US Army troops should there be a 
“mandatory” forcible confiscation attempt. 
That’s why he invoked the name of the State 
National Guard. Another test? You bet. Ask 
around to friends in the armed services, 
the government keeps statistics on and 
ask questions such as, “If ordered to do 
so would you fire on U.S. Citizens?” That’s 
correct, “if ordered to do so?” This is not a 
joke, folks.
 I invite Gov. Northam to look only to 
his state’s official seal for his questionable 
acts and words, and further, his beliefs and 
oath of office. Virtus (figure of peace), hold-
ing a sheathed sword in one hand a spear in 
the other, standing with a foot on the chest 
of a man, supine, a broken crown near his 
head, a whip in one hand and a broken 
chain in the other. The motto “Sic Semper 
Tyrannis” (Thus Always to Tyrants), on the 
reverse a likeness of Libertas (protector of 
individual liberties), Ceres (Goddess of 
agriculture), and Aeternitas (representing 
eternity). He is a perfect example of tyran-
nical government, which I have laid at your 
feet. He doesn’t operate using the state seal 
as a guide.
 Perhaps Northam aspires to be more 
like King George?

 Yes, I am pro-gun. I am a lifetime 
member of the NRA. I’m pro-Constitution, 
pro-life (unborn babies didn’t do anything 
to anyone), pro-death penalty (murderers 
did). I am a Christian and a patriot. I will 
not comply with an unconstitutional law, 
nor did I ever follow an unconstitutional 
order during the 28 years I spent as a police 
officer. Many sheriffs have openly declared 
they would not participate in such a hei-
nous act. I believe most cops feel the same 
way, but there are a few who have, or will, 
imbibe from the same cup once offered by 
King George.
 My question to all LEOs and military 
members is, “If something as stupid as this 
pops off, where will you stand?” I know 
exactly where I’ll be standing!

Kirk Lawless is a 28 year, dec-
orated, veteran police officer 
from the St Louis area. He’s a 
former SWAT operator, nar-
cotics agent, homicide investi-
gator, detective and Medal of 
Valor recipient. Off the job due to an up close 
and personal gunfight, he now concentrates 
on writing. He’s a patriotic warrior, artist, 
poet, actor, musician, and man of peace.
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Blue suicide is a growing epidemic. 
As a college student, I had learned 
about blue suicide and wanted to 

share some of what I had learned on the 
topic with the hope that perhaps an officer 
out there would read this and know just a 
little more and hopefully get the help they 
need to get through their dark period. Also, 
my hope is that more is done to solve this 
epidemic. 
 Due to increases in crime, more men-
tal health issues are arising within the law 
enforcement community. Also, many of-
ficers tell of a lack of support from their 
departments which makes it hard for them 
to feel comfortable asking for help. This is 
common knowledge, so more needs to be 
done to address this because higher stress 
levels and anxiety lead to burnout, an early 

retirement or, unfortunately, blue suicide. 
Due to the stigma that is behind officers 
seeking help, many internalize this emo-
tional and mental pain, and many officers 
do not seek help because they fear they 
will be tested for their fitness for duty, have 
their gun taken away, or placed on modi-
fied duty. Our officers deserve better for the 
work we ask them to do every day. They risk 
their lives for ours and deserve to have stig-
mas removed and access to mental health 
readily and acceptably available. 
 In most circumstances regarding blue 
suicide, there are warning signs before the 
officer makes the ultimate decision to end 
his or her life. The first symptom tends to be 
stress, which leads to depression, or the of-
ficer begins to act out of the ordinary. Due 
to the stress, and possible dependency on 

harmful substances, 
the officer tends to 
struggle with inti-
mate relationships 
such as family and 
friends and may 
even have marital 
problems. This is all 
part of a downward 
spiral that needs in-
tervention as soon 
as possible. If a fel-
low officer sees any 
signs their brother or 
sister officer is strug-
gling, they must have 
the courage to speak 
up and get the officer 
help. When blue sui-
cide strikes the op-
portunity for inter-
vention has passed. 
Dismissing warning 
signs is too great of a 
chance to take.
 As far as the 
research goes on 
blue suicide, I no-
ticed there had been 
some discoveries; 

