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editor’s POINt Of VIEW

S pring is finally here! After a long, and at times, freezing winter, the rebirth of spring is a great 
time to get outdoors and enjoy the nice weather with family and friends. Our profession 
requires us to be in a sense on duty around the clock, but commit to detach mentally from the 

job and experience the wonderments of life with those who love and genuinely care for you. You deserve the 
break. You deserve to enjoy it. So make sure you prioritize who’s important in your life and spend quality 
time with them. They and you will be glad you did. 

 Our cover story “Leaders Help Wanted” written by Chief Joel Gordon (Ret.) is an open and honest assessment of law 
enforcement leadership today. The article highlights several law enforcement leaders with weak leadership ability, followed 
by several leaders with excellent leadership ability. It then provides the necessary context to demonstrate how effective 
leaders lead their officers in our modern times. Chief Gordon’s approach is not to bash ineffective leaders, rather to show the 
harmful effects of their poor leadership and how desperately some agencies in our country need to hang up the “Help Wanted 
Leadership” sign. 

 The stakes are too high for weak, feckless and incompetent leaders.  Many times the right person for the lead role is not 
chosen, because of political interference or nepotism, or other reasons, and therefore the agency suffers. When a department 
is led with poor leadership, certain personality traits are almost universal. These failed leaders are typically frightened and 
threatened easily—sometimes paranoid—and believe that ruling through fear and with an iron fist will have their officers 
following them. In the short run, these leaders are effective, but in the long term, they will always meet someone unafraid of 
them and will expose them for the cowards they are. Time has a way of bringing down these imposters who destroy lives and 
careers. What’s that saying: “What goes around comes around?” 

 I have another observation on this leadership angle. As editor-in-chief of Blue Magazine, I’ve noticed that many officers 
without rank often have a tremendous amount of wisdom. Our leaders—the ones with the big desks and titles—should take 
notice of their vision and judgment. Know your subordinates and play to their strengths. A title itself doesn’t come with 
knowledge and ability. Real leaders can lead those who know more than they do. 

 There are plenty of great law enforcement leaders in our country who are leading their officers and communities with 
honesty, integrity, vision, and compassion. To these excellent leaders, keep leading your men and women to have productive, 
safe, and healthy careers while offering the best policing services to the communities you serve. Your officers are blessed to 
be working for you. We at Blue Magazine tip our hats to you.  We appreciate your work and hope more leaders will aspire to 
reach your level of success. 

 As we move ahead in 2019, we have a tremendous amount of new and creative ideas flowing at Blue Magazine. Over 
the years we have assembled the brightest minds on the local and national law enforcement scene. Our writers are fearless. 
Their abilities to think at deeper levels with solid logical arguments continue to impress me. I thank all of them for their 
commitment and hard work for our profession. Together we are advancing the dialogues and pushing back against false 
narratives to keep officers safe and alive. 

www.visiTblue.com

George Beck, Ph.D. 
Editor-In-Chief
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Only in the Washington D.C. bubble 
can high drama and theater be cre-
ated by a topic the media elites and 

establishment politicians have wet their 
pants over in excited delirium that the gen-
eral population has become bored with for 
some time now.
 The release of the Mueller report is be-
ing portrayed in a stop-the-presses fashion. 
It’s all hype. Someone help me here, but I 
do not see what all the hoopla is about. I 
see it as an unwise investment of my time to 
sit around waiting for its release. Anybody 
who could smell the stink of a partisan po-
litical witch-hunt that this so-called inves-
tigation was from the beginning can pretty 
much guess what this report will contain. 
Suppositions, innuendos, and accusations 
supported by no evidence will likely domi-
nate the report. He will leave it open-ended 
so Democrats can continue their baseless 
claim that impeachment is still a possibility. 
 It is important to recall that Special 
Counsel Robert Mueller was tasked with 
investigating whether then candidate and 
now President Trump and his campaign 
colluded with the Russian government to 
steal the 2016 election and, now listen to 
this because this is key, “other related mat-
ters.” If you take into consideration the 
people who were charged as a result of this 
probe, it spent more time on “other related 
matters” than it did on actual Russian collu-
sion. Why? Because there was no evidence 
of collusion from the beginning. Many of 
those indicted were charged with process 
crimes like misremembering during FBI 
questioning or illegal activities not associ-
ated with the Trump campaign. Some of the 
indictments included tax evasion, lying to 
Congress, financial fraud, money launder-
ing, identity fraud, and failing to register 
as an agent of another government. These 
are some of the more serious indictments. 
None of these charges had anything to do 
with Trump colluding with Putin to steal 
his 2016 election win.

 Interestingly “other related matters” 
will undoubtedly not include the role that 
people at the highest levels of the FBI played 
in trying to stop Trump from becoming the 
45th president of the United States. This 
was where the real collusion occurred when 
confidential reports were leaked to the na-
tional media to bolster their corrupt activi-
ty, where a known un-vetted and unreliable 
dossier paid for by the Clinton campaign 
was used as the basis of a FISA warrant to 
spy on the Trump campaign. As a law en-
forcement officer, I have applied for search 
warrants. You have to swear under oath in 
the affidavit portion of the application that 
the information or evidence you use is true 
and correct and if you use an informant like 
Christopher Steele you have to state that the 
informant is reliable and that he or she has 
provided information in the past that has 
been shown to be truthful. Steele had been 
fired as an FBI informant before his dossier 
because of his leaks to the media. This guy 
had an agenda. He was more than a former 
British spy. He was a political animal who 
did not want Trump elected president. The 
FBI knew that when they went to the FISA 
Court. The FBI knew or should have known 
about the tainted nature of this dossier. By 
the way, when filing the affidavit, you raise 
your right hand and swear that the infor-
mation you are giving is true to the best of 
your knowledge so help you God.
 Think any of that will be included in 
Mueller’s report under the any “other re-
lated matters” part of his task?
 How about fired FBI Director James 
Comey exceeding his authority in making 
the decision not to charge Mrs. Clinton for 
her role in the illegal handling of classified 
documents? How about the impropriety of 
former Attorney General Loretta Lynch’s 
secret meeting with the husband of can-
didate Clinton on a tarmac when Clinton 
was under DOJ and FBI investigation. She 
should have known better. It’s an ethics vio-
lation. Think that will be in Mueller’s report 

under any “other related matters?”
 Do you think Mueller will include in 
his any “other related matters” all the leaks 
that came out of his investigation? Don’t 
hold your breath on any of this stuff.
 This investigation was a sham from 
the beginning. Mueller picked a team of 
lawyers with ties to Democrat politics. This 
thing is a dark period in American history. 
It tried to criminalize First Amendment-
protected political activity by the Trump 
campaign at Trump Tower.
 Democrat politicians and their propa-
ganda machine aka the liberal media will 
contort everything in Mueller’s report to 
try to make political hay to delegitimize 
Trump’s convincing Electoral College win. 
Trump handled this perfectly. He let this 
shameful investigation go on to its conclu-
sion taking swipes at it periodically to re-
mind the American people what was going 
on here.
 Mueller’s report will serve as another 
D.C. rabbit hole for the liberal media to 
take the American people down for the 
next several months to distract from how 
dysfunctional our government has become. 
While issues like the humanitarian crisis at 
the southern border, the impending debt 
ceiling discussion, and the nation’s crum-
bling infrastructure need to be addressed, 
things that the American people genuinely 
care about, career politicians in our nation’s 
capital continue to engage in sleazy politi-
cal theater.
(Article courtesy of townhall.com)

Sheriff David Clarke Jr. is 
former Sheriff of Milwaukee 
Co, Wisconsin, President of 
AmericasSheriff LLC, advi-
sory Board member for We 
Build the Wall Inc, author of 
the book Cop Under Fire: Beyond Hashtags 
of Race Crime and Politics for a Better 
America. To learn more visit www.amer-
icassheriff.com

sheriff clarke SPEakS Out

By Sheriff David A. Clarke Jr. (Ret.)

Washington Follies: 
The Mueller Report
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For close to 110 years, the FBI has been 
considered the premier law enforce-
ment agency in the United States, 
known for its honesty, integrity, and 

credibility, and as an independent, objec-
tive, and non-biased federal investigative 
agency. However, that reputation has been 
shattered in the past two years as a result 
of the findings of numerous Congressional 
hearings and investigations, and according 
to their own internal watchdog, the Office of 
the Inspector General for the U.S. Depart-
ment of Justice.
 Throughout these hearings and inves-
tigations, we have witnessed an FBI direc-
tor, James Comey, admit that he leaked a 
confidential memo to The New York Times 
through a personal friend, with the sole in-
tent of forcing an independent special coun-
sel to investigate possible Russian collusion 
between President Trump and Russia, when 
we now know that there was no evidence of 
collusion in the first place, and that Comey’s 
release of this classified document was ret-
ribution for being terminated by the presi-
dent.
 The Inspector General for the U.S. De-
partment of Justice found that the Deputy 
Director of the FBI, Andrew McCabe, made 
false statements on four separate occasions 
to government investigators and members 
of Congress while under oath. We’ve heard 
from several sources that the U.S. Deputy 
Attorney General, Rod Rosenstein, dis-
cussed with senior members of the FBI the 
possibility of him wearing a wireless trans-
mitter to covertly intercept communica-
tions between him and President Donald 
Trump, in an attempt to use that to remove 
the president from office under the 25th 
Amendment of the U.S. Constitution.
 We’ve also heard statements through 
public testimony, and seen reports, that 
members of the FBI’s national security di-
vision possibly provided deceptive and false 
information to a federal judge in a FISA ap-
plication, to intercept Americans conversa-

tions, and that those names of the Ameri-
cans intercepted, were then illegally leaked 
to the press and general public in violation 
of U.S. federal law.
 Throughout this two year period, Presi-
dent Trump has aggressively criticized the 
Justice Department and the FBI for leading 
a politically motivated investigation, which 
he has called a witch-hunt, knowing full 
well that their allegations where misleading, 
false, and a politically motivated attack to 
destroy the president in the court of public 
opinion, and remove him from office.
 Given what we know today, and based 
on fact, public testimony, and statements, 
the president — and his frustration and an-
ger — has been more than justified from the 
very beginning. This was a selective and po-
litical prosecution by politically motivated 
leaders in the FBI and Justice Department, 
who used their official power and capacity, 
first to try to prevent Donald J. Trump from 
being elected president, and then to do ev-
erything in their power to remove him from 
office once he was elected.
 There is no greater threat to our sover-
eignty as a republic, than a government that 
abuses its authority to politically target its 
citizens, and that is exactly what happened 
in this case.
 This isn’t assumption or conjecture or 
political rhetoric. These are conclusions 
based on real testimony, statements, and 
facts that have been revealed through a se-
ries of government investigations, and un-
fortunately, when the smoke clears and his-
tory is written, this will be one of the most 
devastating scandals in the history of the 
FBI and U.S. Justice Department.
 On February 15, 2019, William Barr 
was sworn in as the 85th U.S. Attorney 
General. He will oversee the United States 
Justice Department, which has a number 
of federal agencies… the FBI, DEA, U.S. 
Marshals Service, and the Federal Bureau of 
Prisons, just to name a few.
 His first priority should be to remove 

every and all senior ranking holdover ex-
ecutives in the department, particularly 
the Justice Management Division (JMD), 
the National Security Division (NSD), and 
those assigned to the Asset Forfeiture Sec-
tion.
 By doing so, he can have a fresh and 
new set of eyes looking at why two years 
into this administration, clearances for 
the president’s cabinet have still not been 
fulfilled, and how and why the ethical and 
criminal conduct took place in the FISA 
court.
 However most importantly, the AG 
must implement an internal system of ac-
countability to ensure that politically mo-
tivated prosecutors and investigators are 
removed from the department.
 He needs to ensure that there are per-
formance measures created to meet the 
goals and objectives of the department, and 
then create an accountability system to en-
sure that those performance measures are 
met successfully.
 Selective and political prosecutions 
must stop, and those responsible for ethical 
and criminal misconduct, must at all cost, 
be held accountable.
 Throughout the Mueller probe, nu-
merous people have been convicted or pled 
guilty to making false statements to federal 
investigators or Congress, yet we have had 
the most senior level executives in the FBI 
that have not been charged with the a crime, 
for the same thing. In fact, their conduct is 
much worse, because their false statements 
were an abuse of power, with which they 
attempted to influence an election and an 
investigation, in an attempt to overthrow a 
sitting, constitutionally elected president.
 There is nothing more important that 
Attorney General William Barr can do in 
the next two years than to hold accountable 
those that have destroyed and impugned the 
integrity and credibility of the U.S. Justice 
Department and the FBI. Just because you 
have the power of the entire government  

New AG williAm BArr must restore 
reputAtioN oF Justice Dept., FBi

national VOIcE

By Bernard B. Kerik
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behind you, that does not mean you can 
break the law to enforce it.
 Without accountability, there will nev-
er again be integrity and credibility within 
our federal criminal justice system. It’s time 
for the Attorney General to ensure that the 
reputation it once earned is rightfully re-
turned.
(Article courtesy of newsmax.com)

As New York City’s 40th Police Commission-
er, Bernard Kerik was in command of the 
NYPD on September 11, 2001, and respon-
sible for the city’s response, rescue, recovery, 
and the investigative efforts of the most sub-
stantial terror attack in world history. His 
35-year career has been recognized in more 
than 100 awards for meritorious and heroic 
service, including a presidential commenda-

tion for heroism by President 
Ronald Reagan, two Dis-
tinguished Service Awards 
from the U.S. Department of 
Homeland Security, The Ellis 
Island Medal of Honor, and 
an appointment as Honorary Commander 
of the Most Excellent Order of the British 
Empire by Her Majesty Queen Elizabeth II.
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A New Jersey police officer who 
retires on an accidental disability 
retirement pension is entitled to 

higher pension benefits. Accordingly, it 
is important to understand the eligibility 
requirements for securing such a pension. 
To be eligible, a claimant must establish:
(1)  that he or she is permanently and totally 

disabled;
(2)  as a direct result of a traumatic event 

that is
 a. identifiable as to time and place,
 b. undesigned and unexpected, and
 c.  caused by a circumstance external to 

the member (not the result of pre-
existing disease that is aggravated or 
accelerated by the work).