however, most times, the sample sizes are 
too small to provide any resourceful data. 
There is also a multitude of gaps within 
the research, which leaves many questions 
unanswered. Also, the research shows very 
little data about a spiritual component that, 
sadly, many people do not believe is a vital 
component to solving this issue. I believe 
understanding this untapped spiritual com-
ponent will help not only in the analysis of 
why so many officers commit suicide, but 
will also work toward prevention. It’s worth 
looking into. 
 Over the years, many helpers have been 
saving lives. Helplines such as Cop2Cop 
are great resources. Moment of Silence, 
Blue Magazine, and Brothers Before Others 
are excellent organizations that have been 
saving many lives over the years. These 
groups are the type of lifelines that save 
officers thinking about committing suicide 
and leave them feeling as if there is hope 
and that they can overcome whatever 
mental and physical struggles they are 
going through. There are also professional 
therapists out there who treat officers, and 
many find their assistance crucial to their 
overall health and well-being. 
 Although I am still growing with my 
knowledge on this topic, I support the men 
and women in uniform and sincerely hope 
my brief article here helps and that more 
work is done toward solving the blue sui-
cide epidemic. Ending blue suicide is not a 
lost cause. Every officer’s life is worth all the 
effort invested in solving this epidemic. 

Danielle Crosson is a graduate 
of the Criminal Justice and 
Psychology programs at the 
College of Saint Elizabeth. 
She enjoys reading, writing, 
learning, fitness, spending 
time with family and friends, as well as 
volunteering when she can. Danielle is 
currently working in a law enforcement 
support role in hopes of pursuing a career 
within law enforcement in the future. 

Ending BluE SuicidE 
is Not a lost cause

helPing haNd

By Danielle Crosson



973-934-1441
278 RIVER ST. HACKENSACK, NJ



973-934-1441
278 RIVER ST. HACKENSACK, NJ

973-934-1441
278 RIVER ST. HACKENSACK, NJ



To Advertise Call: 973-653-3446 tHE BLUEMAGAzInE | voL. 11 - ISSUE 1  202058

 "Humanity's true moral test, its 
fundamental test, consists of its at-
titude towards those who are at its 
mercy: animals." ~ Milan Kundera
 Beaten with a bat and left for 
dead is how our publisher Daniel 
Del Valle’s parents, Ricardo and Mer-
cedes, found a pup on the streets 
of Ecuador—a society where lots of 
dogs and cats roam the streets. The 
tiny animal had a hole in his head, 
was bleeding, and was full of mag-
gots. As Ricardo and Mercedes won-
dered what kind of savage would 
do such a thing to a helpless animal, 
they decided to rescue him and name 
him “Lucky.”
 In an environment where injured 

street animals are euthanized regu-
larly, Ricardo and Mercedes took 
Lucky in and nursed him back to 
health. At the same time, they made 
plans to bring him to New Jersey. 
Shortly after healing, Del Valle re-
turned to Ecuador and picked Lucky 
up. He was now an energetic and 
playful dog who, although he had 
healed, has a visible scar on his head 
as a reminder of the emotional scars 
of an abusive early life. But things 
were changing quickly for Lucky. He 
took the flight to New Jersey, where 
his new life and job as the Blue Mag-
azine office dog awaited. Quickly, 
Lucky adjusted well in his new envi-
ronment.

 Since its inception, Blue Maga-
zine has consistently promoted the 
loving and humane treatment of 
animals. As humans, we are given 
significant responsibility with domin-
ion over the creatures of the land, 
sea, and air. We must be responsible 
with our power. We encourage any-
one who knows of an animal being 
abused to contact their local authori-
ties to bring the abuser to justice.
 The Blue Magazine is proud to 
introduce Lucky as the newest mem-
ber of our Blue Team! A special thank 
you goes out to Mercedes and Ricar-
do Del Valle for giving Lucky another 
chance at life. 

blue MagazINE’S newest tEaM MeMber

By George Beck, Ph.D.

ABUSEd ECUAdoRIAn doG “LUCky” 
JoInS BLUE MAGAzInE tEAM
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blue EVENtS

Photo credit: Willis Hulings & Bobby Ortiz
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LEStER GLEnn AUto GRoUP HoStS BUCkS foR PUPS 
EvEnt BEnEfIttInG MAnCHEStER toWnSHIP  
PoLICE dEPARtMEnt Photography by Vincent D'Amico

blue EVENtS

 (TOMS RIVER, NJ – January 15, 
2020) In January of 2019, Lester Glenn 
Chrysler Dodge Jeep RAM FIAT's Sales 
Representative, Steve Regan, made a pledge 
to raise funds to support the Manchester 
Township Police Department's K-9 Unit. 
 With each vehicle Regan sold in 2019, 
a portion of the vehicle sale was added to 
his year-long fundraiser's total. In addition 
to his personal contribution, Regan also 
accepted donations through online fund-
raisers as well as in-store from community 
members, customers and colleagues. 
 After discussing his fundraising cam-
paign and his passion to help the commu-
nity with Lester Glenn Auto Group owner 
and President Adam Kraushaar, Lester 
Glenn Auto Group pledged to match the 
donations Regan would generate through 
his 2019 fundraising campaign. 
 The Bucks for Pups Event marked the 
one-year anniversary of Regan’s pledge to 
raise money for the Manchester Township 
Police Department’s K-9 Unit. The event 
featured a series of on-site demonstrations 
completed by K-9 Officers Marc Micciulla, 
Steven Wendruff, Storm and Lynk. After 
fielding a series of questions asked by com-
munity members and Lester Glenn team 
members in attendance at the event, Lester 
Glenn Auto Group and Regan presented a 
check for $10,000 to the Manchester Town-

ship Police Department. 
 “It was an opportunity to assist the 
community that provides so much for my 
family and I,” said Regan. “It all started with 
an idea to help a local law enforcement de-
partment and that idea grew and grew with 
the help and support of my customers, col-
leagues and my organization.” 

 All funds donated will go to support 
the K9 Unit of the Manchester Township 
Police Department. 

Additional Information on the Manches-
ter Township K-9 Police Department:
The Manchester Township Police Depart-
ment has two K-9 officers among its ranks. 
Both German shepherds, K-9 Officer Storm 
was welcomed to the department in Janu-
ary 2014 and K-9 Officer Lynk came on 
board in August 2015. K-9 Officer Storm 

resides with K-9 Officer Marc Micciulla 
and K-9 Officer Lynk resides with K-9 Of-
ficer Steven Wendruff. Both K-9 officers 
are trained as dual-purpose K-9s which in-
clude training in the areas of police patrol 
operations, such as tracking and locating 
missing persons, suspects and evidence as 
well as in narcotics detection. 

Additional Information on Lester Glenn 
Chrysler Dodge Jeep RAM: 
Lester Glenn Chrysler Dodge Jeep RAM is 
a family-run new and pre-owned vehicle 
dealership as well as vehicle service center. 
It is part of the Lester Glenn Auto Group 
Family of Dealerships located in Toms Riv-
er, NJ. Its core values of customer service 
and giving back to the community repre-
sent pillars of the Lester Glenn organization 
since opening in 1956.
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Passaic County Sheriff's Department 
PRoMotIonS  

FEBRUARY 6, 2020

blue EVENtS
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The Garfield New Jersey Police Depart-
ment Community Affairs Division gave 
away over 150 Flambeau tackle boxes 
filled with fishing gear to Garfield kids this 
holiday season. This was thanks to a part-
nership with the Ike Foundation aimed 
at hooking kids in urban areas on fishing 
and not crime and drugs. The Ike Founda-
tion, founded by Pro Bass fisherman Mike 
“Ike” Iaconelli, a native of New Jersey, has 
also been a sponsor of the Annual Cops 
and Bobbers (cops and kids) fishing event 
held in Garfield every April. 

 The Garfield Community Engagement Center hosted its grand 
opening in May 2019. The center is the home office to the Gar-
field Police Department’s Division of Community Affairs, as well 
as a community space for classes, meetings and programming. 
The center is a unique and first-of-its-kind, functional space where 
Garfield residents of all ages can gather to learn, grow and build a 
sustained community. Aside from the Garfield School’s Life Skills 
Classes for their 18- to 21-year-old students, older adults and 
community partners have also been using the center. In addition, 
healthy homes workshops, home safety strategies, interfaith coun-
cil meetings, an opioid abuse art exhibit and nutrition education 
have been held at the Engagement Center. The Community Affairs 
Division Headquarters situated in this same space also gives the 
Garfield Police a more visible presence in the housing community, 
addressing residents’ safety concerns.