(3)  that the traumatic event occurred 
during and as a result of the member’s 
regular or assigned duties;

(4)  that the disability was not the result of 
the member’s willful negligence; and

(5)  that the member is mentally or physically 
incapacitated from performing his 
usual or any other duty.

 One would need to write a book 
to explain the ins and outs of all these 
requirements. This article focuses on just 
one: that the injury be “undesigned and 
unexpected.” The meaning of the phrase 
is not at all self-evident. The best way to 
understand it is to look at cases that have 

interpreted it. 
 In one New Jersey Supreme Court case, 
Richardson v. Board of Trustees, PFRS, the 
court gave the following examples of the 
kinds of accidents that would qualify for 
accidental disability retirement benefits: 
“A policeman can be shot while pursuing a 
suspect; a librarian can be hit by a falling 
bookshelf while re-shelving books; a social 
worker can catch her hand in the car door 
while transporting a child to court.”
 The Richardson Court said that a po-
lice officer who has a heart attack while 
chasing a suspect would not qualify be-
cause, “Work effort alone or in combination 
with pre-existing disease, was the cause of 
the injury.” However, the court explained 
that “The same police officer who was per-
manently and totally disabled during the 
chase because of a fall, has suffered a trau-
matic event.” Likewise, the court stated, a 
gym teacher who develops arthritis from 
repetitive effects of his work over the years 
would not qualify as suffering a traumatic 
event. But if the same gym teacher trips 
over a riser and is injured, that injury would 
satisfy the standard.
 There are Appellate Division cases 
that have applied the “undesigned and un-
expected” legal standard to different fact 
patterns. For example, in one case, the Ap-
pellate Division ruled that a fireman who 
suffered a disabling injury while kicking 
down the door of a burning building — be-
cause the tools normally used by firefight-
ers to break down doors had not yet ar-
rived — had suffered an “undesigned and 
unexpected” event. In a school-employee 
case, the Appellate Division approved of ac-
cidental disability retirement benefits for a 
school custodian who injured his shoulder 
moving a 300-pound weight bench into the 
school. The court reasoned that the custo-
dian’s accident was clearly “undesigned and 
unexpected” because he had been confront-
ed with an unusual situation of students at-
tempting to carry the heavy bench into the 
school, took charge of the activity, and the 
students suddenly dropped their side of the 
bench, placing its entire weight on the cus-
todian.

 In another case, a female corrections 
officer disabled her wrist while operating 
a gate that separated access to the prison’s 
tiers. Although the officer had operated the 
gate many times without incident, on one 
occasion, the gate suddenly stopped in its 
tracks. The officer then heard a pop in her 
wrist. That injury turned out to be a per-
manent and totally disabling injury. But the 
Pension Board ruled that the injury was 
not “undesigned and unexpected.” The Ap-
pellate Division disagreed. It reasoned that 
absent evidence of known prior malfunc-
tions, employees should be able to expect 
that equipment supplied to them will not 
injure them. The court further stated that 
such an expectation was especially true in 
a prison where safety and security concerns 
are elevated. Hence, the court concluded 
that under the particular circumstances of 
that case, the officer’s injury resulted from 
an “undesigned and unexpected” event. 
 Reviewing these examples, the one 
thing that becomes clear is that there is 
nothing clear about determining if any 
given situation fits the test of being an 
injury that is “undesigned and unexpected.” 
If an officer’s injury is absolutely identical to 
one of the examples given above, then that 
officer’s accidental-disability application 
should be approved of without difficulty. 
Otherwise, a trip to the Appellate Division 
may be necessary to decide the matter.

Timothy R. Smith, a certified 
criminal trial attorney (less 
than 1% of New Jersey law-
yers have satisfied the rigor-
ous requirements necessary to 
achieve such a designation), 
devotes much of his practice to criminal and 
disciplinary defense. Smith was formerly 
employed as a police officer, detective, police 
union president and member of a prosecu-
tor’s office legal staff prior to transitioning 
into private legal practice. Smith has served 
as an adjunct professor of graduate studies at 
Seton Hall University. He has also served as 
a private consultant to the Port Authority of 
New York and New Jersey instructing police 
recruits in the area of search and seizure.

legal NEWS

By Timothy Smith, Esq. 
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 Am I my brother’s and sister’s keeper? 
All law enforcement officers should ask 
themselves this question, and they should 
ask it often. They should continually evalu-
ate whether or not we are genuinely looking 
out for each other and keeping our prom-
ises to one another. 
 However, let me wake everyone up 
with the truth. Far too many times we see 
officers trying to break each other down 
rather than build them up. We see the as-
sassins out there, secretly destroying a good 
officer’s character. You know, the dry-rats, 
the ones who talk trash, point fingers and 
throw officers under the bus. These rodent-
like creatures speak with a particularly 
raised voice while being conveniently down 
the hall from the boss’ office when the boss’ 
door is wide open. Or they’ll go around 
telling key information to courier pigeons, 
fellow officers who cannot stop gossiping if 
their life depended on it, knowing they’ll 
sprint to the boss’ office and deliver the 
message. 
 When we see this happening in our 
profession, we must consider if we have 
forgotten the perils and risks that our 
chosen professions expose us to. Are we 
concentrating too much on the bullshit and 
not the reasons why we chose a career in 
law enforcement? Being kind to each other 
is possible. We see it all the time when we 
pay respect to a fallen officer, standing 
shoulder-to-shoulder when the brother/
sisterhood and love is so abundant that 
you can’t escape it. But why does it take the 
death of an officer to produce that bond and 
feeling of belonging to the BLUE family? 
Why can’t we as law enforcement officers 
treat each other well and care for each other 
and support each other regularly? We can! 

Try and forget for a minute what that other 
officer has; why did they get that good 
assignment? Why do they get to drive the 
new squad car? Why do the bosses favor 
that officer and not me?
 Erase the words, “what about” from 
your mind. Stop saying, “well what about 
that officer” when you’re singled out by a 
supervisor or peer. Don’t worry about what 
that other officer is doing; worry about 
yourself; unless that other officer is messing 
up. If you see another officer messing up, or 
an officer lacks experience in an area, then 
help them. Stop waiting for them to slip up 
and make a mistake just so you can trash 
talk them in the locker room or worse, dry-
rat them out to a supervisor. Also, if you’re 
going to speak negatively about another 
officer, at least do it while they’re present 
and give him or her opportunity to defend 
themselves. Maybe there is a good reason 
why he or she made that call or why they 
handled that incident the way they did. 
Most of the time, the big trash talkers of 
a department weren’t even there; they just 
stir the pot and spread the rumors. Have 
the courage to say it in their presence or 
don’t say it at all. 
 We need to stop standing around with 
a few cups of coffee and smack talking all 
the other officers who aren’t present. Here’s 
a thought: Engage in meaningful conversa-
tions with the ones who are present. “How 
are your kids?” “How’s the family?” “How 
are you holding up?” Those are some mean-
ingful questions that show you care and 
want to be engaged in each other’s lives. 
After all, there may come a time when we 
will need to watch each other’s backs while 
on the job. You wouldn’t slander, discredit, 
or disgrace another officer while you’re ap-

plying a tourniquet to them or plugging out 
their wound while telling them to hold on 
and that help is on the way. So why talk like 
that about each other when the times are 
good? 
Let us make it a point to treat our brother/
sister law enforcement officers with the love 
and respect that we want in return from 
them. Let us live up to the meaning of, “The 
thin blue line.” Let us show that we are a 
BLUE family. 
 Lastly, I know there are a lot of good 
officers out there who truly understand 
their roles and have a love for our profession 
and those who wear the uniform. I tip 
my hat to you and offer my most sincere 
admiration. Perhaps the negativity is what’s 
occupying most of our attention. Therefore, 
let’s work together to turn things around. 
Let’s commit to making our profession the 
best it can be. After all, nobody took this 
job to harass and break each other down. 
They chose this career for their esteem and 
respect for the professions and for those 
who risk greatly keeping our communities 
safe and secure. Let’s all commit to telling 
the dry-rats, the pot stirrers, and the cynical 
ones that the days of treating each other like 
garbage are over.

Chris Scilingo is a police 
officer in NJ since 2011. He’s a 
Marine veteran who served in 
Iraq and Afghanistan. He is 
near completing his bachelor’s 
degree at Fairleigh Dickson 
University; where he also plans to pursue a 
master’s degree. Chris aspires to teach higher 
education after transitioning from law 
enforcement.

By Christoper Scilingo

lessons lEarNEd

Serving our law enforcement officerS

201.773.8686 
www.fairlawnpodiatry.com

foot care for the 
whole family

michael rosenblum, DPm

located in fair lawn & Paterson



WWW.VISITBLUE.COM

MEET A FEW OF OUR
BLUEPROFESSIONALS

LAWYER LAWYER

LAWYERMORTGAGES HOME IMPROVEMENT

REAL ESTATEAUTOS - FORD

RICKY BAGOLIE, ESQ.
WORKMANS COMP

JOHN D. FEELEY, ESQ.
PENSION SPECIALIST

TROY MOL 
AUTO SPECIALIST

MICHELE HENDERSHOT
MORTGAGE SPECIALIST

SAMI SEJI
ROOFING

DR. ARUN KANDRA
PAIN MANAGEMENT

HEATHER DARLING, ESQ.
DIVORCE

CHRIS & VANGGIE WEBER
REAL ESTATE

DOCTOR





21the Bluemagazine | Vol. 10 - issue 3 2019

Mr. Marks was arrested and taken away 
for a crime he had yet to commit. 

This is pre-crime policing. Futuristic and 
foreboding. 
 Imagine a world where crime can be 
predicted. A world where you knew who 
was going to break the law. A world where 
you knew when a robbery was going to be 
committed. A world where you knew when 
someone was going to be murdered. This is 
the dystopian future of Minority Report, a 
short story penned by Philip K. Dick and 
later turned into a movie.
 “Mr. Marks, by mandate of the District 
of Columbia Precrime Division, I’m placing 
you under arrest for the future murder of 
Sarah Marks and Donald Dubin that was 
to take place today, April 22 at 0800 hours 
and four minutes.” – Precrime Chief John 
Anderton, Minority Report
 Rewind to today, to reality. Predictive 
policing is no longer science fiction. But, it’s 
not something necessarily new either. 
 The first uses of predictive policing 
resulted in people being falsely accused, 
arrested and imprisoned because of the 
crude, flawed theory put forth by the father 
of modern criminology, Cesare Lombroso. 
Lombroso postulated that criminality was 
inherited, and that certain people were 
predisposed to commit crime. These “born 
criminals” could be identified by a set of 
atavistic physical features such as facial 
asymmetry, big ears or the “angular or 
sugar-loaf form of the skull, common to 
criminals and apes.”
 Pin mapping for hotspot policing and 
psychological profiling to identify serial 
killers and other criminals are well-estab-
lished, though somewhat basic, forms of 
predictive policing. Observational infor-
mation coupled with an officer’s experience 
also provides a certain level of predictive 
policing. As an overly simplified example, 
it’s not difficult to guess what is going to 
happen when you see someone in a ski 
mask walking into a bank when everyone 
else is wearing short sleeves and shorts.
 The difference between the predictive 
policing of the past and the predictive po-
licing of the present and the future lies with 

data. Small data versus big data.
 Pin mapping, psychological profiling 
and observational information coupled 
with experience are all examples of small 
data. Small data is easy to access, analyze 
and small enough that we can comprehend 
and understand what it is. Big data is very 
much everything that small data is not. It is 
made of large data sets, often from different, 
disparate sources, making it very complex 
and difficult to use and make sense of. 
When used correctly, though, and with the 
right tools, big data reveals hidden patterns 
and useful information. It helps us to see 
connections and make correlations that we 
wouldn’t have been able to find otherwise. 
In the world of law enforcement, big data is 
a tool that can help us to predict crime and 
criminality.
 If big data is the heart of smart, predic-
tive policing, algorithms are the brains. At 
its simplest, an algorithm is a set of rules 
that are used to solve a problem. You feed 
the algorithm with big data information, it 
runs that information against the rules that 
are set up and it gives you results.
 It’s easy enough to understand, sans the 
technical aspects. Tons of information from 
different sources are pumped into a com-
puter and useful, actionable information is 
returned. You now have a crime forecast. 
The computer is telling you when and 
where to expect certain crimes to occur. 
Great. Extra patrols are sent to those areas 
and it’s had the expected effect and there are 
no burglaries and only two assaults during 
the shift as a result.
 The computer has also provided you a 
heat list of individuals; a list of people who 
are predisposed to commit crime. The list 
is built from the rules that you gave the 
algorithms, from the data sources that you 
provided.
 But what happens when these tools 
are misused? What happens when during 
those same patrols individuals on that list 
are stopped, questioned, frisked or even 
arrested for no other reason than being 
on a heat list and spotted within or near a 
“crime forecast” location? What happens 
if the data that is fed into the algorithms is 

skewed somehow? Do we have information 
that is objective and neutral, or are biases 
that were present in the original, raw data 
now amplified by algorithms?
 As with most things “police,” the Los 
Angeles Police Department is at the fore-
front of predictive policing. They are also 
now being scrutinized in how they imple-
ment and use predictive policing. Inspector 
General Mark Smith submitted a report or-
dered by the Board of Police Commission-
ers where he found that , “Officers used in-
consistent criteria in targeting and tracking 
people they considered to be most likely to 
commit violent crimes.”
 Predictive policing, like anything else, 
has its pitfalls when not used correctly. 
However, this type of intelligence-led po-
licing and the technology behind it cannot 
and should not be abandoned because of 
some mistakes made by the LAPD or oth-
er agencies. These experiences and issues 
should be used to steer other agencies in 
the right direction.
 Leveraging big data for intelligence-
led, predictive policing is in the future for 
all law enforcement agencies big and small. 
It will enhance public safety as well as of-
ficer safety when used as the tool that it’s 
meant to be. It will also help to improve and 
strengthen community relations by aug-
menting police transparency and objectivi-
ty. But it needs to be implemented correctly, 
using unbiased data, with proper oversight 
that includes community stakeholders and 
strong controls that prevent misuse. 