The center is made possible by the Garfield Housing Authority, the 
Garfield Police Department's Community Affairs Division, Gen-
erations for Garfield and the remarkable cross-agency collabora-
tion that takes place in Garfield. The creation of this “third place” 
that is not home and not work has been an opportunity to fill a 
void for residents who need this particular kind of support in their 
community.
 Most recently, the center has been host to “Breakfast with 
Alex.” Alex is one of Garfield's students who has been spending his 
mornings practicing life skills at the center this year. He hosted his 
first guest for breakfast, Officer Luis Vasquez from the Fair Lawn 
Police Department, on January 16th. Pancakes, eggs, bacon, bagels 
and coffee were all on the menu, as well as collaboration, education 
and friendship!

Community Affairs Sgt. Jeff Stewart and  
Mike “Ike” Iaconelli

Alex and PO Vasquez, Fair Lawn PD

 Dylan happily opening his new tackle box  
Christmas morning.

(L-R) Alex, classmate Jillian and Sgt. Jeff Stewart Garfield Police 
(Seated) PO Vasquez Fair Lawn, PD

garfield POLIcE release

GRAnd 
oPEnInG 
GARfIELd 
CoMMUnIty 
EnGAGEMEnt 
CEntER
By Sgt. Jeff Stewart

fLAMBEAU 
tACkLE BoxES 
GIvEAWAy
By Sgt. Jeff Stewart
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W e are living in difficult and divi-
sive times, and none are more 
aware of that than the men and 

women of law enforcement. You face daily 
what anyone in their right mind, when giv-
en a choice, chooses to ignore. Life is unfair, 
unjust and often unimaginable to many liv-
ing in their self-created “safe zones.”  The 
reality is, apart from the presence of law 
enforcement officers, the very thought of 
a “safe zone” for one’s life, let alone their 
fragile psyche, would be non-existent. The 
safety that we enjoy in this nation we owe 
to the grace of God and the faithful service 
of over 800,000 law enforcement and cor-
rections officers. 
 We are a year away from an election 
that may redefine America, and in doing so 
redefine what a law enforcement officer can 
or cannot do. Look no further than Port-
land, Oregon or Seattle, Washington to see 
police departments so handcuffed by their 
political leaders that they cannot provide 
the very services they swore an oath to pro-
vide.  
 What has prevented this from sweeping 
the nation was the unexpected election 
of President Trump. Could there have 
been a greater swing in attitudes toward 
law enforcement than that of the Obama 
and Trump administrations? Five years 
ago, Obama was sending representatives 
to the funeral of Michael Brown, a thug, 
bully and robbery suspect, shot and killed 
while attacking a police officer. Two years 
ago, Trump was signing an executive order 
stating, “This first executive order will place 

the government firmly on the side of federal, 
state, tribal, and local law enforcement. This 
will ensure that funding supports officers 
on the street, and anyone who tries to do 
them harm will be aggressively prosecuted.”   
President Trump has breathed life and 
respect into an occupation that has been 
grossly and unfairly misrepresented in the 
mainstream media to great effect. Both 
the POTUS and the VPOTUS have time 
and time again gone out of their way to 
personally thank LEOs detailed to their 
respective events, as well as in general. 
 Now what does Jesus Christ have to do 
with any of this? If you look at Jesus’ inter-
action with Roman soldiers in the gospels, 
you will find He treated them with respect, 
going so far as to laud one Roman’s cen-
turion’s faith above all in Israel [Matthew 
5:8-13]. Now, the Roman soldiers were an 
occupying police force during the time of 
Jesus. They were the LEOs of His time. In 
fact, John the Baptist baptized a group of 
these hardened men and when asked what 
they were to do now, he responded to serve 
righteously and justly. Not intimidating or 
using their power and authority for self-
ish gain [LUKE 3:14]. He did not say, lay 
down your swords and spears and pursue 
another line of work. Quite the contrary, it 
was known then as it is now that LEOs are 
critically important to maintaining a civil 
society. LEOs have much authority and 
must give an account of how that authority 
is used, but have the authority none the less. 
Authority that ultimately comes from God, 
ROMANS 13:1-4. 