Deniz Majagah is a corrections 
sergeant and heads his agency’s 
Office of Information Technol-
ogy where he has served nearly 
19 of his 23 years with his agen-
cy. He has a bachelor of science 
in criminal justice from Rutgers University 
and is currently enrolled at Fairleigh Dickin-
son University where he is pursuing a master’s 
degree with a focus on Computer Security and 
Forensics Administration. He has multiple cer-
tifications focusing on cybersecurity and in-
formation assurance including CISSP, GCIH, 
GCCC and GSTRT. Deniz can be reached at 
dmajagah@gmail.com.

By Deniz Majagah

Big Data: 
the Future of Policing
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Being a police officer can be a re-
warding job with many benefits, but 
it also comes with many challenges. 

The profession has changed in so many 
ways. In many regards, police agencies are a 
mirror of our beliefs and values as a society.
 Our profession is held to a higher stan-
dard today compared to our predecessors. 
Think about it back in the 1950s, police of-
ficers knew their beat and those who were 
the troublemakers by name. More often 
than not, they dealt out justice as they felt 
it was needed. Argue with them, and two 
things were guaranteed, a beating by the 
officer and another when they got home 
and told their parents what had happened. 
Those cops of yesteryear would never make 
it in today’s society. 
 Today’s police force has become pub-
licly accountable, subject to the rule of law 
and respectful of human dignity irrespec-
tive of whether or not they are treated the 
same way. Whatever course of action we 
take, we’re scrutinized, right or wrong, and 
often the media make us look like the bad 
guys. External pressures have increased 
tenfold from even fifty years ago. However, 
this has modernized our police forces and 
increased community trust and account-
ability. 
 Protecting the community and making 
a better environment for others to live in 
was a big reason why I chose to be a police 
officer. The police business is a tough one. 
There are days you deal with the scum of 
the earth and see the inhumanity that most 

people never see and would never under-
stand. However, there isn’t anything more 
satisfying about police work than stopping 
a crime in progress or arresting someone 
who has victimized an innocent person. 
Rolling up on a burglary that is otherwise 
not yet reported, or any number of other 
crimes of the sort is an amazingly gratifying 
experience. Placing handcuffs on a suspect 
of a brutal crime is even better. 
 We encounter all walks of life, and it 
doesn’t matter what socioeconomic cat-
egory, race, color, or creed we meet, each 
interaction is unique. To me, every day is 
different, and that’s what keeps me coming 
back for more. Like many of my brothers 
and sisters in blue, I’m willing to make sac-
rifices, work odd hours, weekends and holi-
days because I believe in our profession and 
our purpose. 
 Being a police officer takes a lot of 
commitment, dedication and sacrifice. It’s 
not for everyone. No one should enter into 
the job with selfish motivations, because 
they will most likely be disappointed. Al-
though there are negatives to the job, the 
benefits by far outweigh the detriments.
 I love my job and would never trade it 
for another. It’s a great job as long as you 
can get past the fact that you’re not going 
to save the world every day. Unfortunately, 
there are also some cops out there who 
show up for a paycheck or think they are 
above the law. They give our profession a 
bad name, but we should not focus on the 
few bad apples, rather the overwhelming 

number of good officers who do this job 
with respect and admiration. 
 This profession will expose you to see 
inhumanity at its worst, and people at their 
lowest. We often encounter people who are 
down and out, addicted to drugs, destitute, 
emotionally unstable, suicidal, violent and 
basically at the lowest point in their lives. 
One of the most rewarding and satisfy-
ing aspects of being a police officer is the 
unique opportunity to help these people 
get out of a bad situation, get back on their 
feet and ultimately turn their lives around. 
Millions of acts of kindness are committed 
each year by police officers, and millions 
more are changed for the better by the com-
passion and dedication of police officers 
who are committed to helping those people 
who need their help the most. 
 I’ve had many people thank me over 
the years for my service. It is indeed the 
most rewarding experience when people 
remember you for what you’ve done. Being 
able to help is what being a police officer is 
all about. Always remember that and carry 
it with you through your career. 

Lt. Anthony Espino is a 20-
year veteran police officer, 
assigned to the Patrol and 
Crime Prevention Unit. His 
passion is to lecture to com-
munity members, teachers, 
and students to promote awareness and offer 
tips to prevent crime and victimization.

By Lt. Anthony Espino

On the Job… Why it’s Worth It.
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By Sherif Elias

it’s gun control season. The Democratic 
Party has gained control of the House 
this year, and the ideas are flowing. One 

bill comes with a twist. Instead of centering 
on firearms, Jaime’s Law, named after Park-
land shooting victim Jaime Guttenberg, will 
focus on the regulation of ammunition. The 
bill would require universal background 
checks for ammunition purchases. It would 
require checks for all such purchases, ex-
cept for those at hunting camps or shoot-
ing ranges if the ammo will be used at the 
location.
 With Jaime’s Law being named after 
one of the victims of the mass shooting at 
Marjory Stoneman Douglas High School in 
2018, one would think it was written in re-
sponse to that particular shooting. In 2018, 
despite countless warning signs and a his-
tory of disturbing behavior, Nikolas Cruz 
was able to legally purchase firearms, and 
ammunition, which he then used to carry 
out his act of terror. 17 people died that 
day. That would be 17 out of 40,000 dead 

each year according Jamie’s father, Fred 
Guttenberg. During a recent press confer-
ence while introducing Jaime’s Law, Fred 
Guttenberg said, “We have a gun violence 
death rate in this country right now of ap-
proximately 40,000 per year. It is not nor-
mal.” And he was correct. According to the 
CDC, 39,773 people died from guns in the 
United States in 2017. In that year, the U.S. 
population was 326 million. Do the math 
and 0.01% of the U.S. population died from 
guns in 2017. Fred Guttenberg is right, 
that’s not normal. It’s incredible. People of-
ten forget the size of the United States. And 
more people means more annual deaths.
 But 40,000 gun deaths are misleading. 
Fred Guttenberg is using this statistic to 
promote a bill that is in response to a mass 
murder. However, only 36.5% of those gun 
deaths were caused by homicide. 60% were 
from suicide. To lump suicide with homi-
cides is confusing and unfair, especially 
when suicide was the #10 leading cause of 
death in 2017. 47,173 people committed 

suicide in 2017, up by 
3.7% from the previ-
ous years. That means 
we have a suicide 
problem. It also means 
50% of suicides were 
caused by a firearm. 
The 39,773 deaths also 
include 553 dead by 
legal intervention or 
operations of war. I 
don’t see how ammu-
nition regulation will 
affect government and 
police shootings.
 Take away sui-
cide and legal inter-
vention and 39,773 
become 15,366. 15,366 
died from homicide, 
unintentional shoot-
ings, or shootings 
where the cause was 
found to be under-
mined. And that num-
ber is way lower than 
the National Center 
for Health Statistics 

reporting 37,133 motor vehicle deaths or 
47,173 suicides and even further away from 
70,237 drug overdoses.
 Well, one death by a gun is one too 
many. OK, and one drug overdose is one 
too many. So is one motor vehicle death 
or one senseless suicide. But if Jaime’s Law 
is a reaction to a school shooting, then it 
should be purposeful, in that it would have 
prevented the Parkland massacre and it 
would prevent future shootings. Except 
that it wouldn’t have prevented Nikolas 
Cruz from buying legal ammunition. There 
would just be a record of his purchase. If his 
community and local law enforcement had 
acted on the countless death threats, violent 
statements or his aggravated cyberstalking, 
then he would have been prevented from 
buying a firearm. And he probably wouldn’t 
have bought any ammo.
 A libertarian will tell you that all gun 
laws are unconstitutional, including laws on 
ammunition. A socialist will say, “We need 
common sense gun control” in their effort to 
completely rid society of firearms. Well, the 
gun control laws will continue to come, but 
they should be resolute. A gun law should 
be an answer to a specific problem. Jaime’s 
Law doesn’t do that. It is a feel-good bill 
that puts more control on legal purchases. 
Nikolas Cruz would have still legally pur-
chased his ammunition, and it would have 
been ignored just like his firearm purchases 
were ignored. If legislators were more seri-
ous about stopping gun violence, then they 
should focus on mental health, which would 
probably also lower the number of suicides 
and drug overdoses.

Sherif Elias is a probation 
officer in New Jersey. He pre-
viously served as an infan-
tryman in the United States 
Army and is a veteran of 
Operation New Dawn. He 
earned his bachelor’s degree in Criminal Jus-
tice and Economics from Rutgers University, 
and earned a master’s degree in Public Ad-
ministration from St. Peter’s University. He is 
currently pursuing a graduate certificate in 
Homeland Security Administration at Fair-
leigh Dickinson University.

AnotHER PRoBLEM UnSoLvEd
AnotHER LAW,

hear ME out
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Imagine working for a police chief who 
thinks it’s “demeaning” to suspects to 
have them sit on the ground or sidewalk 

at a crime scene—whether handcuffed or 
not. If you work in San Francisco, Chief 
William Scott has determined that your 
safety and tactical advantage over a suspect 
is less important than how a criminal may 
feel. Everybody knows, especially when 
you have multiple suspects, having them sit 
down will give you that time to react should 
they get up and attack. In other words, in 
San Francisco, the criminal’s feelings are 
more important than the officer’s safety—a 
clear sign of failed leadership.
 How would you have liked to have been 
working for Broward County Sheriff Scott 
Israel and his appointed captain, Jan Jordan, 
who “took charge” of the scene during the 
Parkland Florida school shooting and who 
ordered officers to stage, clearly in violation 
of their response plan? The sheriff has been 
replaced and the captain has since resigned. 

In addition to the fourteen students and 
three staff members killed the day of 
the shooting, most recently two former 
students have tragically killed themselves 
out of survivor’s guilt in separate incidents.
 Or picture working for the chief of the 
police force in Chapel Hill, North Carolina, 
Chris Blue, who ordered officers to stand 
down as protesters toppled a Confederate 
monument at the University of North 
Carolina. “Let’s give them space,” Police 
Chief Blue reportedly texted on the night of 
Aug. 20 as protesters gathered around the 
statue known as “Silent Sam,” representing 
a Confederate soldier. Later he wrote, “…
do not engage with Crowd at statue. Stay 
way out.” Riot, disorder, criminal activity is 
apparently OK in the chief ’s eyes, so what’s 
that say about the officers? They are as 
expendable as the laws to be upheld.
 Now picture working for Phoenix 
Arizona Police Chief Jeri Williams. The 
local police union publicly aired an attack 

against her for what they say is a failure 
to stand by her officers over a domestic 
violence incident in which a man claimed 
an officer used excessive force against his 
daughter. The officer’s body camera footage 
ultimately invalidated the claim, and union 
representatives pressed Williams to seek 
charges against the man for making a false 
report. Williams declined, arguing that it 
would cause a chilling effect among those 
who want to file a complaint against an offi-
cer. “The Chief ’s response to us was not that 
of a leader, but rather a politician,” Phoenix 
Law Enforcement Association President 
Ken Crane wrote. Whose side is the chief 
on? Apparently not the law or her officers. 
 Or imagine working for Chief Daniel 
Paez, a 23-year veteran of the Perrysburg, 
Ohio, Police Department, who has been 
publicly accused of dereliction of duty 
for instructing his officers to stand down 
during a pursuit and shootout when Paez 
told his officers with more than 60 years’ 
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By Joel E. Gordon

“The ability to learn is the most 
important quality a leader 
can have. Leadership is about 
inspiring and enabling others to 
do their absolute best together 
to realize a meaningful and 
rewarding shared purpose.” 
- Leonard Hamm Former 
Baltimore Police Commissioner 
and Author of the Hamm Rules 
on Relationships, Leadership, 
Love and Community.
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combined experience, to back off. Paez said 
he decided because he was not sure the 
officers were experienced enough to handle 
it. I suppose the chief was going to call the 
police? 
 Over and over, these kinds of feckless 
leaders rise to the top in law enforcement. 
And the list goes on and on. There is no 
shortage of ineffective leaders in law en-
forcement. Political hack law enforcement 
leaders who do not back their officers and 
who are easily manipulated into bowing to 
politically motivated pressures are detri-
mental to our profession and cause others 
to perform in a less-than-optimal manner. 
A true leader makes every effort to shield 
their team from under-informed and coun-
terproductive political influences.
 But not every law enforcement leader 
is a gutless, floundering fish out of water. 
 Take, for example, now-retired Dal-
las, Texas, Police Chief David Brown, who 
stood up for police officers nationwide by 
saying that law enforcement officers across 
the country are being asked to take on 
too much. As the Dallas police worked to 
go through massive amounts of evidence 
from the shooting that killed five officers, 
Chief Brown said he believed officers in his 
city and nationwide were under too much 
strain. “We’re asking cops to do too much 
in this country,” Brown said. “Every societal 
failure, we put it off on the cops to solve. Not 
enough mental health funding, let the cops 
handle it. …Here in Dallas we got a loose 
dog problem; let’s have the cops chase loose 
dogs. Schools fail; let’s give it to the cops. …
That’s too much to ask. Policing was never 
meant to solve all those problems.”
 Speaking truth at a candlelight vigil for 
fallen cop Michael Chesna, who had suc-
cumbed to injuries sustained from a large 
rock thrown at his head, Weymouth Mas-
sachusetts Chief of Police Richard Grimes 
slammed the country’s knee-jerk negative 
attitude surrounding police use of force. 
“Hesitation gets officers harmed,” Grimes 
said. He asked the crowd to consider how 
they would react if threatened and given 
a split second to respond. Grimes said of-
ficers need to feel comfortable using their 
weapons and criticized the public’s empha-
sis on shooting deaths of unarmed people. 
“I can tell you that isn’t just the gun. Is it 
a rifle? Is it a knife? Could it be a crow-
bar?” Grimes asked. “Or maybe just a rock,” 
Grimes asked people to respect and support 

the police. “What happened to Michael was 
horrific,” he said. “It should not happen to 
someone else.”
 If you haven’t had your head bur-
ied in the sand for the past six years, you 
know that Milwaukee County Sheriff David 
Clarke (now retired) has been consistent as 
a leader who stands up for law enforcement 
irrespective of political pressure of political 
correctness. In the wake of the Ferguson ri-
ots, Sheriff Clarke was the dominant leader 
who pushed back against the false narra-
tives and cop haters. Many officers across 
the country wished there were more law 
enforcement leaders like Clarke who dared 
to take a personal risk and stand up for our 
profession. However, during this period, it 
seemed that many law enforcement leaders 
were eager to throw good officers under the 
bus for self-gain or to appease angry mobs. 
 When Baltimore, Maryland, recently 
had the help wanted sign out in search of a 
new leader, they ultimately chose Michael 
Harrison, the New Orleans police chief. 
Upon his arrival in the city of Baltimore, 
he said this on leadership: “Number one, 
I want to hear from the citizens. I want to 
hear from the officers… I want to hear what 
their concerns are. I want to hear what their 
needs are. I will advocate all the resources 
they need to be successful, and then work 
on building bridges and building inroads, 
building relationships that were never built, 
improving good ones and repairing the bad 
ones, doing that and hitting the ground on 
the very first day.” 
 Of course, actions and not just words 
are where true leaders shine. 
 Leaders must find the often-difficult 
balance in satisfying the needs of their 
department’s internal customers and the 
needs of the external customers in the 
communities served all while weighing the 
validity of the wants of the politicians that 
they must deal with and are accountable to.
 While leaders are about “we” the team, 
bosses masquerading as leaders are only 
about “I” or themselves first. The political 
hacks and the men and women who serve 
them know it, even if they smile and buy 
them a cup of coffee, or eagerly ask them 
how their lunch or weekend was. 
 Fortunately, police leadership styles are 
gradually changing, moving from the au-
thoritative style that has historically domi-
nated law enforcement to a more inclusive 
approach that seeks to enable and empower 

rather than merely command. While there 
can be differences in leadership to accom-
modate the individuals involved, the best 
leaders:
•  Set an example of honesty and integrity 

along with a stellar work ethic and atti-
tude.

•  Give positive reinforcement & recognition 
•  Praise in public… Criticize in private.
•  Set clear expectations.
•  Allow a proper level of staff autonomy and 

do not micromanage.
•  Trust but verify.
•  Identify staff strengths and weaknesses 

and delegate tasks to individual strengths 
and interests, giving each team mem-
ber leadership responsibility. This while 
working toward increasing abilities in 
areas needing improvement. In this way, 
leaders identify and prepare the next gen-
eration of leaders worthy of promotion.

 My own best shift commander during 
my career, Baltimore City Police Lt. Victor 
Kessler, was a leader whom you knew had 
your back when you did the right thing 
with reasonable actions that could be 
articulated and honestly justified. He was a 
man who recognized the truth that leaders 
exist within all ranks, as he acknowledged 
during his retirement speech to our shift in 
his way: “The bosses come and go ... What 
matters are you guys and gals who make the 
decisions on the street. Stick together, look 
out for one another, and work as a team. 
You are the ones who really matter and 
make all the difference.” 
 With a clear vision and a consistent and 
steady hand, true leaders accomplish their 
goals and team mission while inspiring 
others in positive and fulfilling ways. The 
“HELP WANTED” sign is out. The best of 
the leaders are needed now and for all of 
our tomorrows. 

Joel E. Gordon is a former Bal-
timore City Police Officer and 
was Chief of Police for the city 
of Kingwood, West Virginia. 
He has served as vice-chair of 
a regional narcotics task force 
and is a candidate for Pres-
ton County West Virginia Sheriff. An award 
winning journalist, he is author of the book 
Still Seeking Justice: One Officer’s Story and 
founded the Facebook group Police Authors 
Seeking Justice. stillseekingjustice.com
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YOU DON’T NEED A 
REASON TO HELP 
OTHERS.
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By Officer Deon Joseph

square-ShOOtINg

I 
wanted to wait a few days before I 
wrote this. I needed to process it 
thoroughly. Two nights ago I left 

the police station after a long day’s work. 
I was in my personal car, wearing nothing 
more than a T-shirt and jeans. As I’m driv-
ing, I pass a very dark street. I see a commo-
tion on the south side of the street. People 
are walking away quickly from a shadowy 
figure walking in and out of traffic pointing 
something. I could not tell what it was as 
I passed him. As I looked in my rear-view 
mirror, it appeared he was continuing to 
point something in his hand at people and 
vehicles passing him by. I tried to stop and 
investigate, but he took off westbound. So I 
drove around the block and see the young 
man again. The light of an oncoming vehi-
cle illuminated him. He was a young black 
male in his mid-20s wearing a hoodie off 
his head. He was still pointing at people. As 
they walked away nervously, another ve-
hicle shined their lights on his hand and it 
appeared to be a firearm.
 I was still not 100% sure. But as I drove 
closer it indeed appeared to be a firearm. 
I passed him and made a U-turn to try to 
confront him. I wasn’t thinking about the 
consequences. I was not thinking about 
what color he was beyond knowing his 
physical descriptors. I was not thinking 
about the criticism I would receive in the 
press afterward, my only focus was trying 
to stop him, hopefully without having to 
use deadly force. All I knew was he had a 
gun. As I completed my U -turn, he ran into 
a nearby shady hotel.
 Still trying to process if he was hold-
ing a gun or not due to the darkness, my 
suspicion that he had an actual weapon 
was heightened when I saw a man run 
out of the hotel screaming for his life and 
begging the young man not to shoot him. 
The young man immediately followed the 
screaming man, chasing him down point-
ing what truly looked like a firearm at the 
man. I grabbed my gun and tried to exit my 
vehicle to shoot the young man and protect 
the older gentleman he was chasing. I was 
stuck in my seatbelt and frantically tried to 
get out of it to neutralize the threat.
 As I was finally able to unbuckle my 
seatbelt, the young man ran across the street 

to the back of my police station. He was 
now pointing the weapon at the wall of the 
station and yelling incoherently. The station 
was well lit but he had his back turned so I 
could not see the weapon. I drove my car 
closer so I could use it as cover. I got out 
and pointed my weapon at him. I ordered 
him to drop it as a detective showed up to 
assist me. When he saw me, he paused. If he 
would have turned and pointed what I truly 
believed was a weapon in his hand based on 
the reaction of the people he was chasing, I 
would have shot him. I was scared for my 
life and the people around me. I had no vest, 
no radio, no ballistic door paneling. But as 
frightened as I was, I was ready to push past 
my fear to do what I prayed I would never 
have to do in my career. He then threw the 
item into the station planter.
 I ordered him to the ground. He 
complied, but was still yelling at the sky. 
Sweat was pouring down his face. As my 
fellow officers arrived to help me, we were 
able to detain him without incident.
 As we looked into the planter, it was a 
cellular phone. In his hand was a wadded-
up piece of rubber or plastic made to re-
semble the handle of a gun. I was relieved 
and thankful to God that I did not have to 
shoot him.
 He was a young man in his early 20s 
or maybe even 19. He was stoned out of his 
mind. It was obvious that he was mentally ill 
and under the influence of some substance. 
On the way home, I could not help but 
think of how I would have been perceived if 
I shot that young man.
 Out of all of the things I have done to 
save lives, this one incident, on a dark street, 
with frightened homeless people fleeing 
from this man, and an item he purposely 
made to look like a gun… If I would have 
shot this man what would they say about 
me? How would I be portrayed? Would they 
call me a racist? Would they say I racially 
profiled him? Would the media call this a 
pattern? Would I get thrown under the bus, 
to satisfy an irrational and unquenchable 
anger within a political movement? Would 
it have sparked protest and another lawsuit? 
Would there be mobs of people looking for 
“answers” no matter what the facts would 
bear out? Would I be seen as a hypocrite? 

Would political candidates use this incident 
to get elected citing that I… a 20-year vet-
eran who has never shot anyone, was “Too 
quick to pull the trigger” to pander to a 
voter base. Would the headline in the paper 
the next day read “Veteran LAPD Cop Slays 
Teenager for Carrying a Cellphone?”
 That beautiful young black man could 
have been my son. I had no hatred in my 
heart toward him before I saw him, nor 
after he was detained. My heart broke for 
this lost soul who may have wanted me to 
kill him via suicide by cop.
 But would I have done what many of us 
dread to keep people safe? Yes.
 I need you all to know that my job is 
not an easy one. No police shooting can 
be simply summed up by racial measures. 
Race had zero to do with what I almost 
did. But if folks still want to “racialize” this 
incident, then tell the truth.
 And that truth is that I was almost 
forced to take a young life, to save many 
black lives. But I am thankful to God I did 
not have to.
 I share this for those who wonder what 
goes through the mind of a law enforce-
ment officer in situations like these. If I 
would have shot that young man, I would 
have been ordered not to talk about it until 
the investigation was complete for logical 
reasons. That would have left those with an 
already negative view toward police to sum 
up in their minds why I would have taken 
that action. Police shootings are not some-
thing we take lightly. I value human life as 
much as the next person, but if a human 
tries to harm others, then I in my human-
ity, bound by duty, would have had to take 
action.
 Please stop judging until you are in our 
shoes.

Deon Joseph is a 23 year veteran 
of law enforcement in Southern 
California - 21 of those years 
working in the homeless com-
munity to create an environment 
conducive to change for those in 
recovery, as a Lead Officer. He’s been recognized 
for his work locally and nationally, and news sto-
ries and documentaries surrounding his work in 
crime fighting and community relations, featured 
him. www.deonjoseph.org.

Many can never understand 
how difficult my job can be
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In 1987, almost 20 years after the race riots 
of 1968, a young African American wom-
an named Tawana Brawley accused four 

white men of raping her. Her account hor-
rified the nation as we learned that her at-
tackers wrote racial slurs on her body, cov-
ered her in feces and put her in a trash bag. 
I remember thinking, “How will this poor 
young girl ever get this horrible experience 
out of her mind?” It took almost a year for 
the trial and truth to come out that it all was 
a hoax perpetrated on America by none 
other than Al Sharpton. So why would any-
one, especially an African American, want 
to return us to the horror of yesteryear? 
Hate is a taught behavior. Each generation 
takes us further away from our racist past. 
Nevertheless, for some, like the Reverend, 
there is money in promoting racism.
 In 2006, Crystal Gail Mangum, a black 
college student working as a stripper with 

a criminal record, including stealing a car 
and trying to run over a police officer, 
accused four white members of the Duke 

University Lacrosse Team of raping her at 
a frat house. An overzealous prosecutor 
got three of the four indicted and called it a 
“hate” crime. Mangum, along with another 
stripper, was hired to perform for a party 
at the house. Mangum claimed that she 
was beaten, called racial slurs, and raped 
to include being penetrated by a broom 
handle. The prosecutor seemed to ignore 
all exculpatory evidence in the case in 
his rush to judgement. The media again, 
thirsting for a story that they wanted to 
believe, made this the biggest story in the 
country. Not totally unexpected, because 
many of us saw this movie before, the three 
indicted college students were acquitted of 
any and all crimes. The story was totally 
fabricated and ruined the boy’s lives. The 
prosecutor, Mike Nifong, was terminated 
from employment and later disbarred. 
 It seems today that hate crime hoaxes 
are all the rage, with the biggest headline 
grabber being the Jussie Smollett story. 
First Smollett, an African American, mailed 
himself a hate letter. It is apparently cool  

By Lt. Patrick J. Ciser (Ret.)

inside PErSPEctIVE

The afTermaTh of 
Jussie smolleTT

Why sell haTe and division?
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now to be a victim, and you can get a lot 
of traction with the help of today’s gullible 
and complicit media. When he didn’t get 
the results that he hoped for, he concocted 
an extraordinary story with two friends. 
Most of you I am sure are familiar with the 
story, but let me give you the gist of it. Jussie 
called the Chicago police late at night to say 
that he was the victim of a hate crime. Ac-
cording to him, two white men accosted 
him on the street in downtown Chicago, 
beat him up a bit, threw bleach on him and 
then put a noose around his neck. More-
over, get this; he left the noose around his 
neck until the police showed up. Oh, and 
it gets better! They yelled at him that this is 
MAGA country! He didn’t think the cops 
were smart enough to pick apart that lame 
story? First, they are in Rahm Emmanuel’s 
heavily Democratic city. Second, who in the 
hell walks around Chicago carrying bleach 
and a noose on one of the coldest nights of 

the year? Finally, Jussie held onto his sub 
sandwich throughout the entire ordeal. Not 
rushing to judgment, the Chicago Police 
Department did an in-depth investigation 
that determined that the entire story was 
fabricated. Jussie’s two Nigerian friends 
were paid $3,500 to help him “stage” the at-
tack, and Jussie signed the check. It is likely 
now that Jussie will do some prison time. 
 Things are only getting worse since 
Donald Trump became our president. At 
a minimum, there have been fourteen hate 
crime hoaxes perpetrated on the Ameri-
can people, with the liberal media being 
willing participants. Black churches have 
been damaged, and one was even burned 
to the ground in an effort to stir up racial 
tension and hatred for Trump specifically, 
and whites generally. It turned out that the 
organ player burned down his own church. 
In closing, there are always going to be 
hoaxes out there perpetrated by unscru-

pulous people; this will never change... But 
why does the media constantly stoke the 
flames in their rush to judgement? I invite 
you to search, “hate crime hoaxes” on the 
internet. I think you will be surprised to 
find out how many of these “crimes” actu-
ally turned out to be hoaxes. Let us remem-
ber when investigating ANY crime; facts 
before you act. 