 People are quick to paint God as a 
loving, passionate, merciful God which 
He most assuredly is. But often it is at 
the expense of God’s attributes as holy, 
righteous and just. God and God only has 
the authority to display JUSTICE – getting 
the punishment we deserve, MERCY – 
not getting the punishment we deserve, or 
GRACE – getting the blessings we do not 
deserve. In God’s economy He uses LEOs to 
exercise His justice; this is why abuse of His 
justice is so destructive and accountability 
so important. 
 What am I trying to say, friends? You 
play a very important role in what God is 
doing in our nation today. Your role and 
significance will only increase in the coming 
months as will the opposition. No matter 
what comes your way follow the advice 
of John the Baptist, “Serve righteously 
and justly. Not intimidating or using your 
power and authority for selfish gain.” 
Friend, do that and you will overcome the 
self-proclaimed experts, media critics, and 
coffee-serving haters across the country.    

Chris Amos is a retired officer 
and former spokesperson for 
the Norfolk Virginia Police 
Department. He is currently 
the pastor at Chr1st Fellow-
ship Church in Norfolk. He is 
married for 30 years and is the proud father 
of three children, two of whom are police of-
ficers. He serves as the volunteer Chaplain 
for Norfolk Police Dept. and Norfolk Sheriff ’s 
Office.

Police chaPLaINS PersPective

By Chris Amos

Christ, Cops and   

Follow us on Instagram
TheBlueMagazineDotCom

President Trump
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 “If you ever saw Officer 
Katie Thyne, you saw her 
with a smile… all she did was 
smile. That smile was the love 
of life, family and service to 
a community and the city she 
called home.”
 Katherine Thyne loved 
the job. She was a dedicated 
and active officer who was 
deeply involved with the 
community. On Jan. 23, Of-
ficer Thyne was conducting 
a traffic stop when the driver 
was asked to step out of the 
vehicle. The suspect refused 
and instead fled the scene, 
trapping Officer Thyne be-
tween the open car door. 
She was dragged for a block 
before the suspect crashed 
into a tree. Officer Thyne was 
pinned between the car and 
the tree and suffered fatal in-
juries. She passed away at the 
hospital later that evening.
 Officer Thyne had served 
the Newport News Police De-
partment’s South Precinct for 
just seven months and had 
made a huge impact in the 
short time she was assigned 
there. Prior to her time in law 
enforcement, Officer Thyne 
served five years active duty 
in the United States Navy as a 
Logistics Specialist 3rd Class 
at the Naval Station Norfolk 
and aboard the USS Abra-
ham Lincoln aircraft carrier. 
Officer Thyne leaves behind a 
2-year-old daughter. She was 
24 years old.

Article & Artwork by Jonny Castro
reMeMbrance

Katie
Officer 

Thyne
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Law enforcement officers and canines are a natural pairing, providing loyalty 
and pleasure to each other, forming close relationships and companionship. 

Send us a favorite photo of you and your ‘best friend’ to be displayed in Blue Paws!

If you and your dog would like to be featured in Blue Paws,  
please email your photo to Joseph Celentano at:  

bluepawsnow@gmail.com

Joseph Celentano, 
Host of the Blue Paws Podcast  

on DDV Radio

schuMAcher chevroLet
8 Main Street, Little Falls, NJ 07424
www.SchumacherChevy.com

JiM durkin
Sales Representative

Bus: 973-256-1065
Fax: 973-256-1388
Cell: 973-390-3770

“COME JOIN  
THE FAMILY”

“Tink”
Officer Chris Stanaway

Union County  
Police Department 

Officer C. Cardenas  
and “Rocky”

Northern State Prison

"Scout"
Officer VonGlahn

Sussex County  
Sheriff's Office

“Maddie K”
P.O. Scott Kuenzel

Allendale  
Police Department

“Jameson”
EMT Ryan Andrew

Hillsborough  
EMS

“Roxie”
Ret. Officer Wes Young Jr.

Bergen County  
Police Department

“Lucy”
Officer James Vazquez

Hudson County 
Department of Corrections 

& Rehabilitation

 follow me on: 
Facebook @BLUE PAWS USA & instagram @bluepawsusa
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Salvatore Bellomo
Attorney at Law

17 Furler St, Suite 1
Totowa, NJ 07512
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moderndentalvision.net
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