Pat Ciser is a retired lieu-
tenant from the Clifton Po-
lice Department, and a 7th 
Degree Black Belt. He was 
a member of 5 U.S. Karate 
Teams, winning gold med-
als in South America and Europe. He is the 
Author of BUDO and the BADGE; Exploits 
of a Jersey Cop (BN.com/Amazon), and is a 
guest writer for Official Karate Magazine.
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 March 14, 2019, was a special day at the 
Monmouth County Sheriff ’s Office, as once 
again, the sheriff ’s office was recognized 
for the support that it gives to its employ-
ees who serve in the National Guard and 
Reserve at the Patriot’s Pride Ceremony. 
Corrections Officer David Leventhal, a staff 
sergeant in the New Jersey National Guard, 
submitted three names for consideration 
for the Employer Support of the Guard and 
Reserve (ESGR) Patriot Employer Award: 
Monmouth County Sheriff Shaun Golden, 
Acting Warden Donald Sutton and Cor-
rections Lt. Stephen Riznyk. All three were 
presented their awards at the Patriot’s Pride 
Ceremony by Command Sgt. Maj. Arthur 
G.A. Maggs, USA (Retired). Monmouth 
County Executive Assistant Selma Morris 
(former specialist, United States Army) and 
Assistant Veteran’s Services Officer Michael 
Ferraro (Command chief master sergeant, 
United States Air Force, Ret.) planned and 
coordinated the Patriot’s Pride event.
 “I’m honored and humbled to receive 
this prestigious award. It’s vital that we con-
tinue to provide support and a strong com-
mitment to our citizen soldiers in the Na-
tional Guard and Reserve especially when 
engaged in responding to emergencies on 
the home front or deployed overseas in ser-

vice of their country,” said Golden. “They 
fight for our freedom and sacrifice every-
thing to keep us safe through their heroic 
efforts, and it’s our duty to our nation to 
strongly support them and their family 
members.”
 The keynote speaker at the ceremony 
was Capt. Brian Sheakley, Commanding 
Officer, Navy Operational Support Center, 
Fort Dix. Sheakley commended the Mon-
mouth County Sheriff ’s Office and Board 
of Chosen Freeholders for their exceptional 
support for the military men and women 
serving in the National Guard and Reserve. 
“I appreciate the community honoring the 
sacrifices that our courageous men and 
women make on behalf of the nation with 
aid to military families who may face hard-
ships while fighting for our freedom.” 
 In Monmouth County, county em-
ployees who are in the National Guard and 
Reserve receive full pay for 90 days when 
called to active duty. Following the first 90 
days, the county makes up the difference 
between their county pay and their military 
base pay for active duty. Families of those 
on active duty maintain their health ben-
efits and are actively supported by the sher-
iff ’s office during the duration of military 
activation. The Monmouth County Sher-

iff ’s Office has several officers who are cur-
rently serving on active duty and deployed 
overseas and stateside locations. 
 The Monmouth County Sheriff ’s Office 
has hosted two other veteran recognition 
ceremonies within the last five years. On 
April 22, 2015, an ESGR (Employer Sup-
port of the Guard and Reserve) ceremony 
was held in the Sheriff ’s Office Operations 
Center in Freehold. Recognized at that cer-
emony were Monmouth County Prosecu-
tor Christopher Gramiccioni, Freeholder 
Lillian Burry, Michael Ruane – director of 
the Monmouth County Office on Aging, 
Disabilities and Veterans Affairs and Randy 
Schwartz, director, Neptune Community 
Resource Center.
 On Dec. 7, 2016 a Patriot’s Pride Awards 
and Recognition Ceremony was held at the 
Monmouth County Police Academy. Guest 
speakers at the ceremony were Sheriff 
Shaun Golden, Freeholder Lillian Burry, 
ESGR Employer Outreach Director Norm 
Patten, NJ DMAVA Deputy Commissioner 
for Veterans Affairs Raymond Zawacki and 
Adjutant General Michael L. Cunniff. The 
keynote remarks were presented by then-
Lt. Gov. and former Monmouth County 
Sheriff Kim Guadagno. Sheriff Golden, 
along with Neptune Township and Ocean  

recognizing those who serve 
their country and law enforcement
the patriot’s pride ceremony
By Cynthia Scott, Public Information Officer and Ted Freeman, Executive Undersheriff

unwavering PatrIOtISM
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Township Police Departments, received 
awards for their support for the National 
Guard and Reserves at this ceremony. In 
addition, 49 police chiefs submitted their 
Statements of Support
 Affirmation for the Guard and Re-
serve, and the NJ DMAVA Military Awards 
and ESGR Awards were presented. Just be-
fore the closing of the ceremony, the “Wall 
of Heroes” was unveiled, listing every em-
ployee of the Monmouth County Sher-
iff ’s Office who has served in the military, 
Guard and Reserve. That “Wall of Heroes” 
is proudly displayed in the entrance foyer 
of the Monmouth County Sheriff ’s Office 
Public Safety Center for all who enter to 
see.
 “The Monmouth County Sheriff ’s Of-
fice remains committed to supporting our 
men and women who, in addition to their 
duties as law enforcement professionals, 
have a commitment to the safety and secu-
rity of their country by serving in the Na-
tional Guard and Reserve,” said Golden. 
 Thomas Jefferson once said, “Eternal 
vigilance is the price of liberty.” Our 
dedicated officers who remain in the Guard 
and Reserve continue to pay that price for 
all of us.” 

MOST COMMON EXPOSURE:

NOW FILING:

973-798-9590
LEARN YOUR RIGHTS - SPEAK TO US IN CONFIDENCE FOR FREE
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W W W. B A G O L I E F R I E D M A N . C O M
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TRAFFIC FUMES • CHEMICALS

MOLD • DIRTY BUILDINGS  
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For nearly twenty years, our combat vet-
erans have been switching roles and 
becoming first responders! However, 

some of these veterans have decided to 
continue defending our nation, part time as 
military reservists. It should be noted that 
our New Jersey Military Reserve Units are 
still being constantly deployed to various 
combat missions. 
 Sometimes, our military reservists 
must leave with little notice. The vast ma-
jority of our law enforcement and fire de-
partments bend over backward to help 
their men or women who are leaving on a 
deployment. However, sadly a few leaders 
really do not understand their employee’s 
sacrifice and begin to resent the military 
reserves all together. Some employers will 
even go out of their way to deter employees 
from being in the reserves and do whatever 
they can to make them quit the reserves al-
together. Being a first responder, one would 
think the command would understand and 
support our military reserves, but time af-
ter time, our military reserve brothers and 
sisters have to deal with some horrible and 
unnecessary treatment from their bosses. 
There is enough stress with being a first 
responder, and we should be praising and 
rewarding our first responders who actively 
serve in the military reserves. 
 Recently, according to my brothers and 
Operation Rebound teammates from the 
Clifton Police Department, there have been 
major problems serving in the military re-
serves. After interviewing a few of my Clif-
ton teammates, I learned that harassment of 
and discrimination against military reserv-
ists at the Clifton Police Department has 
been rampant for well over a decade, but it 
was not always this way. Prior to Septem-

ber 11, 2001, training for military reservists 
was mostly the old one weekend a month 
and two weeks over the summer standard. 
After the terrorist attacks on 9-11, the mili-
tary reserve forces were, and still are, used 
regularly to supplement active duty forces, 
and as a result, the training tempo for mili-
tary reserve forces increased, deployments 
overseas increased, and other military ob-
ligations became more common. This re-
quired the military reservists to be absent 
more often from the Clifton Police Depart-
ment in order to fulfill those obligations.
 Unfortunately, the increased necessary 
military absences to fight the Global War on 
Terror (GWOT) have reportedly been met 
with overt disdain by some Clifton police 
supervisors. There are repeated complaints 
about the inconvenience of having to modify 
schedules and derogatory statements made 
upon returning from military leave, such 
as “You still work here?” or “Hey, who’s 
the new guy?” On one occasion, an officer 
returning from military leave was ordered 
to stand in front of patrol lineup and 
introduce himself as if he was new to the 
force. When drill schedules were submitted, 
derogatory remarks would follow, such as 
“How much do you get paid on weekends 
to drink beer and barbecue?” or “How 
much do you make to go camping?” Upon 
submitting notification and orders for an 
upcoming deployment to Iraq, one officer’s 
superior officer commented, “Must be nice 
to go on vacation.” Some officers have even 
been questioned improperly about their 
disability ratings for injuries sustained in 
the service.
 Most offensive, however, is the repeat-
ed pressure placed on reservists to choose 
between the police department or the mili-

tary. They have been told, “You have to pick 
one, you can’t do both.” A high-ranking 
department official reportedly once told an 
officer, “The military is your mistress and 
the police department is your wife. You 
need to treat your wife better than your 
mistress.” This same official was also said to 
have threatened termination of the officer if 
he accepted a set of military orders. 
 Because of their strong commitment 
to serve their country, they endured the 
years of harassing comments and threats 
by department supervisors and officials. 
Service to both the city and the military can, 
and should, peacefully co-exist. Instead, 
they have now received threats to reduce 
their pay unless they reimburse the city all 
military pay received retroactive to 2011 
for military leave that the City had already 
approved if they fail to turn over seven years 
of military paystubs. The financial burden 
this could cause their families could not 
possibly be lost on City officials. There is 
not much more of a deterrent to reservists, 
and those who may be contemplating 
military service, than this.
 These uniformed heroes are willing to 
make the ultimate sacrifice for our country. 
They don’t ask for recognition; they don’t 
ask for praise. All they ask is the unfettered 
ability to serve. 

Michael D. Boll is a retired po-
lice sergeant in NJ. He previ-
ously served as a United States 
Marine, and is a Gulf War vet-
eran. He is the founder of Op-
eration Rebound Racing Team, 
a nonprofit organization that helps wounded 
veterans and first responders enjoy a better 
quality of life.

By Michael D. Boll

Serving 
Your Town 
while 
Serving 
Your 
CounTrY

Photo courtesy of Michael D. Boll

operation rEbOuNd
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A few weeks back, I had written a re-
flective piece on law enforcement 
line of duty death funerals. Little 

did I know that, as I sat there, those words 
would be so relevant so quickly. 
 On February 12th, 2019, NYPD Detec-
tive Brian Simonsen was killed in the line of 
duty as he and several other NYPD police 
officers and detectives attempted to appre-
hend a robbery suspect. What followed in 
the days after was a living representation of 
what I had just written about weeks before. 
As a police officer since 2007, I have seen 
my share of police funerals, both line 
of duty and otherwise. While there is a 
familiar cadence to services surrounding 
a line of duty death, each one is unique; as 
unique as the individual who was lost. As a 
board member for Brothers Before Others, 
I have been afforded an even more special 
perspective. 
 Since he founded the group in 2014, 
BBO’s Founder/President, who also serves 
as Editor-In-Chief for the New York edi-
tion of BLUE, retired NYPD Police Officer 
Michael J. Burke has had one goal in mind; 
honor our police officers and support their 
families. In order to accomplish this, Mi-
chael immediately established the National 

Flower Fund, which 
has sent a floral ar-
rangement on be-
half of the group to 
the services of every 
line of duty death, 
regardless of where 
in the country they 
have occurred. 
 From a per-
sonal perspective, 
attending a line of 
duty death service, 
when feasible, is, or 

should be, a requirement. As I discussed in 
the article I referenced earlier, it is impos-
sible to leave a police funeral without a pro-
found sense of humility. Our presence, of-
ten referred to as a “sea of blue” is a crucial 
step in what is the beginning of a family’s 
healing process; both for kin AND blue.
 While the ceremonies of both the 
viewing and the actual funeral are a show 
of respect for the fallen, they are so much 
more than that. As police officers, we often 
take for granted that our friends and our 
families love this profession as much as 
we do. For us, understanding the level 
of sacrifice made by the ones we mourn 
comes naturally. However, for those whose 
life is focused on simply supporting their 
loved one and running the household 
while they were off playing policeman, that 
understanding might not come so easy. 
 When we turn out for police funerals 
the way that NYPD turned out for Detec-
tive Brian Simonsen, the family left behind 
has no choice but to see that the loss of their 
loved one was not in vain. The parents, sib-
lings, spouses and children immediately are 
hit with the reality that their loved one was 
a hero.

 Being a member of Brothers Before 
Others has afforded me the experience of 
attending police line of duty death services 
in a unique capacity. I am not family. I am 
not a friend. Often times, I am not even on 
the same department. Yet, especially since 
partnering with Philadelphia Police Offi-
cer Jonathan Castro and often times hand-
delivering one of the portraits that he cre-
ates, I have been able to meet and connect 
with the grieving family left behind. I can 
tell you that, of all the things I have done 
and seen in this life, both on and off the job, 
these interactions have been by far the most 
humbling experiences that I carry with me 
every day. 
 There is a saying (paraphrased) that, 
when an officer is lost in the line of duty, 
it’s not a department that loses someone, 
it’s the entire law enforcement community. 
Attending Brian’s services reinforced this 
point to me. 
 Again, being an essential outsider, I 
was there out of respect; respect for Brian, 
respect for his sacrifice and respect for 
the sacrifice that his family has made and 
will now make every day they live with-
out him. However, being separated from 
the immense grief experienced by Brian’s 
close friends and family, I was able to more 
closely observe and appreciate, in real time, 
the amazing amount of love and respect be-
ing shown by everyone who braved the cold 
weather. I was able to see the strain on the 
faces of his coworkers. I was privy to just 
how much work and time went into those 
days, ensuring that not one need or request 
of Brian’s family went ignored. 
 One of the things that humbled me 
was how clear it was how much Brian was 
loved. As I stood in the lobby of the church, 
watching photo after photo of Brian with
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Him Well
By BBO Staff Writer
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his friends and family scroll on TV screens 
that had been placed around the church, I 
couldn’t help but see exactly why they called 
him “Smiles.” Listening to the heartbreak-
ing eulogies delivered by his coworkers and 
friends, there was no mistaking what Brian 
meant to the people in his life. 
 As police officers, I think we often take 
for granted that people are just going to 
pack the church at our funeral because of 
the uniform and shield we wear. However, 
I am here to tell you that is not the case. 
The turnout that you saw for Brian, the 
visible strain and emotion on the faces of 
his family, coworkers and friends, all were a 
testament to who this man was. 
 We personalize funerals. We always do. 
Virtually every line of duty death starts off 
as something that police officers do every 
day, sometimes multiple times during a 
day; motor vehicle stop, vehicle pursuit, do-
mestic violence intervention, motor vehicle 
accident investigations, assisting disabled 
vehicles, and as was the case with Brian, 
calls for help/service. So, inevitably, you 
find yourself sitting there thinking “Damn. 
I do that stuff every day” and the weight 

of the humbling reality hits you. You’ll of-
ten hear cops say, “We hardly knew you, 
but we knew you well.” We DO know each 
other well, because we experience the same 
stresses and realities.
 This emotion was so prevalent during 
my time at Brian’s services that I could 
literally feel its presence. As I looked at the 
photos, heard the stories and met his law 
enforcement family, I was overcome with 
the reality that none of us really think this 
could be us. An incident like the one that 
ultimately took his life was the farthest 
thing from Brian’s mind as he posed for the 
pictures that we all saw flashing up on the 
screen. 
 I try to take something from every 
service; basically my way of acknowledging 
to the lost that they taught me something, 
even though we often times never met. 
Brian reminded me to not take one day on 
this job for granted; whether you have 19 
years in as he did, 12 like I do, or if you’re 
just starting out. He reinforced the concept 
of conducting myself, both on and off the 
job, as someone who people will WANT 
to remember when they retire or leave this 

earth. Most of all, Brian made me want to 
be the kind of guy who, when I’m gone, will 
be remembered for my smile. How amazing 
and outwardly loving must he have been for 
his smile to be that impactful?
 While my heart breaks for their loss, 
I am grateful that every member of the Si-
monsen family, including those he worked 
with, were able to experience that kind of 
great love. I am grateful that they had some-
one in their lives so amazing, worthy of ev-
ery tear they have spent and will spend. 
Former NYPD Commissioner Bratton once 
said during a eulogy that he was delivering: 
The most common phrase he hears repeat-
edly at police funeral services is that “God 
always takes the good ones.” He added, 
“That is not a mistake. Because police of-
ficers represent the best of all of us.”
 I may have been an outsider at Brian’s 
services, but I left without a shadow of a 
doubt that Brian was exactly the kind of 
cop Commissioner Bratton spoke about 
and that is a tribute to both how he lived, 
how he loved and, most importantly, how 
he was loved. 
 Fare Thee Well, Detective Simonsen. 
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How many of you have ever been 
told by someone close to you to get 
your hearing checked? Whether 

you are watching TV, in an important brief-
ing or out in the field, missing words or en-
tire sentences is dangerous and frustrating. 
Being unable to clearly hear a command 
can get people hurt, and it’s frustrating not 
only for those who suffer from hearing loss 
but for your loved ones as well, who are 
constantly repeating things so you can re-
main engaged. 
 Some people with hearing loss are in 
denial because of the stigma that goes along 
with losing your hearing, or fear it may be 
time to hang up your sidearm or take a desk 
job. Many of you have been told to get your 
hearing checked so many times, you do not 
even ask for things to be repeated, out of 
fear that you may actually have a deficit. 
Well, don’t panic. There are many causes 
of hearing loss, like excessive earwax, ag-
ing, severe pressure change, ototoxic drugs, 
foreign objects in the ear and noise. And if 
you feel as if you may not be hearing as well 
as you used to, please see a physician. But 
military and law enforcement profession-
als have other forces to contend with, such 
as gunfire, explosions, aircraft and heavy 
traffic for multiple hours every day. Even 
vigilant users of ear protection can suffer 
from some hearing loss, so be sure you’re 

wearing OSHA-approved equipment that 
reduces exposure to below 85 dBA over the 
course of 8 hours. 
 Normal noise exposure is 85 dBA 
for 8 hours, and for every three dBA over 
85 dBA, the exposure time is cut in half. 
Normal stadium noise is 105 dBA, but 
peak stadium noise is 130 dBA, and should 
only be tolerated for 1 second in a 24-hour 
period. At 91 decibels (dBA), the equivalent 
of a lawn mower, a person can withstand 
that noise safely for only 2 hours a day, 
before becoming susceptible to hearing 
loss or damage. A .357 magnum revolver 
round and a shotgun blast are both around 
160dBA.
 I was an infantry paratrooper in the 
Army for many years and jumped out of 
more C-130s and C-17s than I can re-
member. The firing range alone may have 
damaged my hearing, but my time spent 
in combat zones definitely didn’t help. My 
wife has been telling me to get my hear-
ing checked for quite a while, but I didn’t 
realize how bad my hearing was until an 
Army buddy came to stay with us back in 
February. We were watching TV and I kept 
asking, “What’d they say?” My buddy, who 
served longer than I did, could hear every-
thing while I strained to hear the dialogue. 
Wait! Do I really need to have my hearing 
checked? Maybe it is me and not my wife, 

(whom I accuse of mumbling all the time). 
I am about 10 years older than my friend, 
and have more bomb exposure than he 
does, but I am ready to face the truth. 
 I scheduled an audiology appointment 
at the Veterans Administration Hospital for 
next month. I can’t say I’m excited to go, but 
if I do have an impairment, I’d like to know. 
Hearing aid technology has come a long 
way in the last 20 years. They are virtually 
undetectable to anyone but the wearer. Still, 
I’m hoping my mother was right, and all I 
have is potatoes growing in my ears. So, if 
you too feel that your hearing is changing 
from what it once was, make that appoint-
ment and have it checked out. Your health 
is worth it.

Scott Frezzo is a disabled Iraq 
War veteran. His ultimate goal 
is to continue his educational 
pursuits to one day legally rep-
resent veterans as an attorney. 
He is passionate about advo-
cating for more PTSD awareness programs, 
and for disabled veterans to receive the qual-
ity health care they deserve. He earned his 
bachelor’s degree at Fairleigh Dickinson Uni-
versity and is currently working toward his 
master’s degree. He lives in Northern New 
Jersey. 
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What’d they Say? 
Hearing Loss for Military and 
Law Enforcement Professionals

By Scott Frezzo
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In light of the amount of police suicides 
recently occurring, we at Blue would 
like to extend our open, unending in-

vitation to unload your weight. We are “my 
brother’s keeper” and have chosen to take 
this issue very seriously. We do not want 
this to be a growing trend. You are valued; 
we care and love you. 
 If you feel desolate, tormented, 
know that you are not alone. Someone, 
somewhere, has been in that moment and 
they found a positive solution. You can, too. 
The way out is not taking your life. You are 
too valuable, loved and cherished to cease 
to exist of your own volition.
 Your future is bright. God, our Father 
planned prosperity and hope for His 
children (Jeremiah 29:11). Therefore, there 
is no temptation that cannot be conquered 
(1 Cor 10:13). He has equipped you with 
the tools required to combat all challenges. 
You are a victor, victorious in the abundant 
life Jesus came for you to have. How can I 
be so certain? Simply and unequivocally, 
God has said it in His Word (John 10:10). 
 Decide to believe in the future you 
were meant to live. Ask Him to lead you 
to it, to guide you through it. He will bring 
a confidante and you will find relief. But 
reach out. The longer you remain silent, the 
more emotions fester, feeding further into 
negative emotions until you believe there is 
no hope. It’s all untrue. You were designed 
for more. 
 A warm hand is available. The pas-
toral staff of Abundant Grace Christian 
Church, at 70 Home Avenue in Rutherford 

has expressed their desire to provide free 
counseling in a loving environment. Steve 
Hannett, founder of Abundant Grace, and 
EveryHouse, a nonprofit 501(c)3, is pas-
sionate about changing lives. It is with this 
intention that he has volunteered the staff ’s 
services to the Blue community and their 
family. As host of The Miraculous Life TV 
show, Pastor Steve reaches over a hundred 
nations delivering hope, an invaluable en-
deavor he offers to those in Blue. Having 
been healed of cancer, Pastor Steve under-
stands firsthand the turmoil and anguish 
one can experience in a grave situation.
 Take a moment to read the fervent 
zeal in his voice as he shares God’s truth 
and love with the desire to protect and love 
those who serve others.

A Look at the Upward 
Trend of Police Suicide  
& How to Combat It
 Shots fired! Shots fired! The blood 
rushes through your body as you race to the 
scene to provide backup. Your body floods 
with emotion as you approach the chaotic 
conflict, wondering what you’ll encounter. 
To your horror, you see officers down and 
blood pooling. The assailants have fled, but 
you’re shouting for help as you radio for 
medical assistance to save your brothers 
and sisters in blue. 
 Incidents like these last for moments, 
but the traumatic memories last a lifetime. 
Adding fuel to the fire are the memories of 
daily calls dealing with tragic accidents, do-
mestic violence and drug-related incidents. 

These memories give rise to new fears, 
stresses and burdens that are increasingly 
overwhelming to the mental and emotional 
wellbeing of many police officers.
 Data via the Ruderman Family Foun-
dation/the International Journal of Emer-
gency Mental Health reports that the occur-
rence of depression among police officers is 
two times as likely and the occurrence of 
PTSD approximately six times more likely 
than the general public! 
 The problem is real, and it’s causing an 
increasing number to end their trauma by 
tragically ending their lives. According to 
Blue H.E.L.P., a nonprofit run by active and 
retired police officers, at least 159 officers 
died by suicide in 2018, nine percent more 
than the total number of line-of-duty 
deaths resulting from 15 other causes such 
as felonious assault, patrol vehicle accident, 
heart attack and duty-related illness. For the 
third straight year, police officer suicides 
exceed all combined causes of line-of-duty 
deaths. 
 The problem is that less than 10 percent 
of U.S. police departments have suicide 
prevention programs. The simple fact is 
that the problem is not being addressed at 
all or it’s addressed too late after a police 
officer is already suffering.
 Police officers are modern street war-
riors who need proactive training that 
strengthens more than just physical skill. 
They need to return to the training meth-
ods of ancient warriors who trained not 
only their bodies but also their minds and 
spirits.

My 
Brother 
and 
Sister’s 
Keeper

By Julia Torres

wellness
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 For thousands of years, the warrior 
understood that their spirit was an essential 
part of their being. They knew if their spirit 
was strong, their minds and bodies would 
follow. Modern warriors have suffered from 
a modern culture that frequently shuns 
spiritual training, and it’s time for a change.
 One of the greatest ancient historical 
warriors is King David. He was a man so 
close to God he lived, loved, and fought 
from a place of spiritual strength. He 
wrote his own words saying, “The LORD 
is my light and my salvation; Whom shall 
I fear? The LORD is the strength of my life; 
Of whom shall I be afraid? When the wick-
ed came against me to eat up my flesh, my 
enemies and foes, they stumbled and fell. 
Though an army may encamp against me, 
my heart shall not fear; though war may 
rise against me, in this I will be confident” 
(Psalm 27:1–3).
 David fought many battles, and though 
the Bible records he went through deep 
emotional turmoil, he always came out on 
top because of the hope and strength he 
found in God. This strength David accessed 

then is the same strength all can access 
now!
 Satan is real, and police officers daily 
witness the evil he releases on the frontline 
streets. We desperately need Jesus Christ, 
the Son of God, who is the ultimate warrior 
who “overcame” and “overcomes” darkness 
with infallible proof. We need the power, 
teaching, love, forgiveness and grace of 
God to flood our hearts so our minds may 
be filled with peace and be able to stand 
strong in battle.
 Imagine for a moment what life would 
be like for you and your family if you 
trained like King David and had what he 
had. Imagine if you had his spiritual weap-
ons! You would without question take 
down your Goliaths!
 There’s hope for you no matter how 
much pain you feel. We invite all who 
would like more information to contact 
EveryHouse, a nonprofit organization, at 
201-355-3225 or contact www.everyhouse.
org. We stand ready to stand with you to 
combat the growing trend of police suicide. 
Failure is not an option.

Resources:
https://www.menshealth.com/health/a20944664/
police-officer-suicide-rate-mental-health/
https://bluehelp.org/158-american-police-officers-died-
by-suicide-in-2018/?fbclid=IwAR0eCgLUQ0zrmtf75B_
mWHQqMH6eccmIuYT-J3eoJomcIckdPFI7pCwgAcM
https://www.policeone.com/lodd/articles/482561006-
Report-More-cops-died-by-suicide-than-in-line-of-
duty-in-2018/)

Julia Torres earned a Master 
of Science in Homeland Se-
curity with a certification in 
Terrorism Studies from Fair-
leigh Dickinson University; 
a Jersey City State College, 
K-12 Teacher Certification; and a Bachelor 
of Arts Visual Arts from Rutgers University, 
where she enlisted in the Army Reserves. 
Upon graduating Rutgers, she began a career 
in law enforcement, and later volunteered 
for the Gulf War. Once home, she worked 
undercover until retiring in 2001 due to a 
Gulf War illness. Since then, she has done 
volunteer work, acted, and written two non-
fiction books.

MARCH 6tH GRAdUAtIon At oCEAn CoUnty PoLICE ACAdEMy

LT W Jamison left and  
Capt D. Hazel Right stand with 
LT Jamison’s son, Officer Matt 

Jamison, badge #303  
of Jackson Township, NJ
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 “There is no nice way to arrest a po-
tentially dangerous, combative suspect. 
The police are our bodyguards; our hired 
fists, batons and guns. We pay them to do 
the dirty work of protecting us. The work 
we’re too afraid, too unskilled, or too civi-
lized to do ourselves. We expect them to 
keep the bad guys out of our businesses, 
out of our cars, out of our houses, and out 
of our faces. We just don’t want to see how 
it’s done.” -Charles H. Webb, Ph.D.
 When I made the decision to become 
a police officer, I did so out of a desire to 
help people. The one unknown question 
in my mind was how I would respond to 
a physical confrontation in the process of 
apprehending those that were dangerous 
individuals. What a relief it was during 
defense tactics training in the Baltimore 
City Police Academy - circa 1980 - when 
my class was informed “Police don’t fight 
fair; we fight to win.” Then we learned 
techniques with which we could maintain 
tactical advantage. Of course, in today’s 
world the police are frequently assuming 
greater risk of personal injury or death to 
satisfy a growing public perception that less 
is often more when it comes to use of force 
by the police.
 Much of what a police officer does is 
misunderstood by outside observers. An 
angry person may possibly be talked down, 
but an enraged person will likely require a 
heightened use of force to stop any threat. 
Of course, doing so isn’t normally an easy 
task and certainly does not result in creat-
ing picture-perfect politically correct im-
ages for those recording the events as they 
unfold.
 So is police reluctance to use reason-
able and effective force in an attempt to 
avoid harsh judgement causing more harm 

than good to our law enforcement brothers 
and sisters? You be the judge…
 For example, police failed to subdue 
a violent career criminal who was armed 
with a knife in Pittsburg, California this 
past February after a man called police to 
report that his son had tried to stab him.
 Officers responded to the area, spotted 
the armed subject, and after realizing that 
the man wasn’t about to back down, tried 
to negotiate with him for the next hour. 
Bodycam footage showed as he refused to 
comply with officers’ repeated orders to 
drop his knife and to get onto the ground. A 
less-lethal round was deployed, a K-9 raced 
into the skirmish, and a Taser was utilized 
just as officers closed in, bodycam footage 
showed.
 As the officers tackled the suspect to 
the ground while trying to get the knife-
wielding man under control, he deliber-
ately reached back and jabbed the officer 
in the neck with the open blade according 
to police accounts. Fortunately, in this case, 
the officer will recover and the suspect was 
ultimately apprehended.
 A month later, a Maryland state troop-
er responded to a report of a man armed 
with a knife and slashing tires. The trooper 
approached the man and was stabbed in the 
side of his body. The trooper then fatally 
shot the man to stop the threat. The trooper 
survived the attack.
 As is widely known, a close-quarters 
edged weapon or knife attack by an 
enraged person is almost certainly a losing 
proposition to anyone going up against it. 
Back in the day, I was taught the 21-foot 
rule, which itself has been more recently 
under attack. The 21-foot rule was devel-
oped by Lt. John Tueller, a firearms instruc-
tor with the Salt Lake City Police Depart-

ment. In 1983, when officer safety concerns 
were routinely first and foremost, a drill 
was conducted where a “suspect” armed 
with an edged weapon was positioned 20 or 
so feet away from an officer with a holstered 
sidearm. The armed suspect ran toward the 
officer in attack mode. The training objec-
tive was to determine whether the officer 
could draw and accurately fire upon the 
assailant before the suspect stabbed him. 
After repeating the drill numerous times, it 
was determined to be entirely possible for 
a suspect armed with an edged weapon to 
fatally engage an officer within the distance 
of 21 feet.
 While deadly force should be a last re-
sort, we must be able to do what is necessary 
to effectively stop any threat while fulfilling 
our mandate as peace officers. Today’s di-
minished concern for police safety in favor 
of elimination of perceived harshness in 
the handling of violent encounters cannot 
stand. We must not relinquish the tactical 
advantage training that has been received 
due to perceptions based upon false narra-
tives. Let’s go home safely to our own fami-
lies after every shift. After all, is the old ad-
age not true that, if necessary, it is better to 
be judged by twelve than carried by six?

Joel E. Gordon is a former Field 
Training Officer with the Bal-
timore City Police Department 
and is a past Chief of Police 
for the city of Kingwood, West 
Virginia. He has also served as 
vice-chair of a regional narcot-
ics task force. An award winning journalist, 
he is author of the book Still Seeking Justice: 
One Officer’s Story and founded the Face-
book group Police Authors Seeking Justice. 
Look him up at stillseekingjustice.com

The Dirty Work of Protection: 
Winning the Battle By Joel E. Gordon

then aNd now
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 In recent years, the words police brutal-
ity has appeared on every news outlet pos-
sible. There are tons of recording devices 
all over. Whether it’s a security camera on 
an apartment building or at a gas station or 
from a personal cellphone, all of these piec-
es of footage are coming together to capture 
different time frames of the same event. 
The questions that need to be answered are 
what really happened in these moments 
and what did the officer see that perhaps 
the additional footage did not. Body cam-
eras capture this angle. 
 When body cameras were first imple-
mented, some thought they would infringe 
on the privacy needed for certain police 
activity as well as civilian privacy and po-
lice officers’ personal rights. While there is 
some conviction in this statement where 
privacy laws come into play; they hold little 
power over the counter arguments of safety 
and protection of those involved in these 

dangerous encounters. This applies to both 
the police officer(s) and any civilian(s) in-
volved. A police officer labeled with police 
brutality can have their entire career ru-
ined. Their faces get plastered around the 
public and their lives then become on the 
line as their career falls. Whether that claim 
has merit or not is something that falls into 
the hands of our justice department, and 
with the help of body camera footage, many 
officers are exonerated and some are clearly 
wrong. 
 Body cameras can determine whether 
or not police-civilian encounters required 
the use of deadly force. Did the civilian 
threaten police with a weapon, or start a 
physical altercation with the officer that es-
calated to a deadly force situation? That is 
something that a video shot midway into an 
officer subduing a suspect cannot tell. The 
stories right now that can be easily shared 
on social media have created an environ-

ment where pictures and 
videos can be taken out of 
context. Body cameras fill 
in the gray areas. 
But body cameras are 
not a perfect solution. 
There are pros and cons 
to having police officers 
wear body cameras. First, 
body cameras increase 
the safety of officers and 

the public. At the same time, the camera can 
negatively affect the physical and mental 
health of the officer. The camera improves 
police accountability and protects officers 
from false accusations of misconduct. At 
the same time, it invades the privacy of 
citizens, exposes victims and witnesses 
of crimes, and damages police-public 
relationships. Finally, the cameras are a 
good tool for learning and have a strong 
support from members of the public. But in 
the end the cameras are expensive and can 
be unreliable at times.
 However, body cameras offer the ad-
vantage of being able to tell the full story 
of an event. They eliminate the need for 
fragments of videos and pictures taken by 
people walking past in the middle of what 
is happening. Body cameras can be used 
for the safety of the officer and the civilian. 
They show an unbiased image of the situa-
tion and are tools that can be used for the 
good of all.

Danny Reynoso is a Marine 
Corps infantry veteran whose 
ultimate goal is a career in 
law enforcement. He earned a 
bachelor’s degree at Fairleigh 
Dickinson University is cur-
rently completing a master’s degree. He lives 
in Northern New Jersey.

Police Body Cameras
By Danny Reynoso
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Detective Mario Oliveira proudly 
served the Somerville Police De-
partment for 17 years. His life 

changed forever on Nov. 2, 2010. While be-
ing assigned out to the ATF Boston Office 
as a Task Force Agent, Detective Oliveira 
was shot six times at point-blank range 
while serving a federal arrest warrant. He 
pulled over the vehicle and was shot by 
the actor and by crossfire from his squad. 
Detective Oliveira was rushed to the Emer-
gency Room where the paramedics, other 
officers, the surgeon, his grandma and God 
had a hand in his recovery. Mario was dead 
on the table for two minutes. With the help 
of God and his grandmother’s spirit he 
came back to life. At this time, Mario, who 
had a wife and one son, did not know his 
wife was pregnant with their second son. 
The injuries sustained during this incident 
forced Oliveira to retire. 
 Since being retired, Mario has dedi-
cated his time to educating and assisting 
police departments and law enforcement 
officers and their families on the dangers of 
police work. He educates on coping skills 
due to the tragedy of serious injury or death 
in the line of duty. He is the executive di-
rector of the New England Chapter of Con-
cerns of Police Survivors. He is also a co-
founder of Violently Injured Police Officers 
Association (V.I.P.O) (both 501c3 nonprofit 
organizations), along with retired Woburn 
Police Officer Robert DeNapoli. Oliveira is 
currently employed with the New England 
State Police Information Network (NES-
PIN) as the Eastern Massachusetts Metro/
Boston area law enforcement coordinator. 
 Officer Robert DeNapoli served the 
Woburn Police Department proudly for 17 
years as a patrol officer. On Sept. 6, 2011, 
DeNapoli was shot several times while re-

sponding to an armed robbery at a local 
jewelry store. He was shot in the face, trig-
ger hand and throughout his body. He sus-
tained permanent career-ending injuries. 
With the help of his wife and children, he 
was able to recover at home after several 
surgeries. His one son followed his example 
and became a police officer as well. 
 Both officers from the State of Massa-
chusetts fought for their full pension “spe-
cial legislation” which was granted to a few 
officers prior to them. They did not think 
it was fair for them to receive only 70% in-
stead of the full 100%. It took them a couple 
of years, but eventually they were granted 
their full salaries tax-free, benefits, and pay 
increases until the age of 65. They can also 
be gainfully employed, with the exception 
of being a police officer. It is their mission 
to have every state recognize those officers 
severely injured on the job. As it stands, of-
ficers find themselves being punished for 
surviving a work-related serious injury. By 
receiving a pay cut (in N.J 66 ⅔) and ZERO 
cost of living increases, these injured offi-
cers are often forgotten. Their whole world 
changes and their future dreams are de-
stroyed. The careers that they loved can be 
taken away in a blink of an eye, and through 
no fault of their own. It is taken away as a 
result of doing their jobs to protect the cit-
ies or towns that they served. Their families 
are not cared for as well. We all need to do 
our part for our brothers to achieve their 
goals, to help every tragically injured officer 
receive 100% of their salary throughout the 
United States. 
 V.I.P.O has recently created a new piece 
of commonsense legislation (SD815) that is 
currently up for debate. This will help make 
nighttime traffic stops safer for both our of-
ficers and operators alike. It is also refresh-

ingly succinct, clear and concise and much 
shorter and more to the point than any 
proposed legislation state lawmakers have 
seen in some time. The “LIGHTS ON” bill 
mandates that any driver of a vehicle that 
is stopped by the police after dark activate 
their interior cabin lights upon pulling to 
the side of the road and stopping. Of the 46 
officers who were shot and killed nation-
wide in 2017, eight, or 17%, were killed by 
motorists whom they had stopped. Detec-
tive Oliveira and Officer DeNapoli are ex-
tremely grateful to State Sen. Bruce Tarr 
for his continuing support to bring this 
safety issue to the forefront. They hope that 
the entire legislature and the governor will 
support this “LIGHTS ON” bill and set the 
tone for what could be a huge safety factor 
for officers nationwide.

Valerie A. Stetz (Velazquez) 
retired on accidental disability 
from the Jersey City Police 
Dept. She was injured in a 
radio car accident responding 
to a robbery in progress call. 
Valerie is a member of the NJ Police Honor 
Legion. She is the radio host for the popular 
Internet show “Your World Uncensored” on 
DDV RADIO. 

spotlight

By Valerie Velazquez-Stetz (Ret.) J.C.P.D.

From Dead  
on the Table 
to Fighting  
for the Wounded  
and Officers  
Across America

Mario Oliveira  Robert DeNapoli
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 For pretty much the entire month of 
February, you couldn’t turn on a news or 
entertainment program without seeing the 
unfolding saga of the Jussie Smollett case.
Just in case you spent February under a rock 
or blissfully unaware of the news media in 
some other way, a quick recap: On Jan. 29, 
Smollett, who is openly gay and starred on 
the Fox series “Empire,” told Chicago police 
he was attacked by two men who beat him, 
poured an “unknown substance” on him 
and wrapped a rope around his neck. He 
claimed the attackers told him he was “in 
MAGA country,” a reference to President 
Donald Trump’s infamous slogan.
 Almost immediately, the case began 
to unravel. There was no surveillance 
footage of the attack, and in short order it 
was learned that the two “attackers” appear 
to have been hired by Smollett, who was 
dissatisfied with his salary on “Empire” and 
thought a bit of notoriety might boost his 
earning potential.
 So, here we have a reported bias crime 
which the police took at face value and in-
vestigated aggressively, going through hun-
dreds of hours of surveillance footage and 
spending many hours canvassing and try-
ing to find corroborating evidence. Their 
initial reaction was to believe Smollett’s 
claim and investigate the case to the fullest 

extent possible. Of course, that investiga-
tion led them back to Smollett, but the of-
ficers didn’t start out assuming the tale was 
bogus.
 And now, friends, the rhetoric begins 
to spin in earnest. In the wake of Smollett’s 
arrest for filing the false report and his 
subsequent removal from “Empire” and 
abandonment by liberal talking heads across 
the board, the Black Lives Matter brigade 
began cautioning against police “assuming” 
future reports of bias crimes were false. 
They pull off the masterful sleight of hand 
of simultaneously condemning Smollett’s 
false report and casting doubt on future 
police investigations of similar reported 
crimes. It’s the sort of thing that requires an 
ability to disregard reality on a truly mind-
boggling scale.
 So, let’s break this down: A crime was 
reported. The proper authorities did their 
sworn duty and investigated that crime, dis-
covering that the report was false and that 
the initial complainant had, in fact, possi-
bly committed a crime. This is far from a 
remarkable event. There are hundreds of 
criminals sitting in cells today who got their 
ticket to the Graybar Hotel punched under 
identical circumstances.
 However, because this case involved an 
actor who is black and openly gay, the nar-

rative must be 
managed and 
political hay 
must be made 
as much as 
possible. Smol-
lett has been 
thrown to the 
wolves, but his 
bones are be-
ing shaken to 
try and keep 
police from 
“a s s u m i n g ” 
that future bias 
crime reports 
are false from 
the start.

This is ridiculous on its face, insulting to 
every police officer, detective and investiga-
tor everywhere, and an absolute contradic-
tion to the essence of police work. The very 
idea that any officer would, before looking 
at the first fact of a case, assume that the 
complainant was lying is ridiculous. It’s the 
sort of thing you’d expect in a banana re-
public or some fascist regime, not in one of 
the oldest democracies on earth.
 And these people are getting airtime! 
Every story during the aftermath of the 
Smollett case had at least one clip of an 
activist warning against police not believing 
the next victim of a bias crime because of 
Smollett’s falsity. They’re trying to create in 
the public consciousness the assumption 
that law enforcement WILL disbelieve the 
next person to report a bias crime, and that 
the reporter won’t get the justice he or she 
deserves.
 This is patently false, but it adds to the 
prevailing media-fueled perception of po-
lice officers as biased, hateful of minorities 
and the LGBTQ community and in general 
thugs operating under the color of author-
ity.
 I’m a copy editor by trade, friends, and 
I spend my days editing news copy from 
all over the country. I can tell you with-
out reservation that this narrative is NOT 
gaining traction among the great majority 
of the American people. Every day, stories 
of heroic cops putting themselves at risk 
to protect and serve come across my desk. 
These stories get repeated. The officers get 
recognized. The false narratives get quieter 
and quieter. 
 Stay the course. Keep doing the good 
work, and you will prevail in the end.

J. Scott Wilson is the Blue 
Magazine copy editor, and has 
20 years experience editing 
everything from novels to 
news to textbooks. He lives in 
N.C. with his wife and sons.

The Smollett Case: 
Managing the Narrative 101
By J. Scott Wilson
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     Early Registration is available!
          Seminars are scheduled in the following counties:

                     Bergen          Passaic          Hudson           Morris                         
                             Essex            Union            Mercer            Camden
                                      Ocean           Monmouth        Middlesex                                                                    

           The 2019 Civil Service Entry-Level 
                  Law Enforcement Exam (LEE) is coming.
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POLICE GEAR
 A fellow officer once told me that he 
loved his job, but he wasn’t too happy that 
it consists of endless boredom with very 
few moments of rush. I didn’t know exactly 
what he meant, but I guess a sluggish officer 
sees his daily routine as constant boredom. 
On the other hand, for a highly motivated 
officer, the job is anything but boring.
 Besides this officer’s perspective, there 
is also a public misconception that cops sit 
in their vehicles waiting to be sent to a job, 
and occasionally conduct a traffic stop to 
write a ticket. Although not one hundred 
percent accurate, I can see some correlation. 
However, if you put certain perspectives in 
place you would realize that…
•  There is nothing boring about directing 

traffic when there is a major accident or a 
traffic light is not working properly. 

•  There is nothing boring about conducting 
a field interview when you see a person 
who is not a resident of the area and is 
acting suspiciously upon your presence. 

•  There is nothing boring trying to be one 
step ahead and attempt to figure out 
where the car that was stolen a little while 
ago will be heading. 

•  There is nothing boring with doing com-
munity-oriented policing, and getting out 
of your car to talk to the local residents 
about what they want to see done in their 
neighborhood to make it better. 

 We know that unpredictability is what 
makes our job interesting. The problem 
comes down to some officers do not do 
the above and have become complacent 
with their job. They are known as the “call 
takers” instead of the “call makers.” The 
latter will find the stolen vehicle and pull 
somebody over, which will result in several 
felony charges. They even deter crimes just 
with their presence around town. The bad 
guys avoid them at all cost. 
 Most people don’t understand that the 
outcome of their work is not always “luck,” 
but hard work. 
 So, how do you deal with a “call taker” 
and keep them attentive and ready for 
action? In other words, keep them on their 
toes. There is not a “one size fits all” type 
of answer, since everybody has different 
personalities and reacts different to their 
environment.
 To motivate your team, you need to 

get to know each person individually and 
persuade him or her to do the right thing. 
There are extrinsic motivators such as a fa-
vorite sector in town or even a preferable 
parking spot. There also intrinsic motiva-
tors, such as them knowing what they do 
means something to you and your depart-
ment; but the utmost important motivator 
for everybody is recognition.
 Recognize them by letting them take 
ownership of their jobs. Listen to any ideas 
they may want to share. Make them feel like 
they are part of the team and their opinions 
toward certain tasks matter. In addition, 
compliments are a great way to boost their 
morale. These are a few ways that would not 
only make your officers feel empowered, 
but you’ll also find they will work harder 
when they know they have a say.
 So, the endless boredom attributed to 
the job could be more than just the job but 
other factors unknown to the naked eye. 
Hence, when your officers tell you that their 
job is boring; don’t go out elsewhere looking 
for an answer, because the real answer may 
be standing right in front of you.

By Christian Argudo

Is Your Job 
Really Boring?

reflection
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around flOrIda

tHE PLAGUE
 Make no mistake; the opioid crisis has 
hit America like a tsunami. Unlike a tsuna-
mi, the waters do not appear to be receding. 
In a recent Op Ed article written for Fox 
News, former Speaker of the House Newt 
Gingrich claimed that every day, 134 Amer-
icans die of addiction. Everyone in Ameri-
ca has an obligation to stop the wholesale 
slaughter of our youth. Not even in our 
most recent wars have youth lost their lives 
at such an alarming rate.
 Police officers wield quite a bit of pow-
er and discretion, sometimes more than 
they realize. Constant pressure on drug 
dealers is certain to have an impact on this 
problem, but experienced leaders will tes-
tify that arresting addicts is not the answer 
to stopping addiction deaths. Identifying 
and placing them in proper treatment is the 
preferred and accepted method. 

tooL In tHE tooL BAG
 Enter the Drug Identification for Edu-
cation Professionals (DITEP) program. 
DITEP is derived from the national Drug 
Evaluation and Classification (DEC) pro-
gram and is a sister program to the Drug 
Recognition Expert (DRE) program. The 
proponents are the International Associa-
tion of Chiefs of Police (IACP) and the Na-
tional Highway Traffic Safety Association 
(NHTSA). DITEP is not an enforcement 
tool. Rather it is (strictly) an educational 
asset, which is designed to get students suf-
fering from addiction or otherwise abusing 
drugs the help that they need. Law enforce-
ment officers see this training as an addi-
tional tool for school personnel to employ 
as they wish as an early warning system for 
at-risk students. The training will first pro-
vide all school personnel, to include teach-
ers, counselors, custodians, coaches, nurs-
es, administrators, school resource officers 
and other staff with the ability to conduct 
a quick assessment of behavior and symp-
toms commonly associated with drug abuse 
and make a non-accusatory referral to the 
school nurse. Once the student is with the 
nurse, she/he will look for certain indica-
tors to determine if the student is under the 
influence of a drug. If it is determined that 

there is impairment, the nurse will deter-
mine whether the impairment is due to a 
medical problem or is drug-related. If the 
impairment is drug-related, the nurse will 
utilize proven diagnostic procedures taught 
in the DITEP course to determine what cat-
egory or categories of drugs are likely caus-
ing the observed impairment. The nurse 
can then take appropriate steps to get help 
for the student. 
 By providing training to school offi-
cials and health care professionals, DITEP 
enables schools to employ an aggressive 
evaluation and detection program that 
could cause drug usage in schools to de-
cline. Consequently, not only will the dis-
ruption caused by those abusing drugs be 
decreased, but also the incidence of those 
individuals driving to and from schools 
while impaired by either alcohol or drugs 
will also be greatly reduced, making our 
communities and schools a safer place for 
all. If employment of the tools learned in a 
DITEP course saved just one life, it would 
clearly be worth the time spent in the 
course. 
 There is a clear connection between 
drug use in schools and school shootings. 
Statistics show that most school shooting 
suspects were either under the influence 
of some type of substance during the time 
of the shooting or were active drug abusers 
leading up to the event.

PRACtICAL APPLICAtIon 
 In Florida, along the Treasure Coast, 
which encompasses the counties of Indian 
River, St. Lucie, Martin and Okeechobee, 
the Treasure Coast Opioid Task Force has 
been convened. This task force is comprised 
of public and private partners with a 
common goal: Get out ahead of the curve 
on the opioid crisis. As a member of the Law 
Enforcement Subcommittee on this Task 
Force, and President of the Treasure Coast 
Police Chiefs and Sheriffs Association, 
recognizing that the police can contribute 
more than just arrest statistics, I reached 
deep into my tool bag and pulled out 
DITEP. On May 29, through a cooperative 
agreement with the Indian River County 
School District, I will present our first 

DITEP course. Word of this initiative has 
reached the state level, and we have interest 
from various regulatory agencies wishing to 
receive this training. While the goals of the 
Treasure Coast Opioid Task Force remain 
my responsibility, I have a moral obligation 
to share what I know with all jurisdictions.
SUMMARy 
 We must never give up on our youth, 
no matter how far off course they stray. To 
do so would grossly violate the very oath 
we all took. DITEP has been around for 
decades and is one of those programs that 
tend to be lost when the subject matter ex-
perts retire or are promoted and have not 
taken the time to pass along the historical 
information that took them a lifetime to 
accrue. It provides a simple mechanism to 
supplement our community involvement 
initiatives and further humanize the police 
to the public. Unlike many of our skills, this 
does not involve placing anyone under ar-
rest; rather it is strictly educational in na-
ture. As one of the many resources we have 
at our disposal, it will help ebb the tide of 
the tsunami. 

 Chief Rosell is currently the Police Chief 
and Public Safety Director for the Town of 
Indian River Shores, Florida, the former 
Director of Public Safety for the Town of 
Dover, NJ and Township of Springfield, NJ, 
and a 27-year veteran of the New Jersey State 
Police, retiring at the rank of Captain. He has 
a very diverse skill set with vast operational, 
training, policymaking, homeland security, 
leadership, management and administrative 
experience.
 Chief Rosell has years of experience 
teaching at the graduate level for Seton 
Hall University and Fairleigh Dickinson 
University, as well as extensive police and 
military training experience. 
 Chief Rosell has a bachelor’s degree from 
Thomas Edison State University in Human 
Services, a Master’s Degree from Seton Hall 
University in Human Resources Training 
and Development, a Master’s Degree from 
the Naval Postgraduate School in Homeland 
Defense and Security Studies and has thus far 
earned eighteen credits at Drew University’s 
Doctor of Letters program. 

Dusting Off an Old Program to Help Fight  
the New Plague Ravaging America By Chief Rich Rosell
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reMeMbrance

On March 30th, Illinois State 
Trooper Gerald Ellis was on 
duty in his patrol car, traveling 
on Interstate 94 in Green Oaks. 
Gerald observed a vehicle head-
ing toward him in the wrong di-
rection at a high rate of speed. 
Without hesitation, Trooper 
Ellis selflessly crossed over two 
lanes of traffic and put his pa-
trol car directly into the path of 
the driver. The collision stopped 
the wrong-way driver and saved 
several other vehicles behind 
him from being hit, but it cost 
him his life. He passed away 
from his injuries at the hospital. 
Trooper Ellis had served the Il-
linois State Police for 11 years, 
spending his entire career at 
District 15 in Downers Grove. 
He was a husband, father of two 
and a U.S. Army combat veter-
an of Operation Iraqi Freedom. 
He was 36 years old.

www.momentofsilenceinc.org 
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Law enforcement officers and canines are a natural pairing, providing loyalty 
and pleasure to each other, forming close relationships and companionship. 

Send us a favorite photo of you and your ‘best friend’ to be displayed in Blue Paws!

If you and your dog would like to be featured in Blue Paws,  
please email your photo to Joseph Celentano at:  

bluepawsnow@gmail.com

blue paws

Joseph Celentano, 
Host of the Blue Paws 

Podcast  
on DDV Radio

sChuMaCher CheVrolet
8 Main Street, Little Falls, NJ 07424
www.SchumacherChevy.com

JiM durkin
Sales Representative

Bus: 973-256-1065
Fax: 973-256-1388
Cell: 973-390-3770

“COME JOIN  
THE FAMILY”

“Bella”
Officer Drew Grapstul 

Hudson County  
Sheriff’s Department

“Onyx” “Bella” “Zeke” “Jax”
Detective Hurley

Hudson County Sheriff Office

“Mania”
Ptl. Mike Makwinski 

Englishtown  
Police Department

First Nap, Edith and “Bishop” 
SO Sanabria

Passaic County Sheriff Department 

“Remington”
PO Marc Moschella

Cliffside Park  
Police Department

“Yogi”
Ptl. Roemmele

Riverdale Police Department

K9 Handler Officer 
Hasscup and K9 “Teo”

Passaic County  
Sheriff Department 
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for free estimates, call 973-343-3823
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Salvatore Bellomo
Attorney at Law

17 Furler St, Suite 1
Totowa, NJ 07512

973-638-1790 Office
973-206-2007 Fax
njlawyer1@optimum.net

Law Offices of 

Salvatore Bellomo

Divorce Smart

divorcesmart@mail.com
divorcesmart.org

diVorCe Consultant

MANAgE ExpECTATIONs, prEsErvE CApITAL 
AND MINIMIzE ExpOsurE

917-593-3001

901 N. Olden Avenue
Trenton, NJ 08638
Tel:  609-392-2224
 609-392-5554
Fax:  609-392-2278
MDVTrenton@gmail.com

6 Village Square East
Clifton, NJ 07011
Tel:  973-546 - 7111
 973-546-7227
Fax:  973-546-5225
Modern_Dental@hotmail.com

moderndentalvision.net

FAMILY DENTISTRY
Modern Dental Vision
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Everyone has a
Do you want to share

please contact us at:

973-832-1677
www.readytosMile.CoM

580 s livingston ave., livingston, nJ 07039

Advancing  
the Artistry  
of Denstistry™

140 westerVelt ave., hawthorne, nJ 07506
973-636-8239

DIsCOuNTED rATEs FOr LAw ENFOrCEMENT
for more information: www.jdepainters@gmail.com
